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The increasing role played by women in the co-operative 
movement contributes directly to determining their place and 
importance in social and economic life, to mapping out the 
ways for joint and equal activity with men in the efforts for 
facilitating the working and living conditions of millions of 
women co-operative workers in the world and especially in the 
developing countries, .,to setting forth the programmes for im­
proving the education of young women and girls.

These problems were the central theme in the internatio­
nal seminar, held jointly with the ICA Wonan's Committee in 
Sofia, at the end of June, 1985 on the initiative of the Cen­
tral Co-operative Union with the participation of representa­
tives of co-operative organizations from 34 countries in Europe, 
Asia, Africa and Latin America.

The International Labour Organization /ILO/ at the UN 
and the Kon-governmental Committee for the promotion of aid 
to co-operatives /COPAC/ showed interest in the seminar and 
sent their representatives.

Pour reports were submitted for the attention of the 
participants that served as the points for discussions and 
exchange of co-operative experience.

In over two days 55 delegates from 34 countries discuss­
ed clearly, frankl;/ and openly the current problems facing 
the world co-operative women's movement, looking for ways to 
overcome the backwardness, misery and famine in many Third 
World countries. All the participants were unanimous In their 
statements that the struggle for full equality of women is 
an inseparable part in the struggle for preservation of peace 
on the planet. The envoys of co-operative organizations from
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June, I9S5

Esteemed Mrs. Yonsdotter
Dear Guests
Dear Cooperators,

I am glad to have the honour, on behalf of the Executive 
Comaiittee of the Central Coopera .ive Union of the People' ; 
Republic of Bulgaria, to greet yo j, the members of the Women's 
Committee of the International Coi'perative Union and participants 
in the International Cooperative Seminar, who have come from all 
parts of the -world to socialist Bulgaria to familiarizeyourselves 
vith our experience in the Id f cooperative v.'ork, with the 
contribution of the women-coope: tors to the social-economic 
development of Eulgaria, to f • the generosity of Bulgarian 
hospitality. I welcome you on l-ulp-arian soil and wish you fruit­
ful work with all my heart.



At the session of the Committee, you will discuss 
questions which .are important to all of ycu, connected with the 
present activity and the future progranune of the Women's Committee, 
you will review and report on your contrihution to the implementa­
tion of the Programme of the United Nations Decade of Women, you 
will discuss your participation in the forthcoming Third World 
Conference of the United Nations about Women, which is to be held 
in July in Kenya's capital, Nairobi, and you will elect a new 
Executive Committee.

At the seminar, you will exchange information on the 
place and role of women-cooperators in the development of your 
respective countries, and will get acquainted with the contribu­
tion of Bulgarian women to the social-economic development of 
Bulgaria.

Women are not only one half of humanity - they are an 
ever more active force in the creation of material wealth and 
spiritual values. There is no sphere in life, where their labour, 
there efforts are not put in.

The care about people is the basic preocupation of the 
Government of the People's Bepublic of Bulgaria, it forms the 
purpose and content of its overall policy. True to this policy, 
our State regards the problems pertaining to the state of women 
as problems of our entire society. The care for women is an 
obligation and deed also of the individual social-economic 
organizations, like the Central Cooperative Union.

Today the Central Cooperative Union unites all co­
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operative organizations in the country v;ith a total membership oi 
2,3 million cooperators. Through the 28 district cooperative 
unions, it governs the activity of 411 consumers' cooperative 
societies, which are the basic commercial organizations in the 
villages and small towns. Through their broad network of shops 
and catering establishments, they realize per cent of the 
nation's turnover and, through their activity of buying up agri­
cultural produce from the public and private fa?ms, they ensure 
valuable raw materials for the industry and goods for the hone 
market and export. Our industrial activities, too, acquire an 
ever growing importance. The cooperative industries meet the 
needs of more than one half of the population in this country of 
bread, and produce about 60 per cent of the confectionery and 94 
per cent of the soft drinks in this country. The Central Coopera­
tive Union buys up, processes and packs for the home market and 
for export wild and cultivated medicine plants, mushrooms, honey 
and bee products. Through its foreign trade organization of "Bui- 
garcoop", the Central Cooperative Union maintains business con­
tacts with about 250 foreign firms of 50 countries, the contacts 
deepening more and more on the basis of effectiveness and mutual 
benefit. The Central Cooperative Union makes incessant efforts 
for the social development of the working collectives in the co­
operative organizations, for the improvement of the labour pro­
tection, heilth protection and rest activities, for the develop­
ment of amateur art activities, sports and tourism in the co­
operative system. We have our own organization of home and inter­
national tourism, "Cooptourist", through which foreign toursi;jts 
can get services in all Black Sea, mountain and balneological



resorts in the country. The cooperative orgaizations manage two 
national centres for the enhancement of the personnel's qualifi­
cation ̂ i;-5 distrct professional-training centres, 9 culture 
centres with 15 1000 amateur performers, 419 commissions and 
councils of mass physical culture and sports, 5 sports and hiken;’ 
clubs with a membership of 55 000 cooperators who actively 
participate in sports. In 10 rest homes more than 10 500 co- 
operators repose annually. In its higher educational establish­
ment , the Centr ' Cooperative Union trains agricultural and 
cooperative cadres from the newly-liberated countries; there, 
up to this moment, aboa I 200 .eading cadres have been "re- 
pared from the cooperative moveii;;’ .ts of 54- countries of As-a, 
Africa and Latin America.

Since 1905, the Central Cooperative Union is a member 
of the International Coop rative Union and ili constantly expands 
and activates its internat > onal work for the consolidation of 
the international cooperati-e solidarity.

These are in short the data about thebasic activities 
of the Central Cooperative Unicn, the responsible eDdnomic and 
social task of which is to enhance the living standard of tiie 
cooperators.

This is the place to note that the Centra^ Cooperative 
Union, as a socio-economic organization, has a considerable 
part in pointing out the role and importance of the v.'oman-co- 
operator for the social-economic development of this countr;;,', 
in expanding her participation and authority in all spheres of 
econoLiy and social management, and it has an essential contri­
bution to the alleviation of her labour and to her harmonious an<i



all-round development.
Through her labour, knowledce and skill, through her 

devotion, care, warmth and dedication to the family, the 
Bulgarian cooperator has won a hroad recognition, and en^oyr. 
great esteem and respect.

I would he very happy if this country's experience 
in the field of participation of women-cooperators in the 
development of Bulgaria would be useful to you, to your coun­
tries .

Allow me to assure you that the Executive Committee 
of the Central Cooperative Union will make all efforts needed 
to create good conditions for fruitful work. I am convinced 
that on the basis of our common experience and your active 
participation in the discussions, you will achieve the purpose 
of this seminar - to emphasize the contribution of v;omen-co- 
operators in the development of their ov;n countries, your 
constant effort to develop links of friendship anong the women- 
cooperators of the v/hold world, your genuine desire to streng­
then the international solidarity and deepen the cooperation 
among yourselves in the conditions of durable peace and social 
justice.

I wish you success, active and fruitful particip£.tion.
Thank you for your attention.

June, 1985.



IHT3RNATI0NAL SEliIINAE OF WOMSlNr-COOPSHATOHS 
JUHE 1985, SOFIA

MESSAGE OF tffiS. ULLA JONSDOTTBR, CHAIRMAN OF THE WOMEN'S 
C01»IMITTEE AT THE lUTBHNAIIONAL CO-OEKSATIVE ALLIANCE

Dear Mr. Prumov,
Dear guests.
Dear women - memliers of the Women's Committee,
Dear friends, sisters and collaborators!

This is a historical meeting. The Women's Committee 
began Its work 20 years agp. Today this is the biggest meet­
ing we have ever oSganized. This is of course due to the 
generosity of the Central Co-operative Union of Bulgaria, 
giving us the opportunity to invite about 30 women from • 
Afrom Africa, South Bast Asia and Latin America. And they 
all came here to this meeting. Many of you who have come 
here for the first time axe eiaiBe-heofi for the first time 
as members of the Women's Committee. I said it is a histo­
rical meeting because it is such a big meeting. But there 
are also other historical events. It is the first meeting 
under the new Buies of the Women's Committee, It is also 
the re-constituted Women's Committee that would meet today. 
We are in the new Women's Committee 77 members. That creates 
the biggest committee within the International Co-operative 
Alliance. That means that we have become very strong. That 
is one of the things that we will discuss today how we will 
become even more stronger. And we are, of coursej very happy 
to have our special guests here for the Seminar. And most of 
the time you will be able to sit with us today. We have some 
private matters like elections that will take place this
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afternoon, so of course then we will leave it oiil;̂  for those 
who are members of the Women's Committee, Otherwise you should 
all feel like you are most welcome to our meeting. We have 
many in5>ortant things to discuss today. We will also have in 
front of us the election of the new Executive Committee which 
is very important for our future work. When I entered this 
Committee fifteen years ago it was quite a small Committee 
with mostly representatives from Europe. Today we have yi 
countries represented, out of which 13 come from newl;^- 
developed countries.

We are, I can assure you Ur. Prumov, most happy to be 
here in Bulgaria today. Of course we all know that Bulgaria, 
the Bulgarian co-operators are playing a very big role in 
the ICA. We know also, through our dear friends - Liudmila 
Alipieva and Hertzy Pinkas and before them Valka Georgieva, 
how very active the women in Bulgaria are. So we feel very 
honoured and proud to be here in Bulgaria with you too.

I have got a little gift here - tjiat is a little bell 
Instead of a gavel. Usually when I an sitting as a chairman,
I have a gavel, which is maybe a rude way to conduct a meet­
ing. So now I got the little bell. I hope it will give us a 
nice atmosphere during the three days that we will work to­
gether. I will use the bell and v/hen you hear the sound you 
will know that this is a sign that v;e want to work together, 
not only for us sitting here, but we have to remember that 
we are working for the many women at home in our organisations.

It is a very impressing fact to see when you look into 
the new Committee, at the background of the members, that 
many of you do represent women’s organisations at home, 
either as presidents or secretaries, or as members of Execu­
tive Committees. And I think that is what we need for the
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future. If we want to be strong in the co-operative move­
ment, if we want to have a better representation then we 
need the backing tq? of our women's organisations at home.
We also need to go home and tell the women about the acti­
vities in other countries, to give them the taste of how we 
can be more successful. So I must say that I am very proud 
of the new Committee. And I hope that you will now feel 
most welcome - all of you.

Before going into more practical work, I would like 
now to declare the meeting open and I do it with this nice 
little bell,

I would like to give the floor to Mr. Prumov who is 
the President of the Central Co-operative Union of Bulgaria. 
As I had the opportunity to tell him yesterday night, we 
really feel that he is one of us. He was always supporting 
the Women's Committee.

THANK YOU!



Welcome address by ivirs. BLKHA laiiGAJjraOVA 
President ot the Committee of the 
Bulgarian Women's itovement

IJBAH GUjiSTS,
USAfi FHIBNDS,

I have come to your seminar with genuise pleasure to 
welcome you on behalf of the Committee ot the Movement of Bul­
garian Women,

We highly appreciate the activities of the Committee 
of Women ot tne International Cooperative Union as well as 
the initiative of the International Cooperative Union and the 
Central Cooperative Union in Bulgaria to aiscuss tne problems 
ot the involvement of women cooperators in their countries' de­
velopment. This is eloquant ol the understanding of the impor­
tant role which women cooperators from the whole world play to 
secure the feeding of their pggulations and for setting up . 
better conditions of life. This also is eloquent of the impor­
tance which such a mass ana authoritative orgahization with a 
nearly 100 years-old history as is the International Cooperative 
Union attaches to the need tor studying the specific problems 
of v;omen, finding ways and means for the betterment of their 
hard conditions of life and work under which women in many coun­
tries, especially those engaged in farming life.

It is an honour for us that the People's Kepublic of 
Bulgaria was selected to host this Seminar. We take this as a 
recognition of tlie contribution of the cooperative movement in 
our country which also has a nearly century-long history, being 
a member ot the International Cooperative Union- since 1903•

The cooperative idea has deep roots ana great popularity 
in Bulgaria. Only 40 years ago, before socialist reorganization



commenced in this country, Bulgaria was a country of scattered 
farming, a country of small owners living in constant fear of 
the day to come. In the cooperative movement the poor peasant 
masses saw their sole support against misery and ruination, 
against their dependence of the large owners and banks, against 
natural disaster. The first cooperative farms, as well as a 
wide network of consumer cooperatives were formed as early as 
before World War II following the model o± the Soviet Kolkhozes. 
In the struggle for the uiateriaiization of the cooperative idea, 
women paced shoulder to shoulifler with men and were one of its 
most fervent supporters.

As a result of victory over fascism in the World War
II with the price of millions of victims and the decisive con­
tribution of the Soviet Army and the Soviet peoples, a people's 
democratic rule was established in Bulgaxia and a reconstruc­
tion of the entire political ana socio-economic system began 
in our country. In agriculture this reorganization was express­
ed by the formation of l/abour Cooperative Farms. The broad pea­
sant masses, including women, embraced, the ideas of mass co­
operation in farming as their sole road to salvation. This was 
also the first of the tnree main stages of the revolutionary 
reconstruction of farming in the country. Later, the present- 
day agro-industrial giants of incomparably greater opportuni-- 

ties ±or the introduction of mechanization and automation grew 
up as a result of the merger of the thousands of small farms, 
having principally new organization of labour, new and better 
conditions of life and work in the Bulgarian village. The 
cooperative movement made a vast contribution to the materia­
lization of our objective of farming a socially homogenous 
society, for closing the span of incomes, of the living and



worlcxng conditions of tne aifxerent social groups and ot the 
people in tov/ns and the countryside.

ivhat did the nulgarian woman, including the woman-, 
cooperator received from socialism?

She received tho guaranteed right to work, to equal 
opportunities for professional realization and promotion, to 
equal pay.

She received the rignt ol equal access in education 
which enabled her to take higher glaces in professional and 
specialities which until recently were consiaered to be the 
vested interest for men. According to the latest statistics, 
42.5 per cent of the agronomists, 4.6 per cent of the veteri­
nary techniciens and 52,2 per cent of economists are women.

Lulgarian cooperative farmer is entitled to the same 
social benefits as the women working in industry: maternity 
leave, single allowance for child birth and monthly allowances 
for children, free medical services, free education for her 
and her children, facilities for sending them to nurceries 
and kindergartens, to be supplied with food for the whole fa­
mily from the public canteens and kitchens, paid annual leave, 
old-age pension and many others.

But the quantitative and qualitatice changes in the 
.country's development, the structural changes in the economy 
as a result of the accelerated introduction of technological 
progress, raise new and greater requirements to education and 
the qualification of the staff, to the establishment of more 
flexible and more efficient forms and training and re-train­
ing of the working people, including women. We are facing the 
problem of introduction light-type mechanization and automa­
tion of some processes and operations in production* for re-



Qucing v/herever possible the heavy and manual labour emd aciiieve 
further levelling off of tlii conditions of labour in inaustry 
£.nd agriculture. This, of course, i.s also related with luany 
proDleias of professional otieutation ana tlie further improve­
ment of the women's education and nualiiications.

The development of new anu tlie iiiiproveuient oi the new 
available technologies in foruiing and livestock, breeding is 
the basic strategie line in the developiaent ox agriculture by 
1990. It is done on the basis of the solution of a whole com­
plex of problems in the field of genetics, selection, soil 
fertility regulation, irrigation, plant protection, cong)lex 
mechanization,automation and electrification. In each of these 
fields we need people who are capable and knowledgeable. Wo- 
mcn-cooperatlve farmers are a vast reserve for our society to 
achieve the strategic objectives of its development.

DEAH I'HIKNDS,
I could not talk about equality of women and their part 

in development without drawing yoiir attention to the problem 
of problems of today: the preservation of peace in the world. 
As neither development nor equality could be possible without 
peace.

In our difficult, conflict-forming 20th century, huma­
nity is facing the alternative of peace or nuclear destruc­
tion. The lessons of World War II have been neglected by some 

political and public circles in the USA and West Europe making 
appeals for the revision of the post-war agreejnents,for new 
reshaping of the map of Europe. The US government declared 
practically the whole world for a sphere of their "vital in­
terests".

We, women, end all the progressive forces are facing



tne problem of saving humanity from the threat of nuclear holo­
caust with all of its severity. We think that it is vitally im­
portant to dlBcontinue the axms race and start up steps to dis­
armament, observing the principle of equality and equal secu­
rity. We expect that the US Government should offer a construc­
tive attitude to the numerous peace loving proposals and unila­
teral steps of the Soviet Union in order to achieve progress 
in the Geneva Talks, that it should respect in deeds and not 
only in words the already reached agreements on the SAIiT-2 
strategic arms limitation. But so far President Regigan's Admi­
nistration does not seem to show such readiness and is trying 
to gain militaxy superiority over the Soviet Union, preparing 
for "star wars" and militarization of outer space.

The struggle of the democratic and progressive forces, 
ana their unity of action acquire newer and still more signi­
ficant dimensions under the conditions of intensified tension 
in international relations, of the imperialist forces' plans 
to make the fullest use o± the latest achievements of the 
scientific une technological revelations for the ends of war.
To this we are also called upon by the lofty objective pro­
nounced W  years ago on the founaation of tne United Nations, 
and to tiiis we. Eure called upon by the oath which the progres- 
oive women gave in December 19^5 when they laid tne iounda— 
tions o± the International Federation of Democratic Women.

1 hope that many of those pi'esent here v;e shall meet 
in July in the capital city of Kenya at the UN World Confe­
rence of Women devoted to the main-topic of "Equality, Deve­
lopment, teace". The theme of our Seminar is fully consonant 
to the problems to be discussed in Nairobi. I believe that we 
all, regardless of our national belonging, ideology and poli-



tical convictions shall raise jointly our voice to defend the 
most superior human good; to live in peace. This is our duty 
before the memory of all who died. This is our responsability 
to the fiture.

I would like to wish you, once again, fruitful work 
of the Seminar and pleasant stay in our hospitable country.

Thank you for your attention!



C E N T R A L  C O O P E R A T I V E  U N I O N

S E M I  N A R

' I n v o l v e m e n t  o f  w o m e n  c o o p ­
e r a t o r s  i n  t h e  D e v e l o p ­

m e n t  o f  T h e i r  C o u n t r i e s "

EJTODMIU AUPIEVA

The Status of Women Cooperative Members in the 
PEOPLE'S REPUBLIC OF BULGARIA and Their Part 
in the Country's Socio-Economic Development

Esteemed Guests.
Dear Ladies from the Cooperative Movement.

Ten years have gone by since the 30th session of the United Nations 
General Assembly, held at the end of 1975. the International Voar 
of Women, proclaimed the period between 1976 and 1985 the Decade of 
Women and resolved that its motto of "Equality, Development. Peace" 
should pool together the efforts of governmental and non -governmeii 
tal. of national and international organizations in promoting w o ­
men's social progress all over the world.

In a month's time, women from various strata. repr(>.seiit i ng dif.ii 
ent parts of the planet, will gather in ttie Kenyan capital of Na i 
robi to reaffirm the dedication, the belief and ttie will of mi 1 1 i 
ons of women to achieve human progress in a jii'st and pi’aceful world.

The Third United Nation^ Conference on Women, which will take pl.ice 
in June at Nairobi, will review what ha.s been achieved .so far in 
the implementation of the Plan for Worldwide Aci ion and the Prog 
ramme for the .Second Half of the Decade of Women. The conference 
will also draw the balance line ot women’s con I ribution to societv 
and of society's concern with their .status.

Prior to September 9. 1944. Bulgaria .was a i-(;u!itry torn hy icutc
social issues, one of which was tin' unequal, calaiir'tous. literallv



tragic plight of the women in the cooperatives. Those women were 
real martyrs, victims of injustice, discrimination and arbitrari­
ness. From very early dawn they arose to knead the bread, to 
cook, to weave the cloth that would go into dressing their numerous 
offspring. Those women existed in the most primitive of condit 
ions - in low and unhygienic mud-thatched cottages that had neither 
water nor electricity nor sewage. They raised their children 
in unbelievable difficulty, especially at times when their husbands 
would go far from home in search of a Job. And while doing all 
this, women were sharing equally the men's burden in field work 
and in raising the live stock. They knew no rest and no holiday. 
Yet, even while overburdened with household chores, divested of 
opportunities to obtain education or even plain literacy, while 
being victims of religious and other prejudices, women received 
much lower pay than men for their backbreaking workday lasting 
between 16 and 18 hours. Many public areas and positions of serv­
ice were off limits as far as women were concerned. Women played 
no role in public affairs.

The terrible conditions of existence, the illiteracy, the toil 
at home and in the fields, the undernourishment and the lack of 
sufficient medical assistance could not but result in a shorter 
lifespan and in a higher infant mortality rate. The average life­
span varied between 45 and 50 years, and 150 of every 1,000 newborn 
died in the first twelve months of their life.

The change in the status of the Bulgarian women in the cooperatives 
brought about by the socialist revolution of September 9. 194A,
their participation at the various levels and phases of the coun­
try's socio-economic development, and the role they play at the 
current stage - the developed socialist society, provide a most 
eloquent illustration of how the women in the Bulgarian cooperative 
movement have progre.ssed in social terras.

One of the first acts of legislation by the people's government, 
the Bill of Equal Rights of the Sexes, was adopted a mere 37 days
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after the socialist revolution, on October 16, 1944. This equality
was further embodied in the 1947 Constitution, and was reaffirmed 
with Article 35 of the 1971 Constitution. Along with the right 
to work and education, women obtained also equal political rights.

The Constitution of the People's Republic of Bulgaria, the legisla­
tion pertaining to cooperatives (the Cooperatives Act) and the 
statutes of all cooperatives guarantee to the women cooperative 
member.s total equality, including equal pay for equal work, the 
right to free education, to paid annual leave, sick leave, mater­
nity leave, and numerous other social acquisitions which help 
the women in the cooperatives combine their social and family 
funct i ons.

Socialism elevated the women in the cooperatives to the ranks 
of the full-fledged architects of society in the most encompassing 
meaning of that word. For the first time ever in the Bulgarian 
state's thirteen-century long history, the social system had creat­
ed an objective basis for the harmonious and all-round development 
of the women cooperative members.

In a letter to the delegates to the First Congress of the Bulgarian 
Women's Union, the leader of the socialist revolution in this 
country, Georgi Dimitrov, addressed in 1945 the following words 
to the women of Bulgaria: "Women are a tremendous force so long
as they are organized, politically aware and active. Our entire 
experience teaches us that no major nationally useful deed would 
be possible without the participation of women. The Fatherland 
Front's victory over fascism brought equality to our women. An 
equality that has been fully deserved."

The key social issue of true male and female equality in all areas 
of social life was put forward for a comprehensive and rapid solut­
ion with a new emphasis in the years after 1956. The subsequent 
period was marked by a breakthrough in the overall approach to 
the status of women. Their active position as participants in 
the country's socio-economic progress was ultimately affirmed.
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Addressing in 1968 the F-irst National Conference of the Committee 
of Bulgarian Women, the leader ut the Bulgarian Communist Party 
and head of state Todor Zhivkov pointed out; "The life of every 
woman in the household, the life of woman in society is the only 
true characteristic of the very household and the very society."

Four decades have passed since the victory of the socialist revolu­
tion. From a backward agrarian country, the People's Republic 
of Bulgaria transformed herself into a developed industria 1-agrar1- 
an state. In the meantime, the Bulgarian women cooperative members 
became involved en masse in production and management and grew 
into an active and publicly lec'ognized force in the development 
of our society. They have come to deserve enormous credit in 
the building of the developed socialist society, since progress 
and the contribution of women in socialist Bulgaria have become 
indivisible categories.

In the search for differentiated and comprehensive solution to 
thc> problems of the women cooperative members, a key part was 
played by a series of documents of the Bulgarian Communist Party, 
and especially by the March fj. 1973 Decision of the State Council
of the People'.s Republic of Bulgaria "On Raising the Role of Women 
in the Buildinq of the Developed Socialist Society". It amounted 
to an all-embracing and scientifically determined programme for 
enhancing the part plased by women in social and pulitical affairs 
and in management, for constantly improving the conditions in 
which they could comtjine more harmoniously their f am i I y rear 1 ng 
functions with professional careers. In its objectives, that 
Decision outgrew the tasks set down before the world public's 
attention by the UN Decade of Women. In this way, too, Bulgaria 
has been pioneering tlie way for others. The Decision itself was 
published as a United Nations document in 1975, the International 
Year of Women, to illustrate how a small country is consistently 
solving the problems of its women through .successful socialist 
construct 1 o n .
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The consistent policy on women as workers and mothers has been 
reflected in a number of Bulgarian Communist Party documents. 
Special emphasis is placed in them on the need of PRIORITY to 
the solution of the problems of women.

In this country, the participation of women cooperative members 
in socio-economic development is an objective and irreversible 
process, because society needs their effort, because professional 
self-realization is a key prerequisite of women's social equality, 
and because women can no longer imagine an existence without invol­
vement in society'.s advance.

This participation of women cooperative members in Bulgaria's 
socio-economic development in the post-revo1utionary years has 
been manifested most .str ikingly along several lines.

Our society boasts as one of its uppermost acquisitions the guaran­
teed right to work, the opportunities for women cooperative members 
to pursue a career of their own, to acquire training in a new 
profession or occupation. The building up of agriculture's mater­
ial and technical facilities and its collectivization brought 
about conditions which made feasible women's en masse advent into 
socially-useful labour. In Bulgaria today, ^3 per cent of all 
women of active age are either studying or working. Women account 
for 49 per cent of the labour force employed in the national eco­
nomy .

The structural changes in that economy and the broad-scale applica­
tion of the achievements of techno-scientific progress in all 
areas of production have had a positive effect on the structure 
of the female labour force. Many women cooperative members have 
moved from agriculture into other branches of the economy.
While in 1960 agriculture employed half of all working women.
Its share has now dropped to a quarter. But at 'the same time, 
women have come to account for a greater share in agricultural 
work: currently they make up 70 per cent of the labour force
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in horticulture and over 36 per cent in livestock breeding. In 
the past, it was only very rarely that one would come across female 
agronomists, zootechnicians, economists or veterinarians on the 
cooperative farms. Today, half of agriculture's agronomists, 
zootechnicians and economists are women. on the whole, women 
cooperative members account for .'iS.S per cent of the total number 
of employees in agriculture. 53 per cent in consumer cooperatives, 
and 69 per cent in the producers' cooperatives. In cooperatives 
offering services like tailoring, hairdressing and toy manufactur­
ers, the respective figure is 78 per cent; in retail trade and 
public catering, between 70 and 75 per cent; in bread production,
60 per cent, and in confectionery. 70 per cent. In other words, 
the building of a developed socialist society has resulted in 
qualitative changes in the nature of female labour, with a shift 
from agriculture to the services.

Parallel to the en masse advent of women cooperative members into 
the public sector, the years of people's rule brought also a solu­
tion to one of the crucial problems of social progress - the liqui­
dation of illiteracy. The development of the productive forces 
and the rate of the techno-scientific progress have been setting 
forth more and higher requirements to the education, occupational 
training and skills of the women cooperative members. Nowadays, 
the Bulgarian women cooperative members have unrestricted access 
to free education at all levels - universities, colleges, secondary 
schools, and a wide choice of training and retraining courses.
Girls and women make up half the body of students at all levels 
of education. They are also 48.7 per cent of economists, 41.3 
per cent of agronomists, and 40.2 per cent of zootechnicians.

In view of the significant contribution made by women cooperative 
members to the implementation of the country's socio-economic 
policy aimed at meeting more, fully the population's needs, the 
Central Cooperative Union is creating conditions for constant 
improvement of the training and the working conditions of women, 
through various forms of general and special training at courses.
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by updating, mechanizing and automating the materia) and technical 
base, all with a view to freeinn women from unproductive manual 
labour.

Women are also making a gradual and confident entry in govern­
ment, an area that was unknown and out of reach to them 
in pre revolutionary times. As early as 1945, 16 women were elect­
ed people's deputies to the First National Assembly, the country's 
parliament. Today, there are 87 women in the National Assembly, 
or 21.75 per cent of all people's deputies. Of these 87 female 
MPs, 37 per cent are cooperative members. The practice of electing 
women to the cooperatives' leading bodies is increasingly gaining 
giound; they now account for 28.8 per cent of those in management. 
There are a Miiite a large number of cooperatives with women presid­
ents. Women occupy over 20 per cent of the seats in the ruling 
councils of the district cooperative unions and consumer coopera­
tives: over 30 per cent in the ruling councils of producer coopera­
tives on the average, and as high as 50 per cent in cooperatives 
employing mostly women, and 41.43 per i;ent in the management of 
the agro-industrial complexes. This is a convincing indicaror 
of the headway which women cooperative members have been making 
with respect to acquisitions and their real contribution to the 
building up of socialist Bulgaria.

The pursuit ol the strategic objectives laid down by our state 
policy the intensification of production and all other activi 
ties, the improvement of efficiency and quality, is also a means 
towards the attainment of this country's uppermo.st. socio economic 
goal - to meet steadily the constantly growing material, cultural 
and social need.s of the p e o p l e . W i t h i n  that framework, a special 
place is occupied by the social need's of mothers, children and 
the family. with respect to them, Bulgaria is implementing a 
policy the like of which even much wealthier countrie.s have not 
dared to apply. We are Justly proud today ot the results which 
we have achieved in the past years not only in boosting women’s 
role as creators and citizens, bur also on the grown public care 
for them, their children and their families.
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The social policy in the People's Republic of Bulgaria with respect 
to women and the recognition of motherhood as a social function 
has found expression in Article 37 of the Constitution, which 
proclaims that the exclusive protection of mothers and the cares 
for them are a constitutional duty of all state, economic and 
public organizations, and spells out some specific forms of these 
cares: pre- and post-natal leave at full pay; free obstetric
and medical aid, and other social acquisitions. Compensation 
payments during pregnancy and childbirth amount to 100 per cent 
of the woman's pay packet. Besides the regular pre- and post­
natal leave, women cooperative members are entitled to additional 
paid 1 eave. Under a decree of the Bulgarian government, as of 
J«ly 1. 1985, the paid leave can be extended until the newborn 
reaches the age of two; compensation payment for the period of 
extension will amount to the minimal monthly salary established 
for the country. Afterwards, a cooperative member may remain 
on unpaid leave until her child turns three. About 99.5 per cent 
of deliveries in this country take place at maternity wards under 
specialized medical control, and totally free of charge. until 
July 1. 1984, mothers received full pay while staying at home 
with an ill child so long as that child was below the age of seven: 
this age limit has now been raised to nine. Also from that date, 
the age until which children are entitled to free pharmaceuticals 
for home and outpatient treatment was raised from three to six.

Other broad-ranging measures cover labour safety, social security 
and all-embracing social support for young mothers.

All cooperatives enforce strictly the Labour Code provisions with 
respect to transferring women from more hazardous Jobs as soon 
as pregnancy is registered. On the average, 13 per cent of the 
women below the age of forty employed in agricultural cooperat­
ives are pregnant in,a single year. They are transferred to 
lighter Jobs within a week from the registration of pregnancy.

The labour safety legislation contains scientifically determined 
norms and regimens of work and rest for 400 different Jobs in



Major improvements in working conditions will be made by the end 
of 1985, in accordance with the programme for labour safety and 
hygiene, which envisages all women to be employed in conditions 
which correspond to the respective sanitary and hygienic norms. 
Specialized research institutes update and append annually the 
list of occupations and workplaces where women may not be employed 
because of the weights, strain or intensity involved. Particularly 
hazardous Jobs which might have an adverse effect on pregnancy 
or breast-feeding are listed under a separate heading. All women 
employed in the cooperatives receive working and protective cloth­
ing free of charge. The nurseries and kindergartens have suffici­
ent capacity to meet the demand. The state budget allocates mil­
lions of levs annually for the building of child-care establish­
ments. There are currently 208 nursery beds per l.ooo three-year- 
olds, twice as many as there were in 1979; 611 of every 1,000
three-to-six-year-olds attend full-day kindergartens. The bulk 
of nursery expenses and a large portion of kindergarten expenses 
are subsidized by the state.

Women employed in the cooperatives have also come to enjoy better 
conditions for rest and balneo-treatment, including subsidized 
stay at any of the 32 rest homes and prophylactorlums belonging 
to the cooperatives which have been built In the country's top 
resorts and which operate the year round.

Canteen food is available to all women cooperative members at 
half cost. During harvest time, all women in the agricultural 
cooperatives receive free food. Eighty per cent of the pregnant 
women receive free snacks. Take-away food is also provided as 
a way of easing their household chores. This leaves the women 
with more free time to devote to their children and to their own 
cultural needs.

fhe Cooperatives Retirement Act of .January 1, 1967, introduced

agriculture, with special differentiation for women.
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mandatory social security for all cooperative members after 20 
years of work, on completion of 55 years of age for women, and 
60 for men. Retirement payments have been steadily boosted.

Budget subsidies aimed at encouraging a growth in the national 
birth rate, at ensuring a broad-rangi no and efficient health serv­
ice for mothers and children, at better labour safety and social 
security increase with each passing year

The effort to consolidate family life and to improve relationships 
within the family is viewed in this country as being linked direct­
ly to a reduction in the volume o' household work. Special atten­
tion is paid, therefore, to the improvement of retail trade and 
the services, to increasing the volume and improving the quality 
of consumer goods and services.

The women in the cooperatives have their own stake in the further 
development of all branches of their respective cooperative, since 
this reflects positively on their own prosperity.

The state's social policy aimed at easing women’ .s work is highly 
instrumental to the solution of such a kev problem as that of 
the women cooperative members' leisure time, and the creation 
of conditions conducive to their all-round and harmonious develop­
ment .

The facts and figures cited so far point inarguabl.. to the proper 
orientation of the state's overall policy on women cooperative 
members within our society. They serve to highiigh' the fact 
that the care for the individual is a basic concern to our state, 
its meaning and content; that the care ior women, those in the 
cooperatives Included, is a central problem to the state. Yet 
the care lavished on women is also an obligation and the work 
of the diffeient public and economic oiganizations, and it should 
be noted at this point that as a public economic organization 
the Central Cooperative Union has done a great lot to promote
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the role and the importance of women looperative members in the 
country's socio-economic development, to boost their involve­
ment and authority in all areas of the economy and government; 
it has also contributed significantly to the easing of women's 
work and to their harmonious and all round development.

The message of greetings from Bulgaria's State council President 
Todor Zhivkov to the participants in the UN Conference within 
the framework of the Decade of Women, dated July 14, 1980, read
in part:

"...True equality of men and women has already been achieved in 
the People's Republic of Bulgaria. The problems pertaining to 
women's growing role are solved comprehensively, through the ef­
forts of the state and the entire society; useful initiatives 
are constantly undertaken and enriched with a view to providing 
all necessary conditions for the achievement of a harmonious combi­
nation of woman's social functions as a mother, a worker and a

citizen, for her full-fledged realization as a personality of 
many-sided development..."

The United Nations proclaimed 1985 an International '.ear of Youth. 
Young people are our future and our hope. It is -n their shoulders 
that the main responsibility will come to rest for the preser­
vation of peace, for bringing our country'-, economy up to the le­
vel of the latest achievement.s in .science and technology. We. 
as mothers, bear the responsibility for rhe nation's future, 
for our children. And we must spare no effort to bring up a 
worthy generation.

Nothing brings women more closely together than the common concern 
for the fate of their precious offspring, for the life of the 
future generations. That is why the preservation of peace is 
so precious to them. The motto of the UN Decade of Women is "Equa­
lity. Development, Peace". Each of these objectives, no matter 
how great by itself, attains its true dimension only as p&rt of 
the triunity. Because women's equal-ity is impossible without



p. 12

social development which would guarantee women's own evolution, 
and both require peace and international security. There is not 
a single woman in socialist Bulgaria who has not raised her voice 
in support of the struggle for peace and disarmament, for fraternal 
cooperation and for social progress by all peoples of the world, 
against all forms of discrimination and oppression, of exploitation 
and human rights Violation. As always in the past, today, when 
we are marking the 40th anniversary of the victory over Hitler's 
fascism and Japanese militarism, the Bulgarian women cooperative 
members add their angry protest to the indignation of the millions 
of women across the planet at the adventuristic course of US imper­
ialism and its attempts to push the world into a destructive nu­
clear catastrophe. The Bulgarian women cooperative members have 
come up with numerous initiatives in defence of peace, and some 
of them have gained broad international repercussion.

It is through their involvement in the nation's effort, with their 
participation in the country's socio econbmic progress, with their 
promotion of deeper and broader ties with the women's cooperative 
movements and organizations in the fraternal socialist countries, 
with their solidarity with the women's struggle for equality the 
world over, with their contribution to the development of the 
progressive international women’s movement fighting for peace 
and social progress, with their initiatives aimed at consolidating 
the international cooperative movement and at enhancing the autho­
rity of the women within that movement, it is with all this that 
the women cooperative members in the people's Republic of Bulgaria 
trust to have contributed to the UN Decade of Women.

All said above leads to the inevitable conclusion that women coope­
rative members in the People's Republic of Bulgaria have attained 
positions which are excellent stepping stones towards future 
progress. Further serious effort is needed to tap fully the creat­
ive potential of the women in the cooperatives, to establish the 
material and social conditions which would allow women to combine 
still better the two main aspects of their mission - s^lf-realizat-
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ion in work and in public affairs with the responsibilities of 
raising and educating the coming generation. There is still a 
lol to lie done with respect to women's careers, to their involve­
ment in socially useful production, rlv distribution of household 
chores, and the further increase of women's leisure time.

Dynamic socio-economic de\elopmeni and rhe active influence of 
techno-scientific progiess require from us, the women in the coope 
rative movement, selfless .̂ind inspired work, dedication and model 
discipline. To that development we. women, must respond with 
a fresh influ.x of energv , willpower and inspiration, so that we 
may build into that upward development our labour, our talent , 
our eternal striving for happier life.
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Introduction

In Italy, as in many other countries, farreaching processes 
of change are in progress which had determined a crisis of 
the pre-existing balance, New technology is bringing about 
changes in the traditional production methods and in the 
field of labour as well as in the pattern of consumption and 
of living. The unemployment pi-oblem is worsening daily, es­
pecially for youth, women and in the regions in the south of 
Italy: traditional sectors have entered a crisis at a time 
when new sectors and new skills have appeared which require 
new policies in the fields of training and labour. The welfare- 
state model as set up i ;̂ a state 6f crisis and new ways are 
being sought in order to continue to meet a growing demand on 
service s.Aithaagh.’i-fe will be very difficult, Italy must emerge 
from this economic malaise with a new balance able to combine 
a greater degree of efficiency within and congpetitiveness un 
the wvrld market, as well as economic development and so­
cial equality. All this must be seen against a background of 
growing disequilibrium between developed and under-developed 
countries which urgently requires all countries to develop new 
economic strategies which link the processes of economic re­
structuring in the industrialized countries with the necessi­
ty for a juster distribution of resources on a world scale.

The development of cooperatives

The Italian cooperative movement has always operated with the 
conviction that vitality, resources and innovative capacity 
exist in all countries and *hat these must be giVen forms of 
expression and allowed to participate in the economic process. 
The cooperative movement of the Lega in pax-ticular has deve­



loped in all sectors because it has presented itself as an in­
strument of organization and utilization both of human resour­
ces and of the economic resources aiming at changing the mar­
ket and has inserted into the production process new or margi­
nalized labour forces. The cooperatives which are members of 
the Lega combine greatly varying social and productive sphe­
res: men and women woT-kers, entrepreneurs in the cultural 
field, small and medium-sized agricultural and commercial bus­
inesses and consumers both of goods and services sind house­
holders. I'he cooperative movement is involved in the moderni­
zation of agriculture tlirough producer participation and the 
setting up of an industrialized agricultural system. It seeks 
to protect the consumer by creating for him an effective pre­
sence in the uiarketing sector and it is working to alleviate 
the problems in the housing sector, especially in the large 
cities. As well, it has increased the degree of participation 
of workers, the middle classes, youth, women and'skilled work­
ers in the development of the industrial and service sectors. 
It is effectively taking part in the cultural growth of the 
country.
Women have, particularly in the last few years, been increas­
ingly involved in the growth of the cooperative movement. In 
contrast to earlier years when women were present only in a 
few sectors (agriculture, handicrafts, consumption) their 
presence is growing today in aill sectors. This presence in 
cooperatives does, of course, reflect in large part the ten­
dency towards a greater involvement of women in the economic 
process in Italy, but it is also an expression of the grow­
ing pressures of the women's movement to enter the work force, 
to find new forms of work, to participate in the production



process and to generally raise their standing in society.

Viomon in the labour market

Since tne middle ot tne 1970s, when the previously existant 
trend was reversed, there has been an increase in the t'eniale 
v;ork forcc in Italy. Forecasts estimate that within a few 
years Italy will be nearing the levels of productive partici­
pation of women which are usual in the more advanced indus­
trial economies, wiore vjojaen are demanding work ana the number 
of women is increasing for whom thore is now the choice of 
working ana continuing to run a household as well.

Changes of this type in the attitudes ex' women have, in part, 
been aided by the various social and institutional changes 
'vhich have gradually led to a greater degree of equality bet­
ween men gind women on the labour front. However, these changes 
in attitude have also been brought about by a number of struc­
tural changes in the productive process. The most significant 
change has been the growing importance of the tertiary sector 
within the productive process. In fact, the growth in female 
employment in the last ten years has mainly taken place in 
the services sector. As with the general trends in other inaus- 
trialized countries, there has been a shaiT drop in the pro­
portion of women en^jloyed in agriculture (today 13.6 % of to­
tal female employment), a slight drop in the proportion of 
women in industry (26 %) and a strong increase in the services 
sector which today employs a good 60 % of the total feniale 
work force.

If, however, we examine these figures more closely we notice 
that the share of women in agriculture as expressed in terms 
of total employment is growing and not decreasing, in parti­
cular in seasonal and poorly quaj-ified work, and the proper-



tion of women in services is meiinly increasing in the public 
sector. A great female presence in the work force has thus 
done little to improve the quality of women's work which con­
tinues to remain concentrated in seasonal, temporary and poor­
ly qualified en^Jloyment. The proportion of professional wo­
men is low, even though there is a slight unward trend, with 
the proportion of women in management positions "being extreme­
ly low. There are very few business women, however there are 
a great number of women employed as independent workers.

Women in cooperatives

This situation is also reflected in cooperatives. However, it 
is necessary to add Imaediately that there are also signifi­
cant women's initiatives within the cooperative movement to 
correct a number of negative aspects by attempting to become 
involved in the organization of a number of areas of product­
ion of goods and services as well as by attempting to enter 
into new fields. In agriculture, even though female seasonal 
workers still predominate, there has been an increase in re­
cent years in women members of cooperatives, in permanent 
jobs for women and in the number of specialized female work­
ers. The manufacturing sector of cooperatives has represent­
ed €or many women an alternative to unemployment due to re­
trenchment or due to the bazUcrm̂ teir of their previous em­
ployer, or it has Represented an alternative to work in their 
own homes.

Cooperatives have been developed in two sectors, in the clean­
ing and in the restoration sectors, where illegal and preca­
rious types of work are widely spread in the private seetor.
Th is  has thus ensured for meoiy women greater security and a



new qualification and has contritutea to an improvement in the 
social status and. to a modernization of the sector. Within con­
sumers' cooperatives women make up 20 % of the clerical em­
ployees and bO % of the sales staff.

In recent years there has been a growing female presence in 
new sectors of cooperation linked to the expansion ot the ter­
tiary sector and characterized by higher qualifications and 
by a greater degree of enterpreaaurschip; tourism, planning, 
research, public relations and interpreter services, the wel­
fare and cultural sectors and a series of activities once 
hanaled as individual services (consulting services, publici­
ty, the health sector, etc.)- There are also cooperatives 
which have arisen as a direct result of the new political 
and cultural initiatives of the women's movement; women's 
newspapers and magazines, libraries, cultural centres of re­
search and documentation and theatre groups. The degree of in­
volvement o± women in the cultural sector in general is high.

A distinctive experience of the cooperative movement in Italy 
has been the growth of numerous cooperatives with a high, de­
gree of female participation in the field of socieQ. services; 
this is not only a response to the problteffl of female uneiqploy- 
ment but also a means of combatting the decreasing ability of 
public institutions to supply socially useful services, end of 
experimenting new and valid types of services in this field.

As well as a strong presence in the productive sphere, a sig­
nificant female presence in consumer cooperatives must also be 
mentioned. Consumption and housing represent a large field of 
users'cooperation and women make up a great part of the member-
-ship. Howaver, there is no corresponding percentage of women



at decision-maJd.ng levels in cooperatives to match this pre­
sence. Women are often the driving force behind the social 
initiatives of consumer cooperatives, but they count either 
little or not at all in decision-making concerning the econo­
mic policy of the cooperatives. In view of this outline we can 
thus say that women represent a great resource for the develop­
ment of the country, but they are still not being employed to 
full advantage as they should.

In taking up the new ideas expressed by women in recent years 
and by keeping in mind the limits which still hinder a great­
er and more decisive role for them in the aevelopment of coo­
peratives, we need to ask ourselves a number of questions:
In what way can the cooperative movement in future become an 
instrument for attaining a greater role for women in economic 
and social matters?
How can we increase the role of women tn the functioning and 
in the decision-making process of tne cooperative movement?
In what areas can women contribute towards tha establiehment 
of a more balanced development which makes full use of all 
resources both economic, social and cultural?

The development of tne cooperative! the skills and 
entrepreneurship of women

The development of the cooperative appears today to be linked 
to its capacity to be innovative at the organizatorial and 
marketing levels, to increasingly acquire entrepreneurial 
skills, and to react to economic and technological challenges, 
maintaining at the same time its nature as 8 business which 
f0ll07/s aims of a special social value. This requires a great-

A
er degree of involvement of members and workers in the deve-



lopment o± the business, a higher level of skills and a con~ 
tinuing willingness to undate. At the aajoe time, it is neces­
sary today for the cooperative movement - in contrast to the 
past - to branch out into new areas and to contribute in doing 
so to new experiences in business management in which workers 
should play a leading role.

All this appears today as a challenge for women who continue 
to be more restricted in their carser choices by still wide­
spread cultural stereotypes and by lasting family chores. But 
at the same time this experience (as well as numerous surveys 
carried out within the cooperative movement) tells us that the 
desire of the cooperative movement tor renewal and for a res­
ponse to the new problems coincides with the most widespread 
aspirations and needs ol women which, however, have to be 
taken up and encouraged, such ,as by new and bold decisions 
concerning the instrument sind means of participation. Women 
are greatly interested in finding in the cooperative a field 
where their own skills and capacities can be made better use 
of. There is a call to exert more influence within the manag- 
eiiient levels q£ the cooperatives. And finally, there is a 
greater tendency amongst women to promote and create coope­
ratives even in non-traditional areas.

The role ol training

In view of this new situation, the cooperative movement should 
be more willing than other sectors to experiment and to further 
new forms of activity which, in turn, promote the skills of 
women and their participation in the management of coopera­
tives (plans and positive action). The new developments, which 
in terms of organizational structure and skills have been



brought about by teclinological innovations and by the lar­
ge-scale introduction, even in the cooperative movement, of 
data processing, are a chance which should be exploited for 
providing women with new opportunities.

In effect, this involves the setting up of real plans of ac­
tion by women with respect to the development of individual 
enterprises or groups of enterprises. The role of training, 
whether in skills or in the cooperative, is obviously of great 
in̂ jorteuice, both for supplying specific skills or for increas­
ing the motivation which women feel for advancement, for new 
career-MiOlcas or for greater responoability at the manage­
ment level. The e:!^erience which the cooperative movement 
has accumulated ii» the field of training (which was a factor 
of fundamental in^jortance in the development of the human re­
sources in the cooperative movement) should be dealt with in 
a chapter all its own; "training for equality" means giving 
women cognitive instruments, as well as sld.lls and manage- 
ment experience but it also means creating a new orientation 
for everyone, which is a necessary condition for changing the 
existant status quo of the economic structure.

This task caimo-b be carried out in isolation from the coope­
rative concept: it is the system of training as a whole, from 
school to training for and on the job which should create the 
basic conditions for a more widespread philosophy of equali­
ty. But it is also true that a greater interest expressed by 
the cooperative movement in producing innovations in jobs 
for women and in the professional training of young people 
could encourage new initiatives for collafcoration between 
schools and the cooperative movement. The offer made by some 
cooperatives to provide training schemes and work designed



to provide women with new productive skills, together with 
orientation schemes for girts in schools, would represent a 
form of positive action to help qualify women for the la­
bour marKet and it would help to develop new links between 
cooperatives and society.

Women ana participation

Very often, the main measure used to ascertain whether v<omen 
are i,laying a significant role is to count the number of wo­
men seated on the boards of management of cooperatives. If 
this measure alone is used, one notices that the numbers of 
women are still low within the cooperative organizations, 
even though there are some signo of injirovement. In reality, 
besides taJQ.ng up such positions in order that there are more 
women in administrative councils and as heads of cooperatives 
and see whether participation in the decision-making process 
is being encouraged amongst men and women. If the democratic 
and participatory forms in the cooperative organization are 
merely formal, and are not supported by a willingpeas 'ba.in.Tolve 
members actively, than it is clear that women will be the 
first to be excluded, even by other mechanisms in the decision­
making process.

What can be done to encourage participation, particularly on 
the part of women? How is it possible for instance, to spread 
information of what is to be discussed and decided? How cane 
we create amongst women a tradition of management skills which, 
in the case of women members working in cooperatives, could 
enrich their productive and job role and which in the case of 
women members of consumer cooperatives could contribute to­
wards broadening their sphere of influence in decision-maMng



concerning social and economic matters (those problems linked 
to the home,to social services, to cultural matters, to con­
sumers and to the protection of consumers)?

Women often auccottd, or have the impression that they succeed, 
in gaining incfeasing influence in the smaller cooperatives. 
Certainly amall cooperatives, in particular thise founded and 
developed under the predominant influence of women, often dis­
play more Inmediate and spontaneous forms of participation and 
an involvement in the daily decision-making process which goes 
beyond roles and duties.

But once the threshold to a larger firm has been crossed dif­
ficulties arise in reconciling participation and the allocat­
ion of authority, and participation and business needs dictat­
ed by the market which require an ever faster decision-making 
process. This problem poses itself in varying ways according 
to the type of activity in which the cooperatives are involv­
ed* many cultural and research cooperatives as well as those 
involved in the social field have good levels of participation. 
It is more difficult for those cooperatives which have arisen 
out of private firms gone bankrupt and where the concept ot a 
seIf-managing enterprise must be built up from nothing.

Research is going on into more congilex forms of participation 
necessay in the aevelopment and modernization phase of coope­
ratives. This research must, if it is intended to provide wo­

men with greater spheres ot influence, take account of a num­
ber o± aspects of the lives and culture of women: there is a 
need for ways of organization which takes account of the dai­
ly activities of a women's life, for the better use of the 

concrete experience of those individuals within a oooperective,



for the removal of l>ureaucBatlc processes a M  easy access to 
information and knowledge. In order to gain more infleunce 
within the cooperative movement it is not, however, enough 
to achieve a greater degree of participation of women in the 
lives of individual cooperatives! it is necessary to l>ecoBtB 
more numerous within the representative structures of the 
movement, within the associations at sector level and within 
the system of assistance and training.
Experience tells us that only when there is an increassd pre­
sence of women at this level will the political i*ole of woaen 
within the cooperative movement also grow. It must he added 
that the greater presence of women today in public instita- 
tions in Italy, in particular in the regional and local admi­
nistrative bodies, i.e. at a level where plans and provisions 
for cooperatives are decided, offers women in the cooperative 
movement greater opportunities than was prevtoasly the case 
to exert influence on the development of cooperatives.
Women and the setting up of new cooperative enterprises
In all western countries including Italy one of the steps 
taken for confronting the problem of unemployment amongst 
young people and women has been the encouragement and promo­
tion of new enterprises at the local level. Italy is current­
ly discussing a special plan concerning youth anen^loyment, 
and the cooperative movement tos let the government know it 
is willing to contribute to the creation of new jobs on condit­
ion that state intervention be aimed at creating valid jobs 
from the economic point of view and that these become part of 
economic and social development plans. Government proposals 
foresee, amongst other things: the setting up of Labour agen­



cies in order to encourage labour damand and. supply and pro­
mote initiatives including cooperation, aimed at increasing 
employment; different kinds of incentives for the development 
of new kinds of enterprises; new types of cooperatives in the 
agricultural, crafts-, industrial, tourism, and service sectors. 
Within this framework specific initiatives should he added de­
signed to create new activities for women within the cooperative 
sector.As the esperience of recent years has shown, many women 
have found and can find within cooperatives a means of making 
full use of their skills, capacity and ideas concerning social 
and economic matters. However, there is a need for policies, 
laws and instruments wliich favour and provide an incentive for 
women to set up a cooperative. Here it is necessary to mention 
in particular:
1. The promotion and development of women’s cooperatives must 

be accompanied by parallel initiatives in order to create 
a greater cultural awareness in the relative environment 
and amongst the women themafilves. Tlie various public insti­
tutions (advice agencies or commissions) or the cooperative 
associations must see that this is carried out.

2. Certain economic incentives should be made available to 
"award" the entry of women into cooperative societies (such 
as financial incentives or taoc benefits).

3 . Specific training courses are needed to improve the skills 
and qualifications and work experience.

4. Specific services must be made available to facilitate wo­
men's participation in training courses and in the social
life of the cooperative.

5. It the start-up phase experts eire often needed for problems



concerning production, work organization and marketing. 
These eajierts must also help to form certain figures with­
in the cooperative, including women, who will later he ca­
pable of carrying out the role of administrator and mana­
ger. In this context managerial courses for women should 
he promoted and special incentives should exist to encou­
rage women to take part in other courses organized by the 
cooperative associations.

Other countries are alos carrying out experiments with positive 
results, concerning moves designed to create new economic acti­
vities for women. It must be added here that the European Com­
munity is also increasingly involved in supporting such activi­
ties, which represent an innovative contribution with respect 
both to unemployment amongst women and to changing traditional 
productive spheres of women.

Cooperatives and social services

Women in the cooperative movement have played a special role 
in recent years in the promotion of cooperatives which are a 
response to daily problems affecting the lives of families; 
assistance cooperatives for infants, the elderly, handicapped 
people, kindergartens and recreation centres for children, 
cultural and sporting activities and social tourism.

T'Ms is a sector of development within the cooperative move­
ment which we believe represents an original response both to 
those who would like to dismantle and limit the development 
of social services throughout the country as well as to the 
inability of the state to increase its share of the direct ma­
nagement of social services. With the development of coopera­
tives in this sector it is not intended to replace the state,



which should play the essential role of guarantor for the 
just distribution of social opportunity, but it is Intended 
to widen and in̂ jrove the social services available to individ- 
oala and families by means of more efficient forms of manage­
ment which are leas bureauoratio and more sensitive to the 
needs of the people.
With regard to this latter point it would seem very important 
and useful to add tO' the development of cooperatives offering 
social services also cooperative forms for users in this sec­
tor. Xhis could be done affiliating families in the area as 
members of the cooperative or by assuming as a base the members 
already associated within a cooperative (housing or consumers' 
cooperative). An organized group of users of a particular ser­
vice could, in fact, become a driving force, even in economic 
termsy for the development of new services for families and in 
so doing improve the services offered and the presence of the

■ cooperative in the area.
The dSvelopment of a network of qualified social services in 
the form of a cooperative is also part of a grander design 
which turns the cooperative movement into one of the leaders 
in the tertiary field: it is this objective in particular 
which affects women in two ways: the development of qualified 
tertiary services will in fact provide women with new work op­
portunities and also with solutions for the better organization 
of daily life, a thing which lies close to th6 heart of many 
women because tke chores of daily life still weigh down heav­
ily to a large part on thein shoulders.
Women, culture and cooperatives
It is no coincidence that many of the new cultural activities



of women in Italy have aasunied a cooperative structure: in pu­
blishing, in the theatre and in the production and distribu­
tion of information. The cooperatives have guaranteed many 
women opportunities for the production of cultural activities 
and it has favoured the spread of culture amongst women and 
between women and society. Through the cooperative a part of 
the cultural production of women has acquired a more business­
like and market-oriented dimension. In a world in which the va­
lue of production and the circulation of culture and information 
is growing constantly, but where at the same time the danger of 
the concentration of the production in just a few hands Is also 
growing, this development provides for women In particular a 
field in which they can emphasise their own role. By means of 
an increased presence in cooperative development in this'field 
it is possible to contribute towards creating an increasingly 
close relationship between economic and social development aiui 
the development of culture as a common good.
Women In the development of collaboration between North and 
South
It is no longer possible today to talk of the development of 
one's own country and the position of women in it without'men*** 
tioning the role which women must play in terms of the develop­
ment of the whole world. There has been a growing contribution 
by the cooperative movement, including the movement in Italy, 
in initiatives aimed at development, in terms of the realization 
of concrete prohects and of the transfer of knowledge, the for- 
thering and development of training and in terms of techhicql 
assistance.
The increased role of women in the cooperative movement of so 
many countries makes it today more possible for them to direct­
ly contribute and exchange experiences and to identify with in-



creating accuracy the contribution, which the cooperative uiove- 
ment can make in order to issist women in assuming a leading 
role in the development of their own coantries. Just as women . 
in many countries have already found in the cooperative move­
ment an original and valid means of participation in the eco­
nomic and social development of theit countries, the coopera­
tive movement can, especially in the developing countries, pro­
vide an efficient way of involving women in the development 
process. This is the basic message which the women in the Ita­
lian cooperative movement will be tald.ng with them to I'iairobi 
to the World Conference on the occasion on the close of the 
Decade of Women.

^he role of the Wofcen's Committee of the K a  was important: in 
the creation of a new awareness within the ICA concerning the 
specific problems faced by women in the development programmes 
and initiatives carried out in Third World Countries. It is im­
portant to stress this duty, i.e. to increase the role and re­
presentation of women from the Third World within the ICA,, to 
augment relations between women in cooperatives and those in 
women's organizations in Third World countries. This would al­
so serve as a stimulus in the face of intergovernmental deci­
sions and programmes to achieve more influence as women. The 
women of the Lega are striving to promote an international cul­
ture of cooperatives wi;^hin the women of the Italian Cooperative 
movement in order to create concrete possibilities for the ex­
change of experience and knowledge between the women in Italian 

. cooperatives and women in Third World countries. We are also 
striving to increase the availability of technical teans and 
women 63cperts who take part in training programmes for coopera­
tives, to provide technical assistance and to promote coope-



rativea which incorporate the view points ol the women and the 
experience ol tne women in the cooperative.

•lie hope tiiat during the Conference in Nairobi - thanks to the 
presence and contribution of the ICA women cooperators - the 
important roie of cooperatives will be stressed, as was the case 
during the Lome III Convention. It is a role which is important 
for the self-developmeht of women, which in itself la a pre­
condition for true economic and social development for women in 
all countries.
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Introduction:

Efforts to involve women in development are already 
under way, but viewed against the fact tliat women account for 
half the world's population, the maoority of women still re­
main outside the development network. Governments, planners 
and agencies involved in development work realise the vast po­
tential that exists among women who, if their talents are pro­
perly harnessed,■can contribute greatly to the welfare of 
their countries - but there are, at the same time, many con­
straints which hinder women from greater participation in the 
development efforts of their countries. Today, a vast amount 
of reseeirch is being undertaken by national and International 
agencies, and by women themselves, to see wby efforts to im­
prove women's social and economic status by afiording them a 
place in the developement process, have not had the desired 
result.

Before women in tne third World countries can take 
their rightful place in society, and venture forth In number's 
into areas of development which would spell faster progress 
for their countries, they would need local ajad other forms 
of protection, encouragement and motivation in many areas.

As cooperators, we would naturally strive to bring 
about a greater Involvement on the part of women in the deve­
lopment of their countries through cooperatives, which are re­
cognized as being one of the most suitable instruments for 
bringing about change leading to progress tHrough self-help 
and mutual help.

This paper deals briefly with the situation of women 
in general, their role in agriculture and as workers in indus­
tries and other fields, and some of the constraints which hln-



der tJiem from fuller involvement in ttie development process.
It also deals with the situation of v/omen in cooperatives., 
and attempts to put forth some suggestions as to what can be 
done to enhance their contribution to cooperative develop­
ment; I have not gone into greater detail as I am circulat­
ing separately the Report of the Regional Workshop for vVomen 
Cooperators held in Indonesia in March 1985, where this sub­
ject was dealt wit}?.

At the outset I would like to state that I have drawn 
on information put out by FAO on Women in Agriculture, and 
the ILO on Women Workers as these provide authentic and up- 
to-date information re: women in these areas.

Women's Meeds;

What are some of the major needs of women to enable 
them to become partners in development? Definitely education 
is one such pre-requisite. Although serious efforts are being 
made in many co,untries of the Region aa well as elsewhere to 
increase educational opportunities for boys and girls, from 
the primary to the university level, and despite the fact 
that preferential treatment is being afforded to institutions 
of learning which cater to the needs of girls and women, wo­
men still lag far behind men in the field of education. There 
are statistics to prove thar school drop-outs are higher among 
girls than boys, and even at the ejjrollment stage, boys outnum­
ber girls. In countries where families tend to be large, and 
the majority of peoples live near or below subsistence level, 
girls are usually kept at home to look after the yot^ger child­
ren, and to help with the household chores. Naturally then, 
when it comes to higher institutions of learning, we again



find tliat toys outnumber girls.
Again, following a chain-reaction, when it comes to

training opportunities, boys and young men, who have had the
advantage of basic and university education will stand great­
er chances of availing of professional training.

In view of the fact that fewer women as compared to men
have had access to elementary, secondary and higher education 
and professional training, it is not suprising that fewer wo­
men are to be found at the "top" in medicine, commerce, indus­
try, trade, politics, etc. There are some professions in which 
large members of women are to be found, for example, in the 
nursing, teaching and secretarial professions, but on the whole, 
the average middle-class and low-income group women is open to 
exploitation in the labour market, and usually works longer 
hours for less pay.

The Cooperative Movement

Kven in the Cooperative movements in the Region of 
Soutti-Sast Asia, men outnumber women as cooperative members, 
oftice-bearers and employees, ana it is rare indeed to find 
women at the policy-maicing level, whatever be the type of co­
operative. One exception is in the Japanese Consumers Coope­
rative movement; although no separate statistics for male/fe­
male membership are available, it is a recognised fact that 
housewives form the bulk of the membership in the Consumers 
Cooperatives. Women are also to be found on Boards of Manage­
ment - though not in tî e majority - in the large, successful 
consumer societies, and as Manager^ in the more recently start­
ed consumer shops.

In other countries of the Region, there axe some exam­
ples of women's cooperative euad other organizations which are



doing outstanding worli. In India, for instance, there are Wo­
men's Urban Banks, which are fully managed and serviced by wo­
men. These banks help women belonging to low-income families to 
come out of debt and to start small businesses which can make 
them economically independent. Then, to cite another success­
ful women's organization in India, there is SEWA - the Self 
Eiqployed Women's Association, which endeavours to organize 
poor, working women and assists them to improve their socio­
economic conditions through joint action.

As part of its contribution to UN International Wo­
men's Tear, the ICA ROEIC organized a Regional Seminar in Kua­
la Lumpur, Malaysia, in July 1975, on "The Role of Women in 
Cooperative Development”. Three more Hegional Seminars for Wo­
men Cooperators were held; the first two in Sri Lanka in Sep­
tember 1980 and July 1982 respectively, and the third in Ja­
karta, Indonesia, in March 1985, to discuss the theme and to 
formulate action programmes for enhancing Women's participa­
tion in Cooperatives.

The ICA RQSC has also undertaken surveys and studies 
in Sri Lanka, Malaysia, the Philippines and Indonesia on wo­
men's cooperative activities in selected areas. Further, stu­
dies have been published on the Role of Japanese Women iii the 
Consumers*, Agricultural and Fisheries' Movements, and on four 
successful Women's Industrial Cooperative Societies in Banga­
lore in Karnataka State of South India. Such surveys and stu­
dies have facilitated exchange of information among women coo­
perators, motivated those looking for avenues of action, and 
helped in formulating and in5>lementing action programmes.

The ICA ROEC has also conducted National seminars for 
women in Bangladesh, toialaysia, the Philippines and Sri Lanka,



and has upon request supported and assisted in such seminars in 
tne Region organized by the iiiember Uiovements.

Over the years, in addition to surveys and studies, 
seminar reports and other material of special relevance to wo­
men, publications on "Balanced Diet" and "Key to Household 
Economy - Household Budgeting" were also prepared for use in 
women's cooperative programmes.

The ICA HOEC has been associated with the Women's 
Projects in Sri Lanka and Thailand, and a Women's Project is 
being launched in India.

The Swedish movement has given significant assistance, 
both financial and technical, from I960 onwards to the ICA 
ROEC and National luiovements in the Region towards enhancing 
women's participation in con5)erative development.

One ol the recommendations of the ICA ROEC Regional 
Seminar (1975) was that tb« national cooperative organiza­
tions should establish women's cooperative committees to for­
mulate policies and programmes for enhancing women's partici­
pation in cooperative societies. Similar committees should be 
established in all cooperative organizations, at the seconda­
ry and primary levels, and following this recommendation Wo­
men's Committees have been set up in most of the countries of 
the Region. These committees have been established over the 
years and some of them are fairly young.

We find that since the women's committees came into 
being, programmes for women cooperators were started on a more 
systematic basis, and they include meetings, national semi­
nars, and other promotional and developmental activities.
There is also a realization that programmes should filter down 
to the grass-root level, and efforts are being made to esta­



blish. linkages from tiie grass-roots to tne national level.
Women’s cooperative bodies at national level should 

consider what steps can be taken to see that legislation 
which haii5)ers women from greater involvement in cooperative 
development is removed. They should try to see how programmes 
of assistance - including international assistance - for wo­
men cooperators can be increased, with direct benefits to the 
grass-root level. Another important issue that needs careful 
thought is how to increase women's access to cooperative edu­
cational institutions at all levels.

Rural Women;

Studies made by Food and Agriculture Organization 
(FAO), i«veal some very interesting facts concerning the po­
sition of women in agriculture. I, therefore, give below ex­
tracts from these studies.

"WOMBM ! THiii iviISSIlMG LINK IN DBVJiiLOPMEHa) PHOGfiAMii,IBS»+

"In the Third World a woman's place is in the field, 
the cranary and the dairy, as well as in the home, fiecent stu­
dies on the role of women in agriculture all point to the same 
conclusion - they contribute far more to food and agricultu­
ral production than has been generally recognized."

"The studies shpw that women produce much of the Third 
World's food, and that they process and cook almost all of it. 
Furthermore, they play a leading role in marketing cash crops."

"In fact, far from liiaiting themselves to household 
chores, rural women in developing countries spend most of their 
working time producing and processing food or earning cash - 
+ FAQ FBATUKB WFD/l/8>)-



i3P.s tVK half is spent feeding, clothing and caring for 
their f ami liar.... "

What Women Do;

"In 82 developing countries outside Latin America sur­
veyed by FAO, 42 percent of tiie agricultural labour force was 
female. The proportion ranged from 46 per cent in Sub-Saha­
ran Africa and 45 per cent in Asia to 40 per cent in the Ca- 
ribbesm and 31 por cent in North Africa and the middle East.” 

"In Asia, '.voi.icn do much of the v;ork involved in pro­
ducing rice, the staple crop ....''

"Women are particularly important later in the food 
chain, during anu after the harvest .... Women undertaije more 
than half the storage and processing workload in most of the 
countries surveyed. They clean, tliresh and dry grain, dry 
fish and make cheese eind yoghurt."

"Womisn are more involved than men in buying and sell­
ing food in most developing countries ... In much of Asia, 
marketing vegetables at the local level is aone by women."

"Women also shoulder much of tue work involved in 
feeding anu care for small animals, such as poultry, goats, 
pigs and rabbits. They do the milking ana they process and 
market milk and other animal products lovaliy."

"Many development failures resulting from a disregard 
of women have been documented. In one area of northwest Ban­
gladesh a scheme to introduce a new variety of high-yielding 
wheat produced disappointing results, because women, who usual­
ly selected the seeds for planting, were not involved in the 
extension program^ae as a result were choosing the wrong seeds. 
In tnis instance, as in others, cultural attitudes discouraged



"Thu emphasis on rea cb in g  man through e x ten s io n  may- 

even  change the mix o f  crops grown in  a p a r t ic u la r  a re a . In  

Bangladesh, women grow v e g e ta b le s ,  f r u i t  and s p ic e s ,  w h ile  

the men grow r ic e  and w heat. T ra in in g  and c r e d i t  a ir e c te d  to  

the men have reduced the chare o f  f r u i t  and v e g e ta b le s  grown, 

p o s s ib ly  lo w er in g  n u t r i t io n  s tan d a rd s ."

Sometimes the im pact o f  developm ent p r o je c t s  i s  l i ­

m ited because p lan n ers  do not take account o f  the e n t ir e  

fo o d  chain  and the v a r io u s  r o le s  in  i t .  In  one a rea  in  the 

Near E a s t, attem pts to  in trodu ce  a new wheat v a r ie t y  f a i l e d ,  

because bread produced w ith  the new wheat f l o u r  had an un­

usual colour,uMLCcep-bat>le t o  women who were r e sp o n s ib le  f o r  

b a k in g ."

"A lm ost e v e ry  developm ent exp ert working on the p ro ­

blems o f  women has s t o r ie s  l ik e  th e s e . They have noted  o th er 

e f f e c t s  o f  an over-em phasis  on men, such as a tendency lo r  

m echan ization  to  be d ir e c te d  to  jo b s ,  such as p lou gh in g , nor­

m a lly  the r e s p o n s a b i l i t y  o f  men. I f  ways o f  c a r ry in g  out r e ­

la te d  tasks in  th e  food  ch a in , such as m i l l in g ,  are not a ls o  

im proved, the workload o i the women may in c rea se  d ra m a tica l­

ly . '*

Why Are Women F o rg o tte n ?

"F a ilu r e  to  a p p re c ia te  the c o n tr ib u t io n  o f  women to  

a g r ic u ltu r a l  p rod u c tion  can be p a r t ly  e x i)ia in ed  by the ten ­

dency in  o f f i c i a l  s t a t i s t i c s  to  con cen tra te  on wage labour 

or cashcrop p rod u c tion , which a re  dominated by men. Ih e  In ­

te rn a t io n a l Labour O rga n iza tion  es tim a tes  th a t ,  on a g lo b a l 

b a s is , alm ost h a l f  tne hours worked by women are n o t counted

c o n t a c t  b e tw e e n  m a le  e x t e n s io n  w o rk e r s  and w o m en .''



in official labour force statistics."
"Women may be left out of the development picture 

because they are under-represented in the policy-making areas 
of government and in a^icultural extension and training ser­
vices. Less than ten per cent of expension workers are wo­
men

"In the extension services of most developing coun­
tries women are largely restricted to advising on home eco­
nomics. Even then, they are usually administrated by men.
There are exceptions - more than a third of the extension 
agents employed by the government extension services in pe­
ninsular Mlaysia are women. A similar situation exists in 
the Philippines."

"The share o± women in agi'icultural management and 
extension is likely to increase in the future .... "

"The proportion of women participants in PAO - sup­
ported group training activities in 1982 was only five per 
cent in Asia and the Pacific."

Reaching Out to Women and Men;

"What can be done to help women in their work and to 
give them a bigger say in the development affecting their 
lives? Clearly they can be taken into account when develop­
ment programmes and projects are being planned."

"To encourage this, FAO has drawn up a sat of guide­
lines for use in agricultural planning. They cover issues such 
as education and extension, and access to credit and market­
ing. For example, the guidelines recommand that credit 
schemes be designed to make credit available without requiring 
land title as collateral - particularly in5)ortant for women 
whose husbands have migrated to urban areas. The guidelines 
also suggest ways of bringing women into field projects in



areas  such as i r r i g a t i o n ,  land and w ater management, s o i l  

co n serva tion  and f e r t i l i z e r  u s e ."

"The im pact o f  a g r ic u ltu r a l  programmes on women cou ld  

be in^jroved i f  more in fo rm a tion  were a v a i la b le  on tbe role of 
women. S t a t is t i c ia n s  should be encouraged to  d eve lop  s o c io ­

economic in d ic a to r s  th a t  a llo w  the im pact o f  developm ent p ro ­

grammes on the w e l l- b e in g  and p r o s p e r it y  o f  women t o  be more 

a c c u ra te ly  measured. S t a t i t s t i c s  can be im proved f o r  these 

purposes breald.ng down d a ta  by sex  w herever p o s s ib le . ”

" In  the lon g  term , edu ca tion  -  b o th  f o r  women and men

-  o f f e r s  the b e s t chance o f  im proving the p o s i t io n  o f  ru ra l 

women in  the Th ird  W orld . Women must be encouraged t o  p a r t i ­

c ip a te  in  ed u ca t io n a l proferaaimes a t  a l l  l e v e l s  -  from  fa rm ers ' 

f i e l d  days to  m ost-graduate u n iv e r s it y  s tu d y , iaale fa rm ers 

need to  be shown how changes in  th e ir  w ork ing methods can a f­

f e c t  th e ir  wom enfolk, f o r  b e t t e r  and f o r  w o rse . P o lic y -m ak ers , 

b o th  male ane fem a le , need more in fo rm a tio n  about the r o le  o f 

women,"

A g r ic u ltu r a l  edu ca tion  f o r  women i s  g ra d u a lly  swing­

in g  away from  a s o le  focu s  on home econom ics and n u t r i t io n ,  

as p eop le  come to  understand how r u r a l  women a c tu a l ly  use 

t h e i r  t im e . N u t r i t io n  rem ains an im portan t t o n ic ,  but in s tead  

o f  fo cu ss in g  ju s t  on fo o d  s e le c t io n  and p re p a ra t io n , program­

mes now take in to  account b roader a sp e c ts , such as d i f f e r e n t  

a f f e c t s  on n u t r i t io n  o f  male and fem ale cash ea rn in g , wlen a l ­

so need to  le a rn  about n u t r i t io n  -  i f  on ly  so th ey  w i l l  accep t 

new and more n u t r it io u s  in g re d ie n ts  and s t y le s  o f  fo o d . "

"Women cou ld  p la y  a much g r e a te r  r o le  in  a g r ic u ltu r a l  

e x ten s ion  and t r a in in g .  In  many co u n tr ie s  male e x ten s io n  work­

e r s  are excluded  from  the home because s o c ia l  customs l im it



co n ta c t between tlae sexes  ou ts id e  m arr ia ge . Vioiuen e x ten s io n  

agen ts , oii the o th er  liand, can o fte n  approach women and men 

e q u a l ly . "

"The T h ird  W o r ld 's  need l o r  in c rea sed  fo o d  p rod u ction  

and r u ra l acvelopm ent has n ever been g r e a t e r ,  w h ile  the c l i ­

mate f o r  e x te rn a l a s s is ta n ce  from  the in d u s t r ia l iz e d  w orld  

has r a r e ly  been w orse . In  e x ten s io n , as in  a g r ic u ltu r e  gene­

r a l l y ,  the ch a llan ge  i s  to  make use o f  a l l  a v a i la b le  human 

ana m a te r ia l re s o u rc e s . There i s  no excuse f o r  ig n o r in g  both  

the e x is t in g  and p o t e n t ia l  c o n tr ib u t io n  o f  h a l f  the popu la­

t i o n . "

S tu d ies  made by In te rn a t io n a l Labour O rga n iza tion  

(Il/O) a ls o  r e v e a l  some v e r y  in t e r e s t in g  fa c t s  concern ing  the 

p o s i t io n  o f  worn ing women. I  th e r e fo r e ,  g iv e  below  e x t r a c t s  

from  these s tu u ie s .

"PLIGHT OF WOto'H W0RK}!;RS"+

"Tney work on farm s and in  fa c t o r ie s ,  homes and hos­

p i t a l s .  T h e ir  hours o f  labou r are long and o fte n  ardu ou s."

" They have made tremendous p ro g ress  in  edu ca tion  

ana more and more o f  tyem are shedaing t n e i r  c lo is t e r e d  l i v e s  

w it i i in  the c o n fin es  o f  t h e i r  homes to  become wage e a rn e r s . "

" jv e v e r th e le s s , ±o r  the hunareds o f  m il l io n s  o f  women 

w orkers o f  the w orld  v ic t o r y  in  the b a t t le  a ga in s t occupa­

t io n a l  s e g re g a t io n  and unequal wages s t i l l  seems a lon g  way 

o f f . "

+ "PLIGHT OF WOiiiiN WOHKKRS" (.An a r t i c l e  based on I ĵ O's World 

Luooux r iep o rt) p u b lish ed  in  "The S tatesm an", New J je in i, 

dated  ll.:$.19o5-



" In  a com prehensive a n a ly s is  o f  the problem s and p ro ­

sp ects  o l tiie  women w orkers o f  the w o rld , the I lO  p a in ts  a 

d is t r e s s in g  p ic tu r e  o f  the p l ig n t  o f  women, p a r t ic u la r ly  in  

the d eve lo p in g  c o u n t r ie s . "

"'ihe lu a jo r ity  o l  tne 600 m il l io n  women w orkers (1980) 

l i v e  in  the d e v e lo p in g  c o u n tr ie s . About tw o - th ird s  o f  them 

work in  a g r ic u l t u r e . "

"W hile th e re  has been a s ig n i f i c a n t  in c rea se  in  the 

number o f  women w ork ing in  in a u s tr ie s  between 1970 and 1960, 

woiaen in  the r u r a l  a reas throughout the T h ird  iNorld work on 

fa rm s ."

" In  In u ia , between 50 % and 40 % o f  farm  labou r i s  com­

posed o f  women. In  Bangladesh, d e sp ite  t h e i r  sec lu ded  s ta tu s , 

women are fo r c e d  by p o v e r ty  to  come fo r th  l o r  o th e r  hard work, 

such as road c o n s tru c t io n ."

" In  many s o c i e t i e s ,  e & p e c ia lly  in  A s ia  and L a t in  Ame­

r ic a ,  tii_- p rocess  o f  a g r ic u ltu r a l  growth and m odern iza tion  i s  

le a d in g  to  p a u p e r iza t io n  ana in c re a s in g  la n a le s s n e s s , drawing 

more ana more women in to  a g r ic u ltu r a l  wage la b o u r ."

"ji'ven ra p id  i i ia u s t r i  - l i z a t io n ,  which has in c rea sed  jo b  

o p p o r tu n it ie s  in  the c ieva lop iug c o u n tr ie s , has riot f u l l y  h e lp ­

ed working v/omen s in ce  they o fte n  lo s e  t r a a i t i o n a l  sources o f  

income w ithou t ga ttir if'; new jo b s .  .This has happened, f o r  examp­

l e ,  in  tne in d u s tr ia l i . '- in g  econom ies such as i^ r a z i l ,  In o ia ,

L .exico and . . i g e r i a . "

"StuQ ids snow th a t women are in c r e a s in g ly  c on fin ed  to  

home work, as an tne t e x t i l e s ,  c lo t ju n g  ana tobacco  inaus­

t r i e s  ana in  marK.inal s e rv ic e  jo b s  in  the uroan in foxm a l 

s e c to r  where empioyiaent i s  casu a l and ir r e g u la r  and where in ­

comes are v e ry  lo w ."



"However, tbere are some hopeful signs on the hori­
zon. Although secretELTles and teachers in the developing coun­
tries are occupational categories filled by both men and wo­
men, the trand is for these to be feminized."

"In Asia, the number of women employed as first grade 
teachers increased between 1975 and 1980."

"Paradoxically, there has also been an increase in the 
women's share of unemployment in the Third 'World. In 19B1, ac­
cording to the World Labour Report, seven of 12 developing 
countries covered by a survey indicated that women's share of 
unemployment was higher than their share in employment. In 
1976, this situation prevailed in only six of the countries 
surveyed."

"idoreover, the percentage of women in total unemploy­
ment increased in 10 of the 12 countries, mainly because of an 
increasing number of women looking for jobs."

"The report notes that literacy among women has in­
creased significantly. There was an increase of 55«2 % in fe­
male literates during the decade 1970-80, representing an an­
nual growth rate of 4.5 % ..."

"This progress has, however, still not matched the 
Mgher literacy among the male population. Among Third World 
women over 15 years of age, one in two can now read and write 
but among men in the same age group, two in three are lite­
rate ."

"'Women-'s wages are also lower than those of men. They 
further suffer from what the report decribes as "occupational 
segregation" which, to some extent, can be attrilwted to ina­
dequate education and training as well as education and train­
ing, not adapted to the needs of women."



"Although many developing countries have adopted le g is -  

la tion  which provide fo r  equal pay and other b en e fits  fo r  women 

workers, the vast majority o f woaien workers in  the Third World 

remain outside the scope o f such le g is la t io n  since they work 

mostly on farma, or are engaged in  domestic service or fam ily 

enterprises

Conclusion;

iduch s t i l l  remains to he done before women can make 

sizeable ana laeaningful contributions in the f i e ld  o f coope­

ra tive  development.

At present they are too few in number as members, o f­

fice-b ea rers , employees and policy-makers in  the copperatives 

ana one of the l i r s t  p re-requ is ites , therefore, is  xo swell 

th eir members within the cooperative fo ld . Women also need le ­

g is la tio n  to safeguard th e ir  r ig lits . They need to be organized 

fo r  group action, given member education to enable them to  par­

t ic ip a te  a c t iv e ly , and be provided tra in irg  to equip them to 

take up responsible positions in the cooperatives. In adaition 

to support from the lo ca l cooperatives, there is  a great need 

fo r E.ore oi' in ternational assistance fo r  women's programmes.

aiidPe are soi.ie questions vrfiich legard to women's p a r ti­

cipation in cooperatives which are s t i l l  being debated. One of 

them is :  should women form their own separate cooperatives, or 

Join those having mixed membership? Tliis should be a matter fo r  

the concerned women themselves to, decide, but they should bear 

in mind certains fa c ts :

"Cooperatives are a business, and require 

iinaEcial, tecrujical and other inputs 

sk illed  management, ana enlightened 

aeiiibership, good management/meiBber



relations, and links with other 
cooperative organizations witxi whom 
they must -work, e.g., cooperative banks 
and other credit institutions, marketing 
institutions, federations and unions, 
training institutions, cooperative 

wholesales, the government 
machinery ooncemed with cooperatives, 
agencies providing education in home 
economics, etc."

Too many women's societies function in isolation and 
thtts remain outside the mainstream of cooperative activity.

In mixed cooperatives women do not generally play de­
cisive roles which allow them to influence the policies, pro- 
gramme3 and running of their cooperatives. This situation could 
he improved if women were organized for group afction in such 
cooperatives.

Another major draw-back is that there are too few 
cooperative women personnel to work with women's questions in 
the cooperative sector. This is the case even at ICA level, 
and all-round efforts should be made to remedy this.

Women cooperators who are expected to work in the field, 
and who are in need of constEint information, education and train­
ing receive these to a vexry limited extent .Even when conferen­
ces, seminars and other events are organized by the cooperatives, 
unless they are organized under the banner of "women's seminars", 
there are usually no woman, or only very few women participat­
ing.

If the cooperatives want to achieve the goal of seeing 
men and women as equal partners in development, they must in­



crease  the ex ten t o f  in t e r - a c t io n  between tne a c t i v i t i e s  b e in g  

unaertalten by both  in  the c o o p e ra t iv e  s e c to r .  I f  some o f  these 

u rgen t major c o n s tra in ts  are ta c k le d , a b eg in n in g  w i i i  have 

been madp.

1 7  s''
' / H I '



ll'i'IliiiiiiATIOliAL COOEBRA-l'rVE

R eg io n a l O f f ic e  f o r  i ia s t ,  C e n tra l is: Southern A f r ic a  

i '.O . Box 9^6 

toOSHI, Tanzania

IiMVOLYi!.i.ii;.'Ha' Oii' Ii= Ilj jLFriICA by Za]d.a Kiep.bjl

'i‘Jae su b je c t Invo lvem en t o f  iiVoiaen in  Development i s  v e r y  w ide, 

l o r  uevelopment encojipaases a l l  walks o f  l i f e  -  s o c ia l ,  p o l i ­

t i c a l ,  econ o iiiica l, e t c .  Development in  human s o c ie t y  has ma­

ny L;j.des. iiValter riodney w r i t in g  on "How Europe u n d er-d eve lop ­

ed A i 'r ic a "  looks  a t developm ent a t d i f f e r e n t  l e v e l s .  "A t  the 

l e v e l  o f  in d iv id u a ls ,  i t  im p lie s  in crea sed  s k i l l  and ca p a c i­

t y ,  Greater freedom, c r e a t i v i t y ,  s e l f - d i s c ip l in e ,  resp on sa b i-  

l i i y  and it ia te r ia l w e l l - b e in g " . '  A t the l e v e l  o f  s o c ia l  groups 

i t  means an a b i l i t y  to  c o n t r o l  ana d ea l w ith  n a tu re . S ince 

human be in gs  opera te  in  groups, developm ent would mean a b i­

l i t y  f o r  p eop le  t o  work to g e th e r  and be ab le  to  le a d  b e t t e r  

l i v e s .  I t  i s  on ly  by w ork ing  in  groups th a t  h^man b e in gs  are 

ab le  to  d e a l w ith  t h e i r  environm ent b e t t e r .  A "S o c ie t y  deve­

lo p s  econ om ica lly  as i t s  members in c rea se  j o i n t l y  t h e i r  ca­

p a c it y  f o r  d e a lin g  w ith  the environm ent".'^  T h is  i s  p o s s ib le  

when human b e in gs  understand and make use o f  t h e i r  s k i l l s  

ana u naerstana ing o f  te ch n o lo gy  to  change mode o f  l i f e  and 

o rg a n iza t io n  o f  work.

kiakia ...eghji i s  a trogramme O f f i c e r  CWomen & You th ) a t 

the ICA R e g io n a l O f f ic e  in  iio sh l, Tanzania

1. W a lter Rodney: How Europe underdeveloped A f r ic a  TPH Tan­

za n ia  Pg. 9

2 . Ib id ,  Pg. 10



jjeveloptiient however does not take p la ce  in  a vacuum. I t  tak es  

p la ce  w ith in  p a r t ic u la x  soc io -econ om ic  s tru c tu re .  S ince the 

su pers tru ctu re  i s  v e ry  much determ ined by the econom ic base, 

i t  means that aevelopm ent must be seen in  t t i i s  p e r s p e c t iv e ,  

i i 'o d u c t iv e  fo r c e s  and p rod u c tion  r e la t io n s  determ ine the l e ­

v e l  o f  developm ent.

(vrion we ta lk  on in vo lvem en t o f  women in  developm ent, we are 

t a lk in g  on the placid and r o le  o f  women in  d i f f e r e n t  s e c to rs  

and a t d i f f e r e n t  l e v e l s  o f  a p a r t ic u la r  s o c ie t y .  We are t a lk ­

in g  about te ch n o logy  th ey  use f o r  fa rm in g , t h e i r  s k i l l s  a t 

in a u s t r ia l  l e v e l ,  t h e i r  a t t i tu d e  towards l i f e ,  t f i e i r  edu ca tion  

anu t r a in in g  in  d i f f e r e n t  spheres o f  l i f e ,  t h e i r  s o c ia l  r o le  

and many o th e r a sp e c ts .

vKouien comprise h a l f  o r  more than h a l f  o f  the w prld  r e g u la t io n .  

The m a jo r ity  o f  women in  A f r ic a  l i v e  in  the r u r a l  a reas  where 

th ey  p la y  a s ig n i f i c a n t  r o le  in  a g r ic u ltu r e .  Women a ls o  take 

care o f  anim als such as c o a ts , c a t t l e ,  sh ee r, ch ick en , e t c .  

A part from  th is ,  th ey  have a t r a a i t io n a l  r o le  th a t o f  c h ild  

and home ca re . T h is  in v o lv e s  cock in g , fa tc h in g  f ir e w o o d , wa­

t e r ,  e t c .  Due to  low  te ch n o lo gy  th ey  spend a l o t  o f  tim e a t­

ten d in g  to  these ch o res . However i t  i s  a re c o g n iz e d  f a c t  th a t 

even though "women make up more than h a l f  o f  the w o r ld 's  po­

p u la t io n  (52 % )" '•'WO th ir d s  o f  the w o r ld 's  w ork ing hours,

they bn ly  r e c e iv e  one hundredth o f  the w o r ld 's  p r o p e r ty .

I f  one i s  t a lk in g  on th e  r o le  o f  women in  developm ent, one can 

see th a t  women g iv e  so much, y e t  g e t  so l i t t l e . Can we thefa 

say th a t  women a re  in v o lv e d  in  developm ent? I f  th e  answer i s  

y e s , i t  i s  inqportant t o  qu es tion  the l e v e l  th a t  women a re  in ­

v o lv e d  in  developm ent. In  o rd er t o  answer such q u es tion s  one 

has to  lo ok  a t  b o th  a id es  o f  the c o in . That i s  t h e i r  c o n t r i­



bution towaxds development ana their benefits from such a con­
tribution.
Women in Rural Areas
In Africa about 90 % of people live in rural areas. This also 
means that only a very small percentage of women live in urban 
areas.
Mechanisation in agriculture has lagged behiiid in most parts 
of Africa, Whereas inaustrial development couid have gone 
hand in hand with agricultural development this has not been 
the case in most African countries. Small scale industries 
have been en5)hasised which has not done much to liberate pea­
sants from traditional form of technology. Apart from few 
areas where agriculture equipments such as tractors* combine 
harvesters are used, the majority of peasants still use the 
back cracking hoe. Weeding is done manually and so is harvest­
ing. Since it is wdinen who work hardest on the land, it is 
women who suffep most. When development programmes are intro­
duced or encouraged in xniral areas, women’s full potential 
cannot be reached. This is because they have very little time 
to attend to such programmes. If women are to be involved then 
technologjrcal development must be engxhasised with women in 
mind. Thus in agriculture women must be ê qposed to modem 
scientific methods of farming. i«iore women should be trained in 
agriculture so that they can play their full role in this sec­
tor. Presently, many agriculture extension workers are men 
who tend to reach male farmers, i'here is need to train more 
women agriculture extension workers if women agriculture pro­
ducers are to be reached, fixperience has shown that they can 
iiĵ erience has shown that they can be good agents for change.
As women spend a lot of unnecessary time attending to chorea.



there is need to develop infrastructure that would reduce and 
shorten the working day oi the women.

Equal chances in education tor both boys and girls is very im­
portant if women are to be professionals, teclmicians, etc. 
This traditional attitude on educating girls in home econo­
mics subjects which include needleworic, cooking, taking care 
of children and home is quickly aisappeai'ing as women have 
proved just as capable as men in other technical subjects.

However, inequality in chances still persists in many coun­
tries in Africa. There are more schools for beys than girls.
It is interesting to note in countries like Lesotho more 
girls go to schools especially at primary levels, since boys 
either herd cattle or go to v.ork in the mines in South Africa. 
This has reflected on the high level of women in development 
in Lesetho.

An exanple from one of the Regions in Tanzania shows that 
there is a gradual drop as g ir ls  go tQ higher grades compared 
to boys, (see Appendix 1)'. This situation means that there are 
fewer girls at managerial and policy making decision level 
comparea to boys. Apart from there being less schools for 
girls there are other reasons fo r  this, tregnancy while in 
school is one such reason where giils prematurely leave 
schools. The other reason is early marriages where families 
with a law income may be tempted to marry off tiieir dau^^nter 
in return for’dowry.

Women in urban areas

Just as youth leave rural areas for towns to iouk for etiploy- 
m«jnt so do women. With little education they find it aifxicult 
to find a job. Some get employed as house-servants uiisi-j-iiuc



w orkers , are se lf-e iu p lo yed  o r  ju s t  roam the s t r e e t s .  There 

a re  women in  urban eireas who a f t e r  f a i i x in g  to  g e t  em ploy­

ment o rga n ize  them selves in  grou ps . There are e i th e r  in io rm - 

a l  o r fo i'm a l groups. Some women have registare.fi them selves  as 

c o o p e ra t iv e s  and w ith  the help  o f  c o o p e ra t iv e  o f i i c e r s  have 

done w e l l .  These women a re  engaged in  t a i l e r in g ,  r e s ta u ra n t, 

lo d g in g  b u s in ess , ch a rcoa l making, sa v in gs  and c r e d i t ,  e t c .  

T h is  i s  perhaps one o f  the "best ways f o r  women to  be s e l f -  

em ployed. Once o rgan ized  and h av in g  a ccess  to  c r e d i t  these 

women can go a lon g  way towards b e t t e r in g  th e ir  l i v e s .  They 

w i l l  d eve lop  a t the in a iv id u a l l e v e l  which w i l l  have an e f ­

f e c t  on th e ir  fa m il ie s  and community a t la r g e .

Women who are exposed to  id ea s  and iianovations are ready  to  

take up these id ea s  and implement them from  the b e n e f i t  o f  

com iiiunities a t  l a r g e .  An o ld  sa y in g  s t i l l  stands "when you 

educate a man you educate axi in d iv id u a l when you educate a 

woman you educate a fa jn i l l y " .

i'loreen C la rk  w r i t in g  on edu ca tion  f o r  developm ent and the ru ­

r a l  women summerizes the ta sk  o f  ru ra l developm ent. She says 

t jia t  r u r a l  developm ent must in c lu d e  e f f o r t s  to  c re a te  and e x -  

pL'nd economic a lt^ .rn a t iv e s  f o r  a d u lts :

-  enab le ad u lts  to  enhance t h e i r  r o ie s  as spouse and p a ren ts

- , enbance ana r e - e s ta b l is h  complementary p a t te rn  o f  in t e r a c ­

t io n  between aien and vjomen

l':orcen C la rk  -  jiuucation  f o r  aevelopm ent and the ru ra l 

woman, Volume I  -  A Review  o f  Theory and P r in c ip le s  w ith

■ aj.ipnasis on Kenya and the P h i l l ip in e s  p r in te d  in  U .S .A . 

1979, Pg. 26



GOUMIRY - KENYA 

Author - A. W ̂ BLuita
Wame o± Society - Mwiria Farmers Cooperative Society Ltd
iiate Registered - 195^
i,iembership - 3605
Women members - 9^2
Board memters - 9
Women Board members -
Activities - (I) jiiuurketing coffee

(II) Distributing seedling to farmers
(III) A shop to sell aerchandiae and agricul­

ture iu^uts
(IV) Transport facility 

Wby started the Society ; (I) Farmara depend' on ooff•• as
their source of income

(II)

Success

Problems

To be able to market their 
coffee smoothly and without 
being cheated

(III) There is a problem of trans­
port in the area. Therefore 
the society has helped to 
solve this problem.

Farmers are aore close to their society and feel 
that they can influence changes
Reduce burden of farmers when it come§ to look for 
markets for their coffee
Farmers have a source of income

High cost of farm imputs
Unreliable rain - Irx'igation is ejipensive
Fluctuation in prices



SHORT SUMMARY OB CaSB STUDIiaiS
The case studies have been prepared by women in the countries 
of the Region. It is honed that since some of these women will 
att«nd the Conference. They will be able to contribute to the 
Conference on their experiencies. The Regional Office in nao- 
shl hopes to publish some of these case studies at a later 
date.

On behalf of the international Cooperative Alliance, Regional 
Office Moshi, I would like to thank all those who wrote these 
case studies.

APPiHMUIX I I

Kenya
Lesotho
Mauritius
Tanzania



APPBMPIX I

From Women Project Workshop : 50th Uiaj - 2nd June 1984 
Danish Volunteer Training Centre by Maria Kamm

Table 1 : Std VII leavers - Kiliman.iaro Region 1983
Girls - 16348
Boys - 16432
Total - 32850
H.B. : OppDrtunities for boys and girls in Primary 

Education are the same - A big achievement 
for the National Kqual Educational opportu­
nities.

Table II : Form I selection 1983
Girls
Boys
Total
K.B. :

Tab le  I I I

.. 246 .. 1.5 %

.. 422 .. 2.6 %

.. 668 out of 32830
kain reason for disparity is that there are 
less places in secondary schools for girls 
compared to boys.

Form V selection 1983
Girls .. 822 --- 25.1 %
Boys ... 2414 ----  74.6 %
Total .. 3236
N «B» : Reason - not enough places for girls in 

secondary schools.
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paad their business. Being new.in the business world, many fi­
nancial institutions are reluctant to offer credit facilities 
to women.
Presently, there has been a lot of pressure from diflerent in­
ternational non-governmental organizations like I'AO, iiAwIliA to 
set up a special fund in financial institutions to give women 
credit facilities.
Conclusion
In conclusion one can say that involvement of wonen in deve­
lopment depends very much on the socio-eaonomic base prevail­
ing in a particular country. This is because social relations, 
attitude, infrastructure prevailing all reflect on the econo­
mic base. Since development does not take place in vacuum, the 
role and position of women which determines their place in de­
velopment is reflected by these two factors - mode of produc­
tion, social relations which prevail. If true development is 
to take place then women must take their rightful position in 
development programmes and projects. Women as well as men 
should bo able to utilize and contribute fully towards their 
cotmtries development in different schere. They must also be 
able to benefit fully from their contribution. One thing is 
▼ery clear and that is woman have great potential which has 
not been fully tapped.

ZM/GM/10.5/85



it laust empXaj well trained managers and accountants. Committee 
members should also knov their roles and responsabilities. If 
women are to manage these societies then they must be well 
trained in relevant fields. The ultimate aim of involving wo­
men in cooperatives is to have them work side by side with men 
as equals.
'■Homen to be libaxated from heavy workload
As pointed out earlier women spend a lot of tiuie doing chores 
wiiich could have otherwise taken snorter period if appropriate 
technology was developed with a woman in mind. When planners 
and policy makers determine the G.N.P. of the country such 
work is not recognized as contribution to development.
In more advanced economies women usually have more time to at­
tend to development programmes, for example, to take part in 
social, economic and political activities, besides taking care 
of theijf homes.
In Africa the situation is different. Women have to walk long 
distance to water source, firewood and health cehtres. One can 
see that in Africa if women in rural areas are to be involved 
in economic activities apart from their daily routines the be­
nefit to them must be big. Without labour saving devices, easy 
accessibility to social amenities a woman will be exhausted and 
will have a double day if she were to pacticipate in develop­
ment activities and programmes. Moreover the creation of day 
care centres for small children would also help to reduce the 
burden of routine chores on the women.
Lack of Accessibility to Credit
Even where women organize themselves into economic groups and 
cooperatives many times they lack the necessary capital to ex-



th ey  stana b e t t e r  chance t o  in flu e n o e  p o l i c y ,  le g a l  q u e s t io n s , 

p o l i t i c a l  d e c is io n s  and th e  l i k e .  I t  i s  however im portan t th a t 

th ese  women who come from  d i f f e r e n t  c la s s  background a re  con­

sc iou s  o f  the type o f  changes n eeded . I t  i s  a £act th a t  edu­

c a t io n  changes th e c la s s  p o s i t io n  o r  s ta tu s  o f  an in d iv id u a l .  

One can be from  a peasant fa m ily  bu t through edu ca tion  one can 

move and become an upper s t r a t a  p e t t y  b o u rg e o is ie .  The coBUiiit- 

ment o f  th ese  women towards b e t t e r in g  the mass i s  v e r y  im por­

t a n t .  Ih e y  should r e a l i z e  th a t  th ey  are in  a b e t t e r  p o s i t io n  

to  in flu e n c e  changes as th ey  understand the s itu a t io n  much 

b e t t e r .

R ig h t o f  Ownership

T r a d it io n a l  s e t  up in  most A fr ic a n  co u n tr ie s  i s  such th a t men 

have more r ig h t s  than women, fiven  in  those s o c ie t ie s  which 

were p redom inan tly  m a t r i l in ia l  the s itu a t io n  i s  changing t o ­

wards p a t r i l i n i a l . T h i s  i s  the reason  why m arketing coop ra - 

t i v e s  in  A ir ic a  have p redom in an tly  male members. S ince th ey  

are th e  ones who owned land th ey  a ls o  c o n t r o l le d  c ro p s . Women 

a lo n g s id e  men p a r t ic ip a te d  in  p rod u c tion  o f  cash c ro p s . How­

e v e r ,  the p roceeds from s a le  o f  crops go to  men.

T li is  i s  why in  most p tjr ts  o f  A f r i c a ,  s ifte r  independence p e r io d  

women were m otiva ted  to  form  econom ic o rg a n iz a t io n s . Some o f  

these o rg a n iza t io n s  became r e g is t e r e d  as c o o p e ra tiv e  s o c ie ­

t i e s .  Today women are in v o lv e d  in  d i fx e r e n t  economic a c t i v i ­

t i e s .  These in c lu d e  h a n d ic ra ft  c o o p e ra t iv e , p o u ltr y  groups 

and c o o p e ra t iv e s , consumer sh o rs , sav in gs  ana c r e d i t .

Ih e  im portance o f  edu ca tion  and t r a in in g  cannot aga ih  be o v e r -  

emphazised h e re , A c o o p e ra t iv e  s o c ie t y  whether i t  i s  i o r  wo­

men, men or f o r  both  must be w e l l  run and managed. T h is  mesms



- intergrate women more fully into the community beyond the 
family circle

- acknowledge women's overlooked economic contributions to
family and comiriunity

- recognize the strength of ihformal networks of women with­
in the family and comiaunity

- create programmes where there are sufficient benefits to 
women for participating that will outweigh the disatvanta- 
-ges

- assist women to acquire specific knowledge and skills re­
lated to agriculture, family planning', animal husbandry, 
nutrition, literacy and health plactices.

Fuller participation of women in development cannot be rea­
lised without removing constraints affecting v;omen. There are 
many constraints affecting fuller participation of women in 
development. I will just outline a few of these.

Lack of Equal Education Opportunities

In most parts of Africa women have not had equal chances as 
men to education. Ever though legally women have been given 
equal opportunities, it has already been shown that there are 
fewer high schools where women could study as coii5>ared to 
where men could study. Girls who get pregnant while in school 
are in most cases discontinued while the boys who make them 
pregnant continue their schooling.

Higher education is a key to participation in different deve­
lopment programmes. Women who have been trained at higher in­
stitutions of learning e.g in cooperative colleges, universi­
ties are in a better position to change ana influence chan­
ges. By being incorporated in the high government machinery



Woman o f  Chad 
Sweeping

P l a s t e r i n g  the f l o o r  and walls 

With cow's dung and black earth  

Cook,nursemaid, ca r ry ing  

On her back the baby.
Washing dishes,
P la nt in g ,w eed in g , rea p in g  

Doing shopping.

B ug gy , l o r ry ,d on key .
Woman o f  Chad 

What are you not

( Popular song from Chad )
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Autiior - A. W. ;.,uita
Name of Society - Kirinyaga Dairy Fariiiers Cooperative Society 
Date jiegistered - 1%3
iieiiibership - 5840 but only 90U presently aeliver their

milk to tne Society
Homen Members - 2152 but only 400 presently deliver their 

milk to the Society
Eo6LTd members - 9
Women Board Members - 1
Activities - sale of memcers milk

- sell animal feeds to farmers

Why started the society ; To make it easy for farmers to selx
their lailk

Success 

Problecis ;

++++++++++

liBSOTHO

Source oi regular income

Bad roads especially during rainly 
seasons. This made it difficult for 
farmers to send their milk to col­
lect points
High cost of animal feeds.

Author
Narae of Society 
Date Kecistered 
Membership 
rtcii-ivii ji.eiabers 
Activities

iflaknena i.. iviajora
Lesotho I'oultry Cooperative Society Jjtd
20th October 1971
4051
3951
iviarket members px’oduce collectively
I'urchase poultry feeds
Purchase poultry equipment
Educate memuers on best metuods of poultry
keeping



ft'hy started the Society : To combat nutritional deficiency
in diet
To improve tne socio-eocnomic 
standards of its members.

Success : Society tas created en5)loymeut to 
women
iWembers are now self-employed and 
have regulau source of income

++++++++++
Author ; iuabatebang L. I/iokhesi
Name of Society: Maseru Township Credit Union
Date Registered : July 1964-
ItomberBhlD
Women members 
Board members

854

639
9

Women Board members : 6
Activities : Saving and give loans to members
Why started the Society : Kasy access to loans - no security

by husband needed as in other 
financial institutions
Women can invest their money much 
better this way.

Success

problems

ilave trained manpower
Gan insure members against death end disa­
bility.
members do not attend study groups regularly
Committee mumbers miss some meetings
Very few educated women have joined the 
society.

■̂+++++++++

MAURITIUS
Author : Kami a Gunness



Uame oi' Society 
Date Registered 
wenbership 
Vi/omen members 
board members

Vocoas Popular Cooperative Credit Union J,td 
1976 
777 
233 

9
Women Board members: 2
Activities : Saving and giving loans to members

Consumer shop
Wby started the Society; To get rid oi loan sharks who t̂ ive

loans at exhorbitant rate of inte­
rest demanding tangible security 
such as jewels, i'urniture, etc.
To get consumer needs at reasonable 
prices and avoid being cheated by 
private shopkeepers
iwembers produce could be sold in the 
shop

Success : liOans given have helped members tremen­
dously
The society has grovm and is doing very 
well
lueiuoers mainly utilize their loans to 
build houses and for agriculture work,

++++++++++

T M 2 M I A

Author ; Thecia Bwire
Name of Society : Jitegemee Taylors Cooperative Society
Date Registered ; 1971
Membership : 30

female : 26

Board members ; 9
Women Boeird members: 9



Activifcies : t li.'u u^cion oi sliirts
j rouuction oi' childrenos clothes
Kestdursuit
uoiiDiuiier shop
FaruiiiiE on lt

Why s ta rtea  tbc society: Women who had been trained at the
TsVCA necaed euipioyment

Success ; \iVoiitt;n got regular income
iv e r y  i-i.mber ge ts  not less then 1,10/ (S 47) a 
month

l-roblems : iJifiiculty in secux-ing raw i;iai:erials
ijifilculty in getting chicken feed

Author : ^uinub idgonja
i-.ainc of Society; iv.arawe Kyura '.'.'OLien Copperative Society 
Jate registered:
1..U Timers chip : ■. (axl female)
iOara members : - i .e.-.;ie)
Activi-cies : consumer shop

iraiu port 
'..uyioring 
i' incer.-̂ arten

Vihy .started the Society: lo ada income to women

Jrcl'lems ; jifilcaxty in getuing essential
commodities ana spare parts.

+++ (-++++

ZAi^IA

/■.uthor : . Simonae
jijjiie Oi ct: .^ationai i^ooperative study group

Liat<, impleiiientea: 19a2

- Jiau rship : 4<J 000 approximately



women : 10 Cv/(j apfĵ oj.ii;iatjly
Activities : ,..asa euuoation pi’oject

'iraininfj to group meiuLers on cooperatives, 
'./omen ano cooperatives, youth ana coopei'a- 
tives.

Success : ..lUSS very enthusiastic on tn>i project

Problems ; unsuitaoit) raaio air time
Some men axe jealous and do not allow tneir 
wives to participate in study fpi-oups

++++++++++
Author : Teuiwekira ;t,oaesta î vula
Name of Society.: Chibwe r,iulti-purpose Copperative Society Ltd

Date regi stared ; 22nd iuay 1975
membership : 61J unto 19*33
Women members : 165
Board members : 7
Women Board members;2
Activities ; To supply agi'icultural services to members

Consumer shop 
Hammer mills
Cooperative credit scheme
Poultry introduced in 19bO
Needlework)

V»'hy started the Society: Credit scheme to  help small farmers
obtain money to take care i l  th eir 
farms

i'oultry/Needlework -  b e tter nutrition  
habits

Improve their standard o i l iv in g  by 
running these extra p ro jects  v/hicn 
are income generating a c t iv it ie s

Success : Viomen getting'regular income
Support from the Department fo r  
Cooperatives



i-roblems

Uaimer mills has reauce Durden on wo­
men ol walisiug long distance to ground 
their maize into maize meal
jiasy access to consuiiicr shop.

Shortage of poultry feeds
Lacic 01 transport - to transport feeds
to the cei.tre
I<o proper planning ior marKets for the 
chickens
iJo coiiipetent accountant 
Transport
Protlem of obtaining essential commo­
dities .

++++++++++
HAURITIUS

Author
Name of Society 
Date registered 
Membership 
Activities

Kolila Deepchand
Jagriti Handicraft Cooperative Society 
197'4- revived in 1978 
250 (all women)
Courses in dressmaking, embroidery, basket 
making and nutrition are given
Buys spices from members and processess at 
the Society

Why started the Society : To share knowledge especially in
handicraft
To promote women's welfare by find­
ing markets for their products and 
inculate in them a conp*rative 
spirit.

Success : Has a permanent sales cum show room 
Workshop and training room
Has created employment - 10 full time

members 
25 part time

Source of income for members



Problems

++++++++++

KENYA

Author
Name of Soci? ty

hack, o*' ands
Lack of trained teachers in hanaicraft 
Protlem of mariteting.

Bernadette Wanyonyl
uiukuru Consumer Cooperative Society 
(i: air obi)

Date Registered ; not shown
Membership : 100
Women members : not shovfn
Board fiembers : 15
Women Booird members : -
Activities : Sell of fresh green groceries and other

farm produce

Why started the Society; To give employment for members of
society both full and part time.
Some husbands have .joined the society
Business doing well
Gooa relationship between members 
and the Oominuxiity

: Still need help in terms of tecimical 
assistance.

Problems
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ROLE AND PARTICIPATION OF THE WOMEN IN THE COOPERATIVES 

( Quest ionary )

A .S t a t i s t i c a l  in fo r mat io n

7. Adult  p opu la t i on  o f  the co u n t : /  and cex d i s t r i b u t i o n

2. Total  number o f  the c o o p e r a t i - e  members: break-aown b. sex

for  every type o f  c oope ra t iv es  e v o l u t i o n  o f  that  p a r t i c i ­

p a t i on  fo r  the l a s t  f i v e  years
3 . Total  number o f  the members o the managing boards and o f  

Boards o f  D i r e c t o r s . To tal  number and break-down y sex o f  
the management and o f  the members o f  these bo- rds o r  every 

type o f  the coop era t iv es  ana at a l l  l e v e l s   ̂ . E vo lu t io n  o f  

the d i s t r i b u t i o n  fo r  the l a s t  f i v e  years.

4 . Total  number and d i s t r i b u t i o n  by sex o f  the employees i n  c o o p ' -
r a t i v e  , by type o f  c o o p e r a t i v e ,  and at the d i f f e r e n t  l e v e l s

o f  the co i :pera t ive  movemenr.

B.P r e c is e  r o l e  and p a r t i c i p a t i o i :  o f  women

1.General conc lus ion  a b o u t  the s p e c i f i c  r o l e  o f  the women in a i l  

a c t i v i t i e s  o f  the c o o p e r - t - a t  a l l  l e v e l s .  Give examples 

and a L C O u n t s  i n d i c a t i n g  t t t h i s  r o l e  h a s  in  a general  o u t l i n e  

been assumed, as w e l l  a ^  some f in d in gs  o f  a general  ch a ra c t e r  -

PART FIVE : APPENDICES

APPENDIX I

II  The types o f  coo pe ra t i ve s  to j e  deteimined  b the d i f f e r e n t  

f i e l d s  o f  a c t i v i t y  . zrade, consume, 's . c r e d i t  e t c .

Primary ( l o c a l  ) ,  secondary, and t e r t i a r y , i f  any.
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2. /ire there any c oo per a t iv e  a c t i v i t i e s ,  s p e c i f i c a l l y  only fo r  

women? When an a f f i r m a t i v e  r e p ly ,  g ive  a d e s c r i p t i o n  and 

make a poss ib ly  more d e t a i l e d  analysis.

3. Are there any s p e c i f i c  programmes or ,::.her undertakings
aiming at an inc reased  p a r t i c i p a t i o n  o? women in  the coope ­

r a t i v e s  ? When a f f i r m a ' i v e .  descr ibe  When negat i ve  ,
-  has there been g iven  any se r io us  thought to s e t t i n g  up such 

programmes?

A. /Ire t^ere in  ex i s te nce  any covered-up or mani fest  b a r r i e r s  
o f  s o c i a l  and economic,  c u l t u r a l  or p o l i t i c a l  nature,  which 

prevent  or  do not admit p a r t i c i p a t i o n  o f  women in the 

c o o p e r a t i v e s , due maybe to the p o l i c y  in  general ,  or  the 
l e g i s l a t i o n , to the a d m in is t r a t iv e  methods, accepted p r a c t i s e s ,  

or  the customs or trad, t i on s?  I f  an a f f x r w - t i v e  re p ly ,  descr ibe  

them, and i n d i c a t e  t i e  measures taken f j ;  t h e i r  vercoming 

i f  any. For ins tance ,  do women have access to c r e d i t  ?
5. I f  i n  a l l  aspects o f  the co o p e ra t iv e  l i f e ,  the c o r r e l a t i o n  

between the women and men i s  smal le r  than that o f  the sex 

s t r u c t u r e  o f  the po pu la t i o n ,  what are the most p robab le reasons 

t o  exp la in  that  s i t u a t i o n  ?

Regarding the Future

1. Suggest ions  and recommendations about a narional  p o l i c y  that  

would remove the present  hindrances and wculd encourage the 
f u l l  p a r t i c i p a t i o n  o f  the women in  the c oop e ra t iv e  a c t i v i t i e s ,  

as wel l  as suggest ions  f o r  programmes and measures, which

would aim to inc rease that  p a r t i c i p a t i o n  ( in fo rm a t i on ,e d u ca t i on ,  

and t r a i n i n g ,  the s e t t i n g - u p  o f  co ope ra t ive s  o f  i n t e r e s t  

e s p e c i a l l y  to the women, as k indergar tens,  hand ic ra f t  coopera ­

t i v e s  e t c .  )
2. Suggest ions  f o r  programmes, which would have an aim to change 

the a t t i t u d e  regarding the r o l e  o f  woman in the c o o p e r a t i v e s .
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APP E N D I X  II

LIST OF THE CONVENTIONS AND RECOMMENDATIONS 

OF THE ILO REGARDING THE WOMEN WORKERS

A. Conventions Subjec t R a r t i f  i c a t l o n s  

o f  01.31.1984

NO

N°

N°

N°

N°
NO

N°
NO
NO

N°

N°

N°

N°

N°
N“

N°

N°

J
4

47 

45 
87 
89 

100 
102 
103 

110

111

118

122
127

129

136

140

149

156

157

P r o t e c t i o n  o f  m a t e r n i t y , 1919 28

Night  labour  (women) 1919 59

Night  labour  (women) ( r e v i s e d )1934 37

Underground works ( women ) ,  1935 87
labour I n s p e c t i o n , 1947 ( a r t . 8 )  105
Night  labour  (women ) , ( r e v i s e d )  1948 62

Equ al i ty  o f  payment 1951 105
S oc ia l  s e c u r i t y  (minimum norms ) 1952 30

P r o t e c t i o n  o f  mate rn i ty  ( r e v i s e d  ) 1952 22

P l a n t a t i o n s , 1958 ( P a r t  V I I , p r o t e c t i o n  

o f  m a t e r n i t y ) 11

D is c r im in a t io n  (employment and p r o f e s s i o n s )

1958 106
Equ al i ty  in  medical  t reatment  ( s o c i a l  

s e c u r i t y  ) 1962 ( a r t . 2 and 4 -  m a t e r n i t y ) 35 

Employment p o l i c y ,  1964 69
Maximum w ork lo a d ,1967 ( a r t .  7) 20

Labour In s p e c t i o n  ( a g r i c u l t u r e ) 1969 23

Benzene, 1971 ( a r t .  11,§ 1) 26

Paid leave  f o r  educat ion ,  1974 21

Employment and c o n d i t i o n s  o f  work and 

l i f e  o f  nurs ing  p e rs o n n e l , 1977 18

Workers with fami ly  r e s p o n s i b i l i t y ,1981 3

Safeguard o f  r i g h t s  in  mat te rs  o f  s o c i a l  

s e c u r i t y , 1982 ( a r t . 2 )  0



Recommendations Subjec t

Saturnism ( women and ch i l d r e n  j , 1919

O b s t e t r i c s  ( a g r i c u l t u r e  j , 1921 

Night  work o f  women ( a g r i c u l t u r e )  1921 

M ig ra t i o n  ( p r o t e c t i o n  o f  women and young g i r l s  

on board o f  s h i p s ) , 1926

Guaranteeing the means o f  ex i s te n ce ,  1944 

I m at er n i ty  and r e t i r em en t  age o f  women)
Eq u a l i t y  o f  payment ,1951 

P r o t e c t i o n  o f  m a te rn i t y , 1952 

P l a n t a t i o n s ,  1958 ( I V . Equ a l i ty  o f  payment 
X. So c ia l  s e c u r i t y )

D is c r im in a t i o n  regard ing  employment and p ro fe ss i on s
1958

Medical  t reatment  o f  labour  in  the e n t e r p r is e s ,

1959 ( a r t .  8d )
Co nsu l ta t io n  and c o l l a b o r a t i o n  between p u b l i c  

a u t h o r i t i e s  and the o rgan iz a t io ns  o f  employers and 
workers on an i n d u s t r i a l  and n a t io na l  l e v e l ,  1960 

(§§ 1 and 2 )

N° 114 P r o t e c t i o n  o f  the workers agains t i o n i s i n g
r a d i a t i o n  ( a r t .  16) 1960 (se e :  the r e s o l u t i o n  

regarding  the p r o t e c t i o n  o f  working women against  

the I o n i z i n g  r a d ia t i o n s ,  1960 and the Model Code 

o f  the ILO ( I o n i z i n g  r a d i a t i o n s )  pa r t  11,1959, 

a r t .  5 b )
N° 116 Reduct ion o f  the durat ion o f  the work-day,1962

( I  § 9; and 0 § 18 )
119 Terminat ion o f  labour  employment,1963 (§3d)

-  4 -

4

N° 12
N° 13
N° 26

N° 67

N° 90

N° 95
N° 110

N° 111

N° 112

N° 1 13
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MU' jijimenda t i o n s

a- 172 L m p l n y m e n t  p ol i 1964

■'V- 123 E’-nployrnr;nt of worirn with f a m i l y  re s p o n s i h  i 1 i t i e s , 1965

127 rne role of coope ,.t ves in the e c o n o m i c  a n d  s o c ia l 

de\/elopment of the d e v e l o p i n g  c o u t n r i e s ,  1966

128 The m a y i m u m  workload o one worker. 1967

I'l'i S a f e t y  rneasLires agai st the h a z a r d s  o f  i n t o x i c a t i o n

due to D - n z e n e  d e r i v  ti es 1971 ( Ch apt. IV. m e d i c a l  

m e a s u r : : ,  § 19)

■v- P a i d  l e a v e  for e d u c a t  i o n , 19 74

150 A s s e s s m e n t  o human resources, )975
157 E m p l o y m e n t  a n d  c o n d i t i o n s  o f  w o r k  a n d  l i f e  o f

n u r s i n g  p e r s o n n e l , 1977 

’< 165 W o r k e r  w i t h  f a m i l y  r e s p o n s i b i  li t i e s , 1981

1S7 S a f e g u a r d  o f r i g h t s i. m a t t e r s  o f s o c i a l  s e c u r i t y ,

1983 ( §§ 7 a n d  8, art. 28 )



PARTICIPATION OF WOMEN IN THE COOPERATIVES 

i' An i n q u i r y  performed by the I n t e r n a t i o n a l  Labour Bureau)

A. General  Notes

Next month, in  July 1985, the U n i e d  N a t i o n s '  Conference in  Na i rob i  

w i l l  account on the r e s u l t s  o f  'he f i r s t  decade f o r  women 1975-1985.

That w i l l  be the moment when the i n t e r n a t i o n a l  inst i tut ions w i l l  face 

the problem o f  what i s  the s ta tus  and the : e g a l ,  economic , s o c i a l  and 

c u l t u r a l  fa te  o f  the o th e r  h a l f  f  the wor ld 's  p o p u l a t i o n -  the women. 

This account w i l l ,  beyond a l l  doubt , assess the i ssue at three l e v e l s .

In the f i r s t  p lac e ,  tr:e p o s i t i o n  nd c on d i t  ons of  women i n  the whole 

world w i l l  be assessed, in c lu d in g  as well  the present -day  d i f f i c u l t i e s . 

Next,  the measures tak^^n to b e n e f i t  o f  women dur ing the repo r ted  

decade are to be i n d i c a t e d . And in  the t h i r d  p la ce ,  the r e s u l t s  -what­

ever they - e -  that  are to lay down the fu tu re  p o l i c y  in  that  respec t ,  

which w i l l  have to be c a r r i e d  out ,  and the impor tance  o f  which re q u i r e  

i n t e n s i f i e d  and lo ng - ran ge  undertakings .

The main problem,  c e n t r a l l y  mani fested in  the Nat iona l  plan o f  

a ct io n  at the Conference in  Mexico in  975, cons i  t s o f  how the women 

w i l l  be able to p a r t i c i p a t e  in  the process o f  development , p r o f i t i n g ,  
o f  course,  from a l l  advantages which are standing out .

Among the most e f f e c t i v e  and s i g n i f i c a n t  forms o f  that  p a r t i c i p a . ion  

o f  the women in  the development process are the c o o j e r a t i v e  s o c i e t i e s  

and o th er  groups o f  a s s o c i a t : o n . We mention the p a r i i c i p a t i o n  o f  

women in  the c o o p e r a t i v e s  as e f f e c t i v e  and s i g n i f i c a n t , f o r  several  

reasons: f i r s t  o f  a l l ,  because the c oo per a t lv es  are economic i n s t i t u ­
t i ons ,  o f  the n o n -p r o f i t -m a k in g  type in con luct ing  th i r  a c i t i v i t y , 

secur ing  fo r  t h e i r  members a scund, c o r r e c t  and f a i r  economy ,managed in 

a democrat ic  way. Next ,  the coope ra t ives  are s o c i a l  and c u l t u r a l  

ins^.i tut  i o n s , s ince  ihey e x e r c is e  the fu nc t io ns  o f  a school  of  demo­
cracy,  exper ience  and educat ion o f  the membe.s anc t h e i ;  f a m i l i e s .  And 

f i n a l l y ,  f o r  many countr ies  o f  the Thira World , t coo pe ra t iv es  re pr e ­

sent :he preferred means f o r  the development o f  t '  c aronomy, e s p e c ia l l y  

in the f i e l d  o f  ru ra l  economy. With a l l  these : o n s l d er a t in s  i n  mind, the 

use o f  the numerous forms o f  coope ra t ion  by ^omen in  t h e i r  s t r u g g le  
f o r  e q u a l i t y  with man, i s  the best  ch o i ce .  And i t  i s  f o r  th is  reason 
that ,  the wor ld ' s  plan fo r  ac t i o n  o f  the Conference in Mexico includec<



the co o p e ra t i v e s  amongst the inst i tut ions which can be o f  help to 
women, to overcome t h e i r  p o s i t i o n  and t h e i r  s ta tus o f  i n f e r i o r i t y  

with regards to  men.

B . A c t i v i t y  o f  ILO

What i s  the a t t i t u d e  o f  the I n t e r n a t i o n a l  Labour Organ iza t ion  /ILO/ 

the Organ izat ion  I  am r e p r e s e n t i n g , regarding the problems o f  women 

in gene ra l ,  and more s p e c i f i c a l l y  i n  the f i e l d  o f  the co op e ra t iv e s ?

ILO was c r eat ed  in  1919 by the Treaty o f  V e r s a i l l e s  i n  P a r i s .

I t s  main o b j e c t  i s  to a s s is t  the workers o f  the member c o u n t r i e s  to

improve t h e i r  c o n d i t i o n s  o f  l i f e  and labour.  The A d m in is t r a t i v e  Counci l  

o f  the o rg a n iz a t io n  c o n s i s t s  o f  r e p r e s e n t a t i v e s  o f  the Ministries o f

Labour and the P ro f e s s i o n a l  Orga n iza t ions ,  that i s  to s a y ,o f  the

employers and o f  the workers o f  the member c o u n t r i e s .  At p resent  t h e i r  
number i s  more than 150.

An O f f i c e  f o r  women, under the guidance o f  Mrs. Smirnova o f  the 

USSR was r e c e n t l y  o rganized wi th in the framework o f  the permanent 
Secretariat- the Internatlonai Labour Bureau ( I L B ) .  This Committee 

i s  e n t ru s te d  with the . tas k  to  c o or d i na te  and develop the a c t i v i t i e s  o f  
the o r g a n iz a t io n  to  the advantage o f  the women, having in  mind, that  

now almost  a l l  Technical  s e r v i c e s  have a c t i v i t i e s  l in k e d  with the 

women workers -  s c i e n t i f i c  and research  work, ed uca t i on , p u b l i c a t i o n s ,  

seminars,  p r a c t i c a l  a c t i v i t y  for t e c h n i c a l  assistance.
The Department o f  Legal  Regu la t ion s  i s  the most impor tant  un i t  

o f  our o r g a n iz a t i o n .  I t  draws up and puts forward f o r  adopt ion  by 

the General  Assembly o f  ILO convent ions  and recommendations, l e g i s l a ­

t i v e  t e x t s ,  which i n  accordance with some procedures become i n t e r n a l  

laws of the member countries. The so r a t i f i e d  convent ions aq u i re  a 

binding f o r c e ,  whi le the recommendations serve  as a guidance o r  are 
a source  o f  i n s p i r a t i o n  to  the na t io n a l  l e g i s l a t o r s .

Among the some 300 conventions and recommendations, a great number 

r e f e r  to the defence o f  working women,as wel l  as to  se cu r in g  e q u a l i t y  

o f  Job o p p o r t u n i t i e s  and equal  payment o f  the labour  o f  women,e.g. :

-  2 -
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-Convent ions Ni3. o f  1919 and N r . 103 o f  1952, which are regarding  

p r o t e c t i o n  o f  m a t e r n i t y ;

-Convent ion  N r . 100 o f  1951,r e q u i r i n g  e q u a l i t y  o f  payment;

-Convent ion N r . 122 o f  1964,r e f e r r i n g  to the p o l i c y  o f  labour  

employment;
-Convent ion  N r . 156 o f  1981,which i s  in support  o f  women workers 

with family o b l i g a t i o n s . e t c .

The same r e f e r s  as wel l  to  some o ther  recommendations. Consequent ly , 

ILO has not  been wai t ing f o r  the Decade f o r  Women, proc la imed by the 

.Un ited  Nat ions,  to adopt l e g i s l a t i v e  measures in  defence o f  working 

' women.
A S e rv i c e  f o r  c o - o p e r a t i v e s  under the d i r e c t i o n  o f  Mr .Hel -Bongo,  

former M i n i s t e r  o f  Chad, has been f u n c t io n in g  1920, wi th in  the framework, 

o f  ILB.
The annual budget o f  the S e r v i c e  amounts to more than 9 m i l l i o n  

and a p r o fe s s i o n a l  s t a f f  o f  some 100 persons i s  working i n  Geneva, 

most ly  as expe r ts .

In  the l a s t  ten years,  more than 10 p r o j e c t s  f o r  t e c h n i c a l  a s s i s t ­

ance to the b e n e f i t  o f  the women-members o f  co o p e ra t iv e s  have been 

r e a l i z e d  al ready,  or  t h e i r  r e a l i z a t i o n  i s  under way, sponsored by 

t h is  S er v i ce .  The g r e a t e r  pa r t  are in  A f r i c a ,  but there are some also  

in  Asia and Lat in  America.  Re fe r r ed  to here,  are independent p r o j e c t s ,  

in tended e n t i r e l y  f o r  the women, as those in  Papua-New Guinea, in  

the Uni ted Arab Emirates,  in  Senegal and in  B o l i v i a ,  or  s u b - p r o j e c t s ,  

which represent  a par t  o f  broader  p r o j e c t s  in  the sphere o f  coopera­

t i v e  development,  as in  Ta i land,Turkey , Sudan and Mauretania.

With these p r o j e c t s  LB has been the p ioneer  in  that ,  to a great  

ex tent  , v i r g i n  and unknown f i e l d  o f  a c t i v i t y .

C. In q u i ry  o f  the IBL

In order to adapt, to deve lop and de f ine  more p r e c i s e l y  I t s  program 

o f  te c h n i c a l  ass is tance ,  which would be o f  use to  women in  the coope­

r a t i v e  sphere,  the LB drew up a ques t ionary which was put forward to 

1980 to the member c o u n t r i e s ,  to  the na t ion a l  c o o p e r a t iv e  o rg an iz a t io ns  
and to the c o o p e ra t i v e  s c i e n t i f i c  and research c e n t r e s .  I t  was in te nd -



ed to g a t h e r  in,  the n e c e s s a r y  i n f o r m a t i o n  m a n i  f a s t i n g  the c o n d i t i o n  

a nd  the n e e d s  of  the w o m e n - c o o p e r a t i v e  m e m b e r s .  We r e c e i v e d  a r o u n d  

JOO re p l i e s ,  of w h i c h  s o m e  h u n d r e d  w e r e  o f value. Of  t h e s e  we r e t a i n e d  

the r e p l i e s  o f  70 c o u n t r i e s  of  all c o n t i n e n t s , i n c l u d i n g  s o m e  E u r o p e a n  

c o u n t r i e s  too.

The q u e s t i o n a r y  was c o m p o s e d  of  d i v e r s e  q u e s t i o n s . In the first 

p l a c e  it a i m e d  at o b t a i n i n g  s t a t i s t i c a l  d a t a  a b ou t the a d u l t  p o p u ­

lation, sex s t r u c t u r e , as well as the n u m b e r  of m e n  a n d  of  w o m e n  for 

the l as t five y e a r s  p a r t i c i p a t i n g  i n  the d i f f e r e n t  c a t e g o r i e s  of 

c o o p e r a t i v e s ,  in the m a n a g i n g  b o a r d s  a n d  w ag e  l a b o u r  o f  the c o o p e r a t i v e s . 

A n o t h e r  g r o u p  of q u e s t i o n s was r e g a r d i n g  the r o le  of w o m e n  in the 

c o o p e r a t i v e s -  of a m i x e d  type, or c o m p o s e d  e n t i r e l y  of  w om en ; the 

n a t i o n a l  p r o g r a m m e s  f a v o u r i n g  w o m e n ;  the b a r r i e r s  a n d  o b s t a c l e s  o f  

s o c i o - e c o f i o m i c , c u l t u r a l  a n d  p o l i t i c a l  na ture. The last q u e s t i o n  i n v o l v e d  

the g a t h e r i n g  o f  s u g g e s t i o n s  a n d  r e c o m m e n d a t i o n s  w i t h  r e g a r d  to f u t ur e  

i m p r o v e m e n t s  of c o n d i t  i o n s .

0. R e s u l t s  of the I n q u i r y

A l t n o u g h  the s t a t i s t i c a l  d at a o b t a i n e d  on the b a s i s  of  the m e n t i o n e d  

questionary were n e i t h e r  c o m p l e t e  n o r  un i f i e d ,  d i d  not all r e f e r  to 

the s a m e  p e r i o d s ,  or to the s a m e  c a t e g o r i e s  o f  c o o p e r a t i v e s , but 

c o n t r a r y  to that, the c o m p e t e n t  n a t i o n a  a u t h o r i t i e s  a n d  tne n a t i o n a l  

c o o p e r a t i v e  m o v e m e n t s  w er e able, ope^^ly to s t a te  the p r o b l e m s  they 

were f a c i n g  in that field.

The f r e q u e n c y  of  the p r o b l e m s  thal: were m e n t i o n e d ,  e n a b l e s  a J u x t a ­

p o s i t i o n  of the i n f o r m a t i o n  r e c e i v e d  or of the e x i s t i n g  d i f f i c u l t i e s  

for e v e r y  g i v e n  c ou n tr y,  w h i c h  f a c i l i t a t e s  the p r e s e n t i n g  of the 

p r o o l e m s  w it h r e g a r d  to geographic=il l o c a t i o n or c u l t u r a l  level.

In o r d e r  to f a c i l i t a t e  the e s t a b l i s h m e n t  o' m u t u - U  re 1 a : A o n s h s : i 

and the c o l l a t i o n  of  s i m i l a r  s i t j a t i o n s ,  the c l a s s ! f i c a t i r n  of the 

c o l l e c t e d  i n f o r m a t i o n  on the n a t i o n a l  e x p e r i e n c e  is p e r f o r m e d  on the 

b as is  of c r i t e r i a  o f  g e o g r a p h i c  a n d  c u l t u r a l  n a t u r e  for the r e s p e c t i v e

CGun,.ries.

The c o u n t r i e s  o f  i n n e r  A f r i c a  p r e s e n t  a g e o g r a p h i c  a n d  in a c u l t u r a l  

r e s p e c t  s a m e  e n tity, c h a r a c t e r i z e d  £). p o s i t i o n  o f  women, s i m i l a r

to that o f  tha n a t i o n a l  a n d  s u b - r e g : o n a l  s o c i e t i e s  of that c o n t i n e n t .
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In A f r i c a  in g e n e r a l ,  the p e r c e p t i o n  o f  the p r o b l e m  a' w o m e n  In the 

c o o p e r a t i v e s  a n d  in the p r o c e s s  of d e v e l o p m e n t  b e c o m e s  o ’'' a wide r a ng e  

a n d  m o r e  signi*'ican: f ro m y e a r  to year. That is t h a n k s  to the e f f o r t s

of the w o m e n  t h e m s e l v e s ,  the n a t i o n a l  p r o g r a m m e s  a n d  the a s s i s t a n c e  

o f f e r e d  b y  the i n t e r n a t i o n a l  o r g a n i z a t i o n s  as : the I n t e r n a t i o n a l  

C o o p e r a t i v e  A l l i a n c e  ( ICA ), the I n t e r n a t i o n a l  L a b o u r  B u r e a u , F A O  a n d  

the C o o p e r a t i v e  S a v i n g s  a n d  C r e d i t  A s s o c i a t i o n  (ACi:CA)

The R o u n d  Taale, as an e x a m p l e ,  w h i c h  c o m p r i s e d  w o m e n  of the F r e n c h -  

s p e a k i n g  c o u n t r i e s  of West A f r i c a ,  was o r g a n i z e d  b/ the I L B  a n d  h e l d  in 

S e n e g a l  in 1980. A m o n g  o t h e r t h i n g s ,  was m a d e  the c o n c l u s i o n , thac 

w o m e n  are i n a d e q u a t e l y  i n f o r m e d  a b o u t  the a d v a n t a g e s  w h i c n  c o o p e r a t i v e s  

offer, In s p i t e  of the fact, that w o m e n  a s s u m e a c o n s  d e r a b l e  p l a c e  

in the p r o d u c t i o n  of m a t e r i a l  w e a l t h  a n d  c a r r y i n g  out o s e r v i c e s ,  

w i t h o u t  r e c e i v i n g  an I n c o m e  p r o p o r t i o n a l  to the a p p l . e d  e ff or ts .

The s am e R o u n d  T a b l e  p r o p o s e d  the f o l l o w i n g  m e a s u r r s  foe an i m p r o v e ­

m e n t  of the s i t u a t i o n :

- th e e d u c a t i o n ,  i n f o r m a t i o n  a n d  t r a i n i n g  of w o m e n  oet'ore their 

J o i n i n g  a c o o p e r a t i v e  s o c i e t y  

- t h e  c r e a t i o n  o f c o o p e r a t i v e s  a n d  c o o p e r a t i v e  g r o u p s  s e p a r a t e  for 

w o m e n

- t h e  p r o m o t i o n  o f  the m a n a g e r i a l  q u a l i t i e s  of w o m e n  

-a h a r m o n i z a t i o n  o f the s t r a t e g i e s  of a c t i o n  in that r e s p e c t  

w it h g o a l s  a n d  m e t h o d s  of a p p r o a c h ,  w h i c n  are neizoey i d e n t i c a l  

n o r  c o o r d i n a t e d

It is of i m p o r t a n c e  as well, that h e r e  be m e n t i o n e d  the s e m i n a r s  

o r g a n i z e d  b y tne ICA in K a m p a l a ,  1974, in Moscow, 798:'’, a n d  in Lome, 

( T o g o ) , 1982 a b ou t the w o m e n  c o o p e r a t i v e  m e m be rs , a n d  a b o u t  the p a rt  

p l a y e d  by w o m e n  in the c o o p e r a t i v e s .  T h e se  e v e n t s  g a v e  a n o p p o r t u n i t y  

a nd brought into b e i n g  the will to r e m e d y  the s i t u a t i o n .

The g a t h e r i n g  of n u m e r i c a l  d a t a  on the A f r i c a n  c o u n t r i e s  p r o v e s  

to be i n s a t i s f a c t o r y , b e c a u s e  the c o o p e r a t i v e  m o v e m e n t s  a r e  i m m a t u r e  

s t i l l ,l a c k i n g  s o m e w h a t ,  w it h r e s p e c t  to t h ei r s t r u c t u r e ,  a n d  they are 

not well e n o u g h  c o m p r e h e n d e d  e v e n  by the r e s p o n s i b l e  n c t i o n a l  a u t h o ­

rities. We c o u l d  g iv e s o m e  e x a m p l e s  for s o m e  r e p r e s e n t  a l i ve countries.
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In Benin the present  woman works J4.5 hours a day, according  to 

data o f  1981. Women and young g i r l s  p a r t i c i p a t e  in  144 mixed coopera­

t i v e  groupings,  in  r u ra l  groupings and in  82 groupings o f  women.The 

f a m i l i a r  a c t i v i t i e s  comprise the growing o f  food c rops,  small  animal 
husbandry,processing o f  raw s t u f f s  and h a n d i c r a f t . E x i s t i n g  obs tac l es  

are:  lack  of t e ch no log ies  and c a p i t a l ,  the low l e v e l  o f  educat ion  and 

i l l i t e r a c y ,  as well  as the predominat ion o f  the r u ra l  economy -  a 

se c t o r  in  which the labour  o f  women i s  n e i t h e r  accounted f o r ,  nor  

s u f f i c i e n t l y  renumerated.

In Botswana severa l  women are taking  part in  impor tant  fun c t ions  

o f  the Cooperat ive banks and in  the managing boards o f  123 m is c e l l a n e ­

ous co ope ra t i ve s .  But these e f f e c t i v e s  are barely s u f f i c i e n t  and 
l i t t l e  known. On the c on t rar y ,  the presence o f  women i s  cons iderab le  

among the s a la r ie d  employees o f  the c o o p e r a t i v e s . Such i s  the case in  

the consumers' c o o p e r a t i v e s , where h a l f  o f  the 300 employed are women. 

In the o the r  types o f  c o o p e ra t i v e s  there i s  one woman-employee to 

every f i v e  employed men. In the sphere o f  the han d ic ra f t  p r odu c t i on  
80* are women. In Botswana there  are no p o l i t i c a l , l e g a l  or  s o c ia l  
b a r r i e r s  to hinder  th^ p a r t i c i p a t i o n  o f  women in  the c o op e ra t i ve s .  

R e s t r i c t i o n s  here are o f  moral nature and are based on the t r a d i t i o n a l  

r o l e  o f  the woman as wi fe ,  mother and housekeeper . An e x i s t i n g  p r o j e c t  

o f  the ILB f o r  te chn ic a l  ass is tance  i s  aimed at c o n s o l i d a t i n g  the 

p o s i t i o n  o f  women, most ly in  the sphere o f  educat ion and c oope ra t i ve  
t r a in in g .

In Cameroon the s i t u a t i o n  i s  d i f f e r e n t .  Eleven o f  the 372 

co op e ra t iv e  s o c i e t i e s  in  1982 were managed by women and were deal ing  

with produ c t ion  and sa le o f  f o o d s t u f f s .  In the years 1976-1980 o f  

the 200 loan and savings o f f i c e s ,  3/5 were represented  by women.

In rura l  economy the presence o f  women in  the c oo pe ra t iv es  i s  

n e g l i g i b l e , The obs tac l es  are obv ious ly  due to the lack  o f  programme 

f o r  encouragement and suppor t .

In Cape Verde women dur ing  1980, p a r t i c i p a t e d  in  24 produc t ion  

and misce l laneous  co o p e ra t iv e s  o f  the 106 e x i s t i n g .  The number o f  

members o f  these 24 c o o p e ra t i v e s  was 171 women and 315 men.
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In the managing board o f  66 co o p e ra t iv e  and p r e - c o o p e r a t i v e s  

there were 30 women and 231 men, or  approximate ly  1 woman to every 8 

men. The main o bs ta c l e  i n d i c a t e d  by the nat iona l  agencies was in  the 
re fus a l  o f  women to assume economic r e s p o n s i b i l i t y ,  i . e .  that  women 

were not i n c l i n e d  to i t  and informed enough regard ing  the issue.

In the Ivory  Coast in  1980, there  were 1600 p r e - c o o p e r a t i v e  

groups f o r  the pro du c t io n  o f  c o f f e e  and cocoa with 88.000 members and 

77 groups f o r  growing o f  f o od s tu f f s ,  with 30.000 members. Only 5% 

o f  the women were p a r t i c i p a t i n g  in  the groups, even though that  the 

adul t  female pop u la t io n  in  the ru ra l  areas i s  g r e a t l y  more numerous 

than the male p o p u l a t io n .  The lower s tatus  o f  women i s  due to the 

fac t  that  i t  i s  the man who i s  the head o f  the family farm. In 1982 
the s i t u a t i o n  improved, with women beginning to play a more cons iderab le  

part  than in  the past ,  s p e c i a l l y  in  the ru ra l  a c t i v i t i e s , in the 

ha ndi c ra f t  p ro du c t io n  and in  the s m a l l - s ca le  f i s h -  and f o o d s t u f f  

i n d u s t r i e s .

Here too,  no improvement o f  mat ters cou ld  be ache ived without  
some p r e d i s p o s i t i o n  and co o p e r a t i v e  educat ion.  The r e s p o n s i b i l i t y  

in  that  respec t  i s  to be born by the M i n i s t r y  , which i s  in  charge o f  

the p o s i t i o n  o f  women.

In Gambia women p lay an important  r o l e  i n  the c o o p e r a t iv e s ,  

owing to undertakings c a r r i e d  out by the government.
In the savings and c r e d i t  coo per a t iv es ,  by way o f  example, 

women are three t imes more than men. But in  the managing boards the 

number o f  women i s  two and a h a l f  t imes smal le r  than the number o f  

men.
There are no separate c o op er a t iv es  fo r  women, n e i t h e r  are there  

any sp ec ia l  programmes fo r  women.
When the women leave the v i l l a g e s  and l i v e  in  the towns, they 

can take a more a c t i v e  par t  in  economics.

The economic s e c t o r  o f  v i l l a g e s  should become s u b j e c t  to  programs 

o f  e ra d ic a t i n g  i l l i t e r a c y , f o r  economic consc iousness and c oop e ra t i ve  

educat ion .
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In Malawi, the i n f i r m i t y  o f  the co o p e ra t i v e  movement has a 
g reate r  repercussion  on the p o s i t i o n  o f  women. According to s t a t i s t i c a l  

data, in 198T, the p a r t i c i p a t i o n  o f  men in  the pr imary coo per a t iv es  

was 5 time more numerous than that  o f  women. In the managing boards 

there was one woman compared to  15 men. Employees in  the coo per a t iv es  

were men only.

Nat ional  programmes, nonex is t en t  at p r e s e n t , cou ld  improve the 

s i t u a t i o n .
In the Is land o f  M a u r i t i u s , there  are many f i s h i n g ,  saving and 

c r e d i t  coop e ra t iv es ,  as well  as consumer and ha ndi c r a f t  c o o p e r a t i v e s . 
Women are present  in  a l l ,  out  the f i g u r e s  fo r  women are 10 to 50 times 

smal le r  than those f o r  men. There,  a number o f  women are in  managing 

p o s i t i o n s  in  the savings and c r e d i t  c o oper a t iv es .
There are few c o o p e r a t i v e s  fo r  women.

The a u t h o r i t i e s  o f  the Is lan d are g iv in g  g reat  p r i o r i t y  to the 

co opera t ive s ,  and at p resent  a p r o j e c t  f inanced by the UNDP and 

implemented by the ILB i s  render ing  te ch n i ca l  assis tance  needed f o r  

the development o f  the c o o p e r a t i v e  movement. Consequent ly, there  may 
be an encouraging fu tu re  regard ing  the s tatus o f  women in  t h is  country.

Rwanda i s  a small  count ry ,  with an a c t u a l l y  g reat  number o f
p r e - c o o p e r a t i v e  groups and popu lar  banks, the p a r t i c i p a t i o n  o f  women 

being s t i l l  weak. In 1980 the su bd i v i s i on  o f  the countryw as o f  143 

m i n u c i p a l i t i e s  with 258 au th o r iz ed  c oo per a t iv es  and 1.223 p re -c oup e ra -  
t i v e  groups. The f i g u r e  o f  membership fimounts to 154.000 men, or 

97,65 X O' the t o t a l  and 3.719 women or  2 ,35%.The f i g u r e s  o f  members 

o f  the managing boards showed 2.852 men, or 93,75% and 190 women -  

6,25 %.
Lega l ly  and p o l i t i c a l l y  women have the same r i g h t s  as men, but 

a c t u a l l y ,  in  the sphere o f  economic a c t i v i t y  the p lace  o f  women i s  
far  more behind that o f  men, aue to the e x i s t i n g  d i v i s i o n  o f  labour  and 

the l i m i t e d  r o l e  o f  women.

The a u t h o r i t i e s  and the pop u l a t ion  are becoming c o n t i n u a l l y  more 

consc ious o f  the need o f  in c l u d i n g  the women in  the development

process ,  and are a s s i s t i n g  them in the a c q u i s i t i o n  o f  managerial

q u a i l t i t e s .

1) UNDP - Uni ted N a t io n ' s  Development Program



In S e n e g a l  tne s i t u a t i o n  is s o m e w h a t  m o r e  p e c u l i a r . W o m e n  p a r t i ­

c i p a t e  in m i x e d  c o o p e r a t i v e s  for the p r o d u c t i o n  o f  p e a n u t s ,  w i th 

the n u m b e r  of m e m b e r s  a m o u n t i n g  to 3 9 7 . 0 0 0  m e n  a n d  w o me n . H o we ve r,  the 

n u m b e r  o f  w o m e n  is not k n o w n  a nd  d o e s  not s e e m  to be v e r y great .

C o n t r a r y  to that, in the u r b a n  r e g i o n s  ar e  in e x i s t a n c e  a bout 

t w e n ty  c o o p e r a t i v e s  of w o m e n  in the s p h e r e  o f h a n d i c r a f t  p r o d u c t i o n  

a n d  p r o c e s s i n g  o f  fish. T h e r e  are as well a b o u t  6 0 0  w o m e n ' s  g r o u p s  

in the r u ra l r eg i o n s ,  a p a r t  of w h i c h  are b e i n g  a s s i s t e d  by a p r o j e c t  

of the U N D P  a n d  b y the IBL w i t h  the a i m  of f a c i l i t a t i n g  the l a b o u r  of 

w o m e n .

S p e c i a l  p r o g r a m m e s  for the w o m e n  are b e i n g  a u t h o r i z e d  e v e r y  

y e a r  by the D e p a r t m e n t  for the S t a t u s  of hVomen at the M i n i s t r y  fcr 

S o c i a l  D e v e l o p m e n t .  The w o m e n  a d h e r i n g  to the t r a d e  u n i o n s ( J/4 of 

the total n u m b e r  o f  the w o r k e r s  b e l o n g i n g  to the t r a d e  u n i o n s  are 

s e t t i n g  up in D a k a r  w o m e n ’s c o o p e r a t i v e s  for p r o d u c t i o n  a n d  s er v i c e s .

S e n e g a l  is o n e of the rare c o u n t r i e s , w h e r e  c o n s c i o u s n e s s  on 

the p a r t  o f the s t a t e  a n d  the w o m e n  for a n e e d  to i m p r o v e  t h ei r  s t a t u s  

is very h i g h  a n d  is m a k i n g  h e a dw ay .

In S i e r r a  L e o n e  the w o m e n  h a v e  taken t h e i r  fate in t heir own 

h an ds ;  150 of the 1200 l o c a l  c .'operative o r g a n i z a t i o n s  a r e  w o m e n ' s  

c o o p e r a t i v e s  in the s p h e r e s  o f  s a v i n g s  a '.redit, of h a n d i c r a f t  

p r o d u c t i o n  a n d  the s al e of  f a r m i n g  p r o d u c . s .

I l l i t e r a c y  a n d  the b u r d e n  o f  t r a d i t i o n a l  r : l e s  a r e  a 'iSndrance for 

an increase In the p a r t i c i p a t i o n  o f  women. H o w e v e r  the c r e a t i o n  an d 

f u n c t i o n i n g  of s e p a r a t e  c o o p e r a t i v e s  for w o m e n  , nre a p r o o f  o f  their 

will to go forward, r e l y i n g  on t h ei r :wn f o r c e s  only.

In S w a z i l a n d  the p o s i t i o n  of w o m e n  is m o r e  f hi r than e l s a w h e r e .

Of the total n u m b e r  o f  c o o p e r a t i v e  m e m b e r s ,  a m o u n t i n g  to 7.600, 

are women. In the c o n s u m e r ’s c o o p e r a t i v e s  t h e i r  n u m b e r  is t hree t i me s 

g r e a t e r  than that of men, a n d  in the s a v i n g s  a n d  c r e d i t  c o o p e r a t i v e s  

t heir n u m b e r  is s ix  t i m e s  g r e a t e r .  In the m a n a g i n g  b o a r d s  of the lo cal 

c o o p e r a t i v e s  the n u m b e r  o f  women' a m o u n t s  to n e a r l y  200, c o m p a r e d  to 

5 } 0  men, w h i l e  the w o m e n  as  e m p l o y e e s  at the c o o p e r a t i v e s  ar e by far 

m o r e numerous t ha n  men.
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There are no separate women's co op e ra t i v e s .
That more favourab le  p o s i t i o n  o f  women i s  due, in  our op in io n ,

on the one hand to the d i v e r s i t y  o f  the co o p e r a t iv e  forms, and on

the o th er  hand, to p ro fe s s i o n a l  appropor t i onment  o f  the new economic

ro l e s  between men and women.

Conc lus ion  about A f r i c a :  That i s  the s i t u a t i o n  in A f r i c a  in  the 

sub-Saharan r e g io n s ;  hard labour  and inadequate ly  paid f o r ,  t r a d i t i o n ­

al p r a c t i c e s ,  i l l i t e r a c y  and a l i m i t e d  p a r t i c i p a t i o n  in co o p e ra t i v e  

development with some small  p romis ing  e xc ep t i on s ,  meaning by t h is  

the savings and c r e d i t  c o op er a t iv es ,  the handcra fts ,  those f o r  the 

process ing  and sa le  o f  f ood produc ts ,  and the consumer c o ope ra t iv es .
The conspicuous and p o s i t i v e  example demonstrated by Swazi land, being  

a c o n f i rm a t io n  o f  the order  o f  th ings .  In another geographical  and 

c u l t u r a l  re g io n ,  that  o f  the Arab ic  and Is la m ic  c o u n t r i e s  o f  North  
A f r i c a ,  among them: Maur i tan ia ,  Egypt,  Sudan.Turkey and some o ther

c o u n t r i e s  o f  the Near and Middle East ,  the p o s i t i o n  o f  women has

always been in  dependence upon the s o c i a l  and c u l t u r a l  f a c t o r s ,  l i m i t i n g  

t h e i r  economic r o l e .  However, here and the re ,  the a u t h o r i t i e s  and 

the women themselves respond to that  , by t r a i n i n g  young women f o r  a 

p a r t i c i p a t i o n  in  economic l i f e .  That are examples given by A l g i e r s ,  

Mauri tania,  Sudan,Turkey and I ra q .  One th ing  which we have to s t r ess  
here,  i s  the general  c onc lu s io n ,  that the na t i on a l  s o c i e t y ,  which i s  

e x c l u s i v e l y  under the l o rd sh ip  o f  man, perm i t s  women to l eave  t h e i r  

i s o l a t i o n ,  only when the economic a c i t i v l t i e s ,  most o f te n  o f  the 

handic ra f t  k ind ,  are being performed in  the fa m i l i a r  or v i l l a g e  

s t r u c t u r e  themselves,  and do not menace the dominat ion o f  man. How 

far  w i l l  that  l i b e r a l i z a t i o n ,  o f  the r o l e s  r oo te d  In  th is  reg io ns ,  

come, w i l l  show the fu tu re  and changes In  consciousness,  not only o f

the women, but o f  the men too.

I t  would be s u i t a b le  to  say some words now, about some Aslan 

co u n t r i e s  too .  where the problem i s  the same , but I t  i s  brought  

forward in  d i f f e r e n t  m a n i f e s t a t i o n s .



In  the re g io n a l  s c a l e , to  beg in with,  the na t ion a l  a u t h o r i t i e s  

and the women are wel l  aware o f  the g r a v i t y  o f  the problem. In the  

la s t  years,  severa l  re g i on a l  seminars which were organ ized mainly 
with the he lp  o f  the ICA, c o n t r i b u t e d  much to  the beginning  o f  a change 

in  m e n t a l i t y ,  the c r e a t i o n  o f  the women-members' c oo pe ra t iv es  and in  

the r e a l i z a t i o n  o f  nat io na l  programmes fo r  te chn ic a l  ass is t anc e  in  

favour o f  the popu la t ion  concerned.  Such i s  the case with the seminar 

on the Cooperat ive  A c t i v i t i e s ,  o rgan ized  in  Tokyo, f iugust-September  

1979; the seminar f o r  an Ex tension o f  the P a r t i c i p a t i o n  ofWomen in  

the Coo perat ives ,  organized in  S r i  Lanka in  November, 1980; the session  

o f  the r e p re s e n ta t i v e s  o f  the Women's Committees, in  S r i  Lanka again,  
in  July 1982 ; and the seminar o f  the A g r i c u l t u r a l  Cooperat ives o f  

Mul t ipurpose  A c t i v i t i e s ;  at which s p e c i a l  a t t e n t i o n  was drawn to the 

a c t i v i t y  o f  women in a g r i c u l t u r a l  o rg a n iz a t io n s  o f  women, held in  

Japan in  August -September 1982. The genera l  tendency which was o u t l i n e d  
in  a l l  these events i s  the need f o r  an educat ion  o f  women, and next  

to that ,  ass is tance  should be g iven  to the c r e a t i o n  o f  c o o p e r a t i v e s  for  
se rv i c e s  r e l a t e d  to the fami ly/hea l th  . c r e d i t , n u t r i t i o n ,  educat ion  fo r  

ch i ld re n/  and f i n a l l y ,  the c r e a t i o n  o f  a dd i t i on a l  income gener at in g  

c o op er a t iv es .
We sh a l l  cons ider  some examples o f  the Asian c o u n t r i e s  :

In  Bangladesh women p a r t i c i p a t e  in  the mixed c o op er a t iv es  and 

p a r t i c i p a t e  as well  in the separate  women’s coop e ra t iv es .

For the mixed c o op er a t iv es  we have a v a i l a b le  o f f i c i a l  s t a t i s t i c a l  

data f o r  the years 1979 and I98J.

In 1979 the membership o f  58.000 a g r i c u l t u r a l  co o p e ra t iv e s  was 

1,5 m i l l i o n  men, and 20.000 women on ly .  For 1983 the f i g u r e s  were 

2.630.000 men and 65.000. That i s  an inc rease  o f  the memberhsip o f  

women o f  more than J00%.

In the f i e l d  o f  weaving men are more numerous than women. However 

f o r  the p er iod  1979-1983 there  was an  ̂inc rease  o f  20% o f  the women, 

while the number o f  men remained the same.

In the da iry and f i s h i n g  i n d u s t r i e s  the members o f  the 4.500 

coo pe ra t i  ves are only men.

-  n  -
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In the 4.000 mul t ipurpose  co o p e r a t iv e s  there  were 7,5 m i l l i o n  

men and only 2.300 women. A s i t u a t i o n ,  which remained unchanged fo r  

the p e r i o d  1979-1983. Hence, one should not  be astonished,  that  the 

women have se t  up t h e i r  own co o p e r a t i v e s .  In 1983 there  are in  e x i s te n c e  

one nat ion a l  c o o p e r a t i v e ,  41 c e n t r a l  r e g i o n a l  c oop e ra t i ve s  and appro­

x imately  3.000 women's pr imary co o p e r a t i v e s  o f  women.

The membership o f  women reached 85.000 persons.  From 1979 to  

1983 there  was an inc rease  o f  47% in  the membership o f  women in  the 

ce n t r a l  c o op e ra t i ves  and o f  90% i n  the pr imary co ope ra t iv e s ,  which i s  

an in d i c a t i o n  o f  a g reat  p rogress  to  the advantage o f  the cause o f  

women.
The s i t u a t i o n  in the managing boards i s  not spe c ta cu la r .

In 1983, i n  the 18 na t iona l  c o o p e r a t iv e s  there  were 15 women 

compared tu 255 men, in  the c e n t r a l  co o p e ra t iv e s  -369 women compared 

to 7.500 men and in  the primary co o p e r a t iv e s  21.000 women and 672.000 

men. The growth ra te  in  the c o l l e c t i v i z a t i o n  o f  women fo r  the p e r i o d  

1979-1983 is  almost equal to that o f  the men( with an exc ept io n  
of  the pr imary c o o p e r a t i v e s ) ,  hence there i s  no p e r c e p t i b l e  change in  

favour o f  women,
And f i n a l l y ,  regarding the c o o p e r a t i v e  employees, the s i t u a t i o n  

is  s t i l l  worse, s ince  the few a v a i l a b le  p o s i t i o n s  are taken up by the 

men. In 1983 in  the nat io na l  c o o p e r a t iv e s  were working 45 women 

compared to 1.581 men, in  the c e n t r a l  c o o p e r a t i v e s  near ly 250 women 

while the men employed- were 2.600, and in  the pr imary c o op er a t i ve s  

454 women and 82.000 men. These f i g u r e s  speak fo r  themselves well  

enough.
With regards to the e x i s t i n g  o b s t a c l e s , the f o l l o w in g  are to  be 

ment ioned: the i l l i t e r a c y ,  hindrances o f  c u l t u r a l  o rder  and the low 

l e v e l  o f  the economic development o f  the count ry .

However, the a u t h o r i t i e s  and the women, whi le aware o f  the 

d i f f i c u l t i e s ,  are man i fes t ing  t h e i r  de te rmi nat ion  and w i l l  i n  the 

s t r u gg le  to  do away with the unfavourab le  p o s i t i o n  o f  women, which i s  

i s  in e x is t e n c e  today.

Ind ia  in  1981 had a p op u la t i on  o f  654 m i l l i o n s ,  o f  which 316 
m i l l i o n s  were women. In  1983 there  were 3 m i l l i o n s  mixed c o op er a t iv es  
a f f i l l i a t i n g  100 m i l l i o n  members. The number o f  the women’ s coopera-
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t i v e s  be ing i n d u s t r i a l . The p o s i t i o n  o f  women in  d e t a i l  i s  l i t t l e  

known. The i l l i t e r a c y  and the dominat ing r o l e  o f  men i n  the sphere  

o f  economy are the main hindrances in  the e x i s t i n g  s i t u a t i o n . In  

1978 women are ho ld ing only 1/8 o f  the pa id  p o s i t i o n s  o f  work. The 
s i t u a t i o n  remains almost wi thout any change in  the next  f i v e  years  

to,  u n t i l  1982. In th i s  way, the woman's p o p u la t i o n , c o n s t i t u t i n g  

near ly h a l f  o f  the t o t a l  p op u la t i on  and secur ing  2/3 o f  the t o t a l  
labour,  i s  c o n t r i b u t i n g  on ly  1/10 to the t o t a l  c o u n t r y ' s p r oduc t i on  

and owns only one hundredth par t  o f  the rea l  es ta t e  in i t s  t o t a l i t y .

And coming back again to  the c o o p e r a t i v e  movement, i t  should be 

noted that  a par t  o f  the managing boards o f  the women's co o p e ra t iv e s  

are composed o f  men, who manage these coo per a t iv es .  SOme s ta te s  have 
decided to r e t a i n  a number o f  managing p o s i t i o n s  fo r  women c o o p e r a t i v e -  

members. There obv ious ly  i s  a w i l l in g n e s s  f o r  per fo rming  a change in  
the s i t u a t i o n .  This s t ru g g l e  i s  waged by tfie women, consc ious  o f  t h e i r  

c a p a b i l i t i e s  and o f  t h e i r  requi rements ,  e s p e c i a l l y  in  the f i e l d s  o f  

savings and c r e d i t i n g ,  where they have achievements in  c r e a t i n g  and 

managing t h e i r  own banks. The forum o f  the working women in  Madras is  

a conspicous  and very encouraging example. The Congresses o f  1978 

and 1982 emphasized the n e c e s s i ty  f o r  an improvement o f  c o n d i t i o n s  for  

the access o f  women to the co o p e r a t iv e s .

For Indonesia we have a v a i l a b l e  exac t numerical  data regarding  

the mixed coo ep ra t i ve s  fo r  1981. The g re a te s t  p a r t i c i p a t i o n  o f  women i s  

in  the c oope ra t iv es  dea l ing  with p u b l i c  s e r v i c e s  / 115.615 women and
930.719 men/, in the v i l l a g e  c o o p e ra t i v e s  /121,749 women and

930.719 men/, in  the workers'  c o o p e r a t i v e s  / 22.132 women and 105.133 

men/, i n  the cooper a t i ves  o f  r e t i r e d  persons / 17.065 women and 41.675 

men/. There are as well  151 women's coopera t iv es  with 21.567 members, 
and in  de f iance  o f  which 500 o f  them are men. No data are a v a i la b l e  

about the p a r t i c i p a t i o n  o f  the women i n  the managing boards o r  as 

sa la r i e d  personnel  in  the c o o p e r a t iv e s .

The b e t t e r  par t  o f  the cooperat i -ve  a c t i v i t i e s  o f  the women are  

conf ined  to  the spheres o f  savings and c r e d i t .

The d i f f i c u l t i e s  on hand are o f  a c u l t u r a l  and economic cha rac te r  
The problems are s t i l l  man’ s business,  and o f  l e ss  concern tg the 

i n t e r e s t e d  women. There are no s p e c i a l  programmes to prov ide  f o r  the 
’• ea l i z a t io n  o f  the problem i n  the coming years.



For A s ia , and not merely from the quoted examples it can tie 

seen that  the need o f  the presence of women is enormous. Women are 

taking pa r t  even i n  the a g r i c u l t u r a l  c o o p e r a t i v e s , con t rary  to what 

i s happening in  A f r i c a ,  and they are i n v o lv e d  ea s i e r  in  economic 

a c t i v i t i e s  to  c r e a te  s a la r ie d  Jobs. With regards to l e g a l  mat ters ,  
there s t i l l  e x i s t  some obs tac les  f o r  the access o f  women to ownership 

and credit, and what concerns the i l l i t e r a c y ,  i t  makes the p a r t i c i p a ­
t i on  o f  woman in  management d i f f i c u l t ,  or e n t i r e l y  im p o s s ib le . There 
are c o u n t r i e s ,  l i k e  Singapore,  where the s i t u a t i o n  i s  very encouraging.  

But in the c o u n t r i e s  with a numerous p o p u l a t i o n , immense work i s  to  

be done in  a l l  spheres.  The hope f o r  a s a t i s f a c t o r y  change cou ld  come 

only from the women themselves by means o f  the savings and c r e d i t ,  

hand ic ra f ts  and i n d u s t r i a l  co op e ra t i v e s ,  by t r y in g  to get  themselves 
organized f i n a n c i a l l y  and economica l ly  i n  o rder  to evade from the 

t r a d i t i o n a l  and s t e r eo t yp e  r o l e s .  These r o l e s  should be r e d i s t r i b u t e d  
so as to favour the other h a l f  of the Asian p o p u la t io n ,  which a c t u a l l y  

represents a very high  percentage  of the wo r ld 's  women's p o p u l a t i o n .

I f  the s t r u g g l e  was to be l o s t  in  Asia,  but won in  another p lace  , 

that would in  the f i n a l  account ,  be a dead l o s s  f o r  the cause o f  

women.

We sh a l l  l eave  aside ta lk in g  much about the P a c i f i c  Ocean Is lands ,  

where many countries took par t  in  the survey o f  the ILB. I t  would be 

enough ment ion ing  that  the c oo per a t iv e  movement i s  making a f resh  

s t a r t ,  and that  the plans f o r  development o f  these new s ta tes  lay  an 

emphasis on the co o p e ra t iv e s .  Women beg in to  p a r t i c i p a t e  in  the f i r s t  
c o o p e r a t i v e s , whose a c t i v i t y  i s  deal ing with the ha ndi c ra f ts ,  savings  

and c r e d i t s ,  and t rade . The backwardness in  economic development and 

the absence o f  patterns are g iv in g  a r e f l e c t i o n  o f  the co ope ra t i ve  

movement, which has no t yet '  become mighty and s i g n i f i c a n t .

In the Carribeean Islands, on the contrary, the coopera t iv es  

are g e ne ra l ly  well  developed and the women f u l l y  p a r t i c i p a t e  in  them.

The s i t u a t i o n  regard ing  the women i s  best  compared to a l l  o ther  
develop ing c o u n t r i e s , , when we cons ider  a l l  o t h e r  c oo per a t ive s ,  except  

the a g r i c u l t u r a l  and f i s h i n g  ones, namely: savings and c r e d i t ,  consu­

mers and i n d u s t r i a l . The whole o f  the membership o f  women in  these mixed 

coo pe ra t iv es  i s  varying from 25% to  60% in  some co u n t r i e s ,  l i k e  Po r t o  
Rico and Dominica.  This mass p a r t i c i p a t i o n  o f  women can be expla ined  
by the fa c t  that  women are f r e e  o f  the burden and obs tac les  o f  c u l t u r a l
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nature.  That accounts f o r ,  as we l l ,  o f  the absence o f  separate  
coo pe ra t iv es  o f  women.

We should turn some more a t t e n t i o n  to Lat in  America, where general  

c o nd i t i on s  o f  s o c i a l  and economic development have not yet reached 

a s a t i s f a c t o r y  l e v e l .

Many meet ings and reg ion a l  and na t i o n a l  seminars, l i k e  the one 

at Lima in  January 1978 and that  in  Colombia in  October 1980, have 
s t ressed  the de te rmina t ion  o f  the s ta t e s  and the concerned c o o p e i a t i v e  

movements to undertake measures f o r  encourag ing  the p a r t i c i p a t i o n  o f  

women i n  the c o op e ra t iv es .

In A rgent ina ,  by 1981 , there  were more than 5.000 mixed primary 

c o o p e r a t i v e s , 43 unions and two at n a t io na l  l e v e l  with a t o t a l  o f  more 

than 1.000.000 members.
In fo rm a t i on s  regard ing  the r o l e  o f  women are not  very e loqu ent .

By a na t i o n a l  survey o f  1977, i s  to  be seen, that  in  the savings and 

c r e d i t  c o o p e r a t i v e s  o f  women c o n s t i t u t e  l}6% o f  the membership body 

1/5 o f  the members o f  the managing boards, 44% o f  the s a la r ie d  personnel  

and 27% o f  the employees.

U n fo r tu na te ly ,  there  i s  no government program f o r  an Improvement  
o f  the s i t u a t i o n ,  na t i on a l  seminars,  o rgan ized  by the c oo per a t iv e  

movement are t r y i n g  to  evoke women to make a l l  those who are i n t e r e s t e d ,  

consc ious  o f  the problems.

I f  we con s ide r  the case o f  the g r e a t e s t  country in  Lat in  America-  

B r a z i l ,  i t  w i l l  be no t i c e d ,  that  the s i t u a t i o n  i s  s t i l l  worse. According  

to s t a t i s t i c a l  data o f  1980, more than h a l f  o"' the popu la t ion ,  which 

amounts to 119 m i l l i o n s  -  are women. However o f  the J2 m i l l i o n  women 

a c t i v e l y  p a r t i c i p a t i n g  in  the economy, only 6X h a n  any Income. The 

re s t  o f  them work i n  the family economic u n i t  managed by the man. JJ* 

o f  the working women are occup ied in  the s e r v i c e  s e c t o r / n u t r i t i o n , 

re pa i rs ,  homework/,16%- in  s o c i a l  a c i t i v i t e s ,  ^15% in the sphere o f  

a g r i c u l t u r e  and l i v e s t o c k  breeding,  14% in  the process ing  i n d u s t r ie s ,

9% in  t rade and 13X in  d i f f e r e n t  o t h e r  a c t i v i t i e s .

There are in  e x is t e n c e  several  thousand c o o p e r a t i v e s , mainly in  

the f i e l d s  o f  p r o d u c t i o n ,  c o n s um pt io n , c r ed i t  and s e r v i c e s .  But ' l i t t l e  
i s  known about the s i t u a t i o n  o f  women, s ince  the survey could not  
get at s t a t i s t i c a l  data on that  mat te r .  What we know f o r  sure,  i s
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that  the t r a d i t i o n a l  r o l e  o f  women remains p e r s i s t e n t l y  in  the co u n t r ie s  

which are faced by d i f f i c u l t i e s  at the ou tse t  o f  t h e i r  economic  
development. There do not  e x i s t  any programmes f o r  improving or  

a l t e r a t i o n  fa the e x i s t i n g  s i t u a t i o n .

Certa in  in d iv id u a l  e f f o r t s  are aimed at the o r g a n iz in g  o f  women's 

savings and c r e d i t ,  and i n d u s t r i a l  c o ope ra t iv es .  Few women are being  

e l e c t e d  to the managing boards o f  the c o op e ra t i ve s ,  but not  a s in g le  

one to the c oo per a t iv e  movement at na t io na l  l e v e l .

In Bulgaria , accord ing  to data o f  1981, the s i t u a t i o n  i s  b r i g h t e r  

and the trends are more encouraging.

The p a r t i c i p a t i o n  o f  women i n  the pro duc t io n  co o p e ra t iv e s  i s  8%, 

and in  the co op e ra t i ve s  f o r  s e r v i e s  i t  amounts to 1SX. In the managing 

boards the p a r t i c i p a t i o n  o f  women i s  17%, and something not  to be 

neg le c te d  -  JJX in  the commi t t ees . Besides 60X o f  the paid c oop e ra t i ve  
workers are women.

According to a study o f  198J, the s i t u a t i o n  seems to be more 

favourable in  the urban-than in  the v i l l a g e  reg i ons .  A c t u a l l y ,  i n  the 

d i f f e r e n t  ca t e g o r ie s  o f  c o o p e r a t i v e s  ( f o r  s e r v i c e s ,  f o r  s o c i a l  
u t i l i t i e s , h a n d i c r a f t s ) the p a r t i c i p a t i o n  o f  women i s  at a l l  l e v e l s .
In the savings and c r e d i t  co o p e r a t i v e s  the women take p a r t  even in  the 

managing boards.

A b ig  p r o j e c t  o f  the ILB has rendered i n  the l a s t  years a g reat  

help to the Mothers '  c lubs .  The women concerned were able to  o rganize  

several  networks o f  k inde rga r te ns ,  as wel l  as to secure c r e d i t  and set  
up co o p e ra t i v e  produ c t i on  groups.

Since 1976 the Nat io na l  Coopera t ive  I n s t i t u t e  has se t  up s ix  

ce nt res  f o r  the promotion  o f  women, and i s  aiming at the c r e a t i n g  o f  

s e r v i c e  and han dic ra f ts  c o o p e r a t i v e s  f o r  the women.

The Government too i s  consc ious o f  the problem and i s  s t r i v i n g  

to encourage e f f o r t s  d i r e c t e d  to  o rg an i z in g  the women in  s e t t i n g  up 
c o op er a t iv es .
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In Colombia, in  1980 the average p a r t i c i p a t i o n  o f  women in  the 

coop e ra t i ve s  had reached approx imate ly 28%. Some o th e r  data show, that  
in  the same year i n  the consumer c oop e ra t i ve s  mere were 4.163 women 

as to 22.057 men, and in  the c r e d i t  co ope ra t iv es  there  were 90 women 

and 276 men. The memberships o f  the managing boards were composed o f
1 woman comapred to 9 men. The s i t u a t i o n  was b e t t e r  in  the d i f f e r e n t  

committees -  on aud i t s ,  e d u c a t i o n , c r e d i t  e t c .

There are in  ex is ta n ce  as well  severa l  co o p e r a t iv e s  o f  women 

p r i m a r i l y  in  the p ro d u c t io n  o f  shoes.

In  the spheres o f  h a n d ic ra f t  p r od uc t io n ,  communal s e r v i c e s  and 

savings  a number o f  women's p r e - c o o p e r a t i v e  groups are f u n c t i o n in g .

The f i r s t  Nat iona l  Assembly o f  women members o f  the cooper a t i ves  

was held in  1977. Then, a c l e a r  conc l us i on  was reached,  that the r o l e  

o f  women has remained o f  secondary impor tance , compared to that  o f  
men, and that programmes f o r  the educat ion  and encouragement o f  women 

are l ack ing .

And f i n a l l y  in  N icaragua, in  1980, accord ing  to in f o rm a t i o n  by the 

Centre f o r  Coopera t ive  Tra i n in g ,  there were 2.673 c o o p e ra t iv e s  with 

a t o t a l  o f  approximately 97.000 members. Of these 42% are  women and 

58% men. The g re a te s t  share o f  the working women i s  in  c r e d i t  coopera ­

t i v e s ,  the consumer ' s, in  the coo pe ra t i ve s  f o r  s e r v i c e s  and in  the 

labourers  c o l l e c t i v e s .

As far  as governing fu nc t io ns  are concerned,  women are not  so 

numerous i n  the a g r i c u l t u r a l  economic s e c t o r  7334 women o f  a t o t a l  

o f  5.833 persons/.  In the subs id iary  s e c t o r / o f  p ro du c t i on /  there  

were 200 women compared to  115 men. In the t e r t i a r y  s e c t o r ,  that  o f  

the coo pe ra t i ve s  f o r  s e r v i c e s ,  there were 10.000 women approx imate ly  

o f  a t o t a l  o f  28.000 persons.

The s a l a r i e d  co o p e r a t i v e  workers are p r i m a r i l y  men. Several  

handic ra f t  c o o p e ra t i v e s ,  which are pure ly  women's began a c t i v i t y .

The government endeavours take l e g i s l a t i v e  and educat i ona l  measures 

f o r  f u r t h e r i n g  the i n t e g r a t i o n  o f  women in  the c o o p e r a t iv e s .  This 

b r i e f  t r i p ,  however, to the^ b ig ge s t  c o u n t r ie s  o f  L a t in  America cou ld  

not s a t i s f y  us. S c a r c i t y  o f  numeri cal  data, a f a l l i n g  behind o f  

coope ra t i ve  development , an absence o f  the women from almost a l l  
spheres o f  a c t i v i t y ,  rudimentary consc iousness and a shor tage o f  
nat iona l  programmes. The woman,especial ly the Indian,  has not yet



emerged from the pr imary soc io -e co nom ic  standing.  There i s  a huge 

work yet  to be done in t h is  s u b - c o n t i n e n t .

E. The i n d u s t r i a l i z e d  European c o u n t r i e s

Before  we t ry  to draw any conc lus ion s  and s ta te  general  t endenc ies  

i t  would be s u i t a b l e  to cast  a g lance at the c oo pe ra t i ve  members-women 

in Europe, so as the s ta te  o f  affairs i s  seen by the In q u i r y  made by the 1 
ILB, in  s p i t e  o f  the fac t  that t h i s  survey regards only the developing  

co u n t r i e s .

Two surveys concern ing  the c oo pe ra t iv es  o f  Europe should be 

ment ioned. The f i r s t  was c a r r i e d  out  by European Economic Community 

in 1981 and was regarding the employment o f  women by way o f  the 

coo pe ra t iv es  o r  the i n s t i t u t i o n s  o f  c o l l e c t i v e  economic a c t i v i t y .

The survey showed that  the ques t ioned  women in  France, I t a l y  and 
England were in  favour o f  a c o l l e c t i v e  form o f  work, which helps  them 

to c r eat e  independent and remunerated employments. The recommendations 

o f  the study concern the n ecess i ty  o f  a s s i s t i n g  the cooperat l /es  o f  

women in  the spheres o f  f i n a n c e , I  c o n s u l t a t i o n  regard ing investmen-t,  
on t a x a t i o n  mat ters ,  on c r e d i t s ]  o f  educat ion ( t r a i n i n g )  and o f  

adm in is t ra t io n .  Model c o op er a t iv es  should be set  up f o r  the encourage­
ment o f  women, and to be used by them as p a t t e rn .

The second survey was made in  1980 by the P lun ket t  Foundation on 

account o f  FAO. I t  regards the p a r t i c i p a t i o n  o f  women in  the a g r i c u l ­

tu ra l  c o o p e ra t i v e  o r g an iz a t io ns .  In genera l ,  the study admits that  
women p lay an immense r o l e  in  a g r i c u l t u r a l  works, as wel l  as in  

accountant  and s e c r e a t a r i a l  a c t i v i t i e s ,  but always at an i n f e r i r o r  or  

medial l e v e l  o f  the sc a l e .  At the l e v e l  o f  de c i s io n  taking  that  p a r t i ­

c i p a t i o n  i s  so f a i n t ,  that  i t  renders i n e f f e c t i v e  a l l  f a c t o r s ,  which 

cou ld  b r i n g  about a change o r  an improvement o f  t h e i r  fa t e .

To be more s p e c i f i c ,  the p a r t i c i p a t i o n  o f  women in  the a g r i c u l ­

tu ra l  c o o p e ra t i v e s  i s  very low, l ower than in  a l l  o t he r  c oop e ra t iv e  
a c t i v i t i e s .  The reason f o r  t h i s  i s  , because a g r i c u l t u r e  i n  Europe 

i s  t r a d i t i o n a l l y  an occupation f o r  men. When the women are be ing  

admi tted to the coo pe ra t iv es  with t h e i r  husbands, and be ing e n t i t l e d  

to one vote only ,  i t  i s  the man who e x e r c i s e s  th is  r i g h t .
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The s t u d y  u n d e r s c o r e s ,  a c t u a l l y , the a c ^ : v e  p a r t i c i p a t i o n  of the 

w om en  in the c o o p e r a :  i .-es of the c o u n : : : e s  wiih a p l a n n e d  e c o no my .

In B u l g a r i a ,  H u n g a r y  , Po^ancl, R o u m a n i a  , the G e r m a n  D e m o c r a t i c  R e p u h l i c ,  

C z e c h o s l o v a k i a  ana in the S o v i e t  U n i o n , w o m e n  p a r t i c i p a t e  in the a g r i ­

c u l t u r a l  c o o p e r a t i  yes w i th  a p e r c e n t a g e  v a r y i n g  f r o m  2 0 X  to 4 0 %  of 

the rotal n u m b e r  of the m e m h e r s ,  a n d  their p a r t  in the m a n a g i n g  o o a r d s  

IS b e t w e e n  ' 1% a n d  34%.

Tl}e i n q u i r y  of the ILB c o n f i r m s  the d a ta  of the m e n t i o n e d  study 
c o n c e r n i n g  the a g r i c u l t u r a l  c o o p e r a t i v e s . In all E u r o p e a n  c o u n t r i e s  

with a free m a r k e t  e c on om y , the p a r t i c i p a t i o n  of the w o m e n  in the 

a g r i c u l t u r a l  c o o p e r a t i v e s  is v e ry  limited, i n c l u d i n g  in the c o u n t r i e s  

m os t d e v e l o p e d  e c o n o m i c a l  1 y ,p o l i t i c a l l y  a n d  s oc i a l l y .  E x c e p t i o n s  ar e  

I re la nd ,  w h e r e  the momtiershlp of  w o m e n  a m o u n t s  to 25%, a n d  F i n l a n d  with 

a p e r c e n t a g e  of 20 .

But w o m e n  h av e  a b r o a d  p a r t i c i p a t i o n  in the c o n s u m e r s  c o o p e r a  -

tives, e s p e c i a l l y  in the E n g l i s h  s p e a k i n g  c o u n t r i e s ,  the S c a n d i n a v i a n

c o u n t r i e s ,  a n d  the C e n t r a l  Eur. Dean c o u n t r i e s  w it n the e x i s t e n c e  of 

the o l a  t r a d i t i o n s  the g u i l d s  a n d  of the f e m i n i s t  m o v e m e n t s . In 
the Mediterranean European c o u n t r i e s -  the s i t u a t i o n  in I t a l y  is 

i m p r o v i n g  fast in f a v o u r  of the w o m e n  ( w o m e n - c o o p e r a t i v e  m e m b e r s  - 

1C to 15% ) in o t h e r  c o u n t r i e s ,  l i k e  G r e e c e  h o w e v e r ,  l e g i s l a t i v e  

'Measures are b e i n g  t a k e n  far the r e s t o r a t i o n  fo an e q u a l i t y  o f  r i g h t s  

■a': j oeirnent, b e t w e e n  m e n  s no  w omen, w h i c h without doubi, will h a v e  a 

r e p e r c u s s i o n  on the p r o b l e m s  of tne women, o r g a n i z e d  up to 

m;> ir ii’p a r a t e  c o o p e r a t i v e s .

counti-.t S' u r i c h  the cooperative s t a t u s  of w o m e n  is very

"igr:. < or:;-;t i.;ies ivc ■::: j a l , e q u a l , or m o r e  than equal, c o m p a r e d  to

:-'e a . - j  vv stat. the men, that a r e  the E u r o p e a n  c o u n t  r ie s

■' ;■ ''V?0 1'■ , ■ : !;s£ all of  t h e se  c o u n r i e s  took p a r t  in the

i n q u i r y  of the id ,• .. ir r e s p o n s e s  are the m o s t  d e t a i l e d  a n d  most

c o m p l e t e  o ah. tnos;; f r o m  the o t h e r  c o u n t r i e s  ( E x c e p t i o n s

b e i n g  S m g s o o r e  ^ id ng i a d e s h }. I will p r e s e n t  to y o u  the e x a m p l e  of

two s o c i a l  c ou nt ! 'le^ o'^ly

Ger.nan J sTiucrati. R e p u b l i c , the p a r t i c i p a t i o n  o f  w om en  

in c o n s u m e r  c o o p e r a t i v e s  j" 1 9 S ! a m o u n t e d  to 8 4 %  w i t h  r e g a r d  to the 

tdtal m e m b f ^ r s h i p . The p s r : ;:i:t:t'jn of w o m e n  in the m a n a g i n g  a n d  a c c o u n t ­

a n t s  s t a f f  was 4 1 %  : for ihc woMieo e l e c t e d  to the m a n a g i n g  b o a r d s  it



was approx imately 40%; and as members o f  the aud i t in g  commissions 60X. 

The consumer c o op er a t i ves  s a t i s f y  83% o f  the c o u n t r y ’ s demands fo r  

admission o f  ch i ld r e n  In  the nursery es ta b l i shm en ts , -98% in  the 

k in der gar ten s , and 54% in  the summer-vacation r e s o r t s  f o r  c h i l d r e n .

________In the Sov i e t  Union, the C o n s t i t u t i o n  in  i t s  a r t i c l e s ,  7,10,22,

24,34 and 35 prov ides  f o r  the e q u a l i t y  between men and women and the 

p r o t e c t i o n  o f  the c o o p e r a t i v e s .

The main c oop e ra t iv e  s e c t i o n s  o f  consumption and pro duc t io n  

comprised in  1983 some 60 m i l l i o n  members, 67% o f  them women. The 

attendance o f  women to the mar3ging boards exceeds 43%, and o f  these 
41% are a c t in g  as p res ide nt s  o f  the managing boards, which i s  an 

excep t io na l  fa c t  in the i n t e r n a t i o n a l  c o o p e ra t i v e  movement. This 
percentage  ap p l i es  to the co o p e r a t i v e  o r g a n iz a t io n s  at a l l  l e v e l s ,  

( l o c a l ,  o f  d i s t r i c t s ,  r e g i o n a l , repub l i canJ.More  than 60 % o f  those 

employed at the "Cent rosoyus"  are women. The women’s commi ttees o f  
t h is  supreme o rga n iz a t io n  have broad programmes fo r  the promotion  o f  

women, fo r  broadening o f  the s o c i a l  under tak ings , f o r  the .advancement 

o f  the fami ly w e l l -b e in g  and a l l e v i a t i o n  o f  hard labour  o f  women. And 

besides  a l l  that ,  the co o p e r a t iv e  movement o f  the So v i e t  Union i s  

p lay ing  a prominent par t  in  an upswing o f  the consciousness o f  the 

women-cooperat lve members i n  the whole world.

In c o n c l u s i o n , with regards to the s i t u a t i o n  o f  the c oop e ra t i ve s  

in Europe, we could say, that  two approaches and two r e a l i t i e s  are 

prevailing. In  the c o u n t r i e s  o f  f r e e  t rade economy, the p la ce  held 
by the woman-cooperative member i s  a product o f  a long historic evo­
l u t i o n ,  linked with the movement fo r  the l i b e r a t i o n  of women under the 

guidance o f  prominent f e m i n i s t s , al ready at the end o f  the l a s t  cen­

tury.  We should not f o r g e t ,  that  the Commune o f  Pa r is  o f  1871, and 

befo re  it, s t i l l ,  the socialists and Utopians were preaching for 
the l i b e r a t i o n  o f  woman.

But In  these c o u n t r i e s  i t  i s  a shor tcoming,  that  the problem o f  

women does not  s u f f i c i e n t l y  a t t r a c t  the a t t e n t i o n  o f  the na t io na l  
co op e ra t iv e  movements, probably because o f  the e rroneous  Idea that  
the woman has a t ta in ed  the s ta tu s  equal to  that  o f  men, which i s  In  

fac t  not t rue ,  and that  the woman can take up her own defence .
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In the European c o u n t r i e s  o f  planned economy, the favourable and 

even dominat ing p o s i t i o n  o f  women in  the c o o p e r a t iv e  movement, i s  as 

i t  seems, a r e s u l t  o f  the c o n d i t i o n s  c reated  by the 1917 r e v o l u t i o n  

and by the Second >torld war. The plann ing o f  human resour ces ,  the 
a p pr ec ia t io n  o f  the s ta tus  o f  woman, the remunerat ion o f  her labour,  
the in fo rm a t io n  and educat ion  she i s  a c q u i r in g ,  are as wel l  f a c to rs  

which i n t e g r a t e  her in  the process  o f  development on an equal f o o t i n g  

with men.

F . F inal  Conc lus ions

What general  co nc lu s io ns  cou ld  t h is  r e p o r t  and t h i s  review o f  the 
a c t i v i t i e s  o f  women lead us to wi th in  the framework o f  the coopera -  

t i v es ?
Leaving aside the European c o u n t r i e s ,  we th ink  that  the p i c t u r e  

appears gloomy:

1.Regarding the s e t t i n g  up and fu n c t i o n i n g  o f  women’ s i n s t i t u t i o n s  

and p a r t i c u l a r l y  o f  commit tees o f  the women c o o p e r a t i v e  members wi thin 

the framework o f  the n a t io na l  c o o p e r a t i v e  movements, we cons ide r  that

in  the Asian c o u n t r i e s  there  are p o s i t i v e  r e s u l t s .  In A f r i c a  and 
e s p e c i a l l y  in  L a t in  America the lack o f  women's i n s t i t u t i o n s ,  which 

are to  deal with the promot ion  o f  women, c r i p p l e s  the c o o p e r a t iv e  

development o f  women.

2 . As a general  r u l e ,  i t  i s  the men, who manage the a c t i v i t i e s  

o f  women and who cons ider  and adopt the measures in  favour o f  women.
This c re a te s  a s ta te  o f  dependence, and i s  d isparag ing  to  women, 
d epr iv i ng  them o f  the p o s s i b i l i t y  to acqui re  knowledge, even at the 

p r i c e ,  and by the way o f  t r i a l  and e r r o r .
3 . With the ex cep t io n  o f  some co u n t r i e s ,  main ly , smal le r  c o u n t r ie s  

and c o u n t r i e s  with a democra t i c  and s o c i a l i s t  o r i e n t a t i o n , n u m e r i c a l  

data about the economic a c t i v i t i e s  o f  women are miss ing,  and because 

o f  that ,  in  connec t ion  with the Decade f o r  Women, we do not  know any­

th ing about the r o l e  o f  women in  the economic development and in

what way they Join to the s o c i a l  and economic development o f  the 
s o c i e t i e s  to which they be long.
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4 . It is e v i d e n t ,  that the si t u a t i o n  is ir'proving for w om en  in 

the c o u n t r i e s  d e v e l o p i n g  f r o m  the v i e w p o i n t jf e c o n o m i c s  a n d  the 

c o o p e r a t i v e s .  But in m o s t  cases, the w o m e n  are o v e r b u r d e n e d  by h a r d  

l a b o ur  a n d  do not r e c e i v e  the r e m u n e r a t i o n  that w o u l d  g i ve  t h e m the 

p o s s i b i l i t y  get s o m e  e d u c a t i o n , for i n s t a n c e ,  a n d  be able to go out. 

Hence, they c o n t i n u e  to p l a y  t heir roles, a s s i g n e d  by t r a d i t i o n  a n d  

s t e r e o t y p e ,i m p o s e d  by the s u r r o u n d i n g  m a l e  e n v i r o n m e n t  w h i c h  is 

d oi ng  the t h i n k i n g ,a c t i n g  a n d  t a k in g  d e c i s i o n s  n b e h a l f  of t he m  a n d  on 

t heir a c c o u n t .

5 . W i th  the u r b a n i z a t i o n  of life, a n d  the e m e r g i n g  of the w om an  

f ro m the v i l l a g e  s u r r o u n d i n g s ,w h e r e  s o c i a l ,e c o n o m i c  a n d  c u l t u r a l 

c o n d i t i o n s  a r e s t i l l  p r i m i t i v e , w o m e n  b e g i n  to take a g r e a t e r  p a r t  in 

e c o n o m i c  l i f e  a n d  c o m m u n i c a t i o n . That e x p l a i n s  why they are o f  s uc h 

s mall n u m b e r  in the c o o p e r a t i v e s  of the v i l l a g e  r e g i o n s  (a g r i c u l t u r a l , 

f i s h i n g  a n d  stocJ<-breeding c o o p e r a t i v e s ) .

The t e n d e n c i e s  w h i c h  f a v o u r  t h e m r e q u i r e  t h ei r p a r t i c i p a t i o n  in 

the i n d u s t r i a l  a n d  h a n d i c r a f t s '  c o o p e r a t i v e s  as well as t ho se  for 

serv ic e s.  The c u l m i n a t i o n  a re  the s a v i n g s  a n d  c r e d i t  c o o p e r a t i v e s ,

~Mhere e v en  m e n  a d m i t  the p r e p o n d e r a n t  p o s i t i o n  o f  w o me n in the m a n a g e ­

m en t a n d  c r e d i b i l i t y .  That is a c o m m o n  p h e n o m e n o n , w hi ch  c a n  be n o t i c e d  

in all c o u n t r i e s  all o ve r the world.

6 . A n d  t he re  w h e r e  the s o c i e t y  o f  m a n  h a s  f o s s i l i z e d , w om en  take 

the i n i t a t i v e  to set up a n d m a n a g e  s e p a r a t e  c o o p e r a t i v e s  c f  women, in 

o rd er  to face u r g e n t  needs, a n d  c h a l l e n g e  an o p e n  or e v en  a d i s g u i s e d  

refusal of s o me  c o o p e r a t i v e  m o v e m e n t s  to f a c i l i t a t e  t heir m e m b e r s h i p . 

J u d i c i a l  or a d m i n i s t r a t i v e  o b s t a c l e s ,  for w h i c h  the state g o v e r n m e n t s  

c o u l d  be h e l d  r e s p o n s i b l e , do not exist, or a r e m i n i m u m .  But, s i n c e  

s ome of the n a t i o n a l  a s s o c i a t i o n s  in the n e w  c o u n t r e s  a r e b y / t r a d i t i o n  

set up by w o r d  of m o u t h ,  a n d nut by a w r i t t e n  d o c u m e n t  a n d  the m a j o r i t y  

of w o me n b e i n g  i l l i t e r a t e  a n d  k e p a b i d e  f r om  i n f o r m a t i o n  a n d  e d u c a t i o n ,  

the e q u a l i t y  of sexes r e m a i n s  o n l y  a t r i u m p h  of J u d i c i a l ,a d m i n i s t r a t i v e  

a nd  b u r e a u c r a t i c  zexts, but not an e v i d e n t  a n d  l i v i n g  e v e r y d a y  real i ty .  

C o n s e q u e n t l y ,e v e n  w h e n  tne a q u a l S i y  u s t ^ i s n  the s e x e s  is p r o c l a i m e d ,

the d e s i r e d  e q u i l i b r i u m  remairrs to os c o n v e y e d  in p r a c t i c e .

7 . The g r e a t e s t  o b s t a c l e s  due to the s o c i a l  a n d  c u l t u r a l  c o n d i t i o n s  

h u m i l i a t e  w o m e n  as s o on  as they step o-i: the t h r e s h o l d  o f their homes. 

The m i l l e n i a i  c r a c . i c e  cf ihs s u p e r i o r i t y  o f  man, h a s  e s t a b l i s h e d  the
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c o l l e c t i v e  d e p o r t m e n t  in the i n s t i t u t i o n s , w h i c h  in their t u r n , p u t 

into s h a p e  o u r  o l d  a n d  n e w  world. The w o r s t  of all is, that the s i t u a ­

tion d o e s  not a s t o u n d  anyb od y,  that all, the w o m e n  s o m e t i m e s  as m u c h  

as the men, c o n s i d e r  that the s o c i a l  d i v i s i o n  of l a b o u r  is d o n e well, 

the way it is done. It follows, that free ar e o n l y  t hose who k n o w  

that they ar e s l a v e s  a n d  want, to a l t e r  t h e i r  status.

S . T h e r e  a r e  s o m e  things- a l t o g e t h e r  a n d  c o n s t a n t l y  l ac ki ng ,  a n d  

h i n d e r i n g  e v e n  the best i n t e n t i o n s ,  as is the i l l i t e r a c y , the l a ck

i n f o r m a t i o n  a n d  the w e a k n e s s  o f  w o m e n  i n the s p h e r e  of m a n a g i n g

f u n c t i o n s .

9 . E v e n  w h e n  the w o m a n  is p a r t i c i p a t i n g , in one way or a n o t he r,  

by no m a t t e r  w h a t p e r c e n t a g e , in the l o c a l  c o o p e r a t i v e  o r g a n i z a t i o n s , 

that p a r t i c i p a t i o n  is not p r o p o r t i o n a l  a n d  is not r e f l e c t e d  in  the 

g o v e r n i n g  bo d i e s .  The c o o p e r a t i v e  m e m b e r s - w o m e n ,  h e n c e  are n e c e s s a r i l y  

headed, e v e n  u n d e r  best c o n d i t i o n s , by the m e n -  who m a n a g e  a n d  m a k e

d e c i s i o n s .  E v e n  in the c o o p e r a t i v e s  of women.
11.F i n a l l y , the p r o b l e m  of  the p a r t i c i p a t i o n  o f  w o me n i n the 

c o o p e r a t i v e s  is an i n s e p a r a b l e  p a r t  o f t h e i r  p a r t i c i p a t i o n  in  the 

p r o c e s s  o f d e v e l o p m e n t , a n d  that is n ot  o n l y  a m a t t e r  of e q u a l i t y  oi 

J u s t i c e ,  w h i c h  ir o w e d  to them. That w h i c h  i s  n e e d e d  a b o v e  all, is 

the c r e a t i o n  of  c o n d i t i o n s -  o b j e c t i v e  a n d  p e r m a n e n t , w h i c h  w o u l d  m a k e  

t he m c a p a b l e  to think, d e c i d e  a n d  a ct  in  the d i r e c t i o n  t o w a r d s  w h i c h  

they will be l e a d  by t he ir  n e e d s  a n d  t h e i r  J u s t i f i e d  a s p i r a i t o n s .
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R E S O L U T I O N

of the participants in the International SeminsLr on Involving 
'.‘/omen Cooperatora in the Development of their Countries

Sofia, June 1985

Representing women cooperators from 3^ countries of the world, 
integrated by the ICA Women's Committee, the participants in the 
International Seminar organised by the Central Cooperative Union of 
Bulgaria in Sofia from 19tli 'to 22nd June 1985, having acquainted 
themselves with various aspects of the place and role of women in 
their cooperative organisations as well as in their countries;

NOTE that women are vitally interested in increasing their
participation and influence on the development of co­
operatives in their countiies;

CONSIDER that all women cooperators should act as catalysts to
use better the existing possibilities and participate 
in the creation of better c , ;:ditions for positive de­
velopment of socio-economic relations and progress;

DECLARE that they shall take jvery effort to consolidate the
-les and the collaboration cetween cooperative move­
ments in various co-intrtv..;

SUPPORT all peace initiatives ox' t international governmental
and non-governmental organisations!

EXPRESS their readiness to unflinchingly fight for lasting
peace and social justice.

Simultaneously the participants in the Sofia seminar of 
women cooperators, highly assessing the preparations of the de­
bates, stress the need to organise periodical meetings to evaluate 
progress in the strengthening of the role ana place of women in 
the cooperative movement.



L I S T  O F  P A R T I C I P A N T S

1. UAHBUBA JUSUPZAI AFGHANISTAN
2. ODETTE MOIiPINO DE MOLLICA ARGENTINA

3. NIDIA BATiBI DE GONZAIO ARGENTINA
4. FBHDOUSI ALI BANGLADESH

5. GAONE SENNA BOTSWANA
6. LIUDMIIA AIiIPlEVA BULGARIA
7. HEHTZELINA PINKAS BULGARIA
8. J. F. LUMETO POMBO CONGO
9. DAGMAH LASIOVKOVA CZECHOSLOVAKIA

10. BOJENA NAJKHOVA CZECHOSLOVAKU
11. EVA SUBTHOVA CZECroSLOVAKIA
12. AIDA KHALID KHALIFA EGXFT
13. GENET TADESSE ETHIOPIA
14. ELLI OEISMEH G. Da R.
15. MAHITA BITTERSMANN G. D. R.
16. MARIA KAGX HUNGARY
17. SZUSZANNA PUSKAS HUNGARY
18. KASTUHIAH SISWOKO INDONESIA
19. ADA GILAK ISRAEL
20. ZVIA BAH ZION ISRAEL
21. COSTAiNZA FANELLI ITALY
22. BIANKA JiIARIA POf.IERANZI ITALY
23. B3RNAD2TTS WAIIYONYI KENYA
24. PAK YONG YUN P. D. R. KOREA
25. KIM JONG lii P. D. R. KOREA
26. MABATEBANG iJOKHESI LESOTHO
27. RAI.IAl'iI GUBUSAlva MALAYSIA
28. KAivXA GUl'n-TESS MAURITIUS



29o JOSBFINA GABRLM THE PHTTiTPPINKS

30. JOZEFA PAM.IOWSKA POLAND

31. MARIA PLUCZINSKA POLAt-n)

32. AinfA TU2 POLAND

33. NOGOYE DIOP SENEGAL

3^. JOSEPHIira KAĤ IAHA SIERRA lEONE

35. LAUTHA GUNASEKARA SRI LANKA
36. UlLA JONSDOTTER S'OTDEN

37. KATARINA APELQVI3T SWEDEN
38. ZAINUB MGONJA TANZANIA

39. SUPAEB PIIiIPAETONG THAILAJ®
W . NORAH WILLIS UNHBD KINGDOM

EUGENIA VASJUKHINA U S S R
42. VAIENTINA KRAVTSOVA U S S R
43. NATALIA PROUTTSKOVA U S S R
44. PHAl̂  OTJ LOAJJ VIETNAIil

45. NGUEN THI OAN ViWi'NAJkl
46. MONDE SA>7EKEiMA ZAiffllA
47. SITA RHODES IGA, GENEVA
48. llARGAHET D'CRUZ ICA, NEW DELHI
49. ZAKIA I^GHJI ICA, MOSHI
50. SUSAN DEAN COPAC, HOIffl
51. Prof. DI0>rrS0S i.'*AV30GIAi'rHIS ILO, GENEVA
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