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Issues related to gender equality in cooperatives

Cooperatives: Definition and Role

Cooperatives are autonomous associations of people who join together to meet their
common economic, social and cultural needs through jointly owned and democratically
controlled enterpnises. Cooperatives promote economic and social development, as they
are also commercial organizations with a wider set of values than merelv making profit.
Each and every member of a cooperative has an equal access to its benefits and services.

Cooperative form of organization has several distinguished features. These features
include its voluntary and democratic character, participatory nature and its commitment
to high ethical standards such as honesty, openness and social responsibility in all its
dealings and activities. Important attributes like combating exploitation, reducing
dispanties and improving social conditions with gender sensitivity make cooperatives a
preferred and more socially desirable form of organization.

Cooperatives play an important role in generating jobs by directly providing productive
emplovment or self-employment. Cooperatives also facilitate the utilization of productive
resources in the most effective way. It 1s also believed that cooperatives promote process
of sustainable development, which takes care of economic growth along with equal
distnbution and environmental protection. Cooperative members alwavs work together to
achieve their goals, which they would not be able to get on their own. Thus cooperatives
help the poor and the weak in obtaining emplovment opportunities, both in rural and
urban areas. ’

Women and Development of Cooperatives

In most of the developing countries, the development of cooperatives has emerged out of
the response to overcome severe poverty and rural indebtedness during the first two
decades of the nineteenth century.

The role of govemment has always remained important in the initial movement of
cooperative development in all the countnes. Imtiallv the role of govemment is of a
controller, and then gradually 1t becomes supporter rather than full controller in most of
the countnes. This supportive role enables cooperatives to have freedom in camrying out
their activities. However, there are some exceptions to this. For instance, in Sni Lanka the
control of government on cooperatives has remained dominant. The government here
plays the role of controller of cooperatives rather than that of a facilitator. In the past it
has plaved a very active role in promoting cooperative development. It has carried out
various projects to promote women to take part into cooperative development. As a
result, most of the women joined cooperative mainly to support their families to



overcome poverty or indebtedness. However, the presence of women has not perpetuated
in active participation in cooperative activitics. Women have been just passive members
in cooperatives for supporting their families. Their representation in decision-making and
leadership position in cooperatives is very low. As per the survey cammed out by ICA
women’s committee, the percentage of female members in leadership position in pnmary
cooperatives in Sri Lanka is ten percent, while at the state level cooperatives it is only
one percent. Thus, such type of role played by government is often criticized for not
helping women to improve their roles in cooperatives. On the other hand, govermment not
being a controller can also affect the role of women in cooperatives adversely if men
oriented laws and policies are promoted.

With regards to women in cooperatives, usually not much specific attention 1s given for
promoting women’s participation in cooperative development. It seems that policy
regarding cooperative development has always given equal rights and power to men and
women. However, a careful look at the implications of such a policy, particularly in
developing countries, tends to be gender blind. As a result, women’s participation at all
the levels remains much lower than the same of men. Even though there are no
systematic data available on female participation in cooperatives, it is observed by
scholars that women do not play active role in cooperatives and their participation in
decision-making and leadership is very low in cooperatives. (Nippierd A.B, 2002) Laws
do not exclude women directly from participating in cooperative activities but the
prevalent socio-economic condition relegates women to have subordinate position and
prevent them from using equal opportunities provided bv cooperatives. In this way, the
rules and reality differs with each other with regards to women in cooperatives. There are
vanous factors responsible for this gender inequality.

Women have to face manyv constraints such as legal, social, cultural and economic
restrictions to participate in activities of cooperatives. Poverty, low level of education,
heavy work load due to double responsibilities, less time. shy nature and immobility are
some of the major factors which play very important role in keeping women away from
cooperatives. Literature on women in cooperatives reveals the fact that most of the time
women are not aware of cooperative pnnciples and practices. They do not have easy
access to and control over resources such as credit, education, tramning, capital and
productive assets etc. They do not get direct financial and social benefits of cooperatives
such as, maternity leave and childcare facilitics. When the provision of benefits such as
education and training is concerned, men are preferred over women.

There are some important points that emerge from the expenences of developing
countries regarding gender in cooperatives:

1. General participation of women in cooperatives has increased over a penod of
time but their active participation is still lacking. Women have just become
passive members who have to work under male dominated working system.

2. There is low participation of women in leadership and in decision making because
of prevalent patnarchy system of gender stereotvpe thinking and less education.



For example in Pakistan, the female representative in cooperative leadership is
almost absent due to male dominant patniarchy system_

3. Female quota in cooperative board is provided in some of the developing
countries. However, 1t is observed that one or two females ¢annot influence the
decision-making and have not been able to change the whole working system.
The need for equal representation and networking remains unattended in most of
the countries.

4. In some developing countries like India, women’s needs and priorities have been
considered at policy level but the benefits and services have not yet reached poor
women due to their poverty and low level of education.

5. Frequently, laws are amended but not strictly implemented due to strong
patnarchy system. There is need to have attitudinal changes for implementing
amended laws. For example in India, most of the married women do not demand
their equal night for property inheritance.

The structure of cooperative in developing countries is basically three-tier system with
primary societies at local level, secondary societies at block or district level and the apex
society at the national level. The types of cooperatives in developing countries mainly
include Agriculture coops. Credit and Saving coops, Consumer coops, Fisherv coops,
Fertilizer coops, Bank coops, Land settlement coops and other Service related coops.

Gender Issues in Cooperatives:

There are several gender specific issues in cooperatives that need specific intervention of
policy makers. Some of the major issues are described below:

To start with, general participation of women is low in cooperatives. Further, their share
in leadership and decision-making position is observed to be extremely low. There is a
need to increase the number of female members in cooperatives. There is also a need to
improve their representation in higher-level position and in lead roles in cooperatives.
Thus there is a need to improve the quality of women’s role in cooperatives along with an
increase in their participation.

Secondly, women have to face many constraints to participate in cooperatives. Such
constraints include social, cultural, economic, and political restrictions on women, their
heavy workload, level of education etc. There is need to address such issues in
cooperatives. Thirdly, women do not have equal access and control over resources such
as credit, education, training, productive inputs and marketing outlets when compared to
that of men. Fourthly, women are not involved in most of the training and education
programmes because of many reasons like unfavourable time and place, lack of facilities
of childcare and other benefits. Fifthly, lack of financial support also hinders women to
participate 1n any income generating activities in cooperatives.



Prevailing gender bias prevents women from becoming a member or an emplovee of
cooperatives. Such biases may exist at any level from policy to practices to services. And
lastly, due to the absence of gender sensitization programmes, there is lack of strong
support and commitment to gender issues in cooperatives.

Some Common Constraints Faced by Women: In the literature on women in
cooperatives, the most common reasons cited for the limited participation of women 1n
co-operatives are.illiteracy, complex procedure of enrolment for membership, tnadequate
financial support and marketing facihities and lack of effective leadership. These reasons
are explained in order to see their impact on lower participation rate of women In
cooperatives.

Legal constraint: In co-operatives. one person represents a household, and it 1s usually a
male member who is the head of the family. This 1s seen as a key factor that affects
women’s participation in co-operatives. There are several legal constraints, which are
very well documented by an ILO report on legal constraints to women'’s participation in
cooperatives. The co-operative laws are ngid in permitting onlv the members to attend
the meeting. For instance, when male head of the familv i1s absent due to seasonal
migration, his wife who is often de facto member 1s not permitted either to attend the
meeting or to participate in election. The co-operative laws. which were of an enabling
nature, have changed to this situation in some places.

In the cases, where co-operatives are managed bv the government and where
cooperatives are made accountable to the government, the government has used them for
its schemes, without bothening about women's participation in them. For example in Sn
Lanka, govemment acts as full controller of cooperatives rather than facilitator, used
cooperatives for their schemes not worrving about women's role in 1it. Again. political
connection of cooperatives makes it more male dominated and preference 1s given to men
over women at top positions. In addition, particular factors like, fear-ansing out of lack of
awareness about cooperatives rules and procedures. shifting to another place after
marriage and inhibitions have kept women away from top position and decision making
n cooperatives.

Cultural and Religious factors: In developing countnes, cultural and religious factors
play a predominant role in hampenng women's participation. The factors such as
women’s household responsibilities. not speaking in front of men. illiteracy. imaginary
infenor abilities and social pressures make 1t difficult for women to play an active role
and to hold leadership positions in cooperatives.

Lack of capital: Women without ownership of landholdings are inhibited. as thev cannot
become members in cooperatives. This is a major stumbling block for women's
participation especially mn agncultural co-operatives. In agncultural co-operatives, the
types of business particularly dealing with cash crops which tends to be male onented 1s
another significant factor restricting women's participation. In India, amendment in law
of equal property inhentance for men and women has created more scope for women to



obtain asset. However, the prevalent socio-cultural customs and practices do not
encourage female to demand their nghts for equal inhentance property.

Invisible reproductive roles: The co-operatives do not consider the fact that the
reproductive role traditionally borne by women reduces their ime for working in the co-
operative sector. Women in rural settings, by nature do not come forward to participate
and to get elected to the board. Even in co-operatives with high women membership,
elected office bearers are mostly men. Leadership practices in co-operatives restrict
women to carry out thetr duties. Board Meetings are usually held at night and extend to
late hours. Women are, thus restrained due to physical safety, houschold responsibilities
along with leadership duties in co-operatives. In many cases women have difficulties
tackling the problem of how to reconcile their reproductive roles (like pregnancies,
breastfeeding, child raising and other domestic responsibilities) with their productive
roles (work responsibilities and career development). Most of the cooperatives do not
provide childcare facilities and congenial working environment.

Lack of time and double responsibility: There 1s marked resistance from male members
for women’s participation in co-operatives. At the same time women themselves lack
time due to their dual role of being a homemaker - household chores and wage eamer that
hinder participation. Studies on women empowerment through co-operatives revealed
that (credit) borrowing women members constitute only a low percentage in agricultural
cooperatives.

Prejudices against women's role or gender bias or gender stereotype: Usually women’s
work is not recognized. At work place. they are often judged by two quite different and
conflicting standards. as women and as workers, placing them in a classic no-win
situation. Women are expected to be submissive, passive and demure. The consequences
of gender stereotvping is that men and women are assigned different tasks and
responsibilities according to the prevalent social perceptions of what is suitable or not for
their gender.

Training on areas such as finance, technology and management are given mostly to men
rather than to women. Training is generally conducted at centres located far from the
homes. and hence women cannot participate. At the Tagaytay conference, Lorraine
Comer in her opening remarks, stated that in spite of having equal educational
background, the percentage of women holding managerial position was less than that of
holding technical post when compared to that of men.

Lack of access 1o and control over resources: Absence of women’s access to and control
over resources and benefits arising out of development process also affects women’s
participation adverselv. Besides Iimited access of women to education and training.
absence of political power and absence of economic alternatives hinder women’s
participation in cooperatives.



Lack of education and training: These are considered as basic obstacles for women not
reaching at the leadership position or not contributing in decision-making_ There is a need
to expand and diversify the education and training opportunities available to women.

Engendering Statistics: A Way Forward

In order to change the above situation, the first requirement is to make women’s inferior
position visible and to show the wide gap between the positions of men and women in
cooperatives through statistics. That is, the first important step will be to engender the
statistics on cooperatives.

Engenderment of statistics is required to integrate gender concems into policies,
programmes and projects with the aim of enabling gender equity and equality. It ensures
that 1ssues conceming gender equity and equality are placed at the center of policy
decisions, institutional mechanisms and resource allocations. It also ensures that women’s
perspectives and voices are part of all developmental efforts. Engendenng statistics also
has implications for macro policy making and for influencing and supporting structural
changes in development work of the nation. Statistics on engendered special projects
provides govemments with a model to scale up and replicate. It also demonstrates how to
tackle gender issues with momentum and gives insights on how gender can be involved
in all programmes.

If gender equality is to be included among the highest objectives of co-operative
development work, it is important to create a suitable database for the purpose. There 1s
need to show that women 1n developing countries are far away from gender equality, as
there are wide gaps between the status of men and women in cooperatives.

One of the main strategic objectives of Beijing Declaration and Platform for Action is to
generate and disseminate gender-disaggregated data and information for planning and
evaluation. 1t specifically asked for collecting, compiling, analvzing and presenting on a
regular basis data disaggregated by age, sex. socio-economic and other relevant
indicators, including number of dependants, for utilization in policy and programme
planning and implementation. This can help in reflecting problems and questions related
to men and women in society. ICA participated actively in the preparations for the Forth
World Conference on Women in Beijing organized by UN. The Platform for Action,
prepared for the Fourth World Conference on Women (of which ICA was an active
member), has drawn attention to the need for information about gender inequality in all
walks of hfe.

"The absence of gender-disaggregated data based on separate records for men and
women, is a source of gender blindness and gender bias against women." This quotation
1s from the African Platform for Action adopted by the Fifth Regional Conference on
Women, held at Dakar from 16 to 23 November2000. It is equally applicable to Asia
Pacific countries.



The Regional Conference on Women in Decision Making in Cooperatives, held at
Tagaytay City, Philippines, made a formal declaration (called Tagaytay Declaration or
Tagaytay Resolution) for promoting the participation of women in the leadership and
decision making positions in cooperatives (1997). The Resolution accepted that the first
step towards mainstreaming women in cooperatives is to engender the database of
cooperatives at ail the levels.

The declaration stated that the following aspects to be considered while studying existing
status of cooperatives in developing countnies.

» Democratic participation in cooperatives means that both men and women should
participate equally in cooperatives;

+ Gender-related problems also exist in the cooperative sector;

« Women are not a special marginalized interest group but represent half the
world's population and contnbute to socio-economic development;

» Both men's and women's needs and concerns must be addressed equally;

o Both men and women should be provided equal opportunities and treatment
within the cooperative sector and should benefit equally from cooperative
development:

e Both men and women should have equal access to decision- making levels and
leadership positions:

e Both men and women should share responsibilities and power in all spheres of
life;

« Women face constraints in their access to and control over resources e.g. credit,
training and education etc.

In order to incorporate the above points in policy making the first step to engender
statistics on cooperatives at all the levels. The present study makes recommendations for
engenderment of statistics in cooperatives.

Establishing Gender Database in Cooperatives in Asia Pacific Region

The ICA Regional Women's Committee for Asia and the Pacific (ICA ROAP, New
Detlhi) i1s very nghtly interested in establishing a comprehensive sex-disaggregated and
duly engendered database in the Asia-Pacific Region as a follow up of the Tagaytay
Resolution. This is a verv mmportant development as engenderment of national and
intermnational statistical systems (1. incorporation of gender related concems in to the
data systems) has been a long standing demand of all those concerned with gender equity
and justice. The engendered database at ICA RWC is expected (1) to provide a base line
for creation of road maps for implementation of programmes that aim at engenderment of



co-operatives, (2) to be used for measuring and monitoring progress in terms
empowerment of women in co-operatives and for directing the efforts towards
mainstreaming gender in cooperatives and (3) to institutionalize engendered database in
co-operatives so that gender is mainstreamed in the statistical system of co-operatives at
all the levels. The contents of the database will be pnmarily determined by the objectives
and the strategies for integrating women in to cooperatives as laid down by the Tagaytay
Resolution.

The first task for engenderment of the data system in the ICA will be to understand the
status of the database that exists in cooperatives in the Region at present so as to identify
the gaps and to formulate a strategy for filling in the gaps. It needs to be underlined at the
outset that the engenderment of any data system includes not only sex-segregated data
but also the collection of data that throw light on the issues that determine or influence
gender equity.

This study has been undertaken with a view to prepanng a comprehensive database,
which can help in formulating and implementing any development programme in
cooperative sector. The main goal of the study 1s to formulate and implement effective
strategies to achieve gender equality at all levels of co-operative in the region especially
at leadership positions

The specific objectives of this paper are (1) to establish a comprehensive database to
evaluate progress post Tagavtayv declaration 1997 and identify gaps i.e. the effectiveness
of development programmes and (2) to use the data as base line to ascertain needs and
formulation of future strategies for leadership development of women and gender
integration in co-operatives.

The studv will examine the present database in cooperatives and identify the data gaps at
the different levels of cooperatives from the gender point of view. It will trv to collect
the existing gender related data from cooperatives at all the levels through well designed
schedules, and analyze the data to understand the current status of women in cooperatives
in Asia and Pacific countnes. It will present the current level of women’s representation
in decision-making and leadership roles. In the end it will make recommendations for
engendering database of cooperatives in Asia Pacific. The recommendations for
engenderment of database will be made keeping in mind the goals of empowering women
in cooperatives as per the Tagatay Declaration.
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ICA: Brief History: its role and activities

Profile and Structure of ICA:

The International Co-operative Alliance (ICA) is an autonomous, non-govemmental
association that brings together global cooperatives. It stands for and serves the co-
operatives worldwide. Founded in London, on 18 August 1895, ICA is one of the the
largest non-governmental organizations in the world. ICA’s headquarter is in Geneva.
ICA’s members include national and intemational co-operative organizations spread over
94 countries. Its five regional offices in Africa (2), the Americas, Asia/Pacific and
Europe, together, serve more than 235 member organizations, including five intemational
organizations, representing well over 800 million individual members around the world.

The major focus arca of ICA includes

¢ Policy Development and Legislation

e Promotion and Protection of ICA Co-operative Identity Statement (ICIS)

e Sound Leadership and Value-based Professional Management

¢ Developing and supporting International Co-operative Trade Network and inter-
co-operative trade.

e Agnculture and consumer sector development

¢ Involving women, vouth and marginalized groups in co-operative efforts

The major activities of ICA are;

e Coordinating co-operative development efforts within the region and facilitating
exchange of expenences

e Project identification, formulation, preparation, and evaluation.

¢ Organizing Co-operative Think Tank

e Convening Co-operative Ministers' conferences.

e Organizing members' Regional Assembly and specialized committee meetings.

¢ Development and facilitating human resource development. research and gender
integration activities.

e Coordinating other co-operative-related activities.

ICA is a decentralized organization, democratically governed by its members. The
General Assembly, the highest policvmaking body of 1CA. decides the agenda and
activities of ICA and approves budget to fulfill them. Each regional office has its
Regional Assembly.

1



ICA also has nine-sectoral organizations to look into specific sectoral interests. It also has
four thematic committees to carry out research on different issues of co-operative
research, communications, human resource development and gender equality.

Gender Concerns in ICA

The foundation of cooperative movement s based on “Rochdale Principles” which were
formulated and put into practice for the first time to regulate cooperatives worldwide. The
important aspect of the Principles is that they set the rule of ‘one member one vote’ along
with the equality of sexes. This perhaps indicates that cooperative movement has strong
consideration for women’s issues in their rules and principles. The presence of women in
cooperative meetings and activities 1s well recorded in the history of ICA. The presence
of women 1n the founding committee of Intemmational Cooperative Alliance in 1895 is
also a proof showing that women were quite active and playing influential role at an
international level.

However, this female influence did not last for more than a couple of years and the role
of women was downgraded in cooperatives. Later on, issues related to women came
forward only after the establishment of International Cooperative Women’s Guild in
1921. The first ime when specific attention paid towards women’s issues was in 1964
when “Women Cooperative Advisory Council (WCAC)™ was formed to deal specifically
with women's problems. WCAC, after a long struggle, was able to represent itself in
Central Committee of ICA in 1967. It took around one decade to become an auxiliary of
ICA for WCAC. which was accepted bv central committee with a new constitution.
Thereafter. 1t was recognized as the ICA Women's Commuttee.

The regional seminar on the “Role of Cooperation in the Emancipation of Women™ held
in 1962 in New Delhi and organized b}M_lE_CJ‘& the first major attempt to
address the gender aspects in cooperatives. At that time, only 8 countries were the
members of 1CA_ROEC. Except Japan, no other country had shown any significant
involvement of women in cooperatives 1n the workshop. The seminar drew attention to
the need for improving the socioeconomic condition of women through cooperative
action and recommended cooperative movements, the govemment departments of
cooperation and women's voluntarv organizations for bringing about the awareness on
gender 1ssues in cooperatives. As a follow-up of the seminar, a study tour was conducted
which focused on incorporating concemed officials and women’'s organizations from
different countnes in the process of involving women actively in cooperatives. However,
the response was not satisfactonn and neither cooperatives movements nor women
themselves showed any interest in the involvement of women 1n cooperatives.

The second major effort on addressing women's active involvement in cooperatives was
cammed out during the vear of 1975, which was declared as UN Intemational women’s
vear. The research and activities 1n this vear focused on women, their problems and the
obstacles to their progress. Along with government and international agencies,
cooperatives recognized the need for mainstreaming women in development agenda. It
provided more scope to women to get into ICA activities. In 1974, ICA women’s
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committee was given a status of an Auxiliary committee of the ICA. Once again ICA
ROEC arranged a regional conference on the “Role of Women in Cooperative
Development”. It addressed a wide range of issues pertaining to women and cooperatives
and prepared a strategy to get women actively involved in cooperatives at all levels. Asa
follow-up of this conference following activities were carried out in the member
countries.

Various surveys to study the status of women

Women committees were set up in member countries

National courses were organised

Studies on women’s role in the consumers’ and agricultural movements
Study material was produced and provided

DR LN =

The third and very important seminar held by ICA @f&\was on “Enhancing Women’s
Participation in Cooperative Activities”. The focus of the seminar was mainly to discuss
the outcomes of women’s project implemented in St Lanka in order to help women to
play a more effective role in cooperatives. Two major streams of thought evolved from
the seminar, the first one was emphasizing on the need for setting up of cooperative
societies of all types exclusively for women where they can play meaningful role. This
stream of thought argued that in the present socio-cultural situation and looking to the
aspect of high illiteracy rate in women this is the best way to encourage women to come
forward in cooperatives. The second group of thought supported for the need of women
getting involved in the mainstream of economic activity and they should come forward
alongside with men and play a more effective role. This, however, would not prevent the
setting up of exclusive women’s cooperative wherever required, but this group felt that to
20 on an exclusive basis would mean that they would be sidetracked.

In early 1990s many studies noted low female participation in cooperatives due to various
reasons many of which are already discussed above The studies added that traditions of
men negotiating and handling money matters, illiteracy as well as social pressures make
it difficult for women to play an active and visible public role. The tvpes of business
cooperatives deal in, particularly cash crops, which tend to be male oriented, was also
noted as important factor that kept women away. As a result, women are almost invisible
in cooperatives. Mixed cooperatives are almost like men’s cooperatives. These studies
have also come out with quite a few recommendations. Provision of education and
training was reported to be the most effective way to improve the status of women in
cooperatives.

I1CA Gender Equality Committee:

Gradually the work of ICA Women’s committee expanded. In order to discuss and
exchange the experniences and ideas on gender issues effectively worldwide, ICA
Women’s Committee was given the name of ICA Gender Equality Committee. Gender
Commiittee is one of the four thematic committees, which facilitate ICA members to
focus on different issues of cooperative research. The Gender Equality Committee (ICA
GEC) promotes equality between women and men and gender integration in the co-
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operative movement and society. It was formerly known as the ICA Global Women's

Committee. This Committee is democratically govemed by its members and supported by
the ICA.

The vision of the Committee is of a gender integrated movement and a society where
women's and men's values, skills and contributions are valued equally and can be utilized
on an equal basis, thus shaning rights and responsibilities, and where the organization of
work and decision-making structures are based on women's needs and values as well as
those of men. The Committee is a catalyst for the implementation of equal opportunity.
In short, it promotes equality between women and men and gender integration in the
cooperative movement and society. The Committee advocates self-empowerment and
the promotion of women through positive actions such as: gender awareness training for
women and men; traiming schemes; career incentives; recruiting and promotion schemes;
mentorship programmes; access to decision-making bodies. It calls for defined targets
and timetables as a means of achieving equality between women and men.

The committee participated actively in the preparations for the Forth World Conference
on Women in Beijing organized by UN in 1995 In its Statement to the Fourth World
Conference on Women in Beijing, the ICA gender equality committee reiterates the
potential of co-operatives for improving the economic and social conditions of women
worldwide. The Platform for Action, the final document emanating from the Beijing
Conference. also contains eight references to the role of co-operatives in promoting the
advancement of women and called for support of co-operatives.

ICA strategy for promoting gender equality aims at promoting equality between men and
women 1n all decision-making and activities within the cooperative movement. The five
priority areas to promote gender equalitv are (1) genuine and clear statement of
commitment from top leadership and visibility of competent women and men leaders, (2)
capacity building, (3) gender balance of elected officials and staff, (4) accountability and
monitoring and (5) human and financial resources

Tagatay Conference:

Conference on “Women in Decision-making in cooperatives™ held in Tagavtav citv (7-9
May 1997) in Philippines i1s a major landmark for women in cooperatives. The
conference showed a great concern towards the low participation of women in leadership
and decision-making structures and processes In cooperatives at primary, national.
regional as well as global level. The conference noted with concem that (1) women
remain in a position of inequality compared with men partly because their situation,
needs and concemns are not even considered in current decision making, (2) women are
marginalized in leadership due to discrimination in education and training and (3) todav’s
cooperative by-lows are gender blind and do not offer equal opportunities for the women
members and women employees.
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The focal theme of the Conference was to increase the number and level of participation
of women in the leadership and decision-making structures and processes in cooperatives
at all the levels. It recognized the fact that women have different needs, interests,
prionties and style of leadership when compared to that of men. These differences are
mainly due to their different specific roles and situations. Therefore, only equal
representation of women in cooperatives can adequately and properly address the needs
of women. It stated two major reasons for having an equal share of women in decision-
making and leadership. First i1s about the human rights argument. Women have a right to
share in decision-making, just as men have their nght. Second one and more important is
that women improve decision-making. Women give better decisions in the most practical
way as well as in an efficient manner. Further, it argued that meeting women’s needs
would also benefit children, families and men; as women play different roles
simultaneously as caregivers, wives and mothers.

The Tagatay Conference has come out with a concrete strategy known as “platform for
action” for improving participation of women in leadership and decision making in
cooperatives in the Asia and Pacific region. The strategies included instituting gender
sensitive cooperatives laws, bvlaws and policies that promote increased women
membership in cooperatives and participation in leadership and decision-making;
building capability of cooperatives on women leadership development and building
capabilitv of women for leadership and decision-making in cooperatives. Major
recommendations under this strategyv include creating a gender balance in cooperative
management, integrating women into activities of cooperatives, recognizing that shared
work and parental responsibilities promote women'’s increased participation in public life,
promoting women to be effective and efficient in performance of their duties,
encouraging them for career advancement through proper training programmes,
documenting successful cases and establishing a network of women leaders in order to
influence decision making processes.

Developing, promoting and implementing a gender-disaggregated data collection and
utilization svstem for cooperatives is a major recommendation of the Conference. It is
argued that a gender-disaggregated data collection 1s the basic step for gender
mainstreaming in cooperatives.

Creating Engendered Database:

Tagatay Conference has stated that it 1s important to measure the actual participation and
contnbution of women and men in the cooperatives for making women’s contribution to
cooperative development visible and for showing the degree of inequity and inequality in
women's and men's involvement in cooperatives. It facilitates the recognition of gender
issues in cooperatives. It also provides a concrete basis for formulating policies and
programmes as well as for providing cooperative services, which are gender responsive.

One of the main strategic objectives of Beijing Declaration and Platform for Action is

also to generate and disseminate gender-disaggregated data and information for planning
and evaluation. The PFA specifically asks for collecting, compiling, analyzing and
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presenting on a regular basis data disaggregated by age, sex, socio-economic and other
relevant indicators, including number of dependants, for utilizatich in policy and
programme planning and implementation. This can help in reflecting problems and
questions related to men and women in society.

ICA has tried in the past to collect gender disaggregated statistics to map the situation of
women in the Co-operative Movement. In 1996, ICA President sent a letter to members
asking for information to evaluate the level of implementation of the resolution. It
specifically demanded the information on gender disaggregated statistics on membership,
women’s participation in power structure and decision-making and copies of any
plans/policies for achieving gender equality. After obtaining such information a detaiedl
report was prepared. The report summarized collected information and suggested some of
the changes in implementing ICA strategy. ICA strategies then reviewed from the gender
pomnt of view. This database however is limited in terms of coverage as well as in
contents. It does not include all the member countnies of ICA. Moreover, data does not
show any consistency of regular period of time.

Looking to the explicit recognition of the importance of engendered database on the one
hand and the limited success achieved in creating such a database on the other hand, ICA
has decided to make a systematic effort to engender its database. It has asked CFDA
(Center For Development Alternatives) to undertake such a study. The present report is
the outcome of this study.

The Present Study
The main objectives of the study are as follows:

(1) To study the existing database of cooperatives in Asia Pacific with a view to
assessing its adequacy and identifying data gaps from gender point of view,

(2) To develop a standard system for generating, analyzing and utilizing gender-
disaggregated data in all the aspects of operations of cooperatives which
include data on leadership representation and participation

(3) To promote and assist primary level cooperatives in using this system so as to
collect gender-disaggregated data on a regular basis to establish benchmarks
and monitor the progress towards a more gender-responsive cooperative
movement and

(4) To collect and publish gender-disaggregated data on cooperative members for
relevant govemment bodies and the general public.
The following sections present the findings of the survey and make recommendations for

engendering the database in cooperatives in Asia Pacific.
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Approach and Methodology

In order to establish a comprehensive sex-disaggregated and duly engendered database, it
is important to understand the constraints and problems of women that prevent them from
effective and equal participation with men in the different activities of cooperatives. The
first step for the study therefore was to review the literature including the past and present
activities of ICA in this field. In order to understand the constraints of women with
respect to their participation, empowerment and decision making roles in co-operatives, a
detailed literature review pertaining to the status of women in cooperatives was carried
out. The review also included major events like conference, seminars and workshops
organized by ICA and others, major Conventions, policies, action plans and activities
related to gender aspects in cooperatives as well as studies by scholars in this field. This
review helped in identifving cntical concems and issues relating to women’s
participation in cooperatives, in assessing the past efforts of ICA in engendenng data and
n determining the contents and methods of the study.

Collection and analysis of the available data was the second major step. This showed that
the existing database on cooperatives is very poor with respect to understanding gender
inequality and suggested that there 1s a need to broaden the data base to incorporate the
gender related concerns in to it.

Questionnaires for Data Collection

The major task for the study therefore was to design questionnaires to collect critical data
from cooperatives at all the levels.

ICA has a large network world wide including in Asia Pacific. In all, there are about 222
member organizations registered under ICA representing all sectors of the economy.
Together these co-operatives represent more than 800 million individual worldwide. The
Regional Office Asia and Pacific of the ICA covers about 28 countries. It has more than
70 apex co-operative organizations. Each apex organization has sub national / state level
co-operatives as well as micro/pnmary level co-operatives. The structure of cooperative
in Asia and Pacific countnes is basically a three-tier system with primary societies at
local level, secondary societies at block or district level and the apex society at the
national level. The sectors covered by cooperatives in Asia and Pacific countries mainly
include Agnculture, Credit and Savings, Consumers, Fisherv, Fertilizer, finance and
banking, Land and land settlement, and other service related sectors.

ICA and ICA Apex members collect information about the cooperatives in each of the
countries. This information however does not focus adequately on the gender dimension.
As seen above, the earlier efforts on collecting gender related data have not met with
much success. Though 1CA, through its vanous activities including its conferences,
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seminars, traimng programmes etc tries to create awareness about the importance of
engendered database, it has not been able to collect comprehensive sex-disaggregated
statistics from its member countnes. This study has been undertaken to suggest ways and
means of creating a comprehensive database on gender in cooperatives in the region.

The first task in collecting sex-disaggregated data was to select Apex cooperatives from
vanious countries. Around 19 Apex cooperative were selected from different countnies.
These-included two apex cooperatives each from Iran, Korea and Sn Lanka and four
from India. The other apex cooperatives were selected from the rest of the countnes.
Each selected Apex cooperatives was then given the task of collecting information of
twenty prnimary cooperatives from their respective countries. As a result, the number of
primary cooperatives is high in those countnes where number of Apex cooperatives is
also high. There were around 397 primary cooperatives, which responded to the
questionnaire.

The second major task was to design two separate schedules to collect the required data
from cooperatives at different levels in the Region. Questionnaire 1 was designed to
collect information about ICA Apex cooperatives. This schedule included information on
the share of male and female in cooperative membership, their socio-economic
background, their activities, and their level of participation in cooperatives. The
information on issues discussed on women in meetings, facilities provided to women and
changes needed for making women actively participating in cooperative activities were
also collected. Questionnaire 2 was designed to collect data on the status of women in
primary cooperatives. Similar types of information were collected through various
questions from prnimary cooperatives. The contents of the database were primaniv
determined by the objectives and the strategies for integrating women 1n to cooperatives
as laid down by the Tagavtav Resolution.

The data collected for understanding the role of men and women in cooperatives can be
broadly divided into the following categories.

1. Data on membership of men and women in cooperatives at different levels: These
data 1s presented according to (a) countries / sub regions to understand the
geographical differences in the participation of men and women in cooperatives
and (b) according to sectors / industry to understand the diversification of
occupations of men and women in cooperatives.

2. Data on participation by men and women in decision-making: These data show
the participation of men and women in the management of cooperatives. as
chairperson, secretary, as a member of board members or committee and in
administrative post. Once again, presentation of these data according to the
countries / sub regions and sector, level of cooperatives has shown where women
stand as decision makers in cooperatives of different kinds and at different levels.

3. Data on Capacity Building of Male and Female members in cooperatives; In
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order to assess the role of women in cooperatives, it was necessary to understand
the access of opportunities for men and women in capacity building and training_
These data highlighted gender inequalities in accessing skills - technical,
professional and manageral, for equipping themselves for upward mobility and
for decision making.

4. Quality of Participation in Decision Making by Men and Women: Mere presence
of women as members or as office bearers in cooperatives does not guarantee
their empowerment or their participation in decision making. It was necessary to
know the quality of their participation, as compared to that of men, in decision
making by collecting data on the attendance of women in the meetings, seminars
and various training programmes.

5. Facilities / Amenities provided to women workers in cooperatives: As the
Tagaytay Resolution has pointed out, women’s need are different from the same
of men, and these special needs have to be addressed by the management of
cooperatives. Data therefore 1s collected on the benefits provided to men and
women members.

6. Any other Data reflecting Gender based needs: In addition to the above, some
additional data on women's constraints / problems are collected to understand the
limitation of women’s participation 1n cooperatives. For example. analvsis of the
data on age, education and profession etc of women may help in understanding
what kind of women are likely to participate in cooperatives, and what kind of
support women need to improve their participation as members and as decision
makers in cooperatives at different levels.

It needs to be emphasized that the Tagavtav Resolution has recommended a wide range
of strategies for empowering women in cooperatives and for mainstreaming them in the
cooperative institutions. In order to implement these strategies and to monitor their
performance we need a large set of data, as mentioned above.

Methodology for Data Collection:

Getting the right response from the co-operatives called for special efforts. It was
necessary to work out a strategy to get the nght response from the co-operatives. To start
with, we took help from apex co-operatives as nodal agencies for data collection bv
making them responsible for the task. A meeting was organized with them to discuss the
tasks and issues involved in the engenderment of the database. Their participation in the
discussion helped in promoting their involvement in the task.

Strong follow up and momitoring from the Regional Office was cammed out to get their
cooperation and support. Also. the apex co-operatives or the nodal agencies were given
enough time as well as guidelines to ensure comprehensive data collection. Thev were
supported in their task as and when required.
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Though it was decided to conduct a survey of twenty-cight countries, only fourteen
countries responded for the survey. However, the response from some of the countries
like India, Sn Lanka, Myanmar and Iran is overwhelming.

It was also assumed that the study will be geographically representative of various
geographical regions like South East Asian Countnes, East Asian Countries, Middle East
Countries, West and Central Asian Countries and; Oceania and South Pacific Countries.
However the limited responses from these regions did not allow us to develop any
regional profiles on women in cooperatives. The study now is concentrated on South East
Asian Countries like India, Nepal Sn Lanka, Malaysia Myanmar, Philippines, Singapore,
Thailand and Vietnam. From East Asian countries only Korea has responded well. China
and Japan have not sent much information on primary cooperatives. Iran is the only
country from Middle East that has responded to our schedules. From West and Central
Asia, only Pakistan has responded. Such poor response from many countries has reduced
the geographical coverage mainly to Asian countries.

Table 1: Response rates in different countries

Responses from various countries

No. Country ICA MemberPrimary Coops
coops
1 China 1 2 v
2 Japan 1 0 v
3 Korea 2 37
4 lran 2 40 o
5 india U4 I 138 — I@ e
6 Nepal 1 AN e
77 Pakistan 0 16
8 Sri Lanka {+2’ P 5 <)
9 Malaysia 1/1' 2 42
10 Myanmar 1 20
1 Philippines 1 8
12 Singapore 1 5
13 Thailand 1 8
14 Vietnam 1 11
Total 19 397
] o
i «")2.\.\ MZ"E 8
Data Quality and Data Analysis

The data collected through the questionnaires included quantitative as well as qualitative
data. Qualitative open-ended questions were put into the relevant categories to minimize
the number of responses. The answers for such questions were clubbed together as per
their similar meaning or connotation and put together in a few categonies.  When
necessary, approprate indicators have been developed to evaluate the status of women’s
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involvement in cooperatives in the light of the goals set out in the Tagaytay Resolution.
Basically two types of indicators were developed forevery question. (See Annexure 1)

1. Percentage share of male and female to total within the category: This type of
pereentage is better in understanding the disparities between men and women at
any level.

2. Percentage share of male to total male members and female to total female
members in cooperatives: This is a better indicator showing actual status of
female in cooperatives.

3. Dispanty ratios between men and women: This is better indicator to show the
dispanty between the status of men and women within country or sector.

Careful analysis of the collected data has been carried out to throw light on the
involvement of men and women in the management of cooperatives at different levels.

As this is perhaps the first study of this kind for the cooperatives in the region, we faced
several problems related to data gaps, quality of data and reliability of the obtained data.
The number of pnmary cooperatives, which responded, was less than twenty in some of
the countnes like China, Philippines, Singapore and Thailand. An Apex cooperative from
Pakistan did not send any information for Apex cooperatives. Further, the questionnaires
were not fully filled in by many respondents. Many cooperatives have not responded to
open-ended questions.

There were quite a few other problems found in responses from cooperatives. Firstly, the
misunderstanding of some of the questions by many cooperatives could not provide data
up to the mark. For instance, most of the cooperatives have filled up their region name in
place of sector of the cooperatives. Secondly, there was a problem of language in some of
the responses. Many cooperatives filled up some information (like the name of their
committees) in local language, which was difficult to decipher. This problem was
specifically observed in responses sent by cooperatives from Iran and Malaysia. Thirdly,
though 1t was decided to collect data from mixed type of cooperatives, the response was
also found from onlv men or only women cooperatives.

The quality of data was also not found to be highly reliable as there were some
discrepancies in male and female numbers in some of the fields. The total was not
matching with the actual total number of males and females. Number of women at
different post including board members was sometimes reported to be higher than the
total number of members in cooperatives. This created a big problem in analysis of data.
Sometimes, it was felt that the response was overstated in some of the numeric and open-
ended questions in order to represent falsely that their cooperative is gender sensitized.

In addition, the studv suffers from some methodological limitations. First of all, the
selection of cooperatives was done on a purely random basis, without any concept of
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sampling. The number of cooperatives that responded from different countnes did not
really represent the total population of cooperatives. Moreover, as there is no baseline
statistics available on sex desegregated data, there is no scope for comparing the data
with any past data.

Strength and limitation of this exercise:

In spite of these limitations and the disappointments in getting the nght response, the
study is important from the gender point of view.. This is because not much is available
on women in cooperatives in the region. This could be seen as a beginning in generating
sex desegregated data within cooperatives. The study is also important for ICA and
member organizations, as it has drawn attention to the limited role of women in
cooperatives on the one hand and underlined the difficulties of generating the required
data on the other hand. The study also provides guidelines for further actions required to
generate the required data.

This report 1s divided into six sections. The first section provides the background of the
subject and justifies the need of the study by mentioning clear objectives of the study.
The second section presents the brief information about ICA, its history, its profile and its
efforts to collect sex-desegregated data from cooperatives. This third section deals with
the approach and methodology used for this exercise. The fourth section gives analysis of
data showing the overall status of women in cooperatives. Section five puts emphasis on
benefits denved by men and women in cooperatives. It descrnibes the importance of such
benefits in improving the status of women in cooperatives and depicts the real picture of
obtaining benefits by men and women 1n cooperatives. It also provides country profiles
for the countnes for which 1t was feasible to do so. It presents country reports and inter-
country companisons. Section six concludes the major findings and presents specific
recommendations for creating comprehensive engendered database at all levels of
cooperatives. It also gives general recommendations for engendenng cooperatives and
engendering database for promoting gender equity or mainstreaming gender in
cooperatives.

Some Recent Statistics on Cooperatives (/)L@&- A He Sorerce

We present below some latest data on the status of sex segregated data on cooperatives
existing in different countries.

Percentage of Women in Membership of Co-operatives (ICA Members Only)

Country ‘ 7 Organisation {1996 | 1997 1998 |1999 | 2000 || 2001 /|2002 | 2003 |2004

ational Federation of State Co- - ' ! g
India . : 7 ‘ B% |
perative Banks Ltd. (NAFSCOB) : : :
;}lran

lMolIah-AI-Movahedin Credit Co- ; : i 6% :
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bperative (MAMCC)
LUapanese Consumer Co-
‘Uapan ) 90%
; pperative Union (JCCU)
_ iThe Japanese Workers' Co-
-Hapan ) 45%
; pperative Union (JWCU)
. — ! ]
ICentral Union of Agicultural Co- j
Japan 13.5%!
operatives JA-ZENCHU
INational Mutual Insurance
Hapan F ederation of Agricultural Co- v 8.9%
bperatives (ZENKYOREN) | || |
ational Agricultural Co-
Korea ) 7% 17.3%,
perative Federation (NACF)
iNational Credit Union Federation
Korea 140.3%: 149.3%
of Korea .
National Federation of Fisheries : : .
Korea 8.9% 163.4%
iCo-operatives (NFFC) . :
\/Malaysia IANGKASA 35% :
! L .. . ek N S SO SO
ational Land Finance Co- ; ;
Malaysia 135.6%. #5.7%
erative Society Ltd. :
ational Co-operative Federation ; : :
Nepal 7% : N3%
f Nepal ; :
ational Confederation of Co-
‘IPhilippines 62%
peratives (NATCCO) i
ingapore National Co-operative : *
Singapore y 50.9%: 1147.4%
ederation Ltd. (SNCF) ‘
ederation of Thrift and Credit :
ISri Lanka ICo-operative Societies 50.8% 58.1%
SANASA)
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The above table indicates the poor state of affairs regarding sex-segregated data on
membership of cooperatives under ICA: (1) in most cases the data are available for only
one point of time , (2) the data do not seem to be reliable when some time series data are
available - one observes abnormal fluctuations in data, and (3) it is not possible to come
to any conclusion about women’s membership in cooperatives on the basis of the data.

The following table also leads us to observe similar findings about the data on employees
of cooperatives.

Percentage of Women Employees in Co-operatives

| Country Organisation {1996 [1997 {1998 |1999!| 2000 | 2001 || 2002 || 2003

Japanese Consumer Co-operative Unionf : :
117.8% i 15.2%
KJccu) : : : ; :

‘Uapan

|Korean Federation of Community Credit | :
Korea 7% v : 22 1%:52.9%
ICo-operatives (KFCCC) :

National Agricultural Co-operative : ' :
Korea 135% : : 1135.2%.
Federation (NACF) : : ; :

National Credit Union Federation of :
Korea 1 165%
‘|Korea (NACUFOK)

National Federation of Fisheries Co- : ) :
Korea : : '28.6%
‘loperatives (NFFC) : ‘

Malaysia JANGKASA : 56% |

INationat Co-operative Federation of
Nepal ; i7.5% :
Nepal : : :

.{Singapore National Co-operative
.iSingapore
: ‘I[Federation Ltd. (SNCF)
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Annexure 1

Indicators used to assess the status of women in primary cooperatives

A. Indicators on membership of men and women in cooperatives at different levels
by countries / sub regions as well as by sectors / industry:

a. Percentage of women to total members of cooperatives
b. Percentage of men to total members of cooperatives

B. Indicators on participation by men and women in decision-making: at different
positions like chairperson, secretary, as a member of board members or
committee and in administrative post by countnies / sub regions and sector and
level of cooperatives

a. Percentage share of women chair person to total number of chair persons

b. Per ten thousand number of women as chair person to total members of
women in cooperatives

¢. Percentage share of women secretary to total number of secretarv

d. Per ten thousand number of women as secretary to total members of
women In cooperatives

€. Percentage share of women in board to total board members

f. Per thousand number of women as board members to total members of
women in cooperatives

g. Percentage share of women in committee to total committee members

h. Per thousand number of women as committee members to total members
of women in cooperatives

1. Percentage share of men chair person to total number of chair person

J- Per ten thousand number of men as chair person to total members of men
n cooperatives

k. Percentage share of men secretary to total number of secretary

1. Per ten thousand number of men as secretary to total members of men in
cooperatives

m. Percentage share of men in board to total board members

n. Per ten thousand number of men as board members to total members of
men in cooperatives

o. Percentage share of men in committee to total committee members

p. Per thousand number of men as committee members to total members of
men in cooperatives

C. Quality of Participation in Decision Making bv Men and Women: data on the
attendance of women in Annual general meeting and board meeting by countries /
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sub regions and sector and level of cooperatives

a. Percentage share of women participation to total participants attending
annual general meeting

b. Percentage of women attending annual general meeting to total members
of women members in cooperatives

c. Percentage share of women participation to total participants attending
board meeting

d. Percentage of women board members attending board meeting

e. Percentage share of men participation to total participants attending annual
general meeting

f. Percentage of men attending annual general meeting to total members of
men members in cooperatives

g. Percentage share of men participation to total participants attending board
meeting

h. Percentage of men board members attending board meeting

D. Data on Capacity Building of Men and Women members in cooperatives; data on
the attendance of women in seminars, programme, tramning programme by
countnies / sub regions and sector and level of cooperatives

a. Percentage share of women participants to total participants attending
seminar or conference

b. Percentage of women attending seminars or conference to total members
of women members in cooperatives

c. Percentage share of women participants to total participants attending
training programme or capacity building programme

d. Percentage of women attending training programme or capacity building
programme to total members of women members in cooperatives

€. Disparity Ratio between men and women in attending training programme
or capacity building programme

f. Percentage share of men participants to total participants attending
seminar or conference

g. Percentage of men attending seminars or conference to total members of
men members in cooperatives

h. Percentage share of men participants to total participants attending
training programme or capacity building programme

1. Percentage of men attending training programme or capacity building
programme to total members of men members in cooperatives

E. Faciliies / Amemities provided to women workers in cooperatives: Data on
benefits provided to men and women by countnes / sub regions and sector and
level of cooperatives Benefits include social securnity benefits like matemity leave
and health insurance, financial benefits like loan and credit. technical benefits like
technical input in arming or other activities.
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Percentage of women receiving matemity benefits or child care leave to
total members of women members in cooperatives

Percentage of women receiving health insurance to total members of
women members in cooperatives

Percentage of women receiving credit/loan to total members of women
members in cooperatives

Percentage of women receiving technical support to total members of
women members in cooperatives

Percentage of women recetving training to leam new skill to total
members of women members in cooperatives

Percentage of men recerving matemity benefits or child care leave to total
members of men members in cooperatives

Percentage of men receiving health insurance to total members of men
members in cooperatives

Percentage of men receiving credit/loan to total members of men members
In cooperatives

Percentage of men receiving technical support to total members of men
members in cooperatives

Disparity index for men and women in receiving training to learn new skill
Disparity index for men and women in receiving matemity benefits or
child care leave

Disparity index for men and women in receiving health insurance

. Dispanty index for men and women in receiving credit/loan

Disparity index for men and women in receiving technical support
Disparity index for men and women in receiving training to learn new skill
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Data Analysis

Membership profile:

There are 800 million members of cooperatives around the world, and it is estimated that
these cooperatives employ some 100 million persons. It is clear that cooperatives provide
enough scope for employment.

There are about 28 countries covered under the Regional Office Asia and Pacific of the
ICA and they have more that 70 apex co-operative organizations. Each apex organization
has sub national / state level co-operatives as well as micro/primary level co-operatives.

Out of twenty-eight, only thirteen countries participated in this survey. The most
important information they provided was on profile of membership in cooperatives. On
an average, women constitute around 31% of total members in cooperatives. However,
there is large vanation across countries and sectors. As seen above, cooperatives provide
large employment opportunities to people, to both men and women. In this context. 1t is
important to see women’s representation in cooperatives at various levels of positions.

Table 2: Distribution of male and female at different levels of cadre in Cooperatives

Various ICA Apex Coops ICA Primary Coops

positions in

Cooperatives Male Female Total Male Female Total
No. % No. % No. No. % No. % No.

President/

Chairman 18 947 1 53 19 358 0.2 31 78 389

Chief

Executive 17100 0 0 17 270 68 41 103 31

Board

Members 208 91 8 9 306 2966 855 502 145 3468

Committee

members 471 816 106 184 577 9041 827 1969 180 11010

Admin

Manager 6187 976 151 24 6338 1920 65 1044 35 2964

Admin NA

executive NA NA NA NA 1855 67 886 32 2741

Non Executive

admin staff 12473 885 1624 115 14097 12953 70 5639 30 18592

Members of

cooperatives

NA NA NA NA NA 2578498 69.33 1140501 30.67 3718999

The share of women’s emplovment in non-executive administrative post is around 30
percent. As per global emplovment trends. women share 1s around 40% of world’s
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workers. Compared to this figure, women’s employment share in administrative post,
which is non-technical and non-professional in cooperatives is less than satisfactory. The
percentages of women’s share in board members and committee members are 18 and
14.5 respectively. At chairman or president level, the percentage is only 7.8. This
indicates that even though cooperatives pnnciples do not distinguish between men and
swomen, the opportunity attained by men and women in cooperatives are still not similar.
jWomen do not get equal opportunities as men get in cooperatives.

The low share of women declines further as one moves towards higher and decision
making positions. There is thus pyramid pattem of the status of women in cooperatives at
different levels of positions that indicates that the representation of women declines as
one moves from lower to higher levels of positions.

Figure 1: Pyramid showing the percentage of female in various posts in primary
cooperatives

President/|
Chairman

Chief
Executive

| Board Members '

i Committee members [

Admin Manager

Admin executive

Non Executive admin staff

Members of cooperatives

Table 3: Percentage of Men and Women in High Positions to total men and women
members in Cooperatives

Various position in Cooperatives Men and Women in high Positions Per Ten

or Level of post Thousand Members of cooperatives
Men Women Total
Board Members 12 4 4
Committee members (per 000) 35 1 173 29 4 '
Admin manager 74 4.0 115
Admin executive 72 34 107
Non Executive admin staff 50.2 219 722

The above table provides the details of the pvramid. It shows that for all the higher-level
positions, the representation of women i1s much lower than that of men. The disparity
between the shares of men and women is quite visible in all the leadership positions. In
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board members the male representation to total male cooperative members is three times
higher than that of female. While in committee members it is two times higher.

In short, even though the representation of women in cooperatives does not seem to be
very low, their representation in decision-making is extremely low.

Socio-economic background of cooperative members:

Literature on gender and employment in the context of Asian countries indicates that
there exists a strong age and marital status based discnmination in labour force in Asia.

An insight into the distnbution of age groups of board or committee’s members working
in cooperatives provides interesting results. On an average, the share of women members
in the youngest group (Age between 20 and 40) 1s higher than their male counterparts.
This indicates a strong preference for young women members in decision-making
process. It seems that the older women who are usually married having children are not
preferred and they have very few options available. This indicates that cooperatives are
not different from any other informal sector in Asian countries where age is a decisive
factor in the selection of members.

Table 4: Age distribution of male and female members in board / committee

Age Group
Age 20 to 40 Age 40 to 60 Age 60 and above
Men 6251 6529 1600
435% 454 % 111%
Women ) 3805 2310 830
54.8 % 33.3% 12 %

Educational background of both men and women is another important factor in board or
committee membership. It is assumed here that higher education can be helpful to women
becoming more influential in decision-making process in cooperatives. A striking feature
is that the proportions of both men and women decline as one moves to higher levels of
education. Secondly. some of the countries show better picture of women’s educational
background when compared to the education background of their men counterparts.
Those countries are Mvanmar, Singapore, Thailand, Korea and Iran. On the other hand,
some of the fastest developing countries like China, Sri Lanka, India and Vietnam have
reported veny low proportion of women members having higher education.
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Table S: Educational background of male and female members in board / committee

Educational Background

Primary High School University

Male 4187 3144 1972
45 % 338% 212%

Female 1535 1184 741
44.4% 34.2% 21.4%

Again, some of the sectors like agnculture, supply and marketing, housing, social
services have reported very low percentage of women with higher educational
background.

Most of the board members (both men and women) in cooperatives are showing their
profession as farmers. Members having business as a profession is also dominant in some
of the countnies like Singapore, Malaysia, Myanmar, Sn Lanka and Philippines.
However, the presence of male politician in Iran, Malaysia and India as well as the
female politician in Iran and Thailand 1s worth noting. It appears that there i1s lot of
political influence on cooperatives in these countries. The proportion of members having
service or self-emploved as a profession ts not much significant.

Table 6: Professions of male and female members of board/ committee

Profession of members

Farmer Business Politician Service Self Others Total
Employment

Male 4975 1188 348 137 13 31 6692

743% 178% 52% 2% 02% 05% 100%

Female 2511 359 56 41 4 22 2993

839 % 12% 19% 14% 01% 07% 100%

Participation by men and women in various activities:

Mere presence of women as members or as higher-level officers in cooperatives does not
guarantee therr empowerment or their participation in decision-making. It is very
important to assess the qualitv of their participation as.compared to that of men, in
decision-making. Attendance in meetings is the first step for participating in any process.
Therefore. it can be taken as an indicator of level of participation. Presence of women in
board and annual general meeting is taken as indicators showing the nature of their
participation in decision-making.
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Table 7: Attendance of Men and Women Members in Annual General Meetings and
Board meetings in Apex Cooperatives

Male Female Total No. Of

Board
Meeting
No. % No. % No. % No.

Share of male and female

members attending

Annual General meetings 3797 95.1 197 4.9 3994 100 14
Share of male and female

attending board meeting 947 93.9 42 4.2 1009 100 187

At apex level cooperatives, women participants in annual general meetings and board
meetings account only for 4.9% and 4.2% respectively. Except Philippines and Malaysia,
no other countries have reported any significant percentage share of women attending
board meeting or annual general meeting.

Table 8: Attendance of Men and Women Members in Annual General meeting at
Primary level Cooperatives

Male Female Total No. Of
Board
Meeting
No. % No. % No. % No.

Share of male and
female members
attending Annual
General meetings
Per ten thousand
of cooperatives .
members 337 366 357 9187
attending  Annual

_general meeting

86818 62.1 41760 29.8 139916 100 9187

At pnimary level cooperatives, the share of women participation in attending annual
general meeting 1s around 29.8 %. However, their attendance per ten thousand members
of cooperatives indicates that the proportion of women attending AGM (366) is slightly
higher than that of men (337).

There are large vanations across countnes and sectors. Around seven countries have
reported the percentage of women participation rate of more than 30%. Nepal has
reported highest women participants (54.8%) attending annual general meetings. This is
obvious as the sample from Nepal imcludes mainly women cooperatives. This is followed
by Sm Lanka with 52.75, Vietnam with 50.9%, Singapore with 42.9% and Myanmar with
42.2%. On the other hand China, Iran, Pakistan and India are at the bottom with
percentage share of women participation even less than 20%.
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Sector wise analysis shows that the percentage share of women attending annual general
meeting varies greatly over various sectors. The percentage of women participants is
more than 20% in most of the sectors except fishenes and social services. The highest
percentage is found in retail services sector with 60% followed by miscellaneous other
(49.4%), health (42.7%) and banking and finance (41.9%).

Table 9: Attendance of Men and Women Members in Board meetings in Primary

Cooperatives
No. Of
Share of male and female attending board meeting Board
Male Meetings
Female Total
No. % No. % No. % No.
14614 82.8 3111 17.6 17658 100 5690

It 1s important to note that around 65% cooperatives reported that board meeting is held
once in a month, while 18% reported that it 1s held once in every fortnight. The only
country where meetings are not being held regularly is Pakistan.

Although women’s presence in annual general meeting is quite significant, their presence
in board meetings, where the decisions are being taken, i1s verv poor. At decision-making
level, barely 0.1 % of board members attend board meeting. On an average, women
account for 17.6% participants attending board meetings. There is large variation among
countries and sectors. Nepal stands first with women constituting 45 4% of total
participants attending board meeting. This is followed by Singapore with 37.8%, Vietnam
with 32.8% and Philippines with 30.1%. Sn Lanka and Thailand. which constitute good
percentage of women participants in annual general meetings, has reported only 23 1%
and 17.3% of women participation in attending board meeting.

The lowest percentage of women participants is found in Korea where women constitute
only 0.2% of total participants attending board meeting. This is in spite of the fact that
women constituted around 20.8% of the total participants attending annual general
meeting. It indicates poor share of women in decision making in Korea.

Pakistan and China are second and third from the bottom where the percentages of
women participants are very low 1.e. 5.7 and 7.1 respectivelv. Thev also have low share
of women attending annual general meeting.

Sector wise analysis shows that the sectors in which women participants are higher in
numbers are not economically very attractive. The percentage of women participants is
observed to be the highest 1n retail services with 45.8%, followed by thrift and credit with
37.5%, miscellaneous others with 29.4% and multipurpose with 26.7%. The sector like
banking and finance in which percentage share of women participants was quite
significant, shows only 12.8% (less than average) of women attending board meeting.
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In short, there 1s not enough participation of women in decision making roles at different
levels of cooperatives as well as in different sectors.

Before we end this discussion, it is important to point out a limitation of the response to
one of our questions: In some countries the number of attending members included
participants attending total number of meetings held during 2004. Also, in some cases
non-members attending the meetings are included. This has left some discrepancies in
calculations.

More Details on Decision making roles of men and women
At different levels:

Apex Cooperatives: The information on share of men and women in decision-making
position at Apex level cooperatives indicates that an average percentage share of women
m decision-making positions is only 8%. Only one woman was reported on the post of
chairman or president from Singapore. For the post of chief executive, no woman has
been reported. There 1s a large vanation among countries when percentage share of
women in decision-making is considered. Vietnam has reported very high percentage
share of women i.e. 71.4% in decision-making level. This is followed by Philippines with
26.7% and Japan with 20.5%. On the other hand, China and Iran have not reported any
women working as board members or at anv decision-making level. Korea and India
have shown onlyv one percent share of women in deciston-making positions.

There are nine committees on different subjects reported in most Apex level
cooperatives. The highest number of committee reported from all the countries is
business and marketing management committee which accounts for 26.7% of the total
committees reported. Audit, banking and finance management committee is the second
highest reported committee from most of the countnies. However, Women Committee is
reported onlv form three apex cooperatives.

Table 10: Distribution of Committees reported by Apex cooperatives

Name of Committee No. %
Account and administration 5 83
Advisory committee 7 17
Loan and credit committee 2 3.3
Business and marketing management committee 16 26.7
Election and member committee 3 5
Education, information and training committee 7 117
Audit, banking and finance management 12 20
Women's committee 3 5
International Relation Dept. 3 5
NR 2 33
Total 60 100
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On an average, woman represents 18.4% of share in committee members. The maximum
share of women members is reported from women’s committee, which is very obvious.
This share is reported from three countries namely India, Sn Lanka and Singapore. While
the percentage share of women reported in business and marketing management
committee which is present in maximum numbers of countnes i1s very low. Among these
countnies only Vietnam and Malaysia have reported good percentage share of women
representation on this committee. While in India and Korea, the representation of female
on this commuittee is zero percent.

At Apex level, an average share of representation of women members in non-executive
staff is 11.5% while at manager level it is only 2.4%. This clearly shows that women
have to go still a long way to get themselves into decision-making process. The
representation share m administrative staff vanes greatly among countries. Philippines,
Singapore, Sn Lanka and Myanmar have reported relativelv higher percentage share of
women in administrative staff, while Korea, lran and India have reported very low
percentage share of women representation.

At primary level, the percentage share of women in the post of chairman or president is
very low. The overall percentage of women as chairperson or president is 8%. However
there is vanation among countries_ It is obvious that the representation of women in this
position 1s higher in Nepal as most of the sample cooperatives are women cooperatives.
However, in some of the countnies like Vietnam (36%), Philippines (25%). Singapore
(20%) and Thailand (12%), the representation of women in such decision-making
position is reasonably good compared to other countnes. Sectoral distribution shows very
clearly that the representation of women n the post of chairperson is visible in only
specific sectors like thnft and credit. multipurpose, consumer and other miscellaneous
sectors. The representation of women at the post of chairman is very low in agriculture
(4%), and banking and finance (2%) sectors. Other important sectors like dairy,
marketing, housing and health have shown no women representatives in high decision
making positions.

Similarly, the percentage of women representatives at the level of chief executive is also
very poor 1n most courtiers. Korea, Pakistan and China are at the bottom and do not have
any female representative on the post of chief executive. India is also not in a good
position when the percentage share of female representative at the post of chief executive
1s considered. Sectoral distribution shows a similar pattern as discussed above.

The percentage share of women representatives in board members is less than their share
as membership of cooperatives. This indicates that the women have not still reached at
decision-making positions. However, some of the countries have reported remarkable
share of women in Boards. The percentage share of women as board members is the
highest in Philippines with 44 % share, followed by Nepal with 43 %, Vietnam with 40%,
Singapore with 25%, Mvanmar with 21 and Sn Lanka with 20% share. The share of
women board members in Korea 1s only 2 percent and in Pakistan it is nil. Countnes like
China, Iran and India have not recorded satisfactorv statistics on women representatives
in board members. Sectoral distnbution indicates that onlv retail services. which are not



very aftractive economically, have shown very high percentage share of female
representatives (53 %) in board members. The representation of female members in
important sectors like agnculture and agro processing, banking and finance, housing,
manufacturing and supply and marketing 1s very low (less than 10 %). This indicates that
women are not placed at higher-level positions in economically attractive sectors.

The highest dispanity between representation of men and women in board members is
reported in Pakistan. This 1s followed by Korea, Thailand and Myanmar. Sectorwise
analysis indicates that only three sectors namely, consumer, health and workers
cooperatives show better representation of women in board members compared to that of
men. Dispanities between male and female representation is found to be high in
agncultural, housing and; banking and finance sectors.

Primary cooperatives responded for twenty-four different types of committees across
the different countries and sectors. Admin, account and audit related committees are
reported from most of the countries except Singapore, Iran and India. Credit, savings and
insurance committees also exist in many countries like Philippines, Singapore, Sn Lanka,
Nepal, Thailand, Malavsia. Iran and India. Unfortunately, women’s and children welfare
committtee 1s present onlyv in Malavsia, India and Nepal.

Table 11: Male and female representatives in board members of the primary
cooperative

Male Female Total
Percentage share of male and
female in board members 855 % 145% 100 %
Per ten thousand cooperative
members representing as board 12 4 4

members

As far as committees in pnmary cooperatives are concemmed, the maximum number of
various committees exists in Sn Lanka. Committees existing in Sn Lanka vary from
admin, account and audit related committees to banking and finance, credit and savings,
local level. transport and trading to vanous products and project related committees.
However. the representation of women in these committees is onlv 27 % and per
thousand women members in all the committees is only two which is less than that of
men members. Philippines, Singapore. Vietnam and Nepal are four countries where the
women representation in such committees is quite substantial. Looking to the women
representation in different committees. the case of Korea i1s the worst among all. The
average percentage of women members representing their share in committees in Korea
is onlv 0.8 and per thousand women members’ representation in committee i1s also
negligible.
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Table 12: Distribution of various existing committees in primary cooperatives

Name of Committee No. %

Admin, Account and Audit Comm. 106 27
Banking and‘Finance Comm. 29 73
Campaign, welfare & Education Comm. 40 10
Consumer Comm., Purchasing & Sale Comm. 57 14
Credit, savings and insurance comm. 52 13
Executive Comm. 13 33
Locat level Co-op. 16 4

Management Comm. 33 8.3
Service including Non-Govt. Service Comm. 5 1.3
Training and personal development Comm. 21 53
Transport and trading Comm. 33 83
Women's and children welfare comm. 12 3

Discipline Comm. 5 1.3
General Body or advisory committee 30 7.6
Handicraft Comm 3 0.8
Hospital Management Comm 2 0.5
Housing and building 6 1.5
Planning & Project Comm. 7 1.8
Printing and publication comm. 3 08
Staff & Miscellaneous 1 2.8
Contract or tender approval comm. 1 0.3
Agri. Products Comm. 24 6

Research and Foreign Comm. 5 13
Other Sub Comm. 76 19
NR 180 45
Total 397 100

Sector wise percentage share of men and women representatives in different committees
shows interesting results. Though the percentage of women members in supply and
trading (13%) and health sector (13%) is less, the percentage of women holding position
1n various committees in these two sectors (41%) in supply and trading and 38% in health
sector) is quite significant. This indicates that women in these two sectors are
participating actively bv becoming members of different commuittees.
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Table 13: Male and female representatives in various committees in primary
cooperative

Representation In Committee
Sex No. % Share Per thousand male and female
members of cooperatives representing
in various committees

Male 9041 827 3.51
Female 1969 18 1.73
Total 10937 100 294

Women members in committee per thousand are only two when compared to that of 4 in
case of men. Health is the only sector in which women members representing in
committee per thousand is reasonably better (29.2%).

Table 14: Representation of male and female in other administrative staff in
primary cooperatives

Representation of male and female in other administrative staff by country

Male Female Total
Represe Represe Represe
ntation ntation ntation
per ten per ten per ten
thousand thousand thousand
No. % members No. % members No. % members
Managers 1920 65 7.4 1044 35 4 2964 100 115
Other
Executives 1855 67 7.2 886 32 34 2753 100 107
Other  Staft/
non executives 12953 70 50.2 5639 30 219 18609 100 722

The only segment, in which women representation is significant is the segment of
administrative staff. This indicates that women are important mainly in non-professional
and non-techmical tyvpes of jobs. On an average, women have represented 35% at the
manager level position, 32% at executive level position and 30% at non-executive staff
level in administrative segment. Mvanmar, Philippines, Thailand and Vietnam, which
have shown reasonably good women representation at decision making level, also show
good percentage of women representation in administrative jobs.

Sn Lanka has shown good parentage of women members at all the three levels of

administrative positions with 65% at managerial level, 39% at executive level and 58% at
non-executive staff level. Cooperatives in Sn Lanka are controlied by Sn Lankan
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government. The government in Sn Lanka has made many efforts to include women in
cooperatives through different government projects. That is why the representation of
women as members of cooperatives as well as in administrative positions is much higher.
Nepal has also shown some consistency in the percentage of women members at all the
levels of administrative positions.

It is worth noting that the difference between percentage shares of women representatives
at executive or non-executive and managerial level is very sharp in countries like Korea,
China and Singapore. Iran and India are only two countnies which have shown very low
women representation in this segment (however, this could be due to the biased sample in
the case of India).

Sector wise data shows that representation of women is good in the sectors like
consumer, multipurpose, social services, thnft and credit, and miscellaneous sectors.
Once again, the sectors like dairy, fishery and housing, in which the share of women’s
work is quite substantial, have shown negligible percentage of women representatives in
all the three different levels of positions in administrative segment.

Capacity Building for Men And Women:

Training programmes and the share of women attending them: Around 62 percent of
primary cooperatives responded to the question asked about members attending training
programmes or capacity building programmes. The most frequently attended training
programme is traming for managers and directors for learning rules and regulations of
cooperatives. Surprisingly, Korea reports the highest percentage of attendants to these
training programmes. However, the percentage of women members attending such
training programme is very low (17%) in this country. The other major programmes
include training related to agricultural development, accounts, administration and
taxation, personal skill development training, marketing and business related training,
leadership development programmes, and programmes related to women’s empowerment
and women’s welfare.

On an average, the percentage share of women attending training programme is 37.45%.
However, there are cross country vanations in this. Nepal stands first with the highest
share of female participants in training programmes, with 91.4% women attending the
programmes. This 1s followed by Thailand with 84%, Vietnam with 82.55, Philippines
with 72.8% and Myanmar with 68.9%. Pakistan has not responded at all to this question.
Korea, India and Iran are at the bottom where percentage share of women attending
training programmes is very low.
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Table 15: Training programme /capacity building programme attended by
members during 2003-05

No. %
Name of Training Programme
Spoken English/ personat skill development 39 48
Income generating training (home gardening, jewelry, painting, compost fertilizer
making, scent making etc.) 24 29
Training proggramme related to agriculture 74 9
Training prog. for hrd or admin. officer 17 21
Training prog for computer literacy 31 3.8
Training prog for capacity building 33 4
Training prog. for manager, directors etc. related to cooperatives rules and regulations 169 20.6
Training prog for development of school children, youth or community 14 17
Training prog. related to rural bank officers 18 22
Training prog for non executive staff 23 28
» Account, admin and taxation training 66 8
Marketing and business related 31 38
International /national prog. (asia pacific iv regional n/s 2004) 21 26
Role of the security 7 09
Women empowerment ) 8 1
Leadership prog. 20 24
Women's welfare and their right, their issues 15 1.8
Financial / investment management 40 4.9
Credit, savings and insurance prog. 21 26
NR 149 18.2
Total 820 100

Sector wise analysis of the data indicates that there are five sectors in which the
percentage share of women participation is more than 50%. These are retail services,
supply & marketing, agriculture and agro processing, miscellaneous others and thrift and
credit cooperatives.

Table 16: Participation of male and female in training programme /capacity
Building programmes conducted during 2003-05

Participation of male and female in training programme
Icapacity building programme
Male Female Total

No. % No. % No. %

A

26712 62.6 16953 37.4 42665 100
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Seminars/meeting and the share of women attending seminars/meetings: There is
some overlapping in the response to our question on attendance of training programmes

and seminars or meetings. However, we separated the responses carefully.

Table 17: Seminars/ Meetings attended by members during 2003-05

Name of seminars No. %
Spoken English/ personal skill development 32 8
Income generating training (handicraft, fodder, jewelry, plantation, food package,

fishing etc.) 45 11.3
Training proggramme for farmers related to agricultural development 116 29
Training prog. related to administration issues 8 2
Training prog for computer literacy 8 2
Health, education and environmental awareness related prog. 57 14
Cooperatives general meetings for both executive and non executive members 96 24
Children, youth and community development training programme 12 3
Rural bank customer's seminar 12 3
Account and internal audit related prog. 18 5
Marketing, business and entrepreneurship development prog. 35 9
Production of consumable goods like textile and paper bags 1 3
International /national prog. (Asia Pacific IV Regional N/S 2004) 15 4
Local Level or sub Comm. Members Training Seminar 38 10
Leadership prog. 9 2
Women empowerment and women's issues 41 10
Financial / investment Management 25 6
Credit, savings and insurance prog. 28 7
Cooperative related issues like vision, rules, responsibilities, benefits etc. 63 16
Animal husbandry and dairy products related 17 4
NR 136 34
Total 397 100

Table 18: Participation of male and female in seminar or meeting conducted during

2003-05
Participation of male and female in seminar or
meeting
Male Female Total
No. % No. % No. %

158793 60.0 105782 40.0 264575 100
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Around 66% cooperatives responded to the question on seminars attended by their
members. The most frequent seminar attended by members is on agrculture related
issues. This is followed by general meeting of cooperative for both executive and non-
executive; health, education and environment related programmes; and women
empowerment and women related issues.

The analysis shows that the proportion of women attending seminars on technical as well
as n professional onentation programmes like spoken English, personal skill
development, training for farmers for agnculture development, computer literacy and
international and national programmes 1s much lower than the same of men. However,
their participation is higher than men in seminars on women empowerment issues and
rural bank services. This indicates that females are sidetracked by providing training on
empowerment issues. In fact men should also be provided training on women
empowerment issues. It seems that women need to be trained more on professional and
technical issues for making them more competent to take up decision making roles.

Agenda on issues concerning women discussed in board meetings during the
year 2003-2005: The agenda of the meetings of cooperatives reflect the importance
given to women's issues to a considerable extent. Our analysis shows that -

At Apex level, four major women related 1ssues were reported in cooperative agenda.
These include need for capacity building programme for women leadership, need for
financial support, need for improving health and education of women and encouraging
women by narrating them success stories.

At the primary level, only thirty nine percent of primary cooperatives responded to the
question on agenda discussed on women issues. The response is not therefore much
satisfactory. In Pakistan, the percentage of cooperatives responding to this question was
only 6%. The maximum response was provided by Sn Lanka.

The responses were clubbed together and put into three major categonies of agenda,
namely, Legal and Political Agenda, Social Agenda and Economic Agenda.

(1) Issues under Economic Agenda: The highest numbers of issues fall under economic
agenda. The issues falling under economic agenda account for 55.4% of total responses.
The most frequently discussed issue under this agenda is about income-generating
activities for women. It is disappointing that the activities discussed during the meeting
are of low profile economic activities like livelihood maintenance, beauty parlour related
training. painting cloth and pods. rearing of cattle, manufactunng petty items like paper
bags, furniture netting, handicraft, plantation and nce processing etc. It i1s assumed that
women can be trained in such activities so that they can produce extra income for their
family. This imposes double burden on women. Work at home and work outside the
home put lot of pressure and stress on women.

The next important issue was discussed about credit and saving facilities. The
introduction of loan and credit was also given good weightage by many cooperatives. It

42



was interesting to know that around 6.55 % of total responses discussed about the issues
related to unpaid work of women. Issues under this category basically include taking care
of women and children, providing childcare facilities and enhancing women’s skills by
providing them highly skilled training. Some of the cooperatives also gave a thought to
allocate a portion of fund especially for women related activities.

The response rate was overwhelming from two countries Sn Lanka and Philippines.
Unfortunately, Chinese cooperatives did not respond to this question, and there was poor
preference given to economic agenda in Korea, Pakistan and Myanmar.

(2) Issues under Social Agenda: Most of the issues under this agenda were about health
and education related activities. This issue was given more weightage by cooperatives
from countnes like Vietnam, Philippines and India. The important point to be noted here
is that there is low weightage given to social issues in countries like Korea, Iran, and
Malaysia. Moreover, the discussion on these issues does not tum into benefits for women.
For instance, in countnes like Korea and Iran, health issues are discussed by some of the
cooperatives in their agenda of board meeting but the actual percentage of female getting
health care benefits 1s almost negligible in both of the countries. In countries like
Pakistan, Myanmar, China and Singapore. such kinds of issues are not discussed in
agenda of board meeting. Health 1ssues included programmes related to care of women
and children, their nutrition, vanious diseases including HIV/AIDS. environmental
awareness, food for matemity and care of pregnant women and birth control measures.
Educational issues included educational programme for women, promoting girls
participation in school cooperatives, religious. cultural and sports affairs, waste
management and impact of chemical and social awareness programmes.

(3) Issues under Legal and Political Agenda: Cooperatives from most of the countries
except Iran have responded to this tssue. The preference given to issues on legal and
political agenda 1s commendable. Around 40% of cooperatives discussed issues under
this agenda. The highest responses were from Philippines. Sn Lanka and Nepal. Other
countries also have responded to this agenda reasonably better. The most important point
was discussed under this agenda was to improve the status of women by helping them to
get into leadership role, decision-making process, board of directors, committee members
and national body on women. Other issues included were women empowerment, gender
equality. public speaking, allocation of fund especially for women wing and networking
of cooperatives.

(4) Suggestions made for kinds of amenities support required for women to actively
participate in cooperatives: The suggestions provided for the kinds of support required
for women for active participation are clubbed into five major categories. The maximum
number of suggestions (around 33 %) fell under the categorv of health and personal care.
Under this category varous suggestions include improving the health status of women,
fulfilling women’s basic needs and support from familv. This indicates that unless and
until basic requirement of women 1s fulfilled. 1t is difficult for women to participate
actively in cooperative activities. Korea has given maximum weightage to this kind of
support for women becoming actively participative in cooperative activities. This is
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because health issues are not given prionty in Korea. In fact it is not much discussed in
agenda of board meeting also. Other support required for women for actively
participating in cooperative activities include financial and educational or skill
development related support. Nepal, Sn Lanka and Thailand have suggested these kinds
of support that is important for active participation of women in cooperatives.
Administrative and political support like formation of special committee for women and
_ giving women equal nights is very important for making women actively participative in
cooperatives. Providing for suitable time and places for cooperative activities is also very
important suggestion as women can attend various activities without any problems. In
addition to these attitudinal changes like proper guidance and counseling, changing of
mindset through gender sensitivity programmes is also very important suggestion which
came out from the responses.

(5) Changes recommended in the present policies, rules and regulations to enable women
to become active in the management of cooperatives: Four different types of
recommendations have been made related to changes in present policies, rules and
regulations in cooperatives. These include legislative or provisional changes, legal
amendments, changes in rules and regulations and lastly the changes in administrative
implementation. Majonty of changes recommended are for administrative
implementation of policies. Philippines, Mvanmar, Nepal and Vietnam have
recommended such types of changes. The specific changes recommended under this
category include making women’s participation compulsory, promoting education and
awareness programme to improve the level of their participation, giving recognition to
women’s programmes, social secunity to women, advance technology for women, free
working hours and less pressure from government.

The second highest response was for legislative or provisional changes. The highest
percentage of such recommendations has come from Korea and India. The suggestions
included under this type include representation of women in board members and other
committee on equal basis, developing special cooperatives for women, reservation for
poor and backward women and support them through women’s bill.

The third type of response was for changing rules and regulations in cooperatives. Korea,
Nepal and Sn Lanka have recommended these changes. Tvpes of changes recommended
include provision for setting up special women’s committee and appraisal of women'’s
work, provision of savings and credit, insurance and facilities through rules, exemption of
stamp duty and support in agricultural areas leading to women empowerment.

The fourth type of recommendations is on legal amendment which is reported from Iran
and Malaysia. This included protection of women against domestic violence, positive
discrimination for women’s nights and welfare as well as protecting women workers who
work at night.

The above analysis also indicates that women face many problems and there are many
constraints that need to be addressed to improve the status of women in cooperatives.
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Concluding Observations:

One can conclude from the above analysis that the female representation in cooperatives
is not insignificant. However, the point is that their proportion in decision-making is very
low. The participation of women tn board meetings is also not significant in most of the
countries. There is a clear bias for selecting men in training programmes and capacity
building programmes. Women are not selected particularly for professional and technical
courses.

Country wise analysis shows that Pakistan and Korea are at the bottom with regards to
the overall status of women in cooperatives. Singapore, Philippines and Vietnam have
shown relatively better status of women in cooperatives. As regards the sectors of
cooperatives, the analysis shows that women have good representation in health,
consumer and workers cooperatives, but poor representation in the sectors like
agriculture, banking and finance and thnft and credit.
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5
Benefits derived by men and women through
Activities of cooperatives
And
Country Profiles

Types of Benefits offered by cooperatives:

The earlier chapter showed that women are in a clearly disadvantageous position in
cooperatives. Firstly, their representation in important sector has been found to be low as
compared to that of men. Secondly, the employment pattem of women in cooperatives is
hghly concentrated to non-professional position, specifically like in administrative
position. Thirdly, their representation in higher-level position and in decision making is
observed to be low. Fourthly, their participation level has been observed not to be
satisfactorily in many countries. Thus the position of women is clearly inferior in
cooperatives in countnes like Pakistan, Korea, Iran, India and China. It 1s evident that the
cooperative laws, which do not exclude women directly from participating in cooperative
activities, have not been able to help women in any significant way.

It is extremely important to look into the vanous tvpes of benefits derived by men and
women 1n cooperatives. Five major benefits have been studied here in order to see the
dvnamics of such advantages in cooperatives and its impact on women. The first two
benefits, matemity leave and health care/ insurance, are of social security measures.
Social security measures have their roots in the needs for protection of workers against
the loss of eamings. Loan or credit is observed as micro finance facility. Last two
benefits technical input and training are considered as indicators of human resource
development. The first and foremost benefit is matemnity leave or childcare that is
considered as an important pro-women social security measure. This benefit tnes to help
women 1n getting equal opportunities in the cooperatives. Women bear the children and
have responsibility of their nurturing. This restricts their activities in cooperatives.
Matemity benefits provided by legislative measures try to help women in such a way that
these responsibilities do not adversely affect their emplovment or their career in
cooperatives. Over and above, this benefit protects the health of the child and the mother.

The second major benefit i1s health care and insurance which increases life span and also
improves the quality of life. Health insurance is mean of improving access to health care
as well as protecting the people from indebtedness and impovenshment resulting from
medical expenditure. The health insurance is very important for woman, as she is the last
person to have access to the health care services. :

Women are disproportionately burdened by poverty and systematically excluded from
access to resources, essential services, and decision-making. Lack of financial resources
makes the situation of women more vulnerable. Yet they contribute to the economy and
to the fight against poverty through their remunerative work as well as their unpaid work
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at home and in the community. Providing economic opportunities for poor women to
mprove their incomes is therefore a cnitical strategy for poverty reduction. In this way
loan and credit can support poor women very significantly.

In addition to the above benefits, technical input as well as training to leam new skills are
also important. Training ts an essential tool for providing skills to meet the needs of a
changing socio- economic context for improving women’s employment opportunities.

Benefits received by women members:

Cooperative can help society to develop in a sustainable way. Therefore, it is important to
understand what kinds of benefits are received by men and women from cooperatives.
This section examines the above benefits denved by men and women in cooperatives.
The benefits are divided into six major categones to understand role of cooperative in the
development of women particularly in cooperatives and generally in society. Benefits are

Percentage share of men and women getting benefits: It is worth noting that both men
and women received benefit related to maternity leave on almost equal basis during
2003-05. On an average, maternity leave benefit was provided to 55% of women and
(patemity leave) to 45% men. The proportion of women receiving all the five types of
benefits is less than that of men.

Men receiving childcare and paternity leave is quite interesting and encouraging men to
help in domestic work which vltimatelv provide some relief to women. India is the
exceptional countrv where 81% of total maternity leaves provided to 81% of men and
only 19% of women.

In case of health insurance, the percentage of women obtaining health insurance is less
than that of men in countnes like Iran, India, Malavsia, Myanmar and Thailand. On the
other hand, 1t is higher in case of women in countries such as Vietnam, Singapore,
Philippines, Sni Lanka and Nepal

Loan and credit 1s the only benefit, which have been provided to all the countries.
However, there is a strong bias towards men in case of loan and credit facility. Around
72% of beneficianes are men in case of loan and credit; women share is only 28%. India,
Iran, Korea, China and Singapore have reported less proportion of women beneficianes
than that of men. Women in Pakistan have no access to loan and credit benefit.

The benefit of technical input for farming is also provided to more number of men than
women. Around 80% of beneficiaries are men and 20% of beneficiaries are women.
Except Nepal, Mvanmar and Philippines other countrnies have shown less number of
women getting technical input for farming when compared to that of men. This hinders
the economic development of women who wants to work in farm or wants to start some
business.
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Training to leamn new skills are reported to be obtained by less percentage of women in
countries like China, Korea, Iran, India, Sn Lanka and Malaysia.

Percentage to cooperative members obtaining benefits: The percentage to cooperative
members indicates the difference between coverage of men and women under these
schemes. The proportionate figures for men and women indicate that very small portion
of cooperative members have obtained such benefits. Except loan and credit no other
benefit is reported 1n a significant proportion. However there is a great vanation among
countries when each and every benefit 1s considered separately.

It is surprising to notice that only Myanmar has reported good proportion of women
(22.7%), who have received matemity leave or childcare benefit duning 2003-05. Other
than Myanmar only two other countnes, namely, Sn Lanka (4.2%) and Nepal (2.5%)
have reported small percent of women members who have received matemity leave. In
other countries the proportional rates are very marginal. This shows that very few women
received the benefit of social secunty dunng 2003-05.

An average health insurance received by women is 3.7%, which is more than that of men
(1.9%). However, there are five countries in which the proportion of women obtaining
health insurance is less than that of men. These countries are Mvanmar, Malavsia, Nepal,
Iran and China.

Again, loan and credit is the onlv benefit, which 1s obtained by significant number of
cooperative members. Philippines, Mvanmar, Thailand. China and Korea more than 50
percent of women members acquired credit or loan dunng 2003-05. Countnes. in which,
this percentage i1s mil or negligible. are Pakistan and Singapore. Vietnam, Malaysia,
Nepal, India and Korea have reported less percentage of women obtaining loan and credit
than that of men.

Technical input in farming 1s acquired bv more percentage of men members than that of
women. It is worth mentioning that Thailand has reported highest percentage of women
members getting the benefit on techntcal input in farming which 1s followed by Iran with
22%, Myanmar with 10.6%. Other countries have not reported anv significant percentage
of women beneficianes of technical input for farming.

An average percentage of beneficiary members of training to leamm new skills are higher
than that of men beneficianies’ percentage. The highest percentage of beneficianes is
from Philippines with 29% followed by Thailand with 12 4%, Sn Lanka with 11 4% and
Iran with 10.5%. China is not compared. as there is only two cooperatives response from
China. It i1s not advisable to interpret. analvze compare statistics from such a small
sample. The absence of this benefit is observed in Pakistan, Korea and Singapore. India.
Myanmar and Malaysia have reported negligible percentage of women beneficianes.

While concluding, it mav be observed that the percentage share of women receiving

benefits is less than that of men except for matemity leave. The proportion of women
beneficianes in the total cooperative women members is reported to be insignificant for
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all the benefits except for loan and credit. Country wise analysis shows that the status of
women is inferior to men in case of all the benefits in some for the countries like
Pakistan, China, Korea, Iran and India. Vietnam, Philippines, Singapore and Thailand
have reported better percentage of women obtaining various benefits compared to other

countries.
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Country Profiles

With the limited data that we could get from the different countries, it is not possible to
present complete country profiles. However, we present below broad profiles of the
countries, using whatever data we could collect. It needs to be pointed out at the outset
that due to (1) the biased sample (we were not in a position to select representative
samples of cooperatives in member countries) and (2) the uneven response from different
countries, the profiles created through the analysis are not complete and representative of
the actual situations. In spite of these limitations, they do provide a broad picture of the
countnes.

Nepal:

Nepal, a small country with population of 24.7 million, is located in South Asia. Nepal
has the lowest per capita GNP among all the selected countnes. It has around 12 million
total workforce, of which 40 % is female work force. Nepal has higher percentage of
female participation rate compared to other South Asian countnies. However, around 76
% of females are working 1n the informal sector.

The sample of cooperatives selected from Nepal included all women pnmary
cooperatives (around 40%). as a result, the sample is biased in favour of women. This
biased sample has shown the representation and participation rates of women higher than
that of men. Nepal therefore remains on top with respect of almost all indicators on
gender profile. The data report high female emplovment in almost all the sectors.

Out of 20 primary cooperatives from Nepal. majonty of them (12) are thnft and credit
cooperatives. Among other cooperatives five are multipurpose, two health cooperatives
and one Agniculture cooperative. The representation of women is 36.42 % as members of
primary cooperatives, 43% as board members, 48% as committee members, more than
40% in all the three administrative positions, 35 % as chief executive and 45% as
chairman or president. It seems from the data that the share of women participation is
substantial in each and everv position in cooperatives. This 1s because the 40% of
selected cooperatives were of all women cooperatives type.

However, the number of women board members per thousand members (6.17%) is less
than that of men (14.05%). This indicates that in spite of having more number of all
women cooperatives. the status of women in decision-making and leadership position is
not that good when compared to that of men. Other indicators like per thousand women
are less than that of the men for committee members, administrative managers and
administrative executives. The onlyv category where per thousand women members are
more 1s non-executive staff when compared to that of men.

Shares of women participants attending annual general meeting and board meeting are
also verv high in cooperatives in Nepal with percentage of 54% and 45% respectively.
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However, the percentage share of women attending annual general meeting to total
women members is only 22%, which is less than that of men (30%).

The share of women participants attending training programme gives very high
percentage around 91%. However, calculating the number of women attending training
programme per thousand women members is only 2. This shows that though the
percentage secems high the proportion of women obtaining training programme is almost
negligible.

The proportion of men and women receiving benefits of social secunty is very less in
Nepal. The percentage of women receiving maternity leave i1s 2.5, which is slightly
higher than that of men. Proportion of women obtaining health insurance 1s 56.1, which is
quite higher compared to other countnes but still lower than that of men in Nepal
cooperatives. Similarly the credit or loan received by women 1s 29.2 %, which is higher
than average but significantly lower than that of men. The percentage of women
obtaining technical mput for farming (8.9%) and training to leam new skill (6.3%), is
slightly higher than that of men.

In short, though the share of women 1s higher as members in cooperatives, their position
in decision-making and leadership posts seems good but not better than men when
compared to that of men. Their participation rates in meetings and training programmes
are much lower. Also, the benefits given to cooperative members vary lot between men
and women. Women are somewhere better or somewhere worse than men with respect to
cooperative benefits.

India:

India possesses 1064.4 million populations, which makes it the second largest populated
country in the world. It has 473 million workforce, out of which female share is around
33 %._ However. of the total women worker, more than 90 percent work in informal
sector. It 1s generally observed that in spite of a large number of steps taken to improve
the status of women in cooperatives, there are wide gender dispanties. Such steps include
reservation quota for women in board members and equal property rights to women etc.
This indicates that the rules and regulations have not resulted in proper implementation
and admimstrative procedures.

Since the sample of cooperatives selected 1s not fully representative and the response
from cooperatives is uneven (the response from India has been higher than the same in
other countries). the profile created is not complete. Howver, the data do indicate some
important broad trends. Statistics on primary cooperatives indicate that the share of
women in the members of cooperatives is around 21.64%. The representation of women
board members per ten thousand women cooperative members is only 3 as agatnst of 11
in case of male. The similar figures for committee members is only 10 for women as
against of 40 for men. In administrative positions the figures for women are 2 percent for
managenal level, 3 percent for executive level and 26 % at non-executive staff level as
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against 8 percent of male for manager level, 5 percent for executive level and 71 percent
for non-executive level.

The only positive aspect of India is the indicator per thousand members attending annual
general meeting is more for women (38) than that of men (27). This shows that in spite of
having their low status in cooperatives Indian women are actively participating in
meetings.

Women are at a lower level with respect to attending training programme or capacity
building programmes. Around 13 percent of women attend training programmes as
against of 17.1 percent of men.

Percentages of women receiving social security benefits like childcare leave and health
insurance are less for both men and women. The response for getting loan or credit seems
to be quite okay. However, data on credit and loan benefit clearly shows that the access to
credit and loan is less for women than that for men. For both men and women, the
percentage of obtaining technical input for farming is extremely low in India. Only 1.1 %
female members obtained such benefits as against of 2.2 % of their male counter parts
during 2002-04. The percentage of women obtaining training for new skills is shghtly
higher than that of men. This 1s because most of the training programme conducted in
cooperatives include programmes which support side activities ke home gardening,
beauty parlour courses. Jewelrv making etc. Such skills put more burdens on women in
addition to their household activities.

Pro women policies and practices in India have helped women to participate actively in
cooperative activities. However, their low representation in decision making process and
leadership role do not allow them to access all the opportunities provided by
cooperatives.

China:

Being the largest populated country, China has total population of 1288 .4 millions. It has
work force of 773 million, out of which 44% is female workforce. The representation of
women in workforce is quite high in China. Moreover, women are also in a good position
at pohtical level. For instance, around 22 % of parliamentary seats in China are occupied
by female members.

Coming to the cooperative statistics, the Apex Chinese cooperative has not responded
very well. There are onlv two pnmary cooperatives, which responded to the survey. The
status of women in these two cooperatives does not present a better picture. This small
number of responses also cannot sayv anything significantly about the status of women in
cooperatives in China. However, the data do say a few things.

There are onlv 3 women members 1n cooperatives from China as against of 168 male
members showing very low representation of women in Chinese cooperatives. Other
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indicators are also showing statistically insignificant figures as the number of women
members is very low in cooperatives.

Iran:

Iran’s population is 66.4 million of which 25 million is in workforce. Women’ share in
work force is only 29 % which is very low compared to other Asian countries. Female is
lagging behind in every aspect in Iran due to feudal system. Statistics on cooperatives
also show the inferior status of women from every aspect of cooperatives.

The share of women members in comparatives is only 11% in Iran. All the indicators of
female representation at different levels of positions show lower share when compared to
that of male. The representation of female at the level of non-executive staff is nil. This
clearly shows that the feudal and traditional Muslim society does not allow poor women
to work.

Only 13% women attend annual general meeting as against 28% men. The percentage of
women obtaining training programme 1s higher than that of men. This undoubtedly
specifies that the women who are members of cooperatives are able to participate in
cooperative activities. They also obtain capacity building training from cooperatives. The
absence of social secunty benefits in the cooperatives of Iran is highly discouraging. The
benefits obtained by women in cooperatives of Iran are loan and credit and training to
learn new skills.

Korea:

Korea i1s a small country having a population of 22.6 million in 2003. It has total a
workforce of 12 million, of which 43% are women which is higher when compared to
other Asian countries. Around 19.5% of Korean women are working as unpaid family
workers.

Korea has 24.64 % of female representation in cooperative membership. The responses
from Korean cooperatives are only from agriculture and fishery sectors. Compared to
other countries, Korea is at the bottom when the overall status of women 1s considered.
This is because the ratio between men and women members for each indicator 1s verv
high showing the vast difference between the status of men and women. For instance. the
number of board members per thousand cooperative members is only 2 in case of women
as against of 44 in case of men. Further, there 1s only one woman as committee member
as against 129 men. The only categorv where women percentage is higher is non-
executive staff. This indicates that women are highly concentrated in lower positions in
cooperatives in this country.

Participation level of women in annual general meeting 1s 3.3% as against of 4.1% for
men. The percentage of men and women attended training programme is verv low
(0.2%). Even the social secunty benefits are not provided. Neither training to learn new
skills nor technical input for farm is provided. The only facility available in a substantial
proportion is credit or loan for both men and women.
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The analysis of data from Korean cooperatives proves that the stage of cooperative
development is at initial stage. The participation level i1s very low for men and it is the
least in case of women. Further, no benefits are provided except loan or credit.

\ﬁnalaysia:

Malaysia with 24.8 million total population has 11 million people in wok force. Out of
these 4.18 million are women, which accounts for 38 % of total work force. Political
participation of female in Malaysia has recently declined. There were around 16 %
ministerial positions occupied by women 1n 2002. It declined to only 9% in 2003.

Women stand out as 40% of cooperative members in Malaysia. However, the percentage
of women in decision-making position is less than that of men. Only in non-executive
staff, the share of women is shightly higher. Nonetheless, women in cooperatives in
Malaysia are quite active in participation particularly in attending annual general
meeting.

Benefits received by women mainly include credit or loan, maternity leave and health
insurance. However the proportion of women getting matemity leave and health
insurance dunng 2002-04 was not that significant. The percentage of women obtaining
training and technical input is also found to be negligible in this country.

Myanmar

Mvanmar is a relatively poor country. with 49.4 million of population. Of this, about 27
million were in the workforce (54.6 workforce participation rate) in 2003. Females
accounted for 44 percent of total work force. In Mvanmar the presence of women in
political positions 1s not visible.

On an average. 54% of the total members is women in cooperatives responded from
Myanmar. This 1s quite substantial. However, percentage of women representing at
different positions with respect to total members is less than that of men.

The participation rate for women in terms of attending meeting is higher when compared
to other countnes but less than that of men in Mvanmar. Thus women are no more in
advantageous position as far as attending training programmes is concerned. Only 1.3%
of total female members received training dunng 2002-04, which is less than male
percentage (4.7%).

In terms of benefits, women are in a better position than men in case of maternity leave
and in getting credit or loan. The percentage of women getting these two benefits is quite
substantial and higher than those for men. Even in terms of benefits like technical inputs
in farm and training to learmn new things. there 1s not much variation between men and
women. The onlv benefit, which 1s obtained by less number of women is health
insurance. Thus health aspect of women is not taken senously by the cooperatives of this
country.
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Pakistan:

Pakistan’s population is 148.4 million and its work force is of 56 million. Women in
Pakistan account for only 30 percent of the total work force. Around 81% of women used
to work in informal sector in Pakistan in 1990. This declined to 61 percent in 2000.
However, 50.1% of Pakistani women are still working as unpaid family workers in 2005-
06.

The statistics on cooperatives show that the status of women in Pakistan is very poor.
Women constitute only 5.19% of the total members in cooperatives. The share of women
as board member is zero. Women are totally absent even at other levels of position like
administrative manager, administrative executive and administrative staff. The review of
hterature on gender integration in Pakistan also states that the female representation in
cooperative leadership is almost absent. The reason for such an absence in leadership and
decision making roles in cooperatives is male dominant patriarchal system, which does
not allow women to come forward.

Female participation rate in attending meeting is also nil. Further, there is only one
benefit, namely, technical inputs in farm is provided to women who are members of
cooperatives and that too is to onlv 7.4 % of total women members.

Philippines:

The case of Philippines. however, is considerably different, as women play important role
in the country. With a total population of 81.5 millions, Philippines has a work force of
35 million people. Women account for 38% of the total work force.

Women constitute 67 percent of the total cooperative members. The percentage of
women representatives, however, is lower than that of men, except as committee
members. The number of women committee members per thousand women members is
13, as against 7 for men. This means that women in Philippines are coming forward to
achieve higher status in decision-making roles.

The women representatives attending annual general meeting and obtaining training
programmes 1s also significantly higher than their counter parts. The percentage of
women accessing the different benefits also 1s higher than that of men. It is interesting to
note that around 95 percent of total women members received loan or credit during 2002-
04. The percentage of women (29%) getting training to learn new skill is also much
higher than that of male (4.8%). It seems that the status of women in Philippines is far
better when compared to other developing countnes.

Singapore:

Singapore 1s the nchest country among all the selected countries with per capita GNP 6f
27.410 US$ (2003). However, verv high economic development has not helped women to
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mmprove their position in general. Though the proportion of female work force is as high
as 39%, it has still 1.7% of women working as unpaid family worker.

In cooperatives, women’s share s around 34 percent in the total membership. However,
as board members, the representation of women is far from being satisfactory. As
committee members, the proportion of women is reasonably good. However, the
percentage share of women is found to be higher in the position of administrative
executive and non-executive staff when compared to that of men.

In spite of having good per capita GNP, cooperatives in Singapore are not very active.
The frequency of meetings of cooperatives in the country is once in three months in 60
percent of cooperatives. Further, the response for attending meeting is also very poor.
Only 0.1 percent of women are attending annual general meeting. There was no proper
response for men attending meeting.

Around 5.8 percent men and 3.9 percent women who are members of cooperatives
obtained training dunng 2002-04. The percentage of members getting the benefits
provided by cooperatives is extremely low. There is very little difference between men
and women as far as getting loan and credit facility is concerned.

Thus the female representation in cooperatives i1s reasonably good: their participation in
decision-making and leadership position is still verv low. Further the training and other
benefits obtained by women are also extremely low.

Thailand:

Thailand is one of the prosperous countries in the region. With a population of 62
millions, Thailand has good proportion of people in work force which accounts for 60
percent (37 million). It also has high proportion of female representation in work force.
However, around 39.8% female employees are engaged as unpaid family workers. .

The selected Thai cooperatives have 45 percent female members. In higher-level
positions such as board members, committee members, administrative manager and
administrative executive, the percentages of women are found to be less than that of men.
Even in non-executive staff its percentage share is slightly less than the share of men.

The response on participation of members in various meeting is extremely poor from
Thai cooperatives. However, the percentages of women accessing training programmes
and loan and credit facilites are more than that of men. In spite of almost equal
representation of women in getting benefits of cooperatives, their position in leadership
roles is not verv encouraging.

Sri Lanka:

Compared to other south Asian countries Sn Lanka has good per capita GNP which is
around 930 USS$. It has 19.2 million population, of which 9 million are in the workforce.
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Women accounts for 36 percentage of the total work force. However, their participation
is low in political positions.

Gender statistics in cooperatives also represent a similar picture. At lower levels and
administrative positions However, there is low participation of women in decision-
making and leadership position. '

Women’s participation in cooperatives in Sni Lanka is quite satisfactory. Only 2% of
women and 1.2% of men attend the annual general meeting. This explains the low
participation of both women and men in cooperative activitics. Nonetheless, the benefits
obtained by women are more than those obtained by men. This is because the
cooperatives in Sn Lanka are fully controlled by government which assures
representation of female in cooperatives and benefits to women to induce them to become
members of cooperatives. However, such assurance has not resulted in active
participation of women in cooperative activities.

The literature on gender in Sn Lankan cooperatives also presents a similar picture. The
control of government has assured high representation of women in cooperatives, bur it
has not translated into active participation. The status of women in decision-making role
1s still very low in cooperatives in S Lanka.

Vietham:

Viemam is one of the poor countries in the region. It has a total population of 81.3
million, and has the highest share of women (49 percent) in work force. There are 21.7
million women present in 43 million of total workforces.

Women's position in Vietnamese cooperatives is better than those in other selected Asian
and Pacific countries. Around 53 percent of cooperative members are women in Vietnam.
However, the number of women members per ten thousand representing as board
members is only 38 as against of 66 in the case of men.

Participants of women attending meeting is on par with their male counterparts. Women
are also better off, as compared to men, in acquiring benefits such as social security and
training to leam new skills. In short, the share of women is high at general level but their
representation in decision-making is still lacking. However the overall participation of
women in cooperative activities is better in Vietnam than in many other countries.

‘Disparity Index
A relative Dispanty Index has been calculated for each country in order to assess the

status of women at various levels in cooperatives. Countries were ranked as per the male-
female ratio to find out which country is better in terms of gender equality.



60

Disparity index calculated for cooperative’s members shows that Pakistan, Korea, Iran,
and India have reported very poor status of women in cooperatives in terms of the role of
women in decision-making, participation of women in different activities and benefits
obtained by women.

On the other hand, Philippines, Nepal, Singapore and Vietnam have shown relatively
better picture of the status of women in cooperatives.

Myanmar, Sri Lanka, Thailand and Malaysia fall in the range between these two
categories in which overall representation of women is better but their roles in decision-
making and leadership positions is not up to the mark. The participation level of women
in various activities of cooperatives is also very low in these countries.

The following table indicates the dispanty index between male and female for each and
every country.

Table 21: Disparity Index between male and female among various countries

Country Members Country Decision Country Participation Country Benefits Country Final
hip making Index

Singapore 6.3 Philippines 698 Nepal 6.8 Nepal 7.7 Philippines 593
Philippines 3.6 Nepal 443 Singapore 5.0 Philippines 6.8 Nepal 5.75
Vietnam 3.4 Singapore 3.64 Philippines 4.4 Myanmar 3.5 Singapore 3.73
Nepal 2.8 Vietnam 3.19 Vietnam 3.4 Vietnam 2.8 Vietnam 3.16
Malaysia 2.5 Srilanka 1.80 Thailand 2.4 Singapore 1.8 Myanmar 219
Sri Lanka 25 Malaysia 1.56 Myanmar 1.9 Thaiand 1.6 Srilanka 1.75
Thailand 21 Myanmar 1.43 Srikanka 1.6 Srnilanka 1.5 Thailand 1.68
Myanmar 1.7 Thailand 1.08 Malaysia 1.3 Avg. 1 Malaysia 1.38
China 1.0 Avg. 1 Avg 1 Malaysia 0.8 Avg. 1
Avg. 1 tran 0.47 India 06 India 0.4 india 0.42
Korea 09 China 0.36 lran 05 Iran 0.2 China 0.40
India 0.4 India 0.29 Pakistan 0.4 China 0.2 tlran 0.36
Iran 0.1 Pakistan 0.20 China 0.4 Korea 0.2 Korea 0.27
Pakistan 0.1  Korea 0.13  Korea 0.3 Pakistan 0.0 Pakistan 0.17

The above table has a limitation as the samples of respondents are not representative of
the real situation. However, the ratios do indicate some broad trends. They also suggest
that such ratios, when calculated with proper database, can prove to be useful in
measuring gender inequalities in cooperatives.

Concluding Observations:

The above discussion leads us to conclude the following:
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The status of women in cooperatives is very poor in countries like Pakistan, Korea, Iran,
China and India in every aspect:

e The representation of women as members of cooperatives is less.

o Their representation in decision-making and leadership roles is very far from
being satisfactory. '

¢ Their participation in various activities is also very less and

e Only a few women obtained benefits from cooperatives

On the other hand, Philippines, Nepal, Singapore and Vietnam have shown relatively
better picture of the status of women in cooperatives. However, in the absence of any
comparable statistics one cannot make any statement relating to any trends in the status of
women in these countries.
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] _
Towards Engendering Database
In
Cooperatives

This last section is devoted to suggesting a strategy for engendering database in
cooperatives in Asia Pacific Region. It is divided in to three parts: Part one identifies the
data gaps, part two infers lessons from the present exercise, while part three suggests a
strategy, along with some concrete recommendations, for engendering the database in the
cooperatives.

1. Gaps in Database:

The major gaps in the existing database are observed at all the levels, starting from ICA
ROAP level to pnmary cooperatives.

AtICA ROAP Level:

To start with, the ICA database on women does not cover all the sectors separately, as
many sectors are clubbed together. ICA defines only nine major sectors, with many
important sectors clubbed together into general category. There is a need to standardize
the list of sectors, which are present in member countries. For instance, some of the
important sectors like supplv, marketing and trading, workers cooperatives, retail services
and miscellancous manufactunng need to be kept separately while classifying
cooperatives. '

Secondly, the data provided by ICA ROAP on female participation in cooperatives in
different countries are not comparable as most of the data are collected at different points
of time. There 1s no system of collecting the data on an annual basis regularly.

Thirdly, there 1s no information on how much employment is provided by cooperatives.
Since the cooperatives provide large scale employment opportunities to men and women,
it will be useful to have this information, separately for men and women.

And lastly, ICA ROAP also needs to provide all the available information in a sex
segregated manner. For example, the data on membership of cooperatives at different
levels; membership and office bearers of boards, committees etc; attendance in meetings,
training programmes, seminars etc; as well as the data on sale and production, credit and
investments etc need to be provided in a sex segregated manner. In short, the concept of
generating database for men and women separately need to be integrated in to the
database of ICA ROAP.
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At Other Levels Including at Primary Cooperative level:

There are two major data related problems at the different levels of cooperatives. These
are relating to (1) data gaps and (2) quality of data.

Data gaps: To start with, there is no established system of collecting sex segregated data
for cooperatives. Though the importance of promoting gender equality is emphasized in
secveral documents and meetings, no system of collecting these data has been
incorporated so far. As a result, not all cooperatives could respond to our request for
filling 1n the schedules.

To put it differently, the need for generating sex segregated database is not really
appreciated by cooperatives at all the levels and in all the countries. There is a need to
inculcate this aspect in the data collection systems.

Data Quality: There are several problems with the available data. To start with, there
are no time series data available on a regular basis to enable us to compare the data across
the countnes or over ime. Secondly, the coverage is limited and therefore incomplete.
The data do not cover all the major dimensions of cooperatives. Thirdly, The data are not
always reliable, as many times they present inconsistent results. And lastly, the format of
the data 1s not always useful to understand gender dimension of cooperatives. That is,
they are not developed in to indicators or indices in a way that they reveal gender equality
/ inequality.

2. Inferences Emerging from the Present Exercise

The overall situation described above was reflected in the results of the present exercise
also. To start with, we could not draw a proper sample of cooperatives for the purpose of
data collection firstly because we had no data of the total population of cooperatives and
secondly because we were not sure of a satisfactory response from all cooperatives. We
therefore decided to accept the data from whichever cooperatives were willing to respond
to our schedules. Clearly, this made the sample biased, but it allowed us to get some
minimum data from cooperatives.

We faced several problems even in this limited data collection. These are described
below:

e Only fourteen out of twenty eight countries participated in this survev. This
limited the geographical boundary of the survey largely to Asian countries only.

¢ In some countries only a few cooperatives responded, as a result we did not have
enough data to make any general statement about the cooperatives in these
countries.
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e The responding countries, particularly primary cooperatives, frequently did not
complete the schedules, perhaps because they did not have the required data. For
example, many cooperatives have not responded to open-ended questions.

In addition to the problem of incomplete database, we also faced the problem regarding
the quality of the data collected.

e Misunderstanding of some of the questions by many cooperatives could not
provide data up to the mark. For instance, most of the cooperatives have not
provided the details of the sector/ sectors in which they are operating. Frequently,
they wrote the name of their region 1n the place for sector of the cooperatives.

* There was a problem of language in some of the responses. Many cooperatives
used the local language, mainly the name of their committees, which made it
difficult to use this information. This problem was specifically observed in
responses sent by cooperatives from Iran and Malaysia.

e Thirdly, though it was decided to collect data from mixed type of cooperatives,
the response was also found from only men or only women cooperatives. This
made the sample biased.

» There 1s no consistency in data provided by cooperatives on number of males and
females attending board meeting and annual general meeting. Some of them have
included non-members attending the meetings, while some other cooperatives
reported attendance per meeting. Although we tned to analyze the response bv
cross checking the data, sometimes it was difficult to make a right judgment. As it
was not possible for us to monitor the response or communicate with the
cooperatives about their response, we had to accept these limitations.

The problems some times resulted in some discrepancy in the collected data. There were
some discrepancies in male and female numbers in some of the fields. The total was not
matching with the actual total number of males and females. For example, the number of
women in different posts including board members was sometimes reported to be higher
than the total number of members in cooperatives. Sometimes, it was felt that the
response was overstated in some of the numenc and open-ended questions. perhaps to
show gender sensitivity in their cooperatives.

In spite of these limitations, however, the exercise proved to be ven useful primanily
because 1t threw very useful light on the ground level realities related to collection of
gender based data on cooperatives. We have used this understanding in designing a
strategy and an action plan for engendering database of cooperatives in ICA ROAP.
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3. Towards Engendering the Database

Let us be clear at the outset that engendering database does not cover generation of sex
segregated database only. It also includes (1) collection of data that present gender related
concerns in cooperatives (for example, data on the constraints and problems of women),
(2) creating gender sensitivity in the data collection system, (3) encouraging women’s
participation in decision making in the data system so as to incorporate their concems in
the database and (4) capacity building of women for the purpose. These changes will also
sensitize cooperatives at different levels and encourage them to accommodate women’s
specific needs and pnionties in their working. We make the following recommendations
in this context.

Gender Cell in Statistics Department:

There 1s a need for a separate institutional mechanism, a Gender Cell, in the department
of statistics that specializes in women’s issues and designs data collection system for
incorporating gender aspects in the data systems of ICA ROAP. At present there 1s no
institutional mechanism in the department of statistics for taking care of the gender based
needs in the database. Although there is a Gender Equality Committee at present, it has a
limited role and limited expertise for designing engenderment of the data system. The
Gender Cell will work closelv with the Committee and the Apex Cooperatives, and
design a strategv for engendering the database and provide the required inputs for
incorporating women's concems in the database. -

Although some issues are discussed in cooperatives agenda, there are no concrete
mechanism to introduce the required changes in the database. The proposed Cell will be
able to follow up the decisions of the meetings and conferences of the ICA ROAP and of
other important Committees and improve the database to help policy making for gender
equahity..

Gender cell can be made responsible for engendenng statistics at all the levels. It can
design a svstem for gender sensitive data collection for all the levels of cooperatives,
support and supervise the data collection, suggest changes when required, and can take
up the overall responsibility for the gender related data svstem.

The Gender Cell will have the required expertise and the funds to carrv out its activities
efficientlv_ A separate fund mav be allotted for the purpose.

Data Required for Incorporating Gender Concerns in Database:
The first set of data required 1s about the membership of men and women in all the
cooperatives working under ICA ROAP. This will include national level cooperatives by

. sector and country, Apex cooperatives by sector and country and pnmary cooperatives by
sector and country. The data will include tvpes of cooperatives, bnief profile of its
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members as well as membership of men and women in all the decision making positions.
To be specific, the following data will have to be collected form the cooperatives:

1. Data on membership of men and women in cooperatives at different levels by
countries / sub regions as well as by sector / industry

2. Data on participation by men and women in decision-making: at different
positions like chairperson, secretary, member of board, member of committee
and administrative post in countries / sub regions and sector and level of
cooperatives

3. Quality of Participation in Decision Making by Men and Women: data on the
attendance of women 1n annual general meeting and board meeting by countries
/ sub regions and sector and level of cooperatives

4. Data on Capacity Building of Male and Female members in cooperatives: data
on the attendance of women in seminars, programme, training programme by
countnes / sub regions and sector and level of cooperatives

A

Facilities / Amenities provided to women workers in cooperatives: Data on
benefits provided to men and women by countnes / sub regions and sector and
level of cooperatives Benefits include social secunity benefits like maternity
leave and health insurance, financial benefits like loan and credit, technical
benefits like technical input in arming or other activities.

6. Socio-economic information on men and women in cooperatives: Data on age,
education, vocational training, profession and mantal status for male and female
by countries / sub regions and sector and level of cooperatives

1. Any other Data reflecting Gender based needs: Data on women’s constraints /
problems by countries / sub regions and sector and level of cooperatives

The next task will be to develop indicators for measuning and monitoring the progress
made in terms of promoting gender equalty in cooperatives. These indicators will
measure the performance of cooperatives in terms of introducing gender related concems
n cooperatives at all the levels. These indicators will be primarily in terms of ratios and
indices that measure gender inequalitv. For example, ratio of men and women as
members. ratio of men and women as members of boards and of important committees,
indices of dispanties between participation by men and women in training and capacity
building programmes etc.

Some of the illustrative indicators are presented below:
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1. Indicators on participation by men and women in decision-making: at different
positions like chairperson, secretary, as a member of board or committee and in
administrative post in countries / sub regions and sector and level of cooperatives

2. Quality of participation in decision making by men and women at different levels,
1.¢. attendance of men and women in annual general meetings and board meetings
by country / sub regions and sector and by level of cooperatives etc. (For
exarnple, attendance in annual general meeting, attendance in board meetings etc)

3. Facihities / Amenities provided to men and women workers in cooperatives: Data
on benefits provided to men and women by countries / sub regions and sector and
by level of cooperatives. Benefits include social secunty benefits like maternity
leave and health insurance, financial benefits like loan and credit, technical
benefits like technical input in arming or other activities.

4. Capacity-building and training opportunities accessed by men and women at
different levels and in different sectors and different countries. These indicators
and ratios will reveal the efforts made for promoting men and women’s abilities
for taking up important positions in cooperatives.

Motivating Cooperatives for Data Collection

The present exercise has indicated clearly that it has not been easy to get the right kind of
response from cooperatives for the required data collection. An important task therefore
1s to motivated cooperatives for the data collection. We suggest the following steps in this
context:

1. To start with, there is a need to make them understand the importance of gender
related data collection in cooperatives. This calls for gender sensitization of
cooperatives — not only of women members but also of all important office
bearers and top decision makers. This could be done through organizing special
seminars and onentation programmes (thev may not like the word ‘training
programmes’). Such programmes should be planned in a way that all top level
decision makers are sensitized for gender equality.

2. A time bound action programmes should be designed for each cooperative for the
purpose of generating some minimum database on men and women, to start with.
The coverage of these action programmes should expand gradually. Each national
and apex cooperative should be made responsible for implementing the action
plan in a time bound manner.

3. A scheme of incentives can be designed to encourage cooperatives to implement
the action plan in time. The incentives could be given in terms of some kind of
recognition (an award or a prize) or some financial incentives or some position or
membership of gender related top level bodies.
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4. An important reason for the poor performance of cooperatives in our exercise
seems to be the lack of capacity of cooperatives to collect the required data and
the lack of sensitivity for understanding gender related issues. It will be useful
therefore to organize special training programmes for cooperatives in these areas.
A comprehensive programme can be designed for the purpose.

5. Some times quotas become necessary when competent women are not recognized
and get rejected for important positions. We therefore suggest that women’s
quotas should be fixed in all statistics posts at all the levels. If necessary such
additional posts should be created at apex level and at sectoral levels for including
women in the task of data collection and data analysis.

6. Networking at vanous levels can also help engendering database of cooperatives.
Gender cell can act as a nodal agency for promoting linkages between micro level
cooperatives, apex cooperatives, national cooperatives to promote collective
action for the purpose of collecting and analyzing gender related data. The
network can support stronger linkages to support engendenng the data systems at
the different levels.

Monitoring Progress and Evaluating Performance periodically

QOur last suggestion is relating continuous monitoring of the progress made in this area.
This monitoning should be organized through developing indicators as well as through
setting up evaluation committees peniodically. The task should be undertaken by the main
stream ICA ROAP body and not by Women’s Committee alone. It seems to us that there
is no adequate appreciation of engenderment of cooperatives by the main stream of
cooperatives. and therefore it is important to involve the main stream in to the task of
monitoring and evaluation of progress of engenderment of cooperatives.

While concluding our report we would like to observe that the poor engenderment of the
data base of ICA ROAP at present emanates from poor gender sensitivity at all the levels
on the one hand and poor understanding and capacity of engendenng the database on the
other hand. Action i1s needed on both the fronts. We suggest that a high powered
committee should be set up at ICA ROAP to implement the recommendations of this
report.

Toolkit for Collecting Sex-Disaggregated Data from Cooperatives

Sex disaggregated data in cooperatives (at all levels) is the area for which the most
complete and possibly the most intemationally comparable series of statistics and
indicators need to be denved. This section presents guideline for collecting gender-
disaggregated data from cooperatives. It begins by presenting the different tvpes of data
required at apex. national, state and district/block level cooperatives. The section also
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includes the most appropnate indicators for monitoring performance and data format for
collecting information from vanous sectors.

This toolkit contains three basic steps for collecting Sex-disaggregated data from
cooperatives. These are (1) types of data required for developing performance indicators,
(2) indicators for monitoring and (3) data formats. These are descnbed in the following
paragraphs.

I Types of data required for developing performance indicators

General Information

e List of National level Apeex Organization by Sector and Country
e List of state level Apex Organization by Sector and Country

e List of Pimary Cooperatives by Sector and Countrv

e Types of Cooperatives

e Members of cooperatives — Profile of Members

At Apex as well as at Primary Level:

e Data on membership of men and women in cooperatives at different levels by
countries / sub regions as well as by sectors / industry

e Data on participation by men and women in decision-making: at different
positions like chairperson, secretary, as a member of board members or
committee and in administrative post bv countries / sub regions and sector and
level of cooperatives

e Quality of Participation in Decision Making bv Men and Women: data on the
attendance of women in Annual general meeting and board meeting by
countries / sub regions and sector and level of cooperatives

* Data on Capacity Building of Male and Female members in cooperatives; data
on the attendance of women in seminars, programme, training programme bv
countries / sub regions and sector and level of cooperatives

e Facilities / Amenities provided to women workers 1n cooperatives: Data on
benefits provided to men and women by countnes / sub regions and sector and
level of cooperatives Benefits include social secunty benefits like maternity
leave and health insurance. financial benefits like loan and credit. technical
benefits like technical input in arming or other activities.

e Socio-economic information of men and women in cooperatives: Data on
age, education, vocational training, profession and marital status for male and
female by countries / sub regions and sector and level of cooperatives

e Any other Data reflecting Gender based needs: Data on women's constraints
/ problems by countries / sub regions and sector and level of cooperatives
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II.  Indicators for monitoring

Indicators used to assess the status of women in primary cooperatives

Indicators on membership of men and women in cooperatives at different levels by
countries / sub regions as well as by sectors / industry:

a). Percentage of women to total members of cooperatives

b). Percentage of men to total members of cooperatives

Indicators on participation by men and women in decision-making: at different positions
like chairperson, secretary, as a member of board members or committee and in
administrative post by countries / sub regions and sector and level of cooperatives

Percentage share of women chair person to total number of chair person

b. Per ten thousand number of women as chair person to total members of
women in cooperatives

Percentage share of women secretary to total number of secretary

d. Per ten thousand number of women as secretany to total members of
women In cooperatives

€. Percentage share of women in board to total board members

f.  Per thousand number of women as board members to total members of
women in cooperatives

g. Percentage share of women 1n committee to total committee members

h. Per thousand number of women as committee members to total members
of women 1n cooperatives

1. Percentage share of men chair person to total number of chair person

J-  Per ten thousand number of men as chair person to total members of men
In cooperatives

k. Percentage share of men secretary to total number of secretarv

I. Per ten thousand number of men as secretarv to total members of men in
cooperatives

m. Percentage share of men in board to total board members

n. Per ten thousand number of men as board members to total members of
men in cooperatives

o. Percentage share of men in committee to total committee members
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p- Per thousand number of men as committee members to total members of
men In cooperatives

Quality of Participation in Decision Making by Men and Women: data on the attendance
of women in Annual general meeting and board meeting by countries / sub regions and
sector and level of cooperatives

A Percentage share of women participation to total participants attending
annual general meeting

b. Percentage of women attending annual general meeting to total members of
women members in cooperatives

c. Percentage share of women participation to total participants attending
board meeting

d. Percentage of women board members attendig board meeting

¢. Percentage share of men participation to total participants attending annual
general meeting

f. Percentage of men attending annual general meeting to total members of
men members m cooperatives

g. Percentage share of men participation to total participants attending board
meeting,

h. Percentage of men board members attending board meeting

Indicators on Capacity Building of Men and Women members in cooperatives; data on
the attendance of women 1n seminars, programime, training programme bv countries / sub
regions and sector and level of cooperatives

a. Percentage share of women participants to total participants attending
seminar or conference

b. Percentage of women attending seminars or conference to total
members of women members in cooperatives

c. Percentage share of women participants to total participants attending
training programme or capacity building programme

d. Percentage of women attending training programme or capacity
building programme to total members of women members in cooperatives

e. Disparity Ratio between men and women 1n attending training
programme or capacity building programme

f. Percentage share of men participants to total participants attending
seminar or conference
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g. Percentage of men attending seminars or conference to total members of
men members In cooperatives

h. Percentage share of men participants to total participants attending
training programme or capacity building programme

1. Percentage of men attending training programme or capacity building
programme to total members of men members in cooperatives

Facilities / Amenities provided to women workers in cooperatives: Data on benefits
provided to men and women bv countries / sub regions and sector and level of
cooperatives Benefits include social secunty benefits like matemity leave and health
insurance, financial benefits like loan and credit, technical benefits like technical input in
armming or other activities.

a. Percentage of women receiving maternity benefits or child care leave to
total members of women members in cooperatives

b. Percentage of women receiving health insurance to total members of
women members in cooperatives

c. Percentage of women receiving credit/loan to total members of women
members in cooperatives

d. Percentage of women receiving technical support to total members of
women members in cooperatives

. Percentage of women receiving training to leam new skill to total
members of women members in cooperatives

f. Percentage of men receiving maternity benefits or child care leave to
total members of men members in cooperatives

g. Percentage of men receiving health insurance to total members of men
members in cooperatives

1. Percentage of men receiving credit/loan to total members of men
members in cooperatives

j. Percentage of men receiving technical support to total members of
men members in cooperatives

Disparity Ratio between men and women in receiving training to learn new skill

a. Dispanty Ratio between men and women in receiving maternity
benefits or child care leave

b. Dispanty Ratio between men and women 1n receiving training to leam
new skill
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c. Disparity Ratio between men and women 1n receiving health insurance

d. Dispanty Ratio between men and women in receiving credit/loan

¢. Dispanty Ratio between men and women in receiving technical support

f. Disparity Ratio between men and women in receiving training to leam
new skill

III Data Formats

No.| Name of |Address|{ Year of Level of Apex |Country|Sector|Type Members l Chair person
cooperatives) E stablishmentjcooperativeslattachment Male|F le|Totaljmale|femalejtotal
1
2
3
4
5
Cont.
r No. Secreta Board members Committee members Administrative manager
male |female | total male |female| total | male | female total male female total
1
2
3
4
5
Cont.
No Adminstrative  |Administrative staff]  Partiaipation in annual general  |Participation in board meeting Participation in Training
executive meetin Programme
male | female |total male ffemale [total| male female total male female total male female total
1
2
3
4
5
Cont.
No. Members obtaining Members obtaining health | Members obtaining loan
Participation in seminar maternity leave insurance or credit
male |female | total male | female | total | male | female total | male | female [ total

NI [WDIN -
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Cont.
No. | Members obtaining technical Members obtaining training to
input leam new skill
male female totat male female total
1
2
3
4
5

74



N

10.

1.

12.

13.

76

Selected Bibliography

Apelavist Katarinma, (1992) “Gender Integration in Cooperation”, in journal of
“Cooperative Perspective”, Vol .27, pp 66-69, Pune, India

Comer Lorraine, (1997) “Women’s Participation in Decision-making and
Leadership: A Global Perspective” in. “Women in Decision-making in
cooperatives” ICA, New Delhi

CSO0, (2004) “Proceedings of the National Seminar on Gender statistics and Data
Gaps ", Central Statistical Organisation, New Delhi

ICA, (1980) “Enhancing Women's Participation in Cooperative Activities”, A
Report of Regional Seminar Held in Sn Lanka, Intemational Cooperative
Alliance, New Delhi

ICA, (1997) “Cooperative Leadership Training for Women”, Report of the
Regional Preparatory workshop held at Kuala Lumpur, Malaysia, International
Cooperative Alhance, New Delhi

ICA, (1983) “Women as FEqual Partners in third world cooperative
development”, A Policy Statement of the ICA Women’s Committee. 1CA,
Geneva

ICA. (1997) “Gender integration in Cooperatives: India”, ICA ROAP_ India

ICA, (1997) “Gender integration in Cooperatives: Pakistan”. 1CA ROAP,
Pakistan

ICA, (1997) “Gender integration in Cooperatives: Sri Lanka”. 1CA ROAP, Sn
Lanka

ICA, (1997) “Gender integration in Cooperatives: Thailand”. 1CA ROAP,
Thailand.

Itkonen Raija, (1992)“A Vision for Gender Issues in Cooperatives™, in journal of
“Cooperative Perspective”. Vol .27, pp 62-65, Pune, India

Koli; P.P (1998) “Role of Women’s Cooperative in Rural Development™, in
Kainth Gursharan Singh, (Ed.) “India’s Rural Cooperatives”. Regencv
Publications, New Delhi

NCUI, (2004) “Indian Cooperative Movement- A Profile. 2004, National
cooperative Union of India, New Delhi

76



14.

15.

16.

I8.

11

Nippierd, A.B and C. Holmgren (2002) (Ed) “Legal Constraints to Women’s
Participation in cooperatives”, Cooperative Branch, International Labour Office,
Geneva. (2002)

R. Jayalakhmi (2003), “Gender in Cooperatives”, Institute of Cooperative
Management, Thiruvananthpuram

Romp, lrene ()“The ICA Women’s Committee-Aims and Activities”, ICA
London.

>

. Singh, Lotan and J.Chattaraj (1998) “Rural Women Dairy Cooperatives in west

Bangal: Perspectives and Prospects”, in Kainth Gursharan Singh (Ed.) “India’s
Rural Cooperatives”, Regency Publications, New Dethi

Sivaprakasam, P and R Sunakala (2003) “Social Status of Woman Employees in

Cooperative Sector- A Study”, in joumnal of “Indian Cooperative Review” Vol.
Apnl 2003, pp 217-238, National Cooperative Union of India, New Dethi

77



Zeve6 €L0LL Syl 06 [eiol

66891 HN ¥9 L weujein
0€EL9 G299 98 61 puepey]
L dN UN L ajodebuig
345 GEB g € sauiddijiugd
124 7X" p08LL Sl 14 JewUBAN
yLLL pLLL AN YN eisheley
dN N 8N SN eyue ug
8. 172 b € jedaN
YA 4'4°44 066ed oey LT elpy|
1841 09¢e 9¢ G uels
14" Libl dN L £210Y
pLS €15 AS] 14 ueder
69¢ LEE LE L BUIYD
sJoquuay salewldd SUOljeJapa4 SUOIjRIINIY
3O 'ON |Bej0]1 /30143810 8jels jeuolien Aiunop

VDI JO $9A13813d00) 12qUWIdW Jo 1dquInu Isim Anjuno)) | dqe L

LS RNV ﬁ?s saanesadoo) xady jo sajqe .
Z ainxauuy

8L




6L

00l 29¢ 8 62 6 £ee 92¢ 8¢ 862 6l 4 0 Ll 6l 3 8l 18101
oat L AT S 9'8Z Z 9 ) l L b 0 0 I 0 b WeulsiA
0ot cl €8 b L'L6 b oL b 6 b 0 0 } 3 0 I puejieyl
00b €L L. L €T6 TV | i ! oL ! 0 0 } l 0 L | eiodebuig
00l Sl L'9C v €€l L €l € oL | 0 0 L b 3 0 sauiddiiyd
00} 4> £9 Z 8'¢ce o€ (0} 14 8c L 0 0 2 3 0 L JewueAp
00l 14 8 Z Z6 1514 1514 [ (¥4 b 0 0 2 I 0 } e|sAejle
00, 8 LLL Z 688 9oL | s T €Lz | 0 ! 4 0 Z | eyuequs
00, 6L €S L L¥e 8L | Ll ! ol ) 0 0 ! ! 0 ! ledsN
oL 26 VL L 686 16 | ¥8 ! 8 | v 0 0 y b 0 b elpul
00l 2l 0 0 00! Zl 8 0 8 Z 0 0 I4 c 0 14 uey|
00t VL vl 1 9'86 0L L9 L 99 Z 0 0 Z 4 0 4 B3/0Y
00} 144 g0z 6 S'6L Ge A4 6 €¢ 3 0 0 l b 0 L uedep
ool 4 0 0 00} 14 N SN SN L 0 0 L 3 0 b BuIyD
% 1 % ] % W L E] W 1 uN E] ] 1 E| W
uoyysod 3AlINJAXJ JBIYD JuapIsaid
diysiapes| pue Bupjew uoisioep |Iy sjaquiap pieog juewlieyd Aiunon

;N Qod ~ Wy T

saan3ea3dood [9A3] xady ur uonisod diysaaped] pue SunjBW-UOISIdAP Ul I[BWI Puk I[BA JO uonejudsaaday :7 d[qe

6L




08

09 FA £ £ Z) L £ 9l 2z L S jejoy
6 0 L 0 l L b L 0 Z z Weuls|A
€ 0 0 0 0 0 0 0 0 4 L puelieyl
Z 0 0 b 0 0 0 0 0 L 0 aiodebuig
Z 0 0 0 b 0 L 0 0 0 0 sauddiliud
14 0 b 0 Z 0 0 0 0 0 b Jewueiin
6 0 0 0 4 b 0 4 L 0 0 eisheleiy
Z 0 0 0 b 0 0 0 0 b 0 eyue| s
4 0 0 b 0 0 0 4 0 0 L ledaN
vl 0 0 L g 4 0 8 0 0 0 BIpu|
L b 0 0 0 0 0 0 0 0 0 uedy
1% 0 0 0 L 0 0 Z 0 b 0 B3.40Y
g 0 b 0 b 0 L b b 0 0 ueder
L b 0 0 0 0 0 0 0 0 0 BUIYD
'ON ‘ON ‘ON ‘ON ‘ON ‘ON ‘ON ‘ON ‘ON ‘ON ‘ON
} 9PIWIWOD )
uawebBeuew IBPHUWOD dIPIWWOD udwabeuew uoljes
.wawn_ adueuy mc_c_m._u pue Jaquaw mc_umx‘_m:._ JPIWWO0 }siuiwpe
uolje|ay |e daIWW oD pue Bupjueq uorjewloju| pue pue jipalsd a8 iwwod  pue
fejol YN Uuoljeulaju] s ,UBWOA J_v:< .co_umozvm uoli3d9|3 ssauisng pue ueon >._Om_>v< IUnoddYyY >.5::OO

SJAquINU Ul SIPIWWO)) JO UONNQLIISIP ISIM L1JUNo)) :¢ dqe |

08



I8

00l €€ 0's 0s 002 Ll 0's L'9C €e Ll £'8 lejol
001 00 bl 00 Ll 'L L'LL Ll 00 zce (A4S weulsiA
004 00 00 00 00 00 00 00 00 198 c'ee puejieyt
00l 00 00 00s 00 00 00 00 00 0'0s 00 ajodebuig
00!} 00 00 00 008 00 0'0g 00 00 00 00 sauiddiliyd
004 00 0'sc 00 0°0s 00 00 00 00 00 0'sc lewuedp
0ol 00 00 00 cee 1444 00 (A4S VL 00 00 eishejlepy
0oL 00 00 00 00¢s 00 00 00 00 00S 00 e)ueq ug
00t 00 00 0'sZ 00 00 00 009 00 00 0'se tedsN
001 00 00 (A vic eyl 00 (AWAS] 00 00 00 etpuj
00l 00t 00 00 00 00 00 00 00 00 00 uel|
001 00 00 00 0'se 00 00 00s 00 0'sc 00 £8.10)
o]o]" 00 ooz 00 0oc 00 0oe 002 00cC 00 00 uedep
o]o] 00l 00 00 00 00 00 00 00 00 00 eulyd
% % % % % % % % % % %
} 293|WWOD }
uswabeuew a3l IWWOD IPIWWOD udWabeuew uoljes
1daq aoueuy - Bujujesy pue Jaqwaw  Bupeylew 331 jwWWOD }siujuipe
uojje|ay |e aa3iwwoo pue Buiyueq uoewsoput pue pue }IpaJio  9aIWWod  pue
|ej101 MN UOHEUJIBU| S,USWOM ‘Iipny ‘uojleonpy  UO|J93|3  ssauisng pue ueo AlOSIAPY junoddy AJunod

$3931WIWO0D JULJIP JO davys AZejuddtad asim A1juno)) tp djqe .



8

6 1da@g uone|ay jeuoiieulalu|

g B3JHWILLIOD S,UBWIOAA

/ juswabeuew adueuy pue Bupueq ‘upny

9 93ILIWOd Bujuiely pue uolBwWIOUl 'UoiEBINDT

) 99100 JaqUWiau pue uoios(3 .

b s9))lluWoo Juswabeuew Bujjexlew pue ssauisng

¢ 33)IWW 02 }IpaJio pue ueo

Z 991iLLwo0d AIoSIADY

L UOI}eJ)SIUILIPE pUe JUNOJdY

sapoD
LLS90L Ly O O O €2 9 LL €€ 06 € GhL TL €0L MOV LL ¥8 BT 9 8F LIL LL 09L € ¢ i v Ob 2€ &P ZI €E oL
€L 06 €& 0 0 0 L. ¥ € O ©O0 0 ¥ |+ € S € ¢ ¥ L € 8§ € € 0 0 0 S . 8 <2€ L IZ WeudA
S L ¥## 000 0 O O O O O O O O O O 0 O 0O 0 O 0 0 0 0 0 O ©0 O § I ¥ puejeyl
8 6 8 000 0O 0 O 6 & L 0 0O 0O O 0O O OO0 0 0 0 O 0O 9 + s 0 0 0 sudebusg
9 Z » 000 O O O O O O € t+ T 0 0 0 € Lt T 0 0 0 O0 0 0 0 O 0 O 0 0 sauddijud
&Z 0 2 000 § O S§ O O O O O O O 0 0O O 0 0 0 0 0 0 0 0 0 0 0 S 0 § JlewuelAw
901 6L 8 0 0 0 0 0O O O O O 8 & € (£ 8 6 0 0 O 9 S 4 § L ¥ 0 0 0 O 0 0 esheen
6 ¥ § 000 0 O 0 O O O €€ ¢ } 0 00 0 0 O0O 0 0 0 0 O 0 9 T ¢+ 0 0 O BjueluUs
ot 9 ¥2 0 0 0 0 0 0 S § O O O O O O O O O 0 2W |V & 0 0 0 0 0 0 € 0 ¢ jedaN
lLL€2 8L 0 0 O O O O 6L b Z W O T 65 9 € O O O T O WL O O 0O O O O O 0 O elpu|
6 0o 0o 000 0 O O O OO0 0 0 0 0 00 0 0O0 0 0O O 0O o0 O 0 o0 0 0 O uey|
% L ¢ 0 0O O O O O O O O & + § O O O O O O S& O & O O 0 S§ 0 S 0 0 0 B9J0Y
98 I} §&& 0 0 O Lt T 6 0 O 0 0 T 8 0 0 O LL ¥ € 02 T 8 8 L 4L 0 O O O 0 O uedep
0o 0 0 o000 0 O O O 0 0 0O O0O O ©0O o0 0 O0O 0 0 0 0 0 0 0O 0 0 0 0 0 O BUIYD
"ON 'ON 'ON 'ON'ON'ON 'ON ON 'ON ‘ON °'ON ON 'ON ON 'ON 'ON 'ON ON 'ON 'ON ON 'ON 'ON 'ON 'ON 'ON 'ON 'ON 'ON 'ON ON 'ON 'ON
L 4 W L 4 W 1 4 W L 4 W 1 4 W L 4 W L 4 W L 4 W L 4 W L 4 W L 4 W
e} N 6 8 L 9 ] 14 € [4 t Anunop

SILIJUNOI JUIIIJJIP UL 3IIUIWOD YIBI UL J[BWI) PUY B W JO davys 3ANeIuasaday :g3|qe

(4]




£8

1deq uongjay jeuoijeulaiu|
9ONILWWOD S,USWOM
JuswebeuewWw soueUl PUE Duueq Jpny
28]ILULI0D BulUIEJ} PUB UOREBWIO)U] 'UOEONpS
981ILUWIOD JAaGUIBW pUB Uolj08|3
8aNIlULI0O Juswabeuel bunayJjew pue ssauisng
93YILUWOD }IPaId pUB UBoT
3]ILWLWO0D AIOSIADY
uoiensiuIWpe pue JUnodoy
sapo)

— I N|Mir |VjO|~]o]|D

00L P81 918 0°00°00°00°00) L'9Z 6'€L 0004 606 1'6 0°00L 0L 9°68 0°00) 8'9L Z2°€8 0001 0'ST0°'SL000L ¥'9 9'C6 00 L'8 €16 0°00L 8'€Z 2'9L 000} L'9Z €'¢L L2128
00! 'Ly 6'85 0000000001 L'4S 62y 00 00 00 000L0SZT 0'S. 0'00L0°090°0F000L0SZ0S.L000L006 00 00 00 00 000LL9r £€5 Q00L PYE 969  WBUIBIA
00L L'9 €¢6 000000 00 00 00 00 OO0 00 00 00 00O 00 00 00 00 00 00 00 00 00 00 00 00000t 00 000L000L00Z 008 puejieyl
00L0°09 00 000C00 00 00 00 000L 688 +'LL 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00000i9L€€8 00 00 00 ajodebuig
00Le€e L'99 000000 00 00 00 00 00 00 000LEEE L'98 00 00 00000L€€EELYS 00 00 00 00 00 00 00 00 00 00 00 00 seuidditiug
00l 00 0'00L 0'00'00°00°00L 00 000L 00 0C 00 000L 00000, 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 000+ 00 000} JewuelApw
00L 641 1'Z8 000000 00 00 00 00 00 00 000LY0L 968 0'00L91ZP'8.L 00 00 00 000LCLE 889 0°00L00Z008 00 00 00 00 0C 00 eisheley
00L ¥'vy 9SS 000000 00 00 00 OO0 00 00O000LZ98€€E 00 00 00 00 OO0 OO0 00 00 00 00 00 00000tcee L'99 00 00 00 ejyuequs
001 0'0Z 008 000000 00 00 00 000,000} 00 00 00 00 00 00 00 00 00 CO OO0 SP §S6 00 00 00 00 00 00 000L 00 000l |edaN
001 S'€4 698 000000 00 OO 00 000l §68 S'0L000L 00 0004 0°00L20LE868 00 00 00 Q00L 00 000L 00 00 00 00 00 0C 00 00 0O elpuj

0 00 00 000000 00 0C 00 00 00 00 00 OO0 00 00 00 OO 0O 00 OO 00 00 OO OO0 00 00 00 00 00 00 00 00 uel|
00l T'Z 8.6 000000 00 00 00 OO0 OO0 OO0 OO00LL9l €€8 00 00 00 00 00 OO0 000L 00000, 00 00 000004 000001 00 00 00 B3.0)Y
001821 2.8 0000000001281 818 00 OO0 OO0 Q00L00) 006 00 00 00 000LSETSIL000L00L 006 0004 &S ¥¥6 00 00 00 OO0 00 00 uedep
0 00 00 000000 00 00 00 00 00 00 00 00 00 00 00 OO 0O 00 OO 00 00 OO 00 00 00 00 0O OO 00 00 0O eulyo

% % % % % % % % % % % % % % % % % % % % % % % % % % % % % % % % %
I 4 W L 4 W L 3 W 1 4 W L 4 W L 4w L 4 W L 4 W L 4 W L 4 W L 4 W
QoL ¥N 6 8 L 9 S 14 £ 4 1 Anuno)

SILIJUNOD JUAIJJIP UI 3I)JTWI W0 YIS UL [BWIJ pue 8w Jo aeys IZvIuadtad sa3BIuasaday :93jqe L

£8




¥8

00} 260V} S'LL vZol 588 £LYZL 00} 8E€9 (X 151 9'.6 1819 leyoL
00t .S 605 62 L6y 8z 00l 82 L'l F4 626 oz WeusIn
0 0 0 0 0 0 001 b 0 0 001 L puejeyy
001 4 14 L S/ € 004 S ov 4 09 £ alodebuig
001 £y $09 9z S'6¢ Ll 00L b SL € ¥4 b saulddifiyg
00l 8 0s v 0% b 00l ot 0¢ € 0l L lewuedp
001 €82 119 gLl 6'8¢ 0iL 001 L 0 0 0oL L eiskejely
00l Ll 9'0L 4! v'62 S 00l 4 0 4 0 Z eyue us
00} 6 £'ee £ 199 9 001 S 0z L 08 4 |edeN
004 G66¢ 8's LEZ 2'v6 t9.€ 001 89ty €2 1oL L'l6 L9ZY eipuj
00l 95.2 L8 L2 €16 GLS2 00l 9s 9'¢ 4 v'96 s ue)|
0oL G269 Lel v06 698 1209 001 058} 61l e L'86 S8l 2810)
0 0 0 0 0 0 0 0 0 0 0 0 ueder
0 0 0 0 0 0 0 0 0 0 0 0 BUIYD
alewad
B % leyor % ajeway % aeN % jeyoy % % sjey | Asunod
e T T }4B1S 9AIIND9Xd UON 1abeuepy

’

g 2L »M&umw - 's9A1B13d00d xady Ul S[9A3] SNOLIBA B jj8IS AnBISIUTWPY Jo }sod ay) ur djewd,{ pue e Jo uonvIuasa.day : L 3|qe

-

¥8




¢8

6l £'S €S €'s A4 9'ie g0t 1ejo0]
L 0 0 00l 0 0 0 weusia
L 0 0 0 0 001 0 puejey|
L 0 0 0 0oL 0 0 asodebuig
L 0 0 0 001 0 0 saulddiiyg
L 0 0 0 0 0 00l lewugAp
L 0 0 0 00t 0 0 eisAeje
Z 0 0 0 0s 0s 0 exue g
3 0 0 0 0oL 0 0 jedsN
14 0 0 0 Gl 14 0 elpu|
Z 0 0 0 0 0s 0s ueyy
[ 0 0 0 0 00} 0 B3.0Y
L 004 0 0 0 0 0 uedep
L 0 001 0 0 0 0 eulyD
"ON % % % % % % aweN
Jeak sYyjuop Syjuop yuopn yBlupoy
jeyol dN LUIaduUO QuUIadUQ gulaouQ e uiadup AidAJ uiadup  AJuno)

sBundd parvog jo Aduanbaa g :gd|qe



98

181 001 6001 'y v 6'€6 Lv6 |ejo
z 004 Ll Ll 6 €6 801 WeulsIA
4 001 Sl 00 0 0004 Gl pueliey)
9 001 LL L'6 L 606 oL aiodebuig
4 00l 144 S'sy 0z S'pS 74 saulddiiyg
Ll 004 S 00 0 000t S JewueAp
L 001 0z 00t Z 006 8l eiskee|y
Gl 00l L 9'82 4 Ay S ejue us
6 001 8El 9'¢ S v'96 £El ledanN
ve 004 0s€ 90 4 v'66 gve elpy|
o€ 004 8 00 0 000} 8 uey|
124 001 vz PO L 9'66 £L2 220
0 dN 0 dN 0 3N 0 ueder
¥ 00L o4 0 0 0 0 BUIYD
"ON % ‘'ON % "ON % ‘ON
sbunasiy
pJeog 4O ‘ON aosuepuayny |ejo| aduepually ajewad aouepuape ajep Aiunos -

$00T 4824 a3 Butanp s3u1399 W PILOQ Y} Ul J[BWI) PUE I[BUI JO IQUBPUIIIY ISIM AI3UN0’) ¢ qEL

98



L8

vl 001 v66€ X2 161 1’66 l6.E 1ejoL
0 SN 0 SN 0 N 0 weusliA
0 SN 0 N 0 SN 0 puejiey
0 N 0 SN 0 4N 0 asodebuig
L 00l St ad4 02 9'ss Gz sauddi|iyd
b ool S o€ 4 v'06 £s Jewuekpy
L 001 i gLl gel 2’88 9e01 eishejey
0 SN 0 uN 0 1N 0 eyue ug
L 001l S 9g £ v'v6 LS (edsN

£ 00l BL1Z A 9C 8'86 £602 eIpy|
Z 001 €€ 00 0 000} % ueJ|
S 004 9s¢ 00 0 00014 9g¢ B3I0Y

0 ¥N 0 YN 0 HN 0 ueder
0 001 8G1L 'S 8 6'v6 0S1L eulyd

‘oN % ‘oN % ‘ON % "oN UDN

“sBunssyy [Blauag
|enuuy JO ‘ON aouepuaye |ejoy aouepuaye sjeway aouepuape ajep Ai3unod

$00T 4834 3y3 uranp uoyeIIPay
Y3 JO STUNIIA] [BIAUIN) [BNUUY UI JISRUBW J[BUWIJ PUB J[BW JO IdDUBPUINE IsIM A1juno)) :g] dqe L

L3



88

~N
L 2]

lejol

“ - N M~ M~ O - O~ M~
- v N v MO O O O O O O O] o

O O O O O O O O v O O O «

O O O O O O O O «~ O O v«

o

O O O O O O O O O O O v v

O O O O v~ O v~ O «~ (N O v o

O O O O v~ OO N O O O %

WeuBIA
puelieyl
asodebuig
sauddiiiug
JewusAW
eyuequs
jedaN
elpu|
uey|
B3I0)
uedep

BUIyD

lelol 66

o~
-

b

ol

DO O O v O O O O O O O Of v

8

MO O ON v~ O v~ O O N O |t~
OO O O O O NN O O O N v} I~

L4

MO O O O «~ N N v+~ «~ O O «~|

NIO O O O O O O O O O v | N

~ O O O O O N O O v~ N O «v{w

Aiuno)p

{'ou u)) senss| pajejas USWIOM UG EpUaBY

S007Z-€00Z 834 ay3 Burinp s3unjddw pavoq Ul PISSNISIP UIWOM SUTUIIIUOD SINSSI UO BPUIZE ISIM A1JUno)) :113[qe ]

88



68

00, b'GL 26+ 261 26L CBL GLL SEL S€L B9 vGL S8E Gl g0
0L 0 0 0 €vl 0 €vL €vL €vL 0 €vl €vL €l  WeuwdlA

0oL 0 0 0 0 0 0 0 199 0 0 €€ 0 puejieyy

00L 0 0 E¥L 0 0 98 98 0 0 0 0 98z aiodebulg

0L 0 9L 0 0 0 9L 0 0 €€ L9L 0 L'9L ssuddiyg
00, O 0 0 0 0 0 0 0 0 00L O 0 Jewuedp ,
0L 0 0 0 0 0 L9L L9 €€ 0 €€€ 0 0 ejue s

ooL 0 0 0 0 0 0 0 98 €¥. 98 0 982 |edaN

00L B82¢ 0 0 0 0 €%l €¥L 0 €¥L €¥L 0 0 elpyj

00L SZ 0 0 0 s 0 05 0 0 0 0 0 ueJ|

00L 00L O 0 0 0 0 0 0 0 0 0 0 230

00L 00L © 0 0 0 0 0 0 0 0 0 0 ueder

00L 00L O 0 0 0 0 0 0 0 0 0 0 BUIYD

leloL 66 2L L OL 8 8 L 9 v 3 Z 1 Anunod

(% ui} sanssi paje|a) UallOM uo epuabBy

68

[~ $00Z-€007 1834 3y} 3urinp s3unadw pagoq Ul PISSNISIP UIWOM JUILLIIIUOD SINSST U0 BPUIZE IsIM A1Juno)) :7| 3|qe



06

66 AN

4 SOd Patetjije pue Hay

31 01 dOE ODJLVN 211 Jo suonnjosal pue sardijod paaoidde iy JO UONBUIUASSIP oY) 91BINIAI O]

I S9AIBIA00D Ul UUOM

JO 1sa131ul puB SSaUIIBME SY] PUBISISPUN O] ST JA1193[Q0 Y] 'saane1adood ur udwiom Jsguowre Aoaing

01 JUSWAJURADE USWOM 313 103 ue[d uonde oty dn Fuieg

6 $9A1IL15A00D [RINI USWOM 10] Loddns [e5a]

3 "USWOM O] S}1J2UdQ PUt SSOUSIBME PUR UOBONPS YI[BdY 0] PIe|al Sanss]

L SI3QUUAW UBWOM JOJ Sanss1 pue poddns feroueuly

9 jusuuamodwia pue diysioped] udtom 0] Pale[dl SANSSI JUAITI

v "$9A11819d00D

ol uoIsuSWIP Jopus dyeIFaul 01 2ONPIWLOY) USWOA, dresedas 10] sajru [eInpadoid pue suoHNISUOY)

€ 'S1opes] udwom sA13eI3do0d pue 59A1RI15d00d

uawom Jo justdoraasp ayj 103 sreurss pue Surures) snouea ygnoap siowwresford Suipjing Kroede)

z S9NIUIWOD S,UdWIOA V] Ul SIdQUIaW PiBOq JO dA1BIUdSAIday

I USUWOM [NJSSHIONS JO SjdIueXd TUIMOYS AQ UAWOM O] JUdWITRINOdUY
8p0D

SINSS| PIIB[IY USWOAA 10) PUIdY

S00Z-€007 1824 3y) 3urinp s3u1)PN paeog ui PIssnISIp udwWoMm 3uIuIdIUOI SINSSI U0 BpUIBY :SIp0)

06



16

ool 1o Lo L' L 00 o'st L'y A €8 o'l 6'v St 9'0 00 LT 62 %
1108198 018 y9¢ 88 8108 9€Z €.998 9E€8ET 068ZL LSLLV 78SZ6 LLE8Z  IBS99  £Z¥E 19 PELSL  9PLO6L ON 12138
001 00 00 00 00 00 oy s9l €l vy 00 00 g8'9 00 00 9¢ £€9 %
L9EEL 0 0 0 Z L LES 9022 9.4 98§ 0 o} Si6 0 0 98y 85P8 ON  WRWBIA
ool 00 0'0 00 00 00 00 00 00 00 00 8's v's2 00 00 9 9 %
LP6S 0 0 0 0 0 0 0 0 0 0 (44 LG 0 0 g6 L66E ON puejeyl
00t 0'0 00 00 8L} vl 8'8Z 00 00 Pl L'y [ Z'sy 00 00 00 00 %
€L 0 0 ] €l ¢ (4 0 ] b € I €€ 0 0 0 0 ‘oN  esodebuig
ool 00 0'0 00 gL L 00 00 00 €T £l 0L 0'65 00 00 00 00 %
0oe 0 0 0 9s o1 0 0 0 L 4 1z LLt 0 0 0 0 'oN  seulddiiug
0o} 184 12 1’0 00 00 g0 4 00 2'ES 20 80 90l 00 20 L0 psZ %
€66L1 172 £9€ el 0 0 S8 €9€ 0 0£e6 €€ t4 4" €581 0 ve 9Ll govy ON  JewueAw
ool 4% 1’0 00 6¢ 00 L0 00 00 00 £e 1’42 2’8 g6l 9L gl Le %
474 Ss L 0 6y 0 43 0 0 0 LS 4314 345 SEE x4 0€ £ps  oN  eishelep
004 00 00 00 1'0 1’0 L0 62 S 00 oy L'e L'yl 00 00 98 (44 %
siozi 0 0 0 gl 6 18 rye sgl 0 =14 vie 9,68 S 0 8Z01 0lg ON ®Bjuelus
ool 00 00 v'9 00 00 00 00 €22 00 00 02 soe 00 00 00 88t %
£89L 0 0 sep 0 0 0 0 oLLl 0 0 141 Spez 0 0 0 6.6 ON  |edeN
00t 00 00 00 9l 00 9/l 34 4 4 '8l gs v'ol 90 00 87 B€E %
9zi68p 0 0 08 088, 06l LE6S8 £260C 61801 €E€80L 000C6 L1897  L£90S €80€ 0 pe8EL 60991 ON elpu|
00t 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 0o0L %
0sie 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0SlE  ON uel
004 00 00 00 00 00 00 00 00 00 00 00 00 00 00 0001 00 %
S6 0 0 o] 0 0 0 0 0 0 0 0 0 o] 0 S6 0 ‘ON  eelo)y
001 00 00 00 00 00 00 00 00 000t 00 00 00 00 00 00 00 %
00042 o] 0 0 0 0 0 0 0 00042 s} 0 0 0 (o] 0 0 ON  BUlYD
Bun
nPeNUBW  SO0IAI8S sle el Buy aw Bu Aijs se|

leol "90SIN [BI20S  SIBUYIO UINOA yleeH -WOM  -ipueH AweQ Alddng -snolq -nsuoD  HuyL -yueg -ai04 -eysl4 'Ly

Anunod

$3A1813d00d [3A3] [BI0] JO uoNNqLIISIP ASIM A13uUno)) €1 Aqe L

SeAneIsdoos) [aAeT 18907

16



(4

0[] L0 L0 L'y 8¢ 00 60 L0 Ly CTO0L 01 €C 6¢tlL T6 L0 61 £9p %

LL01 i b 144 cs 0 ol 8 LG OLL b 114 Svl 66 L 0Z 66y ©ON 1|0l

00l 00 00 00 00 00 o0sC 00 00 06, 00 00 00 00 00 00 00 %

14 0 0 0 0 0 b 0 0 £ 0 0 0 0 0 0 0 ON  WeusIA

00l 00 00 00 00 00 OO0 00 00 00 00 0¢ o 00 00 0l 126 %

Lo 0 0 0 0 0 0 0 0 0 0 € 14 0 0 b €6 ON pueleyl

0 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 %

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ON  eiodebuis

0 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 %

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ON  seulddiiyg

00l g8y 8t 00 00 00 87 00 00 ¢viL 00 00 g8y 8¢ 00 00 8y %

¥4 } L 0 0 0 L 0 0 S 0 0 Lo 0 0 L ON JewueAw

0 00 00 00 00 00 OO0 00 00 00 00 00 00 00 00 00 00 %

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 oN  eishejen

00l 00 00 00 ¢LZL 00 00 00 Ly 00 00 Z9 882 P2t 00 LY vg %

6zl 0 0 0 ez 0 0 0 9 0 0 8 0s 9l 0 6l L ON ejuellg

00l 00 00 0cze 00 00 00O 00 6.2 00 00 LS €12 80 00 00 ecL %

4 A" 0 0 6¢ 0 0 0 0 ve 0 0 L oc b 0 0 GL  ON  [edeN

001 00 00 gL 0L Q00 61 6l L'C 8¥L LT L1l g6l 96L 20 00 goe %

1494 0 0 S 62 0 8 8 L L9 b L 9 L8 3 0 LTV ©ON Blpu}

00} 00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 000L %

9s2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 95 ©ON e

0 00 00 00 00 00 OO0 00 00 00 00 00 00 00 00 00 oo %

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ON  eeloy

00t 00 00 00 00 00 00 00 00 000L 00 00 00 00 00 00 00 %

LE 0 0 0 0 0 0 0 0 33 0 0 0 0 0 0 0 ON  BUD

buun
JOBJNUBN S30IAIRS sla yesw Bu STV But Ais sau

|BJO]  9OSIN  [BIDOS  SJAYID YINOA UiedH -WIOM  -lpueH  Aueq Addng -snoH -nsuoD YUyl -yueg -alo4 -aysi4 uBy

$3ANE.13d00)) [9A3T [B1IUIACL /8IS Aiunoo

$9A138.13d002 [9AJ] [BI2UIAOIJ 10 3EIS JO SUOINQLIISIP ISIM AIUNO)) p| A|qE [

6



£6

94862 10§ PLi8lL L6688 89 LE LE ¥ T T 06) 991 G€ 0L Z 8 6.8¢ SOV v.LpE €.L0Z 9811 [B8 ZTTE ©L9} 6PS. 8Z.LE LEL 16EC v¥SP LvZL £0€C ejo]
000€L 0282 08101 00O O O 0O O O OO0 O O O OOOQ OOF 08 oOCc 0 0 0 0006 0091 0Ov. 0OCT O 091 00PE 00LL 0QO0€EZ weujeln
8§ & 0 000000 0000 O0O0LLO O O O & L 0 0O 0 O 0 0 0 0 O 0 pueey
2681 €661 66 O OO0 O O O O OO 9L OO 9 000 ST S 0Z ¢€LlL 8itL 65 80T S9 €yl 08 SO SLT 0 0 0 ejodebulg
S 12 ¥ 000000 000 L 0000 2 0 2 0 0 0 8 9 T 12 € 8 € + T seuddyug
0 0 0 0000O0O0 OCOCO O O O0O0OO0O0 O o] 0 0 0 0 0 0 0 0 0 0 0 0 0 JewueAp
€EE SS1 841 00 099 1lESE v TZT O O O 00O % 06 <28 0 0 0 0 0 0 vi 9 8 LL 14 1S BisAejep
15 St 9l 0000O0O0 O 0O0COC O OOO0CCO0C ¢ 9 € 4 4 4 0 0 0 61 Ol 6 4 4 4 exue s
=13 S Ll 000202 0 000 0 0O0O0O0 ¢ 4 Z o] o] 0 v l € 0 0 0 9 4 14 JedeN
146G L0C P9.S L6688 0 0O 0O 0O 00 LZ 1 91 6 L 8 0SS €p /8Pl 688 65 0€8 ¢ 4 L 192 09 1sSZ 908 €2 €8L elpy|
- LL2 sy ¢¢Z 000 0 0O O OO O O OO0OO0OO0 O 0 0 0 0 0 0 0 o] 22 s 6L 0S o3 oy uel|
? viL PBL 8SSL 0 00 O O O O OO0 O O O O OO CriL P8L 8SSL O 0 0 0 o] 0 0 o} 0 o] 0 0 €e.0)y
Ol €8l T 000 0 0O O O OO0 OSS e €L 00O O o] 0 0 0 0 0 0 0 96¢ 89 88l 86l L. 2L euiyo
$JaqUNN U oweN
L 4 W LJ4dW 1L dWN 1 d4W L 4 WLdN L 4 W 1 4 W 1L E| W 1 4 W 1 E| W
1ejol 04 6 4 L 9 ) 14 £ 4 13 waBOU

saallesadoon xady Aq pajonpuod sawwelboid jJualaylp Ul S1aqIsW pieoq JO 9oUBpUIRY

xady Aq pajonpuod dwweidoad snoLIBA Ul J[B WY PUB J[BW JO IDUBPUIIIL ISIM AI3Un0)) :G] d[qB ]

sAnesadoo)

£6



¥6

001 212 88, 00L €6 L0686 004 9GF v'PS 004 005 005 00} 918 #'8L 00L Q'0Z 008 00 ¥OL 968 Q0L C'LS 8Cr Q0L L'8L 618001 06 Q16 00k €42 L2 feiol
00l L'IZ€8L 0 0000 0O OO0 00 0 00 00 O 00 00 O QO OO OOLOOZ OO8 O OO0 OO0 00l 84t 278 00L 00Z 008 0Ol ¥ZE 949 weulsin
00L 00L 00 O 00 00 O 00 OO0 0 00 00 O 00 OO0 OOLOOOL OO O 00 OO0 OOLOOOL OO O 00 OO O OO0 OO O 00 00 pueleyl
00L 9¢Lv92 0 00 00 O 00 OO0 0O 00 OO OOLEPE L'S O, 00 OO0 00LOQOZ 008 00L €66 L¥ O0L €1€ 889001 9°LZ¥T.L O 00 00 ejodebuig
001 00800y O 00 Q0O O OO OO0 0O 00 00 OOL OOL OO O 0O 00 O00OL OO0 O00L O OO0 00 O0L O'SL O'ST 001 6’19 L'BE 00} €'€E L'99 seuddi(iyg
0 00 00 0 0000 O OC OO0 0 00 00 O OO0 OO0 O 00 00 O OO0 00 O 00 00 O 00 00 O 00 00 O 00 00 JewueAw
001 §'9P S'€S O 00 00 OOL O'LP OES 00l O00SO0S O 00 00 O OO0 00 00L€EZS LIiF QO 00 00 O OO0 00 Q0L 6'CP L'LS Q0L 8EE T99 eiskeje
00L P8P 9LS O 00 00 CO 00 00 0 00 00 O 00 00 O OO0 00 OOLOSZ OS.L 0O0L 008 005 O OO0 OO0 00L 9IS ik O0L 005 O0S ejuejus
00LE1E 889 O 00 00 004 OO0 O00L O OO0 OO0 O 00 00 O OO0 00 QOLOOS O0S O Q0 00 00LQSZOSL O OO0 OO0 00 £¢€ L99 jedeN
00l &€ 696 00L €6 L06 0 00 00 0 00 00 004 LOre6S00L 't} 688001 82 T/6 00L 99 P€600L 00S 00S 00L €2 L'.600L 62 L'L6 eipu)
001 291 8€8 0 00 00 0 00 00 0 00 00 O 00 OO O 00O OO0 O OO0 OO O OO OO O OO OO OOLPSL9YE 00L O0C O08 el
00L 90L ¥68 O 00 OO O 00 00 0O 00 00 0O 00 00O O 00 OO0 OOL90L P68 O 00O OO0 O OO0 00O ©O QOO OO0 O Q0 OO0 Ba10)
00L 69 L'€9 0 00 00. 0 0O 00 0 00 00 00t89.2¢2 0O Q00 00 O 00 OO0 O OO0 00 O OO 00 001 997 vEL 00L 68 L'I9 eulyD
abejuaniag ut oweN
l 4 W 1l 4dW L1 4 N L 4 W L 4 W L 4 W L 4 W & 4 W1 4 W 1 3 N L 4 N
|ejot (1] 6 8 L 9 g 14 £ Z i Aunos

sanjeiadoo) xady AQ pajonpuod sawwelbold Jualalip Ul S13quall pJeoq JO aouUepuany

xady Aq pajonpuod dwweiFosd snolieA ul 9[BWIY PUB I[BW JO DUBPUIIIE ISIM A1juno)) :9] d|qeL

saanetadoo)

t6



00l 66681 L€ L9°0¢ L0SOPLL  £€'69 86¥8.5¢ eyo Ll

(o]0 104 L6'CS )44 €0°LY LS6¢ weusIA
9C'6S vL0b 00} e85l 8Z'Sh 8914 ZL'PS 7998 pue|iey]
zs'ce 8v'.9 00! G669YLL 9l 've 61816¢ v8'6o 9/L1SS. ajodebuig

00! alzoe 62°L9 zeeoe LLTE 7886 seulddijiud

004 0s2L 0e'vs LE6E 0L'St glLee JewueAp
06'se 14°K¢14 004 LEBSLL 08'6¢ 1534504 0209 68.69 eisheley
00'6¢ 00'L9 001 #10S.9 Ziep 8e0162 88°96 9.6€£8¢ ejuel us

00} 0cs 6L'S LZ L8'v6 150514 uejsiyed

001 v.922 85°¢9 Sivvl Zv'oe 6528 jedan

001 6E€9ETS L v9'Le v1.62¢E 9e'8. SZ6EBLL eIpu|
oect 0.8 00l L0LL8 GL'Lt 6016 G8'88 26S2. uel|

001 LES06 12824 geeee 9e'GL 20e89 £3.0Y

001 Ll Sl't € GZ'86 891 euly?D

% ‘ON % ‘ON % ‘ON
ajeway alew (e sleway sjep swepN
0-2002 90-5002 Auno)

SILIJUNOD JUAIIPIP Ul S3ANBIAA00)) Ul SIIQUIBW J[BWI) PpuE LW Jo uoneIudsaaday | dqe ]

saaneaadoo)) Auewiag jo s3|qe
¢ ainxsuuy



96

00l L9'0¢ £€°'69 felol
00! SL'e9 G8'9¢ S90IAIBS |IB} Y
00! 86l 8108 18Y)0 SaIuB}iaosiiy
00} 60°LE 1629 Kioyoejnuepy snoaueldosiy
00t om..mv r9'¥S $32IAI3S (BI190S
o]o] z8'vy 8165 asodindiyiniy
001 LTS €Lv8 yieaH
00l Zs's 8y 'v6 BAI}eI8d0-00) SIBNJONA
001 0112 06'8. Kieq
00l LEEL €998 Butpe. | / Bunerie 3 Alddng
00! si'ee S8°LL BuisnoH
00! 8CEY L 98 lawnsuo)
001 eLey L8LS UP8ID ? YHUUL
00L L1742 €8°C.L aoueul4 9 Bupueg
001 L2 68'CL sal8ysI4
001 0802 0Z6L Buissasoiy 046y / ainynouby

ebejueoied u|

[elol

sleway

SieiN

$10}089

§.10323$ JUIRYIP Aq saaneaadoo)) ur saaquidw LWy pue jBw jo uoneIudsatday 1z s|qeL

96



L6

%24 0£8 009} 6£88 oLezT 6259 95004 508¢ 1629 jejol
v L 5 8./ e gy 56 Ly 8 WeuldiA
2z L 4 8. ZL 99 8 4 p puelieyL
oL 2z 8 6€ b 82 £ 4 | asodebuig
0¢ €2 L 9zl €01 £2 L s 61 sauiddyiiyd
81 | Ll 6 ¥Z 0L 8 0 8 JewiueA
vl €2 L6 £€62 ¥9s 6961 Seop 8zyl L092 eishejepy
=1 9 62 £z el 881 2zl 82 6 ejueT g
12 0 W4 0l 0 0L 0z 4 9l uesiyed
v gl i2 882 12 piZ ove S 982 |ledan
LLLL 86/ £L0L oLy 444 8L.Z 1025 0412 LE0€ elpu|
9ze 0 T4 188 £ 8.8 081 9l pol uey|
LE 0 L€ 8se 9 r4°14 9 0 9 22.0
0 0 0 Li L o]} L 0 L BuIyD
jejoj ajewo aje jejoy ajeway aleN jejoj ajewoao ajew swepN
anoqe pue o9 8By 09 o} ov aby ov 03 0Z ?bvy Ajunod
dnoio aby

39))1WWO) / PJBOY Ul SIIQUWAW I[BWIJ PUB [ W JO uolINQLIISIP aZe Isim A13uno)) :¢ dqe

L6



86

0zt £ee 8'vS LLL v'Sy Sey [ejoL
Z Ty 995 96 96/ grl WweuiaiA
6'S 90L S€2 L€C sz vy puejiey )
£el £eL £el 912 LS. LT asodebuig
621 645 z62 gvl 69 8'8¢ sauyddijiud
0y 096 00 6LL LeL v'8 Jewueip
Ll 082 604 6l zzy 6'6S eishejey
L9 819 Gl €6 S09 zZoe eyue s
00 00 000L 961 7'S9 06l uejsied
S0l LS 8/€ LS 90v €S ledaN
vl LZ8 66t 06l Zoy 6 vy Blpu|
00 8'GlL Zv8 8'€Z Zv9 0z uel|
00 0004 00 A 7’8 02 .0y
00 0001 00 00 606 L6 BUIYD
% % % % % % aweN
anoqe pue 09 aBy 09 03 oy 9By 0v 03 0Z 36V |2A0qe pue g9 3By 09 01 oy 8By op 0} 0Z 9By
alewa ale Aiunon

dnoio aby

3N WUI0I / pJeog Ul SIIqUIAW I[BWIJ PUB I[BW JO UONNGLIISIP BB IsIm A13uno)) :p djqe L

86



66

£LLZ L Zi61 8zZey  v8lLlL 12453 2TlS  Gesl L8LY [e0L
S L v 85 oy 8l Sy Gl o weusip
62 S vZ 0¢ € L2 6y 8 % puejieyy
€2 8 GL Lz 9 1z 2 I L aiodebuig
ZLl 8L e vl 2ol 4 L b 0 sauiddijiyd
8% Y4 € Sy 9 6¢ %4 0 €2 Jewuelp
6091 pSY GGl p20Z  LbS €811 £50¢  ZLOl 1702 eishejey
¥4 L 0z 882 89 0zZ 9l Ge Ly ejue s
b 0 v L 0 LE 0 0 05 uejsiyed
LLL 09 LS oy Ll €2 6€ 8z b fedaN
8.6 LOL Ly 86€L  06€ 80014 8ZiL zzy 904 eipu|
T4 € 22 LEL 5 gzl 9021 4 peLL uey|
ZelL S x4’ oEl 9 vzl 44 0 34 e2.0)
0 0 0 9 0 9 9 b S BUIYD
|e1o4 ajewa ale jejo} ajews aleN /ejoy ajewa 8N sweN
Ausiaa|un jooyos ybiH Aewiid
punoibyoeg |euonesnpy Anuno)

32131WIWI0D / PIBOG Ul SI3QWIdW J[BWIIJ PUB I[BW JO PuneJ3xyILq [BUOBINP 3SIM A13UNo)) g 3[qe L

66



001

iz AR 43 1444 [A %4 8'€e o'sy jejol
8l L 8'9¢ L. 9've L'LS WeuaiA
£ie g8l 00s T4 €62 9'vy puepeyy
€'Es (0Nel4 L9 Sov 8'9¢ LC ajodebuig
L'EY v'9S 90 6€L 192 00 sauiddijiyd
908 el 00 L'pE L'ly v JewueAp
9'Z¢ 0Lc v'0S LT L'ig 9cy eiskejepy
0t t'G9 LEE L' £8L 9yl exue 1S
dN 3N dN 1A% LOY 6'vS uelsed
L'LS Z9l L9T 9¢s £6e L'CL ledanN
Lbi LTy 29y 8'1c 09p 2ie BIpuy
0'Sl 0'se 009 9t v'6 068 ueld|
SGr SpS 00 L'ey oy 6yl B8i0Y
00 00 0'00L 00 S'ps GGt BulyD
% % % % % % sweN
Ausianiun jooyos ybBiy Asewnnd | Aysiaaiun jooyos ybiH Alewid
ajeway e
punoJsbByoeg jeuojjeonp3 Aiunoyn

MW WO / parog Ul SIIGUIAW J[EWI) Ppuk djew Jo punoadydeq [BuonEBINPd IsIm A13uno)) 19 dqe |

0ot



101

€s T e L vy €l 8Ll Iy LEL YOP 9§ 8pE  LPSI 6S¢ 88LL 98Pl LLGZ 7114 lejol
0 0 0 0 0 0 0 0 0 0 0 0 £e 9C L 69 Ly 24 weuwsin
0 0 0 0 0 0 L b9 Z ¢ ¢ oL 0 o] 68 el 9. puejieyl
0 0 0 0 0 0 0 0 © 0 0 0 €l 14 6 0 0 0 aiodebuig
L 14 € L L 0 8 1A 4 Z Z 0 €L 128 6 69 174 oz ssuiddiiud
0 0 0 0 0 0 0 0 © 0 0 © 201 144 8L 134 l 4 Jewuehp
6 9 € S [ 4 v6 €C L 9g LGS L0S L0l p6¢ ] 0l VL eisAejey
o9z L gL Lt Z 6 6¢ 6 0¢ Zl € 6 91 LE o€l LS 14" 1544 exuetug
0 0 0 0 0 0 0 0 0 Z 0 2 ol 0 ol 98 0 o8 uejsiyed
0 0 0 0 0 0 8l vt 13 Lz 1A £e 4 €SS 06 €9y |edaN
Ll oL 0 0 0 cl o i S6Z vy LSZ 00S 4] 8ty 9609 €822 £18¢ eipu
0 0 0 0 0 0 0 0 0 Ze € 6l 0z 0 0c 8Ll 0 8Ll uel|
0 0 0 0 0 0 0 0 © oL 0 ol 144 14 (A4 £ee 6 vec B30
0 0 0 0 0 0 0 0 0 0 0 o0 0 0 0 Zl b Ll BUIYO
1l E| W il 4 W 1l 4 W 1 | W 1l 4 W 1 | W aweN
uawAojdwa
$J9430 FIELS 901AIBS ue|ontod ssaulisng Jawle
SI9QUWIAN JO UOISSd}0Id Aiunod

391)1WIWO) /paB0q JO SIIQUIAW J[BWIJ puk djew jo suoissajoud asim A1juno) £ d|qe |

101



201

0oL L0 10 vl 6l 0zl €8 00L G0 A 0¢ Zs 8/l EvL [ejoL
0oL 00 00 00 00 9'¢e v'¥9 00l 00 00 00 00 (3824 6'6L weuia|n
0oL 00 00 £9 §ZL 00 €L8 00L 00 00 G99 00 601 9'¢s8 puejleyy
0oL 00 00 00 00 000t 00 00L 00 00 00 00 0001 00 aiodeBug
001 v'e 80 12 L' Zvs yoe 001 L4 00 G6 0o vic 619  sauiddiiyd
0oL 00 00 00 00 096 0y 004 00 00 00 00 0'8L 02z jewued
0oL 4 L0 §Gl L0 €24 89 0oL S0 L0 6Ll 26 669 61l eisfejey
0oL gyl 9¢ gLl 6'¢ L8y '8l 00k V9 8t L2L R LGS 8l eyueq U
UN dN dN dN UN UN dN 00t 00 00 00 0¢ col 8.8 ueished
(0[0] 00 00 l'e 80 86z €0L 004 00 00 L2 t0 6L 068 fedan
0oL 00 00 00 8l 9¢ Ggg6 00l Z0 00 €0 S¢S L6 £v8 elpu|
004 00 0C 00 0’0ol 00 00 00L 00 00 00 L'zL LTl ZSL ued|
00} 00 00 00 00 z8l 8't8 00k 00 00 00 9¢ Zsl Z'i8 ealoy
00l 0 0 0 0 0 00} 00t O 0 0 0 0 ool eulyo
o\o o\o °\o o\o o\e o\o o\o o\o o\o o\o o\o o\o o\o
juawAo|dwy judswAodwy
|ejol  siay3o JTETS 2DIAI3S UBID(}||Od SSaulsng JawJsed |ejo] sidayl0 FIET 90]AJag UBIDII|Od SSauisng Jowied
sleway ae Aljunod

$J2QUIBW JO UOISSD0.14

33131 WWO) /PJBOq JO SIIGIIW I[BWIJ puk Jjew jo suoissajoad asim A.juno)) :gdjqe |

[40)



0]

1816 001 9166€1L 8'62 094y (4] 81898 |ejo |
g8l 001 LLbL -6°08 G9s | 6% 14°] weusip
L 00! b 00 0 000l } puejiey L
14 00l ¥Zs 62y 6ec L'LS 662 siodebuig
Lleyl 00! oosrl gle oviv g6 A3 4" sauiddijiyg
Ly 00t L20€ ey 8.2l S'vS 6oL JewueAp
29 00t 6Z62¢ L've Sevll ¥'6S L9S61 G
gLi oot £9801L L'2S 0€.S v'eEy Lily B)UET IS
oC 00} €€ L'E) 1934 €98 0.8 ueisined
02 001 198G 8'vS 14943 gLy 524 |edap
LLVL 001 8LLSY 8.2 662 2L 0092¢ eIpy|
g 00l 6ESIT 9¢ S0zt v'v6 143NV ued|
09 00! 144°1% 80T LEL £6. 6082 23.I0Y
z 00L 99l 8l £ 286 €91 euyn
"ON % "ON % "ON % "ON swenN
Bupaapy
pieog |ejyol sjeway alew awenN

JO 'ON sBupeaw |elauag |enuuYy Ul SJaqISW ajBWR) PUE JjBW JO Iduepualy A4uno)d

— Sunedw [BI2UIN [BNUUY UI SIIQUIW (LW PUB J[BL JO IUBPUINE IsIM A1Uno)) :g 3qe |

£01



01

816 00l 9166€L 8'62 09ty 129 81898 leyol
I 00l GL9 009 69¢ 00v oz $adiAIag ([B]ey
S 00L L8 v'6Y ov 9'0S X% 18430 s8lue(|3osIy
4 001 Zv8 L2 £81 £'8. 659 Alojoginuey snosue||9osiy
oL 001 8vSe }'6 zee 9'9¢ 662} $90)ADS (81008
G8e 001 9LLLL  9LE 9295 p'SZ 6LSP esodindiyniy
4 0oL Zovl LTy 666 L'2S LEL ujesH
L 00} 8t v'Ge LL 979 L€ 2A)31819d0-00 SIBNIOA
4 001 o0Y L9L 89 £'€8 8€¢ AneQ
zl 00t S16€ 612 658 }'8L 950¢ Buipe. / Bunexyie ¢ Addng
4 00} LOEL 0'sz 12 0sL 086 Buisnoy
6€ 001 S0LS 062 8.yl 0L 129¢ Jawinsuon
GSeL 001 B6EZY  B'GE LP2SL L9 81652 Wp8JD B YuyL
6.8 004 Z60LL  B'Lb LoLL €65 0ov6 soueui4 g Bunjueg
oz 004 129 00 0 £00L 629 s$a18ys!o
62y 004 €Siby T2 0.¥6 88. y826€  Buissevoig 0By / ainynouby
‘ON % ‘'ON % ‘ON % ‘ON awen

Bupoap |ejoL alewad ale

pieog sBupasaw jeiauan

3O 'ON fenuuy Ui sidaquall djewdy pue ajew Jo asuepually 1031938

Sunddw [BIAUIL) [BNUUY Ul SIIQUIDAW I[BWIJ PUL J[BLU JO DUBPUIIE ISIM 10)33G (0] d|qB L

Y01




¢01

LS€ 99¢ LEE 2101
oeci 8921 0s€l weujdlp
L 0 b puejey|
S 9 v alodebuig
gi61 reee 6Zyi ssulddijiyg
viLY opce LLBY lewueip
6182 8.2 r08¢ eisfeley
bLL LBl 14" exuen g
GZss 0 8vGS ueisiyed
veie Lzee 896¢ jedan
L9 4°13 €Le eipu|
9e9Z €zel _ 108¢ uel|
8.t oee (254 £9J0)
80.6 0000} 206 euIyd
[ejo L ajeway aley eswepN

Funsau [esoudn fenuuy uipudne
SI9QLUAW SI[BLUSJ PUB SI[RLL PUBSNOL) Ud) J9d Aiunod

Supasw [eIAUIN [BNUUY SUIPUI}IE SIIQWIIW SIBWIJ PUB SI[BW PuBSNOY) Ud} 13d 3sim L13uno) 1] 3qeL

SOt



901

FASHS 99¢ LEE lejol
8ELE Z898 6166 S82IAIBG |IB}e Y
6104 14 €62l Kiojoeinueiy sNosue||sosiy
8e02 (X44 Ll $80IAJ8G (BI1D0S
169 0.8 144 asodindyniy
L1082 690€L 99091 yjjesH
ooce 2862 8l¢e aAnelado-00) SISNIOAA
2956 1844 8989 AieQ@
69t L0vE 0052 Buipe. | s Bunaxiep g Alddng
L5v2 L082 pEET BuisnoH
6v6 8662 vize Jawnsuo)
8EL LBS L69 Wpald 9 Byl
9l 8L 8¢ aoueul4 g Bupjueg
ocl b 1943 salaysiy
pp0Z 1202 8002 Buissaooid 016y / 8inynouby
jejot ajewag I aweN
Bunsow jeIdUAN) [ENUUY Fuipudne
SISQUISW SI[BUYJ PUB SA[BU pUBSNO Ud) J3g Anunod

Sunddw [BIIUIN [BNUUY UIPUIIE SIIGUIAUL SIBUIIJ PUB SI{BW puLsSNoy) ud) 13d Isim 10333G 71 3jqe L

901



LOT

0695 00} 8S9LL 9Ll LLie 828 viopl €10
8ve 00t 82 CFD v6 zTi9 €6l WEUIBIN
¥4 00l 86 €Ll Ll L'€8 28 pueley L
pe 00l v62 8¢ m zZ9 €8l ai0debuis
8cl 00} 982 L'oe 98 669 00T ssuiddiug
Big 00l 0zz zee e 89, 69l .
L0Y 001 828 L T ¥ /- £89 eisheiely
$901 004 LI8E L€ 288 zeL §5.2 eyuen S
ov 00l .8 L's S £'v6 z8 ueIsiieg
6.2 00l zz8L vy 828 LSS 001 edan
200z 00l ove.  LOL TeL 016 18S9 BIpu|
128 00l 0L L 951 L'66 oLl vel
oLy 00l 8ssL 20 € 866 SSS1L 2810y
9 001 pl 'L ! 626 £l euyn
"ON % ‘oN % "oN % "ON awep

Buneay jejo) aleway slep

pleog

30 'ON Bujjeaw pJeoq uj 3|ewaj puUe ajew S0 IDUBPUIY Aijunoyn

S3u13a3w paBOQ Ul SIIQIW B PUE J[BUW JO UBPUIIIE ISIM A13Un0)) ¢ dqEL

L01



801

0696 00 8591 9'ZL LLLE 828 pLovlL je3oL
ol 00L 024 8SF GS Z¥s  S9 ERINEINEERY
04 0oL LI veZ S 90L Tl 18y}o sajue|eosi
1 00L 6L LGl €€ 698 981 Alojoejnuepy snosue||@osiy
€zl 00L 6vp L8 6¢ €16 Olp $30IAIBG (100G
809 00L 2212 L'9Z [9S 8€L 0.l asodindniniy
e 00, 9Ll BSZT 0¢ L'y, 98 yyeaH
0 004  Li 00 0 000L L1 8A18I8d0~-00) SJ8XIOM
€2 00L 6L g8sL ¢ Zv8 9l Aieg
Lz 00V 2L ZZL 68 8/8 8¢9 Buipe. s Bupexien g Aiddng
T4 00L 06 2T 4 8.6 88 Buisnoy
019 00k soLL LY. lZL  S€8  £Tvl Jawnsuod
£901 00l  6LEP S'LE  YYOL 099  L68Z UpaID B UYL
¥29 00L 298, 8CL 6E€Z L9809l aoueul4 9 Bupjueg
z6l 00L LZvL 00 0 0°00L L2yl saleysi4
0002 00L 96y S'9 ¥8Z  ¥'S6  €6Ly  Buissedoid 0iby / aimynouby
"ON % ‘ON % ‘ON % "ON aweN
Bupesiy |ejoL sjeway ale
pieog Buiyasw
JO "ON pleoq Ui Iewa} pue Iew JO adUI3Isdld Flejte -1

sSuNIIWw pILoq Ul SIIQIL J[BWAJ PUB J[LW JO IIULPUIIE ISIM 10303S :H] dqBL

801



601

00L L6t T 8 8L [ rA ) 8¢ |e10l
004 LI 0 0 ¥'9€ 14 9'e9 L WeusiA
00L 8 0 0 *NAt L *WA] L puejiey |
0oL 0§ 8 14 8 € o8 1987 e)ue g
0oL ¢ 0 0 oc L 08 14 ajodeburg
00L 8 0 0 T4 c S 9 saulddijiyg
00l 9l €9 L €9 L G'/.8 143 ueysiied
00L 0T 0 0 514 6 Gs LL jedan
00L 0C 0 0 S L S6 6l JeWUeBAN
0L ¥ O 0 $'6 b 06 8¢ eiskejely
0oL L€ 0 0 0 0 00} LE e8J0Y)
o0l 0¥ 0 0 S'L € G'Z6 LE uelj
00L 88l ZT ¢ vl c ¥'96 eel elpu|
00L ¢ 0 0 0 0 001 c BUIYD
% ‘ON % ‘ON % ‘ON % ‘ON sweN
lejol dN sjewad e Aiunop

uewlieyd jO }SOd UO 3jeW I} pPue djew Jo uoejuasaiday

A1unod Aq Juapisa / uewLIIBY) JO JSOJ UO J[BWIJ PUB B JO UOIIBIUISAIAIY S 3|qe L,

601



0r1

00} L6¢ z 8 8L X5 Z06 8G¢ lejoL
0oL L 0 0 0 0 001 b $80|AI8S [IB)aYy
00l 1% 0 0 0 0 00l 14 Jayjo sajue||easiiy
00l 8 0 0 STl b g8 L Alojoejnuey snoaue||@osIy
004 Li 0 0 L'6 b 606 oL S80S9 (e1008
001 Lg 0 0 v'6l 9 9'08 s2 asodindiyiniy
001 > 0 0 0 0 00! £ LT
00t L 0 0 0 0 00L b 9Al}elado-00 SIaYJOM
001 Z 0 0 0 0 001 Z Aieq
001 12 0 0 0 0 001 4 Buipest / Bupasien g Alddng
001 4 0 0 0 0 001 4 BuisnoH
00} 62 b'E b €04 £ z98 14 Jawnsuo)
001 16 A4 b vl Pl 208 £l UpaID 9 WYL
001 Sh 2T L Z2C L 966 £ aoueul g Bupjueg
001t 02 0 0 0 0 001 0z salaysi4
00L 821 9L z 6°¢ S S'v6 ¥4 Buissasoig 0iBy / ainynouby
% “ON % "ON T % "ON % "ON aweN
jejol uN ajeway ajep
uewliey) JO }1SOd UO ajewa) pue ajew jo uojejuasaiday 10)09¢

$10323s Aq JudpIsa.L g / UBWLIRYD) JO ISOJ UO J[BWJ PUE J[BW JO uoneIudsatday :913[qe

011



00t leg LT 98 €0l 1y 89 0.2 jejoL
001 Ll LCL 8 £L2 £ 0 0 WeulsiA
001 8 €8 gt L 0 0 puejieyy
001 0s o3 Sl ot 8 1£°] LZ ejuen usg
00! S 0] z 0c b ov 2 asodebuls
00t 8 ol 0 §Z9 ¢ SlE ¢ ssulddijiug
001 ol 0s 8 0 0 0S 8 uejsiyed
001 0z Sl ¢ Ge / 0s Ob jedaN
00} 0z 0 0 0z v 08 o lewueA
00l A2 69 62 g6 Py vic 6 eisAeey
001 L€ 0 0 0 0 001 LE 22.0%
001 ov 0 0 SL £ G'Z6 L€ uel|
004 159" LoV py g'¢ S 298 611 BIpU|
00l z 0 0 0 0 00l Z BUIYD
% ‘ON % ‘ON % "ON % ‘ON eweN
|ejol ¥N dleway dle Aiunodn

3AIIND9XJ J3IYD JO ¥SOd UO d|BLWAY puUR djew JO uoneuasalday

A13unod Aq 3ANNAIXF JAYD JO 1S0J U0 jLd) puL e Jo uoeIuIsAIdY 1.1 dqe]

111



(40

001 L6¢ LT 98 £01 K2 89 0Lt jeol
001 1 0 0 0 0 001 l S30IAIBS ||B19 Y
001 b 0$ z 0 0 0% 14 1ayjo sajuey|edsiy
001 8 ¥4 4 §LE ¢ §'LE £ Aioyoejnuey snoaue||adsIy
001 11 $'ps 9 1'6 ! POt p S90IAIOS [B100S
001 ¢ L6 £ 85T 8 $'v9 0T asodindiyniy
001 € 0 0 £'¢E I L99 z yjea
001 1 0 0 0 0 0ol I aAeIado-00) SJaNIOM
001 [4 0 0 0 0 001 T Aleq
001 12 61 p 61 P 6’19 ¢l Buipes) / Bunexie p Aiddng
001 [4 001 14 0 0 0 0 Buisnon
001 67 Ll ¢ 6'9 4 6'¢L 144 Jswnsuo)
001 16 6'1¢ 67 £l ¢l 8¢S 6 UPRID Y YUY L
001 S 4 01 Ui $ L'99 0¢ adueuld g Bunjueg
001 0t 0 0 0 0 001 0T $8118ysl4
001 821 81 €7 I'¢ b 6'8L 101 Buissano.id oiby / ainynouby
% "ON % ‘ON % ‘ON % "ON oweN
jelol dN ajeway atep
SAINO8X T JaIYD JO 1SOd UO 3eW 3 pue 3jewW jo uoneuasasday 10)098

$.10333s Aq 9AIINIAXY JAIY)) JO SO U0 J[BWId puB J[BW Jo uoNBIUISAIIAIY :8T dq8 L

[48



el

001 Svl CReL] |e10]
00l S'6€ g'09 WeuaIn
004 oSt 0S8 puejieyl
004 p'ge 9'vL alodebuig
0oL 190 44 LSS sautddijiyd
00l 01z 0'6L JewueAn
00l L8l L'l8 eisAeje
00l 90¢ v 6L eyue” s
00l 00 0001 ueisped
00t 134 9'gs |edaN
001 v'8 G'L6 eipu|
00L £8 L6 uel|
001 02 0'86 23.0Y
00t V'L 626 _UIUD
ebejuaoted uf sweN
jejoyl a|ewad T Aiuno

A13unod £q 9A138.19d003 3y} JO SIIqWIdIW PIBOQ Ul SIANIBIUISAId IR WA puk BN 6] QL L

gl



1281

00l 8s'vL yee ejol
00l €E'ES L9°9Y X ENENEEN
001 18'€C 619L JBYJ0 SBIUB(I8ISIN
001 £€'6 L9'06 Kiojoejnuepy sNoaue|8asIN
00l €961 LE08 S80IAI8g {81008
001 66'GC 10vL asodindiyniy
00! 16°0C 6V 6L yjesH
001 0002 0008 8A1e18d0-07) SIBNJOM
001 £8°02 LL'6L ) Aireq
001 61701 1868 Buipes | / Bunasie g Aiddng
004 L9'9 £EECh Buisnon
00l 6LL) 12’28 Jawnsuon
00t L2'8¢ eLLL IPaID B WYL
001 LL0L 6868 3ouBUl4 9 Bunueg
00L 000 0000t salaysl4
00t 06°S 0L 96 Buissasoly 0iby / ainynoliby

ebejuaoied uf

jejot sjewsa4 ale $10}09¢

§10333s Aq 3A11813d003 3Y) JO SI3qWAW Paeoq Ul SAANBIUISAIdaL djBwId) puv A 107 dq8L

til



18!

14 4 cl |eyot
44 8¢ 99 WEeuUalA
L. 44 S0l puejiey]
b 0 b asodebuig
Oc el ve seulddiiyd
12" 12°] 1214 JewueAp
%4 0c 8s eisAejep
J € 8 eyue ug
pLLL 0 gLl uelsINed
ocl 29 Lpl |edaN
c 14 L eIpU|
114 61 14 ueJ|
A € 144 £310Y)
6.8 £EEE viL eUIYD

jejol ajewa4 ETEN swepN

slaquisw pieoq se bBunuasaidal
Slaquiawl aAljeiadood puBSNOY) Us) Jad Aiunon

siaquiaw paeoq st Sunudsaadas sadquidw sI[Bwdy pue sajew puksnoy) udj 43d asim Lajuno)) )z I|qe L



911

14 14 Zt lejol
€22 88t z82 S90IAIBS flejey
88 vz : ozl Aiojoejnuey Snoaue||osI
29 8e £6 $80IAI8G (81008
0L 8 €l asodindiynpy
v2L 9.6 189 yyesn
199 LGE Z8 BAI1eI8d0-00) SIaXIOMA
62€ sze 0ee Aieg
89 09 122 Buipe.] ; Bunexie g Ajlddng
oG Ll 89 Bujsnon
oy 6. Ge jauinsuo)
Gl 8 8l HP3ID 9 YuuL
L L Z soueul4 9 Buueg
Le 0 St salaysig
0S 14 v9 Buissaooid 016y 7 ainynouby

|eyol ajewad slei aweN

slaquaw pJeoq se bujjuasaidal
slaguiawl aAlle1adooo puesnoy) usy Jag Kiunon

sJqWdW paeoq s Junuasaada. sI3qUIU SA[BWI) PUB SI[BW PUBSNOY) Ud) 43d ISIM 10133S 177 I[qE L

911



L1

AN =66 “Wwo) qng Jay0 ..G “wwoy) ugalo,] pue (yoIedssy =6¢ < wuwo))
synpord ‘udy =¢¢ “Wwod reaosdde 1opua) 10 uombcoo =z¢ ‘Areuindiospyy 2 Jei§ =0¢ < wwod uonesrqnd pue Sunuud =/7 “wuo))
199f014 2% Sutuueld =gz ‘Suipjing pue Juisnoy =gz “wwo)) uswaeurjy [@IdSOH =77 “ WWO)) YeIdIpUeH =] 7 ‘93NIWWOd AI0SIApE

10 Apog Terousn) =(g “wwo)) sur[diosyq =41 ©WwWod aIeJ[om UIP[IYd Pue S USWOM =G| “wwo)) Jurpes pue yodsues] =¢[ “wuo))
juswdojaasp [euosiad pue Furures] =7 WWo) 301AIS IA0D-UON Suipn|oul a91AI9S =4 “ Wwoy) juswafeuey =g < do~0)) 19A9]
[B90T =£ “WWO)) SANNIIXT =9 WO SdURINSUI PUB STUIABS 1IPaI) =¢ “Wwo)) [es ¥ Jwiseyoing * Wwo)) JSUMSUOY) =p* KI0))
uoneonpg % arejjam ‘uSredwe) =¢ “wwo)) ddUeul] pue Funjueg =7 ©Wwo)) UPNY pPue JUNOIOY ‘UIUPY =] SWEN 90D

l6e 08L9L ¢ ¥2 L L € L 9 T € 0¢e 6 ZI € LT & e 9L €L 29 LS Oy 62 90l lejol
IlL L ¢ + ¥ 0 ¢ 0 + 0 0 0 0 0 0 0O ¢ €& 0 O 0 O0 2 0 0 ¢ weulaip
8 sz 000 0O O OO O 2 0 O0 ./ 0 O0 0 0 O L0 L0 } puejieyy
o0s 2 ¥ 0 ¢ 0 ¢ ¢ ¢ LV + 0 € L 0 €€ S 0 0 b O 6L € TC ZZ 6 eyues ug
S ¢ 0 0 0 0 060 000 0 LV 0O 00 O0OO0O 0 0 0 ¢ 0 L0 0 asodebuig
8 ot + 0 F+ 0O O 0 0 0 0 9 ¥ 0 0 o0 O Il 0 0 9 ¢ ¢ L g sauddiyg
9 ¢ s 0O 0 0 ZT 0 0 O O C ¥ 0O O O OO 1L 0 O O o0 0 0 ¢ ueispied
oc L ¢ + ¢ 0 O O O 0O +L V 0O 0 LV 0O v 0 ¢ ¢ 0 LT ¢ 0 8l |edan
oc ¢ T ¢ ¢o0o O 0 ¢ ¢ 0 0 0 0 0 0 0 0 o0 0 o L 9 ¢ L0l Jewuely
v 8L €L 0 O O L L L € 0 O VL 0O 8 0 s ¢ ¢ 0 | 9 v ¢+ € v eisAelep
e 020 0 L 0 0O 0 0 0 0 0 €€ 0 0 0 €€ 0 44+ 0 0 0 T 0 0 o €340y
O 88 ¢ 0 0 0 O 0 0 0O O O 0O O O 0 O O 0 O O L 0 0 0 © ued|
g¢L ¢899 v2 0 ¢ 0 € O L O O O OO € ¢ T O 6 C 2 i st L T ¢ eipui
4 c 0o o 06 0 00 06 0600 06 0600 06 06 0 06 0 0 0 o0 0 ¢ eulyd

sJaquInN u| aweN

|eJ0L 66 Ly 6€ S 2€ O€ LZ SZ €2 TZ bZ 0Z 6L GL €L ZL 6 8 L 9 § v € T L Anunop
$3A118.13d00) Ul $397)1WIWIO0) SNOLIBA JUIISIXI ISIAL A13UN0)) (€7 djqe ]

L1l



811

AN =66 < WWOo) gng 190 =1y “wiwo)) udioro,] pue yoressay =6¢ ¢ Wo))
s1onpold Uy =¢¢ “wwod [eaoidde 1opuay 10 0eNUO) =7¢ ‘Qeuindidsiy @ J3eIS =0¢ ¢ wwod uonestjqnd pue Funuug =47 Cwwo)
105{014 2% Suruureld =gz ‘Surpjing pue SuIsNoH =€z “wwoy) Judswafeuey [eNdsoH =77 ©Wwio)) YedIpue =[ 7 ‘9aR1wod A10siape

10 Apog [e1susn) =07 “wwo)) suldiosiq =6 “WWod 2IBJ[om UIP[IYD PUB S, USWOM =G “wwo)) Suipes; pue podsuel] =¢| “wwo)
1uawdo]aAap [euosiad pue Fururel] =7 “Wio)) 3J1AIIS JA0D-UON Tuipnjout 991AI9G =6 ¢ wWtuo)) Juswaeue|y =g do-07) [2A9]
[8907 =/ “WWO)) SANNIXT =9° WO JOURINSUI pUE STUIABS YIPaI) =¢ ' Wwo)) [eg 2 Suiseyding ¢ wWo)) JoWnsuo) =4 Wwo))
uoneanpy 2 arejjom ‘udredwre) =¢ “wwo)) soueur] pue Suryueg =z WO NPNY PUR JUNOIDY ‘UIUPY =] (SWEN ,9NIWL0)

00L SP6L €1 9 €0 8Z 80 81 G4 S0809L¢€L€ €8¢€ESEL €9 v €€ €L vl 0L €L 22 ZE
Q0L L6SP L6 9E O 8 0 L60 0O O O O O O 8L 22 0 0 0 O 8L 0 0 60L wewsA
00L €962 0 0 0 0O O O O O O SZ 0O 0 88 0 O 0 0 O m%ro €L 0 €4 puejiey |
WL ¥ 8 0 @ 0 9 v ¥ T ¢ 0 9 2 0 o 0L 0O 0 2Z 0 8™~9p v¢ vy 85 eENUBTUS
0L 080 0 0 0 0 O O 0 O O OZO 0O O O O O 0 O 09 0 0Z 0 (0 alodebus
0L 0 €L €L 0 € 0 0 0 0 © 0 S 050 O 0 O €L 0O 0 GL 8 05 €L 00L seuddiyd
00L 6L¥6 0O 0 O € 0 0 0 O €620 0 0 0 0 €90 0 0 0 0 0 ¢ ueisiyed
0L 6 62 S 0,0 0 0 0 0 § S 0 0O S O 02O SL SL O 0L OL 02 0 6&u ledeN
00L S€0L OL 09 0 O O OLOL O O O O O O O O O 0 0 S 0 SL S 05 Jewuehpw
00L EFPLE O O O $PZPZT P2 LL0 0O 20 6L 0 T 8V 8Y 0 +Z vl S6 66 L'L €5  eisheep
0L 50 0 220 0O O 0 O O O L8O 0O O 180 O 0 0 0O ¥SO0 0 !lZ e8loy|
00L 6€L 0 0 0 O O 0 O O O O O O O O O O O 0 SZTO 0 0 O uey|
00 B6SZL O ¥L O 220 LOO O 0 ZL0O0 2TZTPLO SO vL 28 L0 L L0 PL 2C elpy|
ot 00 0 0 0 0 0 0 0 06 0 0O O O O O O O O O O 0 0 0 o0l euIyD

abejuaaisg Uf aweN
1e30L 66 LP 6 GE 2€ Of LZ SZ €2 ZZ LZ OZ 6L SL €L 2L 6 8 L 9 S ¢ ¢ ¢ | Anunop

$3A13B13d00) Ul 39331 WILOD SNOLIBA SUNSIX ISIAA AJ3UN0)) :p7 dqe ]

811



611

L£601 0’8l 6961 L8 LY06 |ejol
962 1A 4°] 31 9’6y sel WBU}SIA
061 8'Gi o€ 4°] o9l puejiey]
o€ L'99 144 £ee A ajodebuig
GEe L6 ¢ac 602 0L sauiddiiyg
9s¢ o8t 148] 08 262 JewuehAp
62¢ g6l 12°] 08 6oz eisheepy
LEQE €'L2 628 €eL Lzee eyue ug
99 9L S ¥'Z6 L9 ueisiyed
A 24 €8y Lil L'LS 1A ledaN
190G €9 oce L'EB 2 7A4 BIpU|
506 L6 88 £06 L8 uel|
oel 80 l 2’66 62l e2.0Yy
8 Szl l Gg'.8 L BUIYD
iejol % sjewad % Sle sweN
aaIWWoY u| uopeluasalday Kiunod ,

A13unod £q 3A13e.13d00d Y3 JO S3)IIWUI0I SNOLIBA Ul SIAIJBIUISAAIdAL JBWd) puk BN ST dq8 L

611



0¢l1

004 OLOLL 88/LL 696L ZLT8 L¥0B _ I
0 0 0 0 0 0 RINEEEY
00l Gl EEEE S 1999 0! SEIBLIEETVEIELEY
001 8.1 GE'LZ 8¢ G598, Ovl Aiojoggnuel Snoauel|edsIy
00} oL 89'cC 8l Ze9L 8§ S80IAI9G |8I00S
004 9/6L €02¢ ££9 1619 cpEl asodindiiniy
00l €9 (- TR 74 619  6¢ yyesH
0 0 0 0 0 0 9A1}BJ9d0-07) SIANIOMN
0 0 0 0 0 0 Aieq
001t LLE ZELY  LEL 89’85 981 Buipes] / Bunexlep ¢ Aiddng
001 2 0 0 00!t L2 Buisnon
00l 0ELL €82 8SC Vil T8 lawnsuo)
00} 8vLL  pLSZ  OSt oZv. 86ZL UpaID P YUYL
001 Loy  ZS8'S 0.2 SL'P6  PPEY soueul4 3 Bupjueg
0 0 0 0 0 0 seuaysiy
00l 998 v'9l vl 9'¢8 vzl Buissaso.d 016y / aunynouby
% "ON % "ON % ‘ON eweN
lejol alewady alenw
29}{WWOD U) 3jewWa} pue 3jew Jo uojjejuasaiday 103098

103395 Aq 9A13€.13d002 ) JO SIIJIWWOD SNOLIBA UT SIAIIBIUISIIAIL d[BWd) pu BN (97 d[qe L

0Tl



1T1

v6'C €Ll lg'e fejor
81'G¢ €1'9¢ 2> weulaip
ooz 6Ly Ly'8l puejieyl
€00 900 Z00 aiodebuis
60'LL €0El 80'. sauddijiyg
olL'st 9cat ¥1'88 JewueAp
v8'C 6e'tL ]S eisAgleN
0s'v G8'C 08¢ ejuen s
26'9ClL 6L'G8l €Lell uesiied
L9901 ZL's pLGL jedeN
Ze'e .60 JAR) eipu|
80°LL 99'6 STl uel
%A% ¥0°0 68°L B3.0Y
8.9y ce'eee L9y BUIUD
{2301 9ewa4 aleiN
SO snoueA ur gunuasaidar saanesadood
JO SI5QWIdW S[RWIJ PUL S[BL puesnoL) 19d Kiuno)

A13unod £q s33331ww0d snotavA ut Suryuasa.adaa saane1adood jo sIaquIdw I[BWIJ PUB A[BW puLsNoy) 13 L7 dqeL

121



[44!

96°C €L’} IS'E el
62'¢c 9’1 AN} 4 SaOIAIBS [IR}o Y
96'CC pLEL 18'82 AJojoejnuey snoauejeosIy
LSy 9e'C 0E9 S30IAIBG [RI00S
€v'6 .99 ZLLL asodindiyniy
celll 89'26¢ . L.'G8 yliesH
000 000 000 dAI1RIBd0-00) SIONIONA
000 000 000 Aeq
¥S'0L ZLye 60°L Buipes) s Bunexie g Alddng
EL'S 000 09© fuisnoH
8299 82'GS A A7A 18UWNsuo)
19T LS 2SE UPaID B YUUL
g8l ov'o ove aoueuld g Buiyueg
000 000 000 salaysl4
ZlL'E 162 L6'E Buisseooid 0iby 7 ainynouby
jejol olewad e

$9913IWWOD snoleA ul Bupuasaidal Jojoeg

$3A11249d009 JO SJaCLUIILW D|BWS) PUER JBLW PUBSNOY) Jod

103235 Aq 39131 W W0I snotaeA ul 3unuasatdat saA1RIAd00I JO SIqUIdLW IBWI) PUL JjBW PUBSNOY) 434 (87 d[qeL

[44



X4

00L 60981 0 6£9S 0L €S6ZL 00} €5.Z T€ 988 L9 G581 00l ¥96Z S€ pPOL 69 0Z6) o
00l €6 69 02 &€ €g 0oLEL ¥5 L 9F 9 004 LZ o0E 8 0L 6l WEeUIBIA
ooL gz 0S €bl 08 vLL 00 /LP SV L2 GS 92 00LOL OF ¥ 09 ¢ puejiey

006Gy €8 286 LL L.  00LG9L T9 LIy 8E ¥BZ 004 Z9b LE 09 €9 20t g0debuig
00L ¥9Z 2GS 8EL 9y TZL O0LOE 09 8 Oy Zb 00LZL 0S9 0S5 9  seuddiug

goLege LTz L8 GL 982 00LSZ 9SS bl v LL  00LSE LE €L €9 ZZ Jewuedp
0oL e9e Lo 0ZC 6 €epl Q0L L8 €S 9F Lv ¥ O00L8E 8L L 28 It eiskelepy

00L ZLSS 8G LiZEZv B86ZZ 0OO0L 98C 6€ ZLL L9 PLL 00L LiZL S9 LT8 GE€ vpy  exuequg

00} € 0 0 o00L€ 00LE 0 0O O0LE 0 O O0 0 0 O versied
ooL B8Pl €Y €9 LS S8 ooLeZ vs vL 9F 2L 00L0CZ O 8 09 2l jedaN
00L 6166 €6 1.8 L6 8yP8 00L 229 €L €8 /8 6€S 00L 666 CZGS0S G6 606 elpu|
ooLegl 0 O ooLegl o0bS.L €11 66 v. 0Q0LZC Lot 98 6l uel|
00L 8€9L Of 98y 0L CSLL O00L LZ. €L 86 98 L99 00L 90y vL 8S 98 8Pt ©310)
00L L1 iy 8 €S 6 00l € e L 9 2 001 ¢ 0 0 001 C BUIYD
% ON % ON % ON % ON % ON % ©ON % ON % 'ON % '©ON sweN

jelol  ajewaq  IeW |ejo)]  dewaq e |ejo)  Iewadd  IeW

SBAIN0AXD UOU /eIS JaY30 $3AIND3X T JaY30 sioBeuep Kijunos

A13unod £q JjBI§ ARLBIISIUIWPY JIYJ0 Ul J[BWIJ pue d[BW uonejuasaaday 167 dqe L

eCl



144!

00k 60984 O€ 6£95 9'69 €G6ZL 00L £5.Z Z€ 988 L9 GSBL 00} ¥96Z SE ¥POL SO 0Z61 [0l
00LLL  LBOL L6 | 00 00 0 0O 0 0 00 0 O $80IAIBS |IBlaY
0 0 00 00 O 0o 0 00 0O O 0 0 00 0 O 1210 satue|@asIN
00L0Z€ TZL.L 8ZL EEZ 00LLL €56 P 8 00LOZ LES8 69 8l Aiojoenuep snosue|@osiiy
00LYE  BL42 907 L 00LGL LZ % €L LL 00LOL OFPP 09 9 $90IAI8S [[00S
00L 6261 B6SZELLLLY €6 O00LEYL PE 8 99 G6 OOL L. LEOQZ €9 GF . asodindiiniy
00LZ9 OGLE 00S LE 00LOL OL L 06 6 QOLY SZL SL € yiesH
0 0 00 00 O© 0o 0 00 0C O O 0 00 0 O aAI1e19d0-00 SJNJOM
00L 6 00 000L6 ooLz 0 0 00LZ QOLL 0 O 00LL Aie@
0OLEOL €288 /9. GZL O00L69 8Z 6L 2L 0S5 00L9Z €29 4L 0z Bupesy/Bunenien p Aiddng
00LOL 0SS 00§ S 0oLz 0S4 0§ 0Ly 0 0 00LY¥ Buisno
00l 9SEY YSBEEZ POy 0Z0Z 00L Gyl 8E€ S5 29 06 0Ol G/ZL L908L 6E S6¥ Jauinsuod
00L06S LYOVZ €65 0SE 00L LEZ GE LB S9 O0SL 00L 98 GSEOE S9 9 UpRID B YUYL
001 €688 €L 6Ll L'/8 Pvvs. 00L 6EZL bP 8PS 9S LB9 00L 9.6 ZL0ZL 88 968 adueul @ Bunjueg
00L LOSL [Z.0b Q€. OOLL 00L LlZ TZ9 86 L/Z 00OLES O O 00l €8 selays!d
00LSZ. 9ZO06L 8'€L GEG 00L €09 6L bLL 6L LiV 00LZ0% LL69 €8 €£€ Buissadoid 0iby 7 sunynolby
% ON % ON % ON % 'ON % 'ON % 'ON % ‘ON % ‘ON % °ON awep

jejo] dleway 9le lejol dlewad 3lep jejo] djewad dey

S3A|INDIXI UOU /}BIS J2YI0 SaAIIN23XT 1240 siabeuepy 103038

$40329s Aq JJ€IS AN RIISIUTWPY JIYI0 Ul J[BWI) puk J[ew uoneIudsa.day :o¢ 2qe

¥l



4!

2gcL 612 co0s L0 e 'L Sl oy vl |ejol
0'se g'lsl pee 6'CE L'l 26l 2’89 A4 0’8y WweujaIn
0'zec yoel g'leEl A 4°] 24 00t Sil 9t 6'9 puejiey |
L9 LS oL Lol 29 6¢ L'z 80 bl s10debuis
V292 9'6EL pezZl  v0E T8l bzh vzl Le L9 souiddiiug
L'9GLL Svve £€e98 GGl 1A Zee 960l Z6¢ v'99 lewuelyy
02Zs S'LE g0z sZL 99 66 v'g 0l by eishereiy
gevl g'e8 8'6S 1204 6'¢ R L'Ee Sic 9Ll eyue g
$'v9 00 SY9  Sv9 00 Sv9 00 00 00 uelshed
A 7A" €9/ 620t SLE 0Lt Sl 24 L6 Svi redaN
1'8L 197 8'0L Zs L0 % 0'8 v'0 9/ eipu|
2'se 00 2'sc €0l Lo ¢ol 0t ¥0 9cC uelj
8'6eC YA L'891 6¢CLL gl 8'96 v'69 S8 0'LS £3.0)
61101 Z9ly L'GES 981 G'6S 06lLl 06LL 00 o6LL euIy)

jejo1 sleway alepy  |elol  dewad slely  (ejol  9leway alel

SOAIINDIXD UOU }JBIS JaYI0 $8AIIND3X T JBYI0 sJabeuep Kiunon

4BIS sAneNsIUIWPY ul Buijuasaidal saAlesad002 JO SIAGUIBL B|BWS) PUB BjeW PUBSNOY) UB) Jad

JJeIS aaneasiutwpy Ut 3unuasaadas saA1es3dood Jo SIaqUI AR WY PUB I[BW PUBSNIOY] U] 13J :{€ IqB L

Y4



9zI1

T 612 205 L0l tE A gLl ot N 1ejoL
Sery Zeoy £0v 00 00 00 00 00 00 EEINEL NN
7’859 Loyl v'eLY 06 &8l g9l G'es g9l 0.l¢ Kioyoejnuey snosue||@dsIy
6'9€ £'62 9L £oL € 0zZL 60!l £Y G9 $80IAI9S |e100S
v'894 8'86 269 N AT A £8 z9 4 6¢ asodindiniy
9zoeL €189 £'189 86LC 0722 8'.6L 6.8 02z2 669 uHesH
00 00 00 00 00 00 00 00 00 aAie18do-00 SIaNIOM
€951 00 £951 Lve 00 Lve vl 00 vLL AireQ
L'29 Sl 9Ly T AV 06L 66 €T 9/ Buipe.y / Bupexiep 3 Aiddng
v v A4 2zl 6Y x4 vz 86 00 86 Buisnon
0'8LSE  0'6881 PLESL  LLLL pvy L'T. 1620 6629 8'66€ lawnsuo)
o9l S9 S'6 £9 x4 L't £ 80 Sl WP3ID ® YUY L
LBt £9 LTy 89 o€ 8¢ v's L0 Ly aoueul4 @ Bupjueg
L'v8e 6'€0L 8082 L0L S Z69 Z'12 00 ziz salayslg
2'6¢ €0l 6'82 gze  Z9 86 LT L€ 08l Buissadoid 0.6y / sinynouby

|ejol djeway T leloi aleway ale jejo] aleway aje

$3A1}ND9X3 UCU /ye)1S 43410 S9AIIN03XJ JAYIO siabeuep J0)28g

4BIS BANBASIUIWPY Ul Buiuasaides saAnRIado0d jO SI9GUISW S|BWS) PUE 3jeW PUBSNOY) Ud) 134

181§ saneasiutwpy ul 3unuasardal s3a138a3d00) JO S1aqWIAW I[BWI) PUE J[BW PUBSNOY) UI) 13 ] 1T QYL

91



LTI

AUN=66 < 8o1d sourInsul pue SSUIALS NPAI) =7 JUSWITLRURIA] JUSWISIAUL / [BIOUBUL] =()7 ‘SINSST 119y WyJu
119Yy) pue arBJjop Suswop =61 “Soid diysiopesT =81 ‘Jusuuomodg USWOM =£] ‘AIUNISS A3 JO 910y =91 ‘($00Z S/N [euoidoy
Al duy1oeg ®BISY) 'So1d [euoneu; [euonBWIANU] =¢] ‘potejal ssauisng pue Juuse =¢[ ‘Sulurel] UONEXE) pue UIWPE ‘JUN0ddY
=7] ‘PeIS sannoaxg uopN Joj Soid Sururel] =[] ‘s19013j0 yueq [eimy 01 pajejal ‘Soid Suiwmei] =0 ‘AJIUNWLOY) JO YINOA ‘UAP[IYD
Jooyos jo juswdo[easp 1oy Soid Suturer] =¢ ‘suonemndar pue sajru saaneradood 01 parejas ‘039 s1030a11p ‘aafeueiy 103 ‘Soig Suiures]
=g ‘Suipying Aoede)) 103 Josd Suiurer] =; ‘Aseson) teandwo) 103 Soid Suwurer] =9 19030 WWPY 10 QYH 103 ‘Foig Sururerp
=¢ ‘aimmouge o3 porejas swweiSord Suturel] = (10319 Sunyew Jusos ‘Sunyew Jaziuay sodwiod ‘Sunured ‘Arjomar ‘Sutuapred swoy)
Surureny Sunesausl awodsup =7 ‘quawdoraaap (s jeuosiad ; ysiSug uayodg =1 :weidoag Suipjing Lidede) ; sweadodg jo dwy

0z8 évL LZ o SL 0Z 8 L (¥4 € 99 €2 8L vI 69L €€ e Ll vl ¥Z 6¢ {ejol
8z 14 0 3 14 0 0 0 0 14 9 0 L c 8 0 0 ¢ I 0 b weujaIp
Zl 14 0 0 0 0 0 Z 0 0 0 0 0 Z 0 ¢ 0 L 0 0 ©0 puejiey|
ovi 14 Z 14 1% € 0 Z G 1% 9l 8 2l 9 ve ¢ S Z 6 L 548 ByUR S
Gl Z 0 14 0 0 0 0 0 0 0 L b 0o ¢ ¢ ¢ 0 o0 0 alodebuig
Zs Z 14 9 Z 9 S 0 Z 14 9 L 0 L s ¥ ¢ 0 T 0 0 sauiddijiyg
9 9l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ueisiyed
0s 0 l 14 £ € L 0 0 L vl 0 0 o v I 0 ¢ 2T ¢ jedaN
4> 6 b 1 0 0 0 0 0 14 14 0 0 Z s ¢ ¢ 0 T L jewueAp
o8 9. 0 g L c b Z Z 14 9 0 0 Z 02 ¢ L v 0 v 6 eishele|\
96 [ L Z 0 } 0 0 8 0 0 2t 0 0 e 0 L 0 & 0 ¢S 2010y
65 v C 0 Z 0 0 0 0 14 S l 0 L GL T I 0 € 0 b uel|
(01514 88 ¢ 145 L S b L 14 o) it 0 14 0 6¢ € 0L 8 8 6 ¢V elpu|
14 0 0 4 0 0 0 0 0 4 0 0 0 0o 0 0 o0 O o0 0 o0 eUIyD
siequinN Ul ewweiboig bujuies]
[eloL 66 L2 oz 6L 8 LI 9L SL €L T iL 0L 6 8 L 9 § ¥ 2 b sweN
Auno)d

S0-€007 3urinp ssaqwaw £q papudiie dwwesdoad Suipping Lidede); swweadoad utuiga] ISIpy ANUNo):ce dqe]

LTl



8CI1

UN=66 *'Foid sourinsur pue sGuIAes "11POI) =] 7 JUOWITRUR)Y JUIWISIAUI / |BIDUBUIJ =()7 ‘SINSSI 1104 "Iy 3i
113U} pue JIBJOAN S,UdWOoM =6 “Soid diysiopes =g Jusuuomodg udwiopy =/ ‘AJundos i Jo 9j0Y =9| ($00Z S/N [euoIZoy
Al o11oeq eisy) ‘Soid [euoneu; [euoneWIAU] =¢| ‘pPIlejal Sssouisng pue Sunoyiely =¢| ‘Sulures] uonexe) pue ulupe ‘Junoddy
=71 ‘Per§ 2Annoaxyg uoN Joj Soi1d Sututes] =[| ‘s1291j0 dueg [einy 01 pAejds Foid Suimel] =0 ‘Aunwiwo)) 1o YInoA ‘udlp|iyd
jooyos yo juswdojoaap 1oy So1d Swurel] =g ‘suonendal pue sa sANLIOd00O 03 Pare|as 910 S103da1Ip ‘10Feuely 10) ‘oid Sulutes)
=g ‘Suipjing Aoede)) 1oy Soud Sururer] =¢ ‘Aoesay a;ndwo) 103 Foid Swwel] =9 40O ‘UIWPY JO QYH 403 Toid Suiurer)
=¢ ‘arnynouge o3 pajejas swuwreiford Sururer] =p ‘('0312 Funyew Judos ‘Fuiyew 19z1j1u9) 1sodwod ‘Sunured ‘Aujomar ‘Suiuspred swop)
Sururen Sunesuef swoouy =z ‘uswdojaaap (s jeuosiad / ysiSug ueyodg =[:weidoad Suipjing Lyoede) / sweadoad jo dweN

001 Z8L 9¢ 6% 81 $Z 0L 60 9T 8¢ 08 8C 2T /Ll 90C0v 8¢ LZ 06 6C 8V 1ejol
0oL V', 00 9¢ L. 00 00 00 00 €vlL vIiZ 00 9€¢ 00 98200 00 L. 9€ 00 9€ Weujalp
0oL €e¢¢ 00 00 00 00 00 (9L 00O 00 00 OO0 0O L9LOO 06200 €8 00 00 OO puejiey|
00L 8 YL YL 6T LZ 00 ¥I 9¢€ 6T PLL LS 98 €v evIvl 8¢ v v9 0G €6 eyueus

0oL €eL 00 €€+ 00 00 00 00 00O 00 00 L9 L9 00 €elQ0ozeEEL 00 00 00 €€} ajodebuig
00l 8t L. G4 8¢ &Ll 96 00 8€ L SLL 61 00 61 96 L. 8¢ 00 8¢ 00 00 saulddiiyd

00L gor 00 00 00 0O 0O OO0 0O 0O OO0 00 OO 00 OO0 00 CO OO0 00 00 0O ueisiied
00! 00 02 08 09 09 02 00 00 0C 08 00 00 00 08BZO0CZ 0Z 00 O¥ Ov 09 |ledaN
0oL '8¢ L'e €9 00 00 00 OO0 O0C €9 €9 00 00 €9 9GL€9 €9 00 €9 €9 |l¢ Jewuelpy
0ol 98L 00 8¢ ZL €Z 2t €¢ €T €T 0L 00 00 ¢€¢C eggCcse L8 Ly 00 L¥ SO eishejey
o[l \'¢2 ¢, V2 00 0L 00 00 €8 00 00 G2 00 OO0 €TCe00 O} 00 1800 C§S B3J0)
001 Loy ¥€¢ 00 tve 00 00 OO0 00 ve€ S8 (L1 Q0 [L}b vsZve LV 00 LS 00 /') ueyj
0ot 962 Lt L9 v0 2TZ ¥O ¥O LV €v 8 00 Ll 00 CTSL.LS €¥ gc ciclee L} Blpy|
001 00 00 00§ 00O 00 00 0O 0O 00CS 00 00 QO 0O OO0 0O 00 Q0 CO 00 0O BUIYD

abejuasiag U
jeljol 66 1z 0z 6L 8l Ll 9l St 113 14 13 0l 6 8 L 9 § ¢ ¢ I aweN Ajuno)

S0-€00Z Sutinp s1aqawaw Aq papuaye awweadoad Suipjing Ainede); awweadoad Sutuied | 3SIp\ AUno)) p¢ 3qe |

8C1



621

001 S99Z¢ vLe £66S1 929 ThL9Z 2jo
001 iy G6'Z8 ove Sl ZL weujsip
001 81 0'v8 LG 09t 0¢ puejiey]
00l 69l 1'8S S6L 6Ly v.S aiodebuig
001 goy 6'CL 6E¢€ L'.C acl saulddijiyg
00l v.L 6'89 LS L'LE 1514 JewueAp
004 bplE (A €LLL 9¢s 8961 eisAeley
00t 9e0L1 LSy . BLLL €'vS 1526 BYUR US
0 0 00 0 00 0 uejsined
0][o] €86 v'L6 €ES 9'8 0s jedaN
00l 17214 0'0C L1162 008 €S9l elpu|
0oL 6951 SR LIS 049 Zsol uel|
001 8592 £8¢C €SL L'LL G061 ETo)Y|
0ol gl WA 9 G'2o 0t BUIYD

% ‘ON % ‘ON % ‘ON aweN

{ejo) 9jeway ajen Aiunosn

awwelsBoid Bujpjing Aj1oeded; swwelboid Buiuield] ul ajewa) pue ajew jo aduepuany

$0-€007 3utinp pajanpuod
dwuwea3oad Suiping Kydede)/ dwwsadosd Sutuied ] Ul I[BWI) puB I[BW JO RUEPUAIY ISIM A13uUno)) :5¢ dqe

671



0tl

001 vriZy v'ie 65651 929 zzL9 |ejo)
001 14 008 % 002 i ERNENEEN]
00! 0 00 0 00 0 194}0 salue|aosin
00} LS L'LS 8 62p 9 Alojoejnuep snoaue|a9sIn
001 8ec y'ce GS 9.9 Sit SaJIAISG |BI100S
0ol 6¥S01 L'pp zZesy 669 L98S ssodindiynyy
00l 0. oot 14 009 9 ylesH
0oL G6 L9 Z £e8 0l 9A}e18d0-07) SIaNJOA
00l 2oL 00 0 000! Z Aeqg
001 LOOL Syl 9zL G'6Z 692 Buipes / Bunexiep g Alddng
001 141 Sl £ 588 4 Buisnop
001 GeSL L'6Y G.l9¢ 609 608€ Jawnsuo9
0oL LPSE L'0S TLLL eey 0ZLL UpaJD '8 YUy L
00l 68801 €02 661Lc L6L 0Lo8 aoueul4 g Buueg
00l $]4°T4 0’82 0ZL 0cL pS8L sallaysi4
00L 89.€ 645 6512 44 /961 Buissed0. 0i6Yy 7 ainynouby

% ‘ON ‘ON "ON sweN

lejol ajeway EIEN

awweJlBoid Buipjing Ayoeden; swwesBoid Bujuies] u| 9jeway pue ajew JO 32UBPUINY 101098

0t1

S0-€007 Sulanp pa)Inpuod
Jwweadoad Suipying Kede); swweadoad Sutuied ] Ul 3jBWI) PUB [BUW JO IIUBPUIIY ISIM AI13UNOY) :9¢ d[qB L



[€l

AUN=66 ‘prejas sionposd Aliep pue Aipueqsny [BWRIY =7 919 S}1Joudq ‘sanijiqisuodsos
‘SOITU ‘UOISIA 9Yi] sonss! paje[ar dAneradoon) =gz “Joid osoueinsur pue sfuiaes NpAD =]z “udwdGeuepy uduSoAUl / [BIDUBLL] =(T
‘sanssi s, uswiom pue jusuuamoduig uswop =61 “Soid dnsiopes] =81 “Jeunudg Juiulel] SIOQUIDN U0 QNS 10 [9A37 207 =91 ($00T S/N
Teuoi3ay Al ouroed eisy) ‘Joid [euoneu; jeuoniewidiu] =¢ | 'sdeq soded pue sj1x9) 9% spood sjqewinsuod jo uononpold =g} Joid Juswido[oadp
drysmsuaudanus pue sssuisng ‘Sunoyieln =¢['8oid pare[as ypne [BUIUI pUB JUNOIJY =7] TWIS SIdWI0)SN) yueg |einy =0 ‘ownuesosd
Sururen juowdopoAsp AUNUILIOd PUB \[INOA ‘UAIP[IYD =('SIOQUIDW DANIIND UOU Put JANNDOXD Yjoq Joj sSunoour jeaoudsd sdanesadoo)
=g“8o1d pojejas SSOUIBME [BIUSWIUOIIAUY pue uonednpe yijedH =, Aoeidn] Joindwo) Joj Joid Surues] =9 ° SoNsSI uonedsiuupy o)
patejar ‘Soig Sunuer] =¢ ‘yuswdojaasp [einynouge 01 pajejas siouue) 10j dutwrdiosgd uiuel | =¢ “('019 Sunysy *agdesoed pooj "uonejueld Aujomdf
‘10ppoy ‘yesdtpueH) Sumren Sunesdusd swodu] =z uswdo[aaop 1s jeuosiod pysidug uoyods =] :Sunady 4 SIBUIWAS AY) JO dwB

€ ejoL

l6€ 9€L LI €9 8 SZ P 6 8¢ Sb LL SE 8, 2k 2V 96 LS 8 8 9L Sv ¢
m € L ¢ 0 0 0 0 + 0 0 0 ¢ 0 0 + S 0 0 | b2 WeusiA
8 $ 0o 0 . O L 0 0O O 0 0O 0O 0O 0 T 0 0 0 0 o0 O puejiey ]
0S . Z 0L € Z € b bbb b b L 9 L ZLSLO O 9 0L €l ejue s
g Z L 0 O € L+ 0 0 O 0O T o0 0 0 € 0 0 0 0 0 | siodebuig
8 | L ¢ € 0 2 ¢ v 0 0 T 0 0 2 S L+ L OO €0 sauiddijiyd
ol ZLL o 0o 0 L 0 0 0 © L L 0O 0O O 0 0 0 O0 CZ 0 O ueispied
oz £ I 9 0 O + O + 0 T T € L 0 Ob it L L Z £ ¢ ledaN
0z g8 L L Z € 0 0O 0 € L €& L Z 0 S 7 0O LV 0 JewueAp
Zv 8 0 22 0 S S§ Z ¥ € 0 8 0 0 + 8 0 €2 S € i eishejepy
L Z L 0 4L 0 0O € 0 L 0 €& 0 0 O ¥ T 0 T s L O ealoy
ov s ¢ 8 0 T S 0 2 0 O L L O L 9 T L Z O L o0 uey|
8¢l 65 9 € ¢ 8 € L 8 L S L 0 € L ovse6LZ L €9 9 | elpu
Z o o o0 o0 L 0 0 O O L L+ 0 O O O 0 O O | L 0 BUIYD
sPqWInN uf
le3ol 66 €2 2Z LZ OZ 6L 8+ OL SL vL €L 2, Ob 6 8 L 9 S v ¢ | oweNAjnuno)

S0-€007 SuLINp SIdqWAW AQ papudjIe SUIJIIA] /SIBUIWIS ISIAL A1IUN0)) /¢ dqe L

[€1



(4%

0oL ve v 9L L 9 0L 2 Ob Y € 6 & € € PZ VL T T 62 ¢£LL 8 lejol
0oL L2 6 8 0 0O 0O O 6 0O 0 O 8 0 0 6 S¥ 0 0 L6 606 8L LweuIsIA
0L 6. 0 0 €& 0 €& 0 0 0 0 0 0 O 0 S0 0 O0O0 o0 0 puejeyl
0oL vL v 02 9 ¥ 9 ¢ 2 ¢ 2 T T It vL vC2 0E O O CL Q0T 92 exueus
0L Oy 02 0 0 09 02 O O O O OO0 O 0 O 093 O O 0O O 0c ajodebuig
00l €L €L 86 8 0 62 6 €L 0 0O S 0 0O SZ €9 ¢ €L 0O 0 gL O sauldd)|iyd
6oL £ 0 0 0 9 0 0 0O B8 9 9 0 0 0 O 0 0 o0 €L O 0 uejsixed
6oL SL & 06 0 0O € 0O S 0O 0L O GL S O 0565 S S 0L gl Sl [edaN
0oL Ob S ¢ OL SLO O O SL S S G 0L O SO0 066G 0 S lewuedp
goL 6L 0 ¢ 0 ¢t C ¢ OL L O 6L ¥2 0 C 6L 0 VL § CL vl 9T eisAeje |\
00L s € 0 o 0 0 8 0 € 0 €€ 0 0 0 L & 0 6 S8 86Sy 0 B2J0)
0oL €9 8 6L O § € 0 ¢ 0O O € € 0 € 6L § 6260 ¢T O uel|
oL e v 6 L 9 6 L g L ¥ L 0 T L 62 vL ¥L L 9y GEP | elpu|
066, 0 0 0 O 08 0 0O Q0 Q 08 050 0 0 O 0 0 00 05 O BUIYD
obejuaoied uj
jelol 66 €2 Z¢ LT OC 6L 8L 9L GL d#L €L 2L OL 6 8 L 9 S v T 1 awen Aunod

S0-€007 Sulinp s1aquiaw Aq papualIe SuilAIN /SIBUTIIS ISIAN A13UN0)) 8¢ dqB ]



gel

00} GlSY9Z 0'0Y 282501 009 £648S1 |eyol
001 SsZly  peP 181 9'vS vS22 weulalA
001 9 000L 9 00 0 puejieyy
001 8c2 6'68 vz L0t vZ aiodebuig
00l 6.0L L'zL '44%] €42 Gesl saulddiiiyd
001 l6¥L  G'BE Z6S 509 $06 JewueAp
001 £v88  6'LY XN44 L'ZS 019 eisheiepy
001 ZevigL Ocp 1908, 0'.S LLEEOL exue us
001 901 LLE oy £29 99 uejsiyed
00! 660€  L'¥9 9002 €St £601 redsN
004 r089€ €'LE pIGLL 189 06252 elpu
00} 8€9 GGl 66 S'v8 6ES uel|
001} £/€02 86 9661 206 LLEBL 28J0Y
001 gee 8L 8 2’86 62¢ euyo
% "ON % "ON % "ON aweN
jejot alewad alew
Bupjesw Jo Jeuiwas u| 9jeWd} pue 3jeW JO ddUBPUIPY Asunod

S0-€007 Surnp pajdonpuod Sundauw 10 JBUILIS Ul J[BWIJ PUB J[BUW JO UBPUINY ISIM AIJUN0)) :6¢ dqe ],

gel



143

L6¢€ vve ozZz SL o9l jejol
L v 6 6 14 weuaip
8 S 14 3 € puejieyL
S € z 0 L alodebuig
8 0 0L b 9 saulddiiyg
02 8 0 0 8 rewuehAp
44 T4 04 £ A eiskeje|y
0s 6 1P ol 8z e)uen us
9l Sl L 0 Z uesired
0z €l oL 9 0l ledaN
8ElL 16 A4 L A elpu|
oy ce 9l L Z uelst
lE LE L L S 23.0Y}
Z Z o 0 0 BUIYD
epuaby jo siequiny sweN
epueBy epuabBy epuaby
1ejol dN olwouosy |jejoos |eonljod Jo jeba Aiunod

$aNss| pajejas uawiom uo epuaby

S00Z-€007 4834 3y} 3urinp s3unddw pIeoq ul passndSIp udwosm SuruIaduod sansst ur gpuade asim L1Huno) :gp qe L

vel



SEl

‘parpunyj uey) dsow dq Arw Sasuodsal Jo 0FeIu0040d dY) 21040491 | OUO
uell 2I0W e 3A1RI0dood duo woly sasuodsar oy 'sOLOTIILD 921yl Ul paqqn|d e sesuodsol oY) ‘soaneIadood
JO Joquinu [elo} woJy pajejnoed st ofejusdsod osnedooq paipuny uey) duow st 9FeIuscsod dyl Jo WG (9ION

0oL G'L9 ¥'GS 68l €0y lejoL
00t v'oe 8'i8 818 v'9t WeulsiA
001 g’z 008 gclL G'LE puejieyl
001 009 ooy 00 00z asodebuig
00l 00 «5CL 008 06L saulddijiyg
o]e]% ooy 00 00 00y JeulueA
004 G'6S 8'€ L. Sov eisAeje |\
001 08t Me)gt 0'ze 0'9s BYUBT 1S
00l 8'¢6 €9 00 gzl uejspied
00l 0's9 006§ oo¢c 008 ledaN
001 €0. v0€ €Tl 8'9¢ eipu|
00L oos 00y gc 06 uelj
0oL g'es LC LT gl B310)
00t 004 00 00 00 BUIYD
sa3v1uad4o4
awepN
epuaby epuaby epuaby
jejolL ¥N ojwouosy |e1oos - |eanljod 10 |eBan Alyunon

sanss| paje|as UsWOM Uo epuaby

S00Z-€00Z 1834 ay) Surinp s3unadw paeoq ul PISSNISIP UIWOM UTLLIIUOD SINSSI Ul BPUAZE 3sim A13uno) 1 d[qe L



9¢t

L6E  8EL LI L9 ZLh oclL Z8l el
b S 0 b 14 0 € weuldiA
8 b 1 0 S € 14 pueneyt
S € 4 b b 0 b aJodebuig
8 L £ 4 4 14 4 sauiddiiyd
0z ¢ bl S 9 S 4 Jewuedp
v 6L 6 L b 6 L eisheiepy
0S S L 8 £€ 62 0z exuel us
9l L 0 L c Z 3 ueisiyed
0z 14 9 14 8z 8 4 ledeN
8el Ly 1S Ll 14 0} Z9 erpu|
(04 vZ S L Sl L L uelj
LE gl B¢ l 14 b € €2.J0)%
Z Z 0 0 0 0 0 eulyd
suopsebbns jo siequinN sweN
yoddns yoddns juswdojaasp voddns voddns
a.ied |euosiad 80Jn0sal uewny uawdolaaap s |eonod pue yoddng
|2J0L ¥N Pue ujesH 1O apnuuv o 8bBuBUD  pue |BUONEONPT  BABBASILIWPY  |BIOUBUIY Aljuno)d

uonedniaed 341308 10j UdWOM 0) paainbaus Jroddns/sanuawe jo spury]

saaneaadood
ur ungedonaed A[pA3dE 10§ uswom 03 pasinbaa yroddns saniuawe jo spuiy 10 papiaoad uonsadadns asim A13uno)) :7p Qe

9¢1



LEl

"papuny ey alow 3q Aew sasuodsas Jo 98ejusoiad ayy au0ja101 |
'3UO UeYy) 10w I8 dANRIdA00D duo woly sosuodsar ay] sauoTares aAly ol paqqn[d ase sasuodsal dy ] 'saAnesadood
Jo lsquinu [e10) woly pae|nofed si afeiusdsad asneooaq paipuny ueyl dow st afejusoiad dyl JO wIng SI0N,

00t 8've L'ES 691 OR%7 £ve 8'GY ejol
00l S'Gy 00 L6 vt 00 €42 WBUlBIA
0ol Gcl G'lE 00 6§29 G'LE 00§ puejeyl
00l 009 00y 0oc 00c 00 ooz aiodebuig
0oL seTL  §lg 00S 0se 00§ 062 saulddiiiyd
0ol oSt 0'ss 0'6Z o0o¢ 0'sc 001 JeuwueAp
00t sy 1A% L9 G6 il A1 eishejepy
00l 00! 029 09l 099 0'8s 00V e)uequg
0oL 8'89 00 €9 gzl gci €9 uejsiyed
00! 0'0c 00¢ 002 0ovl 0o¢ 00c |edaN
00l (4 0'.¢ €Tl 9've L2 6'vy eipu|
(0]0]3 009 Gzl S Gle Gl Sl uel)
ool | GE ¥'S0l LT 80l L'6C L'8 B310%
001 001 00 00 00 00 00 BUIUD

abejusoiay awepN

yoddns voddns juswdojaaap yoddns uoddns
aled |euossad 2%Jnosal uewny juswidojaAap (1S |ealyjod pue yoddng
[eyo1 N pue yyesH lo apnimy jo abueyd  pue [euonednpl  BAnBLSIUILPY  |BIoUBRUIS Aunoo

uonedin.aed 3A1I8 10j udwom 03 patinbaa jaoddns/saziuawe jo spury

$3A1B13d00d
ut Sunednaed £[pA1308 10§ uawom 03 pasinbau yroddns/saniuawe Jo spury 10j papraoad uonsadsns Isim A13uno) gy 31qe L

LE



8¢l

16€ 96} 0Ll £8 9 Ll lejoL
i 6 9 L 0 | Wweujein
8 L L L 0 0 puejieyt
S L L 0 0 L aiodebuig
8 0 L 4 0 4 sauddijiud
0z 6l 8l 0 0 0 JewueAp
v 82 S £ L o eisAejey
0s vl gL gl b 6l e)ue g
o4 £l 4 2 0 L uejshied
0z Ly 4 9 0 £ ledanN
gel 2s a4 9l 0 0L eipy|
o 82 9 L L S ueJ|
LE Z) 6 pl 0 61 B8J0Y
Z 4 0 0 0 0 BUIYD
papuawwooas sabuey) jo siaquinN

uonjejuawaiduy sabueyo

aAjjesnsiujwpe suoneinbay pue  sjuawpuawy |euois|anCLd
eyol NN ul omcmco SaINY ul Omcmzo _mme 40 m>_u«_m_m0|_ >..uc:oo

suonenBas pue sain 'sstolod Jussald sy} ul papuawiLodal sabuey)

$3A11849d00J j0 JudwoZeuB W Y} W
9A1IE 3W033Q 03 UIWIOM I]qEUD 0} suonE[N3aL pus s3n. ‘sadijod Juasaad Yy ul pIPuUIW WAL SIFUBYD IsiM A3uno) pp d|qe ],

8¢1



6¢t1

"palpuny Uey3 a1ow 9q Arw sasuodsar Jo aFejusosad syl a10ja19Yy ] OUO
uey; asouwr are aAieIadood suo woiy sasuodsas oy 'sou0Jojes Inoj ojul paqqno are sasuodssl oy soaneodood
Jo Jaquinu [0} WO} pare[nd[ed st a8eIus0sod asneoaq parpuny ueyl alow st oFejusdrdd syl Jo wng [OION .

ool 1414 A4 6'02 1S'1L €€ lejol
ool 8'L8 S'vS 606 0 606 . weuain
001 g8 *N 4" gzl 0 0 puejieyl
0oL (14 0c 0 0 0C asodebuig
001 0 G'.8 0S 0 sz saulddiliyd
00} 6 06 0 0 0 1ewuedp
001 L'99 6L 1A 8EC 8'€C eishejey
0]0] 8¢c o€ oC 8 8t exue us
001 £'l8 gzl gl 0 §Z'9 uesiyed
o[o] 5SS 09 0t 0 Sl ledanN
00l L'LE 6°LE 9Ll 0 L0S BipU|
00l 0L St Sl 4 sl ued|
00t 14> 15874 8'.¢ 0 vLS €810)
004 0oL 0 0 0 0 BUlYD
ebejusaied uf

uonejuawajduwii sabueyd

aAleA}SIUIWLIPE suone|nBay pue  sjuswpuawy |euoisiAolg
jelot ¥N uj abueyn sa|ny ul abueyn jeba 10 anpesiBa  Ajjunon

suoije|nbal pue sajn 'sainijod yuasasd ay} Ul papuawwiodsal sabuey)d

$3A13843d00) o JudwagruL W JY) Ul
3A1IB W03 03 UIWOM I[GBUI 0) SUOHEB[N33L pue san. ‘sandtjod Juasaad 3y ul PIPUIW WAL SAFuBYD IsIm A3UNno)) :Sp dqe],

6¢1



140

Annexure 4
Schedules

ICA-ASIA & PACIFIC
COLLECTION OF ENGENDERED STATISTICS FROM COOPERATIVES IN
ASIA & PACIFIC REGION

FOR ICA MEMBER COOPERATIVES

PEn4

. Genral Information:

1. Name of Country: [ ]

2. Postal Address and contact no. :

3. Year of Establishment:l l

4. Name of the Respondent L ]

Designation of Respondent l '

5. Total Number of Member Cooperatives:

a. National Federations: [

b. State Federations :

c. District/ Primanes :

d. Total Number :

e T cman (S o

B. Office Bearers of Board

Please tick
6. Chairman/President:. Male

l::l Female I:l
|::] Female r——l

8. Number of Board Members: Male Female Total L—]

7. Chief Executive: Male
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9. Any other Committee / Advisory Committee or any such body:

Name of Committee Number of Members
Male Female Total
A
B
C

D

E

C. Number of Administrative Staffin the Office

Male Female Total
10. Managers
11. Non Executive Staff

{Kindly give more details if there are other kinds of administrative staff)

12. How frequently does the Board / Committee meet?
Please tick

A. Once in Every Fortnight

B. Once in a Month

C. Once in 3 Months

D. Once in 6 Months

E. Once in 1 Year

13. Attendance of the Board Members during the year 2004

Total No. of Board Meetings Indicate in numbers
(2004)

Male Female Total
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14. Attendance of the General Members in Annual General Meetings (AGM)of the
Federation during the year 2004;

Total No. of AGM’s
(2004)

Indicate in numbers

Male

Female

Total

15.Agenda on issues conceming women discussed in Board Meetings during the

year 2003- 2005:

Agenda on Women Related issues (Please mention the issue)

2| O[O|N| O A WA=

16.Training programs / Capacity Building Programs attended by officers/staff of
the Federation during the year 2003-2005

Name of Program

No. Of Participants

Men

Women

Total

2OOINIOIOAIWLIN =
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INFORMATION ON NO. OF COOPERATIVES IN DIFFERENT TYPES AND

Type

A : All women cooperatives,
C: Mixed cooperatives

LEVEL

B: All men cooperatives

T: Total number of cooperatives

Name & Sector of Co-operative
Fedration under your organization

Primary/Local

co-ops

State/Provincial

CO-OpSs

A

B C

A

C

T

1. Agriculture/Agro processing
Name:
Address

T

2. Fisheries
Name:
Address

3. Forestry
Name:
Address

4. Banking & Finance
Name:
Address

5. Thrift & Credit
Name:
Address

6. Consumer
Name:
Address

7. Housing
Name:
Address

8. Supply & Marketing/Trading
Name:
Address

9. Dairy
Name:
Address

10. Handicraft/Artisan
Name:
Address

11. Workers co-operative
Name:
Address

12. Health
Name:
Address

13. Youth/University co-op
Name:
Address

Note: Please add any additional sector that operates in your country
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FOR PRIMARY CO-OPERATIVES

Instructions:

a. Please selecta sample of 20 Primary/ Local level cooperatives
representing all the states/ province s in your country who are

affiliated with your organization.

b. This Questionnaire will be filled in by the selected Primary/ Local

level cooperatives

c. ICA Member is requested to make the required number of

photocopies of the Questionnaire and send separately to 20 selected

Primary co-op each.

1. Name of the Country:

2. Sector:

3. Name of the Cooperative:

4. Postal Address and contact no:

5. Name of the National cooperative
Federation to which affiliated:

6. Year of Establishment:

7. Type of co-o>perative.
Please mark

a. All men cooperative:
b. All women cooperative:

c. Mixed: cooperative:

8. Name & Designation of the
Respondent:

9. Total Individual Members of the Cooperative:
Male Female

Total
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10. Name of Chairman / President

Male Female
11. Name of the Chief Executive:
Male Female
12. Board Members (Number) Male Female Total

13. Any other Committee or any such body:

Sr. Name of Committee Number of Members
Male Female Total

moow>

14,0ther Administrative Staff:
(Please give numbers)

15. How frequently does the Board / Committee meet?
Please tick

A. Once in Every Fortnight
B. Once in a Month

C. Once in 3 Months

D. Once in 6 Months

E. Once in 1 Year
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16. Attendance of the Board Members during the year 2004

Total No. of Board Meetings
(2004)

Indicate in numbers

Male

Female

Total

17. Attendance of the Members in Annual General Meetings (AGM) during the

year 2004

Total No. of AGM’s
(2004)

Indicate in numbers

Male

Female

Total

18. Agenda on issues concerning women discussed in Board Meetings duning the year

2003-2005:

Agenda on Women Related issues (Please mention the issue)

QR WIN=

19. Training programs / Capacity Building Programs attended by officers/staff of

the

N

Federation during the year 2003-2005

Name of Program

No. of Participants

Male

Female

Total

QA IWINI=
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20. Seminars or Meetings/training attended by individual members of the
Cooperative during the year 2003-2005 '

Seminars/Meetings/Trainings

No. of Participants

Male

Female

Total

D[P |WIN =

(Note: Benefits refer to the specific benefits given by the cooperative to its
members, such as credit, technical help, other support)

Sr.

Name of Program

No. of Participants

Male

Female

Total

Maternity leave/ child care

Health care/ insurance

Loan/ Credit

Technical input for farming

Training to learn new skills

Mmoo m >

Other

For Question 22 & 23 please attach separate sheets if required:

22. What kind of support / facilities / amenities do women need to actively
participate in cooperatives? Any suggestions regarding improving attendance of
women or activities of the cooperative keeping in mind the interests of women

a.

b.

C.

d.

23. What kind of changes are needed in the present policies, rules and
regulations to enable women to become active in the management of

cooperatives?

a.
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Socio-economic Characteristics of

Office bearers and Members of Board / Executive Committee Members

A. Information about Head of Primary Co-op

Age Education Profession
President/Chairman
Chief Executive
B. Information about other board/committee members
Male Female Total
1. AGE GROUP
A. 20 to 40

.40 to 60

B
C. 60 and above

. EDUCATION
. Primary

2
A
B. High School
C

. University

. PROFESSION

. Farmer

3
A
B. Business
Cc

. Politician
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